
 
 

REQUEST FOR PROPOSALS: 

RESEARCH PROGRAMME ON TECHNICAL AND VOCATIONAL EDUCATION 

AND TRAINING 

Version Date: 20/09/18 

 

The Department of Higher Education and Training (DHET) invites all Public 

Universities (including Research Centres at Public Universities) to submit 

proposals for a five-year Research Programme on Technical and Vocational 

Education and Training (TVET).  

 
The five-year Research Programme comprises multiple research projects pertaining 

to key dimensions of TVET in general and TVET colleges in particular. The DHET has 

provided a list of research areas and topics, on which it requires information and 

insights for policy and planning purposes. These research areas and topics are 

outlined in the details of this Request for Proposals (RFP) (see Annexure A).  

 
Interested Public Universities are required to attend a compulsory briefing session on 

Tuesday, 2 October 2018 (from 13:00–14:30) at DHET, 123 Francis Baard Street, 

Room 935, C/O Mr Johny Rachidi (TVETRFP@dhet.gov.za / 012 312 5657). Kindly 

confirm attendance of the session by Friday, 28 September 2018.  

 
Closing Date for proposals: Monday, 22 October 2018. Kindly refer to proposal 

submission requirements in Annexure A. 

 

mailto:TVETRFP@dhet.gov.za


 
 

 

DEPARTMENT OF HIGHER EDUCATION AND TRAINING 

ERRATUM NOTICE 
NOTICE FOR CORRECTION: REQUEST FOR PROPOSALS - RESEARCH PROGRAMME ON TECHNICAL 

AND VOCATIONAL EDUCATION AND TRAINING 

Dear applicants, 

Please take note of the following amendments to the Request for Proposals for the Research 

Programme (RFP) on Technical and Vocational Education and Training: 

Page 
Number 

Section Paragraph Correction 

Page 5 of 
15 

7. General provisions  Bullet 2 “bidder” replaced with 
“applicant”. 

Page 5 of 
15 

7. General provisions  Bullet 2 “tender” replaced with 
“RFP”. 

Page 5 of 
15 

7. General provisions  Bullet 3 “Bidders” replaced with 
“Applicants”. 

Page 5 of 
15 

8. Disclaimer Bullet 2, point 1 “bids” replaced with 
“proposals”. 

Page 6 of 
15 

8. Disclaimer Point 2 “bidders” replaced with 
“applicants”. 

Page 6 of 
15 

8. Disclaimer Point 3 “tender” replaced with 
“RFP”. 

Page 6 of 
15 

8. Disclaimer Bullet 2  “tender” replaced with 
“RFP”. 

Page 7 of 
15 

10. Evaluation Criteria Entire paragraph Entire paragraph under 
section 10 is replaced with 
“COMPULSORY 
ADMINISTRATIVE 
COMPLIANCE CHECK LIST” 
including table. 

 

We apologise for any inconvenience that may have been caused by this error. The updated version 

of the RFP can be found on: http://www.dhet.gov.za/SitePages/OpenBids.aspx  

Kindly note that the closing date for the submission of proposals remains as follows: Monday, 22 

October 2018, not later than 16h00. 

Enquiries: Mr Johny Rachidi (Email: TVETRFP@dhet.gov.za); Tel: 012 312 5657 

http://www.dhet.gov.za/SitePages/OpenBids.aspx
mailto:TVETRFP@dhet.gov.za
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Annexure A 

Research Programme  

on  

Technical and Vocational Education and 

Training 

Updated Version Date: 12 October 2018 

Opportunity Type:  

Request for proposals (RFP) 

Opportunity Closing Date:  

Monday, 22 October 2018  

 

Requested By: 

The Department of Higher Education and Training (DHET)/National Skills Fund (NSF) 

 

Target Audience and Broad Scope: 

This document serves to request proposals from South African public universities. The Department 

will select ONE university to undertake and manage a five-year research programme comprising 

several research projects related to Technical and Vocational Education and Training (TVET). The 

selected university is encouraged to partner with other universities or research organisations that 

have experience and expertise in research on TVET, both nationally, as well as internationally.  

