LECTURER: FRENCH LANGUAGE & LITERATURE (NGAP)
SCHOOL OF LANGUAGES AND LITERATURES (SLL)
FACULTY OF HUMANITIES
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The School of Languages and Literatures (SLL), in the Faculty of Humanities - under the auspices of the New Generation of
Academics Programme (nGAP), Phase 11, funded by the Department of Higher Education -, seeks to make an appointment of a
Black (African, Coloured, Indian) South African scholar at the Lecturer level in the field of French Language and Literature. The
appointment will be made according to the purposes expressed in the Staffing South African Universities Framework (SSAUF)
and would be a permanent staff establishment appointment at UCT. The post offers a wonderful opportunity for an emerging
French and Francophone studies scholar to build a supported academic career at UCT whilst contributing to teaching, research,
and policy engagement in the field.

The School of Languages and Literatures houses full academic teaching programmes at undergraduate and postgraduate levels
in an interdisciplinary environment comprising a dozen scholarly fields related to the study of national, continental, and global as
well as modern and classical languages and literatures. It engages increasingly with questions about transnational and “Global
South” identities and contributes to the University’s transformation purpose “Vision 2030”. The French Language and Literature
section currently offers two Undergraduate majors as well as postgraduate study (Honours, Research Masters and PhD). Its
members are involved in several international research projects, frequently host scientific events, thereby consolidating UCT’s
position as a major centre for the study of French and Francophone cultures in Southern Africa. To consolidate and diversify the
section’s programmes, to actively participate in the departmental research culture, and to complement the expertise of current
staff, the School of Languages and Literatures, invites applications for this permanent lectureship from applicants who are
motivated to pursue a long-term academic career in French and Francophone Studies.

For more information please see: https://www.dhet.gov.za/ssauf/ngap.html

1. The appointment of the successful candidate at Lecturer level will be in line with the implementation of the nGAP
programme that focuses on recruiting new academics on a 4-year or 6-year funded track.

2. For the 4-year funded track, eligible candidates would constitute those that have already attained their doctoral
degrees. Successful candidates will have a reduced 50% workload in their first two years of employment to focus on
writing and building their academic careers and be expected to take up full teaching workloads in the third and fourth
years of their appointment.

3. For the 6-year funded track, eligible candidates would constitute those that have completed their Masters degrees, or
that have already started their doctoral degrees. These candidates will be supported with a reduced workload (20%) for
three years to grow their doctoral studies. In year 4 they would have a 50% workload, and in year 5 and year 6 of the
funded program they will assume their full academic workload within SLL.

4. All candidates will initially assist in teaching on, developing, and expanding the offerings in French Language and
Literature. In addition, depending on whether appointed on the 4-year or the 6-year funded track, the successful
candidate will be expected to contribute to supervision at the post-graduate level tied to areas within French Language
and Literature, as well as the larger French and Francophone Studies field. The goal of the latter is to grow capacity in
terms of a research profile with attendant and appropriate academic publishing opportunities.

5. To be considered for the lecturer position, candidates on both the 4-year and 6-year tracks will have to have attained a
70% grade in their Masters degree or equivalent. This is a non-negotiable nGAP requirement.

6. In terms of nGAP conditions, applicants must be 40 years or younger.

To view and apply for this position, please visit the UCT Jobs site View (For Internal Applicants) and View (For external
Applicants) to create a profile and to submit your application.

Closing date: 08 November 2026 Reference: ID 1467

"UCT is a designated employer and is committed to the pursuit of excellence, diversity, and redress in achieving its equity
targets in accordance with the Employment Equity Plan of the University and its Employment Equity goals and targets.
Preference will be given to candidates from the under-represented designated groups. Our Employment Equity Policy is available
at https://uct.ac.za/oic/employment-equity

When you apply for a position at UCT, we collect your personal information to assess your application, communicate with you,
and coordinate interview logistics. Information such as race, gender, nationality, and disability status is used to support our
Employment Equity obligations. We also verify your references, qualifications, conduct criminal and, for certain roles, credit
checks. For more information about how the University of Cape Town uses personal information and your rights, please email

popia@uct.ac.za.

The University reserves the right to extend the closing date for applications if deemed necessary and reserves the
right to make no appointment.
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