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MINISTER OF HIGHER EDUCATION, SCIENCE AND 

TECHNOLOGY, DR BLADE NZIMANDE, ADDRESS 

ON THE OCCASION OF THE WALTER SISULU 

UNIVERSITY CONVOCATION CONTACT SESSION 

AND CHAPTER LAUNCH HELD AT THE SANDTON 

CONVENTION CENTRE 

 

20 July 2019 

 

President of WSU Convocation, Adv. Tembeka 

Ngcukaitobi; 

Deputy President, Mr Lunga Mantashe;  

Treasurer General, Melikhaya Mcitwa, and all the  

All Members of the Convocation 

Student leaders 

Invited guests 

Ladies and Gentlemen 
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I thank you for the privilege you have given me to address 

this contact session and   the launch of the Walter Sisulu 

University chapter for convocants/ alumni in Gauteng.  

  

Let me also take this opportunity to congratulate the 

newly elected members of the convocation, led by 

Advocate Ngcukaitobi.  

 

I believe that the new convocation team will add value 

and play meaningful  and have impact on the university 

community at large.  

 

It also remains my wish that the Convocation and WSU 

management should find a common ground to deal with 

the issues affecting the University. Indeed, these the two 

can co-exist and advance the agenda of the University.  

 

It therefore becomes important that both the convocation 

and the management must work together to improving the 

Image of the University, its academic integrity, student 

experience and mobilisation of financial resources to 

improve and maintain the University Infrastructure. 
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This meeting takes place as we beginning the 6th 

Administration of our Democratic Parliament and in the 

month that we celebrate the life and legacy of President 

Nelson Mandela, who said:   

 

“Education is the most powerful weapon which you 

can use to change the world. There is no passion to 

be found playing small - in settling for a life that is 

less than the one you are capable of living. I learned 

that courage was not the absence of fear, but the 

triumph over it”. 

 

2019 marks 25 years since the advent of democracy in 

South Africa. It also marks the 5th year of the 

implementation of our current five year Strategic ~Plan of 

the Department of Higher Education and Training.  

 

Although there is no room for complacency, we look back 

with some sense of comfort when we reflect on the terrain 

we have traversed since 1994. 
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Access to Post School Education and Training 

opportunities has grown, student funding through the 

National Student Financial Aid Scheme (NSFAS) has 

seen a dramatic improvement; student success and 

throughput rates in universities have seen steady growth 

over the years, to name a few.  

 

We have also put together appropriate legislative 

frameworks, chief amongst them, is the introduction of the 

National Qualifications Framework (NQF), which was 

established in March 1998, through the South African 

Qualifications Authority (SAQA) Act 58 of 1995.  

 

Indeed there is lot of progress that we have made to 

change our country, especially our education landscape, 

but more still needs to be done.  

 

As the government, we seek to consolidate the work that 

we started to do in the 25 years of our democracy.  

 



 
 

5 

In our endevous as the Department of Higher Education 

and Training is to ensure that we develop a skilled and 

capable workforce to support an inclusive growth path. 

 

This we will successfully do when our universities have 

the capability to produce the necessary human capital 

with skills required by our economy. 

 

The Walter Sisulu University (WSU) is critical for us to 

reach this goal. 

 

Ladies and Gentlemen 

 

I want to urge the leadership of this convocation to play a 

constructive role in the governance of the University. 

 

Allow me to make an example of how this cooperation 

can assist to deal with the challenges confronting the 

University. 

 

Led by the President, the new Convocation Executive, in 

an attempt to resolve matters at WSU and restore calm 
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at the institution following protest at the University, had 

several engagements with the SRC and management.  

 

The President led a process of signing a pledge that will 

ensure that there will be no violent protests taking place 

at the university.  

 

In doing so, the Convocation Executive has shown 

commitment to play a constructive facilitative and 

ambassadorial role to bring back stability at WSU.  

 

Both management and the SRC committed to stick to the 

pledge to allow more meaningful engagements.  

 

The SRC leaders publicly committed themselves to 

peaceful and non-violent protest as a result of the 

intervention of Convocation. Congratulations!!! 
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Programme Director 

 

Universities and other higher education institutions are 

crucial institutions in terms of contributing to our national 

development objectives.  