 

1. BACKGROUND  

 The White Paper on Post-School Education and Training (PSET) (2013) notes the Department’s 

 highest priority as the strengthening and expansion of TVET colleges, transforming them into 

 attractive institutions of choice for school leavers. Considerable resources have been invested in 

 the TVET subsector in an effort to realise this goal. As such, there is a need to investigate 

 whether the TVET subsector is on course to achieving it goals. 
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 In an effort to assess whether the TVET subsector is performing at its optimal and headed 

 towards the provision of strong and attractive public colleges, the following research and 

 evaluation topics, tabled as APPENDIX 1, have been identified by the Department as areas of 

 policy interest in the sub-sector. Research in these areas will allow the subsector to gauge the 

 realities on the ground and determine what additional support is needed to address any 

 identified challenges and maximise any opportunities. However, should the selected university 

 have alternative topics, these could be discussed with the Department. 

 

2. DURATION OF THE TVET RESEARCH PROGRAMME  

 Five years. 

 

3. ACTIONS AND DELIVERABLES REQUIRED BY THE SERVICE PROVIDER 

 If successful, prepare a five-year business plan, which should include information on the 

following items: activities to be conducted; the persons who will be involved in the 

programme; roles and responsibilities; deliverables per project; budgets per deliverable; due 

dates per deliverable; a capacity building plan linked to the research projects; a quality 

assurance plan for the research that will be undertaken; and a dissemination plan for the 

final outputs. 

 Prepare a project implementation plan for each research project. 

 Secure partners to assist with the research projects. The selected university will be expected 

to sign Memorandums of Agreement (MoAs) with respective partners, if applicable.  

 Have oversight of the programme, including payment of university partners. 

 Prepare progress reports on the status of the research programme, in line with an agreed 

upon template and timeframes for submission to the NSF. 

 Conduct quantitative and qualitative research on the identified topics. 

 Produce research reports on the different research projects. 

 Develop capacity on research on TVET, by, inter alia, employing Master’s/Doctoral research 

interns, providing scholarships, employing research fellows, encouraging Master’s and 

Doctoral students to undertake research on TVET, and undertaking capacity building 

workshops on research on TVET.  
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 Participate in the advisory committee for the programme, providing updates on each 

project, presenting findings and sharing/discussion draft documents, incorporating feedback 

provided by committee members. 

 Participate and lead/organise stakeholder/validation workshops for particular projects. 

 Submit articles for the Department’s annual research bulletin. 

 Produce an overall research report at the end of the research programme.  

 Provide a close out report at the end of the research programme, which should include 

project management related matters as well as lessons learned.  

 

4. REQUIREMENTS FOR THE SUBMISSION OF THE REQUEST FOR PROPOSAL  

 Interested public universities should attend a compulsory briefing session on Tuesday,                          

 2 October 2018, from 13:00–14:30, at 123 Francis Baard Street, Room 935, C/O Mr Johny 

 Rachidi (TVETRFP@dhet.gov.za/012 312 5657). Kindly confirm attendance of the session by 

 Friday, 28 September 2018. Applicants must submit a Technical Proposal (kindly use attached 

 template in your application – APPENDIX 2) in response to this RFP. The proposal should 

 include, but is not limited to the following: 

 The researchers’ perspectives on the role of TVET colleges in South Africa, in the current 

socio-economic context.  

 An indication of the aim and rationale of the research programme, as well as, the 

researchers’ understanding of the programme scope and requirements. 

 An overview of key persons who will be participating in this research programme, indicating 

their expertise in research on TVET colleges, and their respective roles in the programme. 

The overview should use the following minimum categories of persons who will be involved 

in the research programme, indicating the cost of their daily rate (in Rands): (a) the name of 

the Programme Leader; the role of the Programme Leader; the level of effort of the 

Programme Leader i.e. estimated number of days over which the person will be involved in 

the programme, plus the daily rate (in Rands) of the Programme Leader; (b) the names of at 

least three Senior Researchers who will be involved in the programme; (c) Junior 

Researchers; (d) Field Workers; (e) Project Managers; (f) Project Administrators; (g) Research 

Fellow/s; (h) Master’s Interns; and (i) PhD Interns. Kindly also specify the quantified level of 

effort per output/activity and persons/staff involved.  

