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To: All Media 

For Immediate Release 

26 February 2019 

DHET is dismayed by NEHAWU’s shifting of goal posts and apparent lack of 

interest in finding solutions to the strike 

The Department of Higher Education and Training (DHET) has noted with disappointment 

a statement issued by the National Education Health and Allied Workers’ Union 

(NEHAWU) yesterday, wherein they added a whole range of new issues which were not 

part of their initial demands. 

The Department views this as a ploy to shift the goal posts, as it has become apparent to 

NEHAWU that the Department has been dealing with all the issues they had initially 

raised.   

The Director-General for the Department of Higher Education and Training, Mr 

Gwebinkundla Qonde said: “As the Department, we remain committed to finding a 

solution which will result in all of our colleges returning to normality.” 

“We will not tire in trying to find solutions and appeal to NEHAWU to come back to the 

Bargaining Council.” DG Qonde added. 

The Department wishes to indicate the significant progress made in addressing the initial 

issues raised by NEHAWU: 

1. Implementation of PSCBC Resolution 3 of 2009 (Grade Progression) 

This relates to the recognition of experience of previous college Council staff, i.e. 

support and lecturing staff, in that on their transfer in April 2015, their employment 

date within the Department did not reflect their service before the transfer and 

disadvantaged them from receiving the 20-year service pay progression.  

158 Staff members were identified, and their appointment dates have been amended. 
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2. Unpaid Benefits as a result of Dual Pay System (37% in lieu of benefits) 

This relates to the payment of 37% in lieu of benefits or benefits during the period 

2009 to 2013. Labour advocates that while staff on the PERSAL system received this 

during the 2009 to 2013 period, staff employed on college payrolls did not receive the 

benefits or cash in lieu of benefits.  

The Settlement Agreement proposed to NEHAWU outlines that a verification process 

would be undertaken which includes the submission of source documents, and where 

there was a valid case, payment would be effected.  

3. Regulating or Standardising TVET Colleges Advertisement Bulletins in line with 

DHET Recruitment and Selection Policy 

This relates to inconsistencies with respect to college salary levels advertised for 

similar posts across colleges nationally.  

Circular No. 01 of 2017 and 02 of 2018 were issued to all colleges to clarify the job 

titles and salary levels to be used when advertising posts. All colleges are complying 

with this directive. 

4. Standardisation of Benefits (Pension Fund Deductions in line with Resolution 

1 of 2007 for CET Staff) 

This relates to the standardisation of benefits for CET staff to ensure that they are not 

disadvantaged on retirement as a consequence of not having a pension fund in place.  

Lecturing staff work different hours per day with some working as little as 2 hours per 

week. It was agreed to standardise pay and benefits.  

The Department is currently undertaking a costing exercise, and a proposal will be 

presented to the Task Team comprising of labour unions. 
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5. Implementation of Section 198B Permanency for CET Staff 

Labour advocates that all CET staff should be made permanent in line with Section 

198B of the Labour Relations Act.  

During discussions in November 2018 with labour unions around the Settlement 

Agreement, the issue of open-ended contracts was raised by the labour unions.  It 

was agreed that further work would be undertaken and presented to the Task Team 

comprising of labour unions during the first quarter of 2019. 

6. Absorption (Section 198B) of 204 TVET employees and 20 CET Support Staff 

whose recruitment processes could not be verified by colleges and ring-fence 

those who are below REQV 13 

In 2016, the Minister of Higher Education and Training made a determination to 

permanently appoint certain categories of staff in accordance with measures 

applicable to section 198B of the Labour Relations Act, 1995, as amended.  

Some college staff who met the criteria were made permanent in terms of the above-

mentioned provision. 

During the permanent translation of the qualifying employees, an additional category 

of staff who inherently did not meet some of the minimum requirements for 

appointment in the public service were excluded and are to date still temporary. 

The Department drafted a collective agreement with the intention of addressing the 

matter and shared it with labour unions through the Chamber Administration for 

circulation. The Department signed the agreement in December 2018 and is still 

waiting for labour unions to sign. Once signed, these employees will be made 

permanent. 

 

Issued by the Department of Higher Education and Training 

Enquiries 

Lunga Ngqengelele 
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