 

Among the 17 priorities that serve as navigational 

markers for the United Nations Sustainable Development 

Goals (SDGs), higher education across the world 

features prominently towards the fulfillment of these 

priorities, which include, among others, an end to poverty, 

inequality, and scientific progress in economic growth in 

developing counties.  

 

The National Development Plan (NDP) outlines three 

main functions of universities.  

 

First, university educate provide people with high-level 

skills for the labour market. Second, they are the main 

producers of new knowledge; they assess and find new 

applications for existing knowledge; and they validate 

knowledge and values through their curricula. Third, they 
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provide opportunities for social mobility and strengthen 

social justice and democracy, thus helping to overcome 

the inequities inherited from our apartheid past. 

 

To fulfil these responsibilities, governance remain central 

to the performance of our universities.  

 

Since 1998, 17 Independent Assessors have been 

appointed for a number of universities in terms of the 

Higher Education Act (Act No 101 of 1997, as amended) 

as a result of poor institutional governance and 

management.  

 

Most of these challenges have been identified in 

Historically Disadvantaged Institutions. 

 

The work done by the Independent Assessors revealed 

serious challenges with regard to governance, 

administration and management at some universities.  

 

These challenges which include amongst others role 

confusion between governance and management, 
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caused instability and undermined the effective 

functioning of the institutions.  

 

The role confusion is often manifested in councils and 

convocation in some instances, interfering in operational 

matters, which is the preserve of management.  

 

In its most extreme form, councils end us usurping the 

role and functions of management.  

 

It therefore becomes critical that governance of the 

university be left to the Council, and the management 

responsibility of the management team, led by the vice-

chancellor.  

 

The convocation must also recognize the important role it 

has to play in the life of the Institution, without 

encroaching into operational matters.  

 

It should raise matters of concern about the development 

of the university without necessarily interfering in 

operational matters.  
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Another factor I wish to raise is the issue of 

“stakeholderisation”.  

 

Although the Council comprises representatives who are 

elected, designated or appointed from various external 

and internal structures, it should not operate as a 

constituency-based body.  

 

Often, questions arise as to whether members are 

elected or appointed to represent their respective 

stakeholder group.  

 

Members of council, regardless of how they are elected 

or appointed to the council, must meet the same 

expectations to fulfil their fiduciary responsibilities, in 

order to maintain council’s effectiveness as an objective, 

independent, deliberative body.  

 

All council members bring to its deliberations a wide 

range of knowledge and expertise, and are expected to 
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apply balanced and disinterested judgement to these 

deliberations.  

 

External members bring to the council a wide range of 

experience and expertise from a range of different 

sectors.  

 

While, members who are staff or students of the 

university should bring the same broad range of qualities, 

they should also bring specific and general knowledge 

and understanding of the University's work and culture.  

 

Members should not see representing particular 

constituencies and advancing or protecting sectorial 

interests as a new primary responsibility.  

 

Instead, members must come to the council with the aim 

of advancing the institution, bringing useful insights and 

perspectives to the council chamber, and voting 

according to their independent conscience and 

judgement. 
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Through its presentation on Council, the Convocation 

should play a constructive role and make a meaningful 

contribution in the governance of the institution.  

 

The business of governing a university needs to be 

carried out with integrity and care. This responsibility is 

indeed an important one, because it ensures the 

successful growth of the institutions along their 

developmental pathway to their full realisation.  

 

Failure to effectively govern can affect the very essence 

of the establishment of the institution. 

 

President 

 

The Department of Higher Education and Training is 

mandated to coordinate Outcome 5 of Government’s 14 

performance outcomes, namely “A skilled and capable 

workforce to support an inclusive growth path”.  
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We therefore expect that all our institutions must play a 

role to provide quality education in an environment that is 

conducive to teaching and learning.  

 

Research and teaching in all their forms and functions, 

are perhaps the most powerful vehicles that we can and 

should use to deepen our democracy.  