 Information on partnerships that may be established with other universities and/or research 

organisations, both locally and internationally. 

mailto:TVETRFP@dhet.gov.za
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 A brief narrative on how the programme would build capacity on research on TVET colleges 

among Master’s and PhD students.  

 An explanation of how the research programme will be co-ordinated and governed, 

including its funding, monitoring and reporting and quality assurance processes. Please 

include a quality assurance plan and the names of the people who will be responsible for 

quality assurance.  

 A broad, five year Activity and Budget Plan, which outlines: (a) key activities; (b) 

deliverables/outputs; (c) persons responsible for outputs; (d) targeted completion dates of 

key deliverables; (e) anticipated costs for key deliverables; and (f) an explanation of the 

quality assurance mechanisms that will be used to ensure that research and other 

deliverables are of high quality. The budget should include a 10% contingency amount for 

the five year period, in order to make it possible to undertake research/any activity that is 

responsive to the prevailing environment.  

 Attachments: The CVs and qualifications of the Programme Leader and key Senior 

Researchers who will be involved in the research programme. The CVs and qualifications 

should provide links to at least three research reports that the Programme Leader and Senior 

Researchers have produced; alternatively, the actual reports can be included as appendices 

to the application. 

 

5. REQUIREMENTS OF THE SERVICE PROVIDER 

 The selected university and partners must, either individually and/or collectively, have 

 more than 10 years of knowledge, expertise and experience in the following areas: 

 Qualitative and quantitative research in TVET. 

 Proficiency in written and oral communication.  

 Project Management. 

 Capacity Building. 

 Research dissemination, including the production of informatics, research briefs, policy 

briefs, research summaries and other similar materials.  
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6. INTELLECTUAL PROPERTY AND COPYRIGHT  

 The University service provider must sign a MoA with DHET which would include relinquishing 

 all rights to any copyright and intellectual property emanating from the programme and the 

 individual projects therein. However, members of the research team involved in this 

 programme are encouraged to publish articles for academic journals and other publications for 

 their personal growth and development. Should additional partners be contracted to assist on 

 the programme, the MoA between the selected university and its partner/s should specify that 

 all intellectual property and copyright emanating from the programme would belong to the 

 Department. Copies of all MoAs signed between the selected university and their partners must 

 be submitted to DHET. 

 

7. GENERAL PROVISIONS 

 DHET reserves the right to conduct due diligence and qualitative analysis exercises as part of 

the functionality evaluation process.  This may include requests for presentations to the NSF 

on the parts of work proposed. 

 The DHET will not be liable to reimburse any costs incurred by the applicant during this RFP 

process. 

 Applicants must identify and disclose any conflict or perceived conflict of interest caused by 

current assignments, relationships or other dealings and indicate how such conflicts would 

be addressed. 

 Should the Programme Leader or key Senior Researchers for the Programme exit the 

Programme, alternative persons with equal competencies, qualifications and experience 

must be contracted. This will be a stipulation in the MoA between the selected university 

and the Department. 

 

 

8. DISCLAIMER 

 DHET reserves the right not to appoint a service provider and is also not obliged to 

provide reasons for the rejection of any proposal save for the requests in line with 

the provisions of the Promotion of Administrative Justice Act 3 of 200 as amended.  

 The DHET reserves the right to: 

 Reject all proposals; 



 
 

Page 6 of 15 
Prepared by the Department of Higher Education and Training_2018 

 Award the contract in full to one service provider, or in part to more than one 

 service provider; 

 Request further information from applicants after the closing date of the 

 proposal, for clarification purposes; and 

 Cancel the RFP request at any time during the process. 

 The programme will not continue automatically from one delivery item to the next 

phase. The continuation of one to the next is subject to approval in writing thereof 

by the DHET and upon successful completion of work in the previous delivery items.  

      The DHET reserves the right to continue to the next phase or not to continue to the 

 next phase. 

 DHET reserves the right to invoke penalty clauses and/or cancel the MoA due to late, 

non-performance or substandard performance by the service provider for any part    

of the work related to this RFP. 

 

 

9.  MANAGEMENT AND GOVERNANCE ARRANGEMENTS 

 
The programme will be contracted by the NSF Unit in the DHET or on behalf of the DHET. The 

project leader is Ms Rakal Govender (Govender.R@dhet.gov.za).  

 
9.1 Advisory Committee 

An Advisory Committee (AC) will be established to provide thought leadership and 

strategic direction on the programme as well as provide high level strategic reviews, 

initially, on the Business Plan. The AC will comprise the Programme Leader and 

Researchers leading key projects. The DHET will prepare a Terms of Reference (ToR) for 

this committee, which is likely to include members of the Research team, and 

representatives from National Treasury, the Department of Planning, Monitoring and 

Evaluation (DPME), the Department of Home Affairs (DHA), the Department of Trade and 

Industry (DTI), Statistics South Africa (StatSA), Human Sciences Research Council (HSRC), 

and Sector Education and Training Authorities (SETAs). This Committee will meet at least 

twice a year. 

 

9.2  Steering Committee 

The Steering Committee will be established to ensure the overall success of the 

programme, by ensuring the timeous realisation of programme outcomes and outputs as 

mailto:Govender.R@dhet.gov.za
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well as to mediate in and work towards the resolution of problems in the implementation 

of the programme. The Steering Committee will comprise officials from the Department 

(the NSF, the Department’s Research and Policy Unit, and representatives from the TVET 

Branch). This Committee will meet as and when needed.  

 

 

10. COMPULSORY ADMINISTRATIVE COMPLIANCE CHECK LIST 

 

 

No.  Criteria Yes / No 

1.  The applicant has a valid tax clearance or 

exemption letter (eligibility criteria) 

 

2.  Company registration documents for the 

applicant is attached. 

 

3.  The applicant compiles with the rules set 

for the RFP (Typed NSF template e.g. 

layouts, logos, format) 

 

4.  The applicant has used the correct NSF 

budget template 

 

5.  The applicant (Vice-Chancellor) has 

signed the declaration statement of the 

application template 

 

 

 

11. FUNCTIONALITY 

 In terms of functionality, the following will be taken into consideration in evaluating the 
 proposals: 

No.  Element Weight 

1. Knowledge, skills and experience in TVET research 
 
Guideline:  

• Qualifications 
o Programme Leader -  Doctoral  Degree/NQF Level 10 (10 points) 
o Each Senior Researcher – a minimum of a Master's Degree/NQF level 9 held by most of the 

Senior Researchers (5 points) 

• Experience 
o Programme Leader 
 TVET research experience (10 years or more – 10 points)  
 Links to a minimum of 5 research reports in a similar area, as prepared by the 

Programme Leader, must be provided (5 points) 
o Senior Researchers (x3)  
 TVET research experience (on average 10 years or more – 5 points)  
 Links to a minimum of 3 research reports in a similar area, as prepared by each of the 

Senior Researchers, must be provided (5 points) 

35 

2.  Project management skills and experience managing projects of this kind and magnitude 
 
Guideline:  

15 
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o Programme Leader - More than 10 years  (5 points; 5 to 10 years – 10 points) 
o Experience of 10 years for team members working in this kind and magnitude of projects    

(5 points) 

3.  Methodology and design - The evaluation methodology and approach to be employed 
including administration aspects of the project 
 
Guideline:  

• An understanding of the assignment expressed in methodology and approach, including the 
background and context, rationale, aim, overall/specific objectives, scope, and 
requirements of the programme (5 points).  