 

Research, in particular, engenders the values of inquiry, 

critical thinking, creativity and open-mindedness, which 

are fundamental to building a strong democratic ethos in 

society.  

 

We need research and a curriculum that can contribute to 

the advancement of all forms of knowledge and 

scholarship. In particular these must address the diverse 

challenges and demands of the local, national, regional 

and African contexts, while simultaneously upholding 

rigorous standards of academic quality.  

 

The second important change is around the socio-

economic development of our country. 
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According to the National Development Plan (NDP), we 

can realise these our socio economic goals by drawing 

on the energies of our people, growing an inclusive 

economy, building capabilities, enhancing the capacity of 

the state, and promoting leadership and partnerships 

throughout society. 

 

Our universities must therefore help us to develop our 

human and capital resources so that we stop relying on 

the developed north.   

 

We must therefore embrace the opportunities brought by 

the 4IR so that we totally eliminate the pervasive world 

phenomenon of globalisation which further marginalising 

us, and confine  us to the periphery of an increasingly 

integrated and interdependent world. 

 

I therefore want to challenge you as WSU convocants to 

look at  the role of WSU in a country whose politics have 

changed and continue to change for the better; and a 

country which its poor and rural communities have not 
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fully accessed modern technology and therefore remains 

ever poorer and underdeveloped. 

 

Part of the discussions that we should continue to have 

relates to opportunities and challenges facing WSU as a 

historically disadvantaged universities in the context of 

producing black academics and attracting especially 

young female academics. 

 

In 2017, WSU has produced 9 PhD graduates, 28 

Masters Diplomas Non Research and 8 Masters 

Research. 

 

In response to this challenge which is prevalent in most 

of the Historically Disadvantaged Universities, as 

government we have initiated a new Generation of 

Academic Programme focusing on attracting and 

developing young black scholars to be the future 

generation of academics.   

 

Of equally importance is that we introduced the University 

Capacity Development Programme (UCDP) to improve 
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the quality of student experience at universities, the 

relevance of the curricula, the abilities and motivation of 

our academic staff and the range of student support 

services. 

 

As I indicated before, we still have serious challenges 

ahead of us which includes student tuition and 

accommodation funding.  

 

Approximately 70% of WSU students receives NSFAS 

funding. Beneficiaries for 2018 was 20 825. For 2019, the 

preliminary figure is 19 323, with an enrol standing at 

29 787 in 2018. 

 

Funds have been allocated from our Infrastructure and 

Efficiency Grant (IEG) for the building of additional 

accommodation at 17 institutions of higher learning 

across  the country. 

 

However, we are working with some institutions to 

facilitate larger scale and sustained accommodation 
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options through the Student Housing Infrastructure 

Programme.  

 

This year, additional funding was made available to 

ensure that qualifying TVET College students do not have 

to pay tuition fees as well as travel and accommodation 

allowances. 

 

Having highlighted on some of the challenges and 

progress we have achieved as government, there are a 

number of ways in which this Convocation can contribute 

to this national objective.  

 

This convocation should be a mechanism through which 

past students should make a contribution to the wellbeing 

of this university.  

 

We would like you to as a convocation and alumni 

association to contribute to the project of increasing 

access and success of students from disadvantaged 

backgrounds.  
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For those of you who have climbed the corporate ladder 

should use your professional expertise and support to 

ensure that undergraduates students are enrolled into 

corporate internship programmes and in-service training 

opportunities.  

 

The convocation also has an important role to play in 

supporting the fund-raising efforts of the University.  

 

Today President, as you launch this Chapter in this 

province that houses the economic hub of South Africa, I 

urge you to ensure that this chapter, and many other that 

you have, are developed in support of the University.  

 

For all these reasons, I am privileged to wish the WSU 

Convocation success in its important work. What you will 

decide as your strategic objective to assist this university 

must contribute to the realisation of the objectives of 

making South Africa a better country for all. 

 

I am certain that you understand the weight of the 

responsibility that falls on your shoulders in this regard.  
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At the same time, I must also make the solemn statement 

that as government, we too understand our responsibility 

given to us by the South African electorate. 

 

Thank you. 
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