• A Project Plan from inception phase to project close out (5 points)  

• A  Budget table reflecting activities, deliverables and responsibilities for the programme, 
including an estimated budget per deliverable  (5 points) 

• A reflection of programme beneficiaries, sustainability, and the multiplier effect (5 points) 

• A reflection of programme governance, management, administration, reporting and 
quality assurance, including a detailed implementation plan, monitoring plan and a 
quality assurance plan. Also include a stakeholder analysis comprising an analysis of all project 

stakeholders, and their expected involvement/roles; as well as an assessment of project risks and 

constraints (5 points) 

25 

4. Partnerships 

 

Guideline:  

Names of at least two confirmed/proposed partner organisations/centres and the individuals 

therein that may/will be participating in the programme, including their envisioned roles in 

the Programme (please include the CVs and qualifications of these individuals if the 

partnerships have been confirmed) (10 points) 

10 

5. Capacity building and programme: DHET staff and students 

 

Guideline: 

 A clear plan to include at least 2 PhD and 2 Master’s degree students for the duration of 

the programme, including the envisioned roles they will play in the programme (5 points) 

 A clear plan to build capacity of the programme research team as well as DHET staff on 

research related matters (5 points) 

10 

6 Dissemination plan 

 

Guideline: 

 A clear dissemination plan on research emanating from each project within the 

programme 

5 

 TOTAL 100 
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12. APPLICATION PROCESS  
 

 All submissions should be made by email to TVETRFP@dhet.gov.za and hard copies and a 

disc/USB must be posted to:  Department of Higher Education and Training, 123 Francis Baard 

Street, Pretoria, 0002. C/O Ms Rakal Govender, 012 312 5657.       

 Enquiries can be submitted in writing to TVETRFP@dhet.gov.za before Monday, 15 October 

2018, the latest. Alternatively, you may call 012 312 5657.  

 The deadline for submission of proposals is Monday, 22 October 2018; not later than 16:00.  

 Only applications submitted by the deadline will be considered.  

 For more about the DHET, kindly refer to www.dhet.gov.za. 

 

 

 

 

 

mailto:TVETRFP@dhet.gov.za
mailto:dhetresearch@dhet.gov.za
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APPENDIX 1 

Theme Topic  Motivation Key Questions 

1. Responsiveness of TVET 
colleges to the world of 
work 
 

Relevance and appropriateness 
of the qualifications, 
programmes and curriculum 
offered at TVET colleges 

There is a need to determine whether the 
curriculum, programmes and qualifications 
offered at TVET colleges are appropriate and 
relevant to the needs of the economy.  

(a) What is the purpose of TVET colleges? 
(b) How should TVET colleges determine their 

programme/qualification mix (PQM)?  
(c) Are the qualifications and programmes 

offered at TVET colleges appropriate to the 
world of work?  

(d) Are TVET college curricula updated and do 
they prepare young people for the world of 
work?  

(e) Are curricula organised, structured and 
developed in line with quality standards? 

(f) What kinds of knowledge, skills and attributes 
do TVET college graduates require? 
 

Partnerships at TVET colleges There is a need to determine the current 
partnerships in place between TVET colleges   
and government/industry and the effectiveness 
thereof in providing, among others, Workplace-
Based Learning (WBL) opportunities and job 
placements. This will inform whether there is a 
need for improvement interventions, additional 
resources, or alternative mechanisms of 
support. 

(a) What is the nature and extent of partnerships 
in the TVET college sector? (that is, number of 
colleges that have partnerships, number of 
partnerships per college, focus area of 
partnership, duration of partnership etc.)   

(b) How do these partnerships work? 
(c) Are current partnerships effective? What are 

the elements of good practice? 
(d) How can existing partnerships be improved? 
(e) Are new partnerships needed? With whom?  

Destinations of TVET college 
graduates 

It is important to understand what happens to 
TVET college graduates once they complete 
their studies. The Department is conducting 
such a study in 2018/19 – and intends to 
institutionalise such studies for the future 
(perhaps every 2–3 years). The methodology, 
tools and templates for the study will remain 
consistent (unless amendments are necessary) 

(a) What are the destinations of students  
(6 months/year) after completing their 
studies? 

(b) What are the employment/unemployment 
patterns of TVET college graduates? 

(c) What are employer perceptions about the 
quality of TVET college graduates?  

(d) To what extent is there articulation with 
Higher Education?  
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Theme Topic  Motivation Key Questions 

in order to assess trends and patterns over 
time.  

2. Access to TVET colleges  Access to TVET colleges This study will explore the characteristics of 
school students entering TVET colleges. It is 
intended primarily to analyse the characteris-
tics of school students entering TVET colleges. 
The study is also expected to explore the 
pathways of students from school to TVET 
colleges. 

(a) What are the characteristics of school 
students entering TVET colleges (for example, 
school quintile; subject pass rates, highest 
grade completed; age; programmes enrolled 
in; distribution patterns across colleges etc.)  

(b) What are the pathways of school students to 
TVET colleges?  

3. College Evaluation 

 

 

 

 

 

 

 

 

 

 

 

 

 

Classification of TVET colleges There is a need to determine the state of TVET 
colleges in terms of performance. This will 
inform where resources should be directed. 
This study will also involve the development of 
a college evaluation system where baselines 
and processes are to be determined. 

(a) What resources are needed to improve 
specific problems? Who will fund these 
resource needs? 

(b) Are there any other means in which 
challenges can be addressed? 

Factors affecting student 
performance at TVET colleges: 
Regression analysis 

There is a need to determine the factors 
affecting student performance at TVET colleges, 
including their interactive effects.  In this way 
appropriate interventions can be employed. 

(a) What are the factors that impinge on TVET 
college student performance?  

(b) How do these different factors affect 
students – what are each of their 
contributory effects and what are their inter-
linkages and influences on each other?  

(c) Why are students performing poorly at TVET 
colleges? 
(d) What helps a student perform well?  

Student Sentiment Analysis of 
TVET college students 

There is a need to understand the experiences 
and attitudes of students at TVET colleges. The 
student sentiment analysis will provide this 
insight via an analysis of social media. This will 
provide foresight with regard to any burning 
issues. 

(a) What are student experiences of TVET 
colleges? 

(b) What are student attitudes towards TVET 
college related matters?  
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Theme Topic  Motivation Key Questions 

 

 

 

 

 

 

 

 

 

 

Student Satisfaction Survey: 
TVET 

There is a need to understand the experiences 
and attitudes of students at TVET colleges with 
regard to: 
 
Basic services, student support services, 
infrastructure, institutional management and 
governance, lecturers, curriculum, learning 
materials , funding, food security, safety and 
security, campus social and cultural life, politics, 
race, ethnic groups, class, gender., religion, 
foreign nationals etc. 
 
This will allow us to direct resources in the most 
needed spaces. 

(a) How do students experience life at a TVET 
campus? 

(b) What are the challenges? How can these 
challenges be addressed? 

School student survey: Demand 
for TVET colleges 

To determine the number of students who 
could not be enrolled at TVET colleges and the 
reasons for that. 

(a) How many students could not be enrolled at 
TVET colleges; and why? 

 

4. Curriculum and 
Assessment 

Effective, efficient and 
sustainable methods of 
assessment in TVET colleges 

There is a need to determine best practice of 
conducting assessments in TVET colleges. This 
will ensure that we are employing the most 
effective tools and methods to conduct 
assessments. 

(a) How can assessment practices be improved 
at TVET colleges? 

Per Capita Costs of TVET 
programmes 

This study will explore the per capita costs of 
TVET programmes 

(a) What are the per capita costs of TVET 
programmes? 

5. Staffing: Lecturers The quality of lecturing staff at 
TVET colleges  

There is a need to determine the quality of TVET 
college lecturers as well as establish the extent 
to which lecturer development programmes 
are up-skilling lecturers with the competencies 
needed for their work. 

(a) How can lecturer quality be 
measured/assessed?  

(b) What is the quality of TVET college lecturers 
in SA?  What are the trends and patterns?  

(c) What interventions are required to improve 
lecturer quality?  
 

Projections/Forecasts of lecturer 
supply and demand in TVET 
colleges 

The Department needs to plan its budgetary 
and human resource needs for TVET colleges 
for the medium to long term.  

(a) How is TVET college student enrolment 
expected to grow in the future? 

(b) How will the above affect lecturer supply and 
demand in TVET colleges?  
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Theme Topic  Motivation Key Questions 

(c) Are current lecturer training offerings able to 
accommodate the demand for lecturers?  

A plan for the recruitment, 
training and development of new 
lecturers (initial lecturer 
development)  

There is a need to develop a plan for the 
recruitment, training and development of new 
lecturers to ensure that they are adequately 
prepared to teach TVET college students. 

(a) What programmes currently exist to train for 
new TVET college lecturers?  

(b) How should recruitment for the training of 
new college lecturers take place?  

(c) Are the current education and training 
programmes for the development of TVET 
college lecturers adequate and appropriate?  
 

Professionalisation of TVET 
college lecturers 

Currently, TVET College lecturers are not 
professionalised. The Department needs 
mechanisms through which lecturer 
professionalisation can take place.  

(a) What does the professionalisation of TVET 
college lecturers actually mean?  

(b) Why is there a need to professionalise TVET 
college lecturers? To what extent is there a 
demand for such an initiative and for what 
purpose?  

(c) What are the mechanisms by which lecturer 
professionalisation can occur?    

Performance management and 
development linked to 
Continued Professional Develop-
ment (CPD) 

There is a need to investigate and develop a 
performance management and development 
system linked to a CPD point system so to 
strengthen lecturer performance and recognise 
excellence. 

 

Post provisioning norms in the 
TVET sector and a revised/new 
remuneration structure suitable 
for TVET college lecturers and 
related benefits inclusive of a 
competitive remuneration struc-
ture for qualified artisans serving 
in the public TVET colleges 

There is a need to conduct an in-depth 
investigation into post provisioning norms in 
the TVET sector. 

 

6. Teaching and Learning Learning at TVET colleges There is a need to understand how TVET college 
students learn and how this may be different 
from how school or university students learn. 
This study is expected to provide insights into 

(a) What are good pedagogical standards and 
practices for vocational teaching and 
learning? 

(b) How do TVET college learners actually learn?  
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Theme Topic  Motivation Key Questions 

cognitive and affective dimensions of learning, 
and to influence pedagogical practice in TVET 
colleges.   

(c) How can new technologies foster improved 
learning in TVET colleges?   

What is the quality of learning 
and teaching at TVET colleges? 

There is a need to determine the quality of 
teaching and learning at TVET colleges. This will 
allow us to determine whether improvements 
are needed and how to facilitate such 
improvement. 

(a) Is the quality of teaching and learning and 
TVET colleges adequate in preparing 
students for the world of work? 

7. Improving TVET 
Governance 

Evaluation of TVET college 
Governance System 

To assess the effectiveness of governance at 
TVET colleges. 

(a) Are TVET college Councils effective?  
(b) What challenges exist in the governance of 

TVET colleges? How can those challenges be 
addressed? 

(c) What factors make some governing councils 
work well?  

8. Practical work1 Practical work in TVET colleges Anecdotal evidence suggests that very little 
practical work is being done at TVET colleges for 
NC(V) and NATED programmes. There is a need 
to test this assumption. 

(a) What does practical work mean and how 
does it differ from simulation and WBL? 

(b) Are TVET colleges undertaking Practical work 
as required by the curriculum? 

(c) Success, challenges and recommendations? 

9. OTHER  TVET college Accommodation There is a need to understand supply versus 
demand for student accommodation. In this 
way resources can be focused on where they 
are needed. 

(a) What is the state of TVET college residences? 
(b) What is lacking at TVET college residences? 
(c) What are the benefits and challenges of TVET 

college residences? 
(d) What are the minimum standards of 

adequate accommodation? 

Private colleges  This study will explore the size and shape of 
private colleges, including matters such as  
accreditation; registration; quality; qualifica-
tions; curriculum; perceptions/currency; fees; 
contribution to access; equity; and examples of 
good practice etc. 

(a) What is the size and shape of the private 
college sector in South Africa, and how has it 
changed over time? 

(b) How do private colleges contribute to the 
provision of vocational education and training 
in South Africa?  

                                                           
1 Practical work is also part of teaching and learning as well as curriculum issues. But it has been highlighted as a separate category for the purposes of this programme. 
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(c) How can government improve on its 
regulatory and oversight role with respect to 
private colleges?  

 

 

 


