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1. General Information regarding the Department

The Department of Higher Education and Training

PRETORIA OFFICE

Postal Address:

Private Bag X174
Pretoria

0001

Physical Address:

117 - 123 Francis Baard Street
Pretoria

0002

Tel: 012 312 5911

Fax: 012 323 0291

CAPE TOWN OFFICE

Postal Address:

Private Bag X9192
Cape Town

8000

Physical Address:

103 Plein Street
Cape Town

8001

Tel: 021 469 5175
Fax: 021 461 4761

OTHER USEFUL CONTACTS

Career advice helpline: 0860 111 673

Website: www.careerhelp.org.za

National fraud hotline: 0800 801 801
Departmental Call Centre (Toll free): 0800 872 222

Website: www.dhet.gov.za
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2. List of Abbreviations/Acronyms

ABET
ADEA
ADTTT
AET
AGSA
ALCs
ARPL
AU
BAS
BNC
BRICS
CAO
CACH
CAS
cC

CD
CEM
CEO
CEPD
CESM
CET
CETA
CFO
CHE
CcoL
COMEDAF
COSE
CPIX
CPUT
CSIR
CUT
DBE
DDG
DG
DHET
DIRCO
DOE

Adult Basic Education and Training
Association for the Development of Education in Africa
Artisan Development Technical Task Team
Adult Education and Training
Auditor-General South Africa

Adult Learning Centres

Artisan Recognition of Prior Learning
African Union

Basic Accounting System

Bi-National Commission

Brazil, Russia, India, China and South Africa
Centralised Applications Office

Central Applications Clearing House

Career Advice Services

Closed Corporation

Chief Director

Council of Education Ministers

Chief Executive Officer

Centre for Education Policy Development
Classification of Educational Subject Matter
Community Education and Training
Construction Education and Training Authority
Chief Financial Officer

Council on Higher Education

Commonwealth of Learning

Conference of Ministers of Education of the African Union

Collaboration for Occupational Skills Excellence
Consumer Price Index

Cape Peninsula University of Technology

Council for Scientific and Industrial Research

Central University of Technology

Department of Basic Education

Deputy Director-General

Director-General

Department of Higher Education and Training
Department of International Relations and Cooperation

Department of Education
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DOL Department of Labour
DST Department of Science and Technology
DTI Department of Trade and Industry
ECM Enterprise Content Management
EEP Employment Equity Plan
EFA Education for All
ELRC Education Labour Relations Council
ENE Estimates of National Expenditure
ETQA Education and Training Quality Assurance
EXCO Executive Council
FET Further Education and Training
FETCBU Further Education and Training Colleges Bargaining Unit
FETMIS Further Education and Training Management Information System
FMS&G Financial Management Systems and Guidelines
GENFETQA General and Further Education and Training Quality Assurance
GETC General Education and Training Certificate
GFETQSF General and Further Education and Training Quality Sub-Framework
GIS Geographical Information System
GITO Government Information Technology Office
GPSSBC General Public Service Sector Bargaining Council
HE Higher Education
HEAIDS Higher Education HIV/AIDS
HEDCOM Heads of Education Departments Committee
HEI Higher Education Institutions
HEMIS Higher Education Management Information System
HEQF Higher Education Qualifications Framework
HESA Higher Education South Africa
HIV/AIDS Human Immunodeficiency Virus / Acquired Immunodeficiency Syndrome
HRD Human Resource Development
HRDSA Human Resource Development Strategy for South Africa
HRMIS Human Resource Management Information System
IBSA India-Brazil-South Africa
ICASS Internal Continuous Assessment
ICT Information and Communication Technology
ILO International Labour Organisation
IT Information Technology
ITIL Information Technology Infrastructure Library
INDLELA Institute for the National Development of Learnerships, Employment Skills and Labour
Assessments



IPAP
LAN
MEDUNSA
MIS
MLO
MMM
MPAT
MTEF
MTSF
NAMB
NASCA
NATED
NC(V)
NDP
NGP
NIHE
NIPF
NQF
NRF
NSA
NSDS
NSDSIII
NSF
NSF ALC
NSF DIS
NSF FET
NSFAS
OAG
ODA
OECD
OFO
OQSF
PALC
PED
PERSAL
PFMA
PICC
PIVOTAL
PME
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Industrial Policy Action Plan

Local Area Network

Medical University of South Africa
Management Information System
Media Liaison Officer

Minister’s Management Meeting
Management Performance Assessment Tool
Medium Term Expenditure Framework
Medium Term Strategic Framework
National Artisan Moderation Body
National Senior Certificate for Adults
National Accredited Technical Diploma
National Certificate (Vocational)
National Development Plan

New Growth Path

National Institute of Higher Education
National Industrial Policy Framework
National Qualifications Framework
National Research Foundation

National Skills Authority

National Skills Development Strategy
National Skills Development Strategy llI
National Skills Fund

National Norms and Standards for Funding Adult Learning Centres

National Skills Fund Disbursement Information System

National Norms and Standards for Funding Further Education and Training Colleges

National Student Financial Aid Scheme

Office of the Accountant-General

Overseas Development Assistance

Organisation for Economic Cooperation and Development
Organising Framework for Occupations

Occupational Qualifications Sub-Framework

Public Adult Learning Centre

Provincial Education Department

Personnel Salary System

Public Finance Management Act

Presidential Infrastructure Coordinating Commission
Professional, Vocational, Technical and Academic Learning

Performance Management and Evaluation



PQM
PSIRA
PSETA
QCTO
RDG
SADC
SAICA
SAIDE
SAQA
SARS
SAUS
SCOPA
SDA
SDLA
SDL
SET
SETA
SIC
SIP
SITA
SSP
SPU
SRC
SSS
TDG
TWG
UCCF
UMP
UN
UNESCO
UoT
VCET
WAN
WITS
wWSu
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Programme Qualification Mix

Private Security Industry Regulation Act
Public Service SETA

Quality Council for Trades and Occupations
Research Development Grant

Southern African Development Community
South African Institute of Chartered Accountants
South African Institute of Distance Education
South African Qualifications Authority

South African Revenue Service

South African Union of Students

Standing Committee on Public Accounts
Skills Development Act

Skills Development Levies Act

Skills Development Levy

Science, Engineering and Technology
Sector Education and Training Authority
Standard Industrial Classification

Strategic Integrated Project

State Information Technology Agency
Sector Skills Plan

Sol Plaatje University

Student Representative Council

Student Support Services

Teaching Development Grant

Technical Working Group

University Council Chairs Forum

University of Mpumalanga

United Nations

United Nations Educational, Scientific and Cultural Organisation
University of Technology

Vocational and Continuing Education and Training
Wide Area Network

Witwatersrand University

Walter Sisulu University
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3. Message from the Minister

It is a pleasure to present the fourth Annual Report of the Department of Higher Education and Training, namely
for the 2013/14 financial year.

The 2013/14 financial year will certainly be remembered as the year in which we established and launched
our two new universities, Sol Plaatje University (SPU) in the Northern Cape and the University of Mpumalanga
(UMP) in Mpumalanga. Interim Councils were appointed to govern each institution and both universities opened
their doors to their first intake of students in February 2014. Although much still needs to be done, these two
institutions will assist in the expansion of the university system and make higher education more accessible to the
youth. The establishment of these institutions is a great achievement after substantial planning, technical work
and stakeholder consultation over the previous two financial years. A National Institute for Humanities and Social
Sciences was established and good progress has been made for the establishment of a new Health and Allied
Sciences university that would incorporate the Medunsa campus of the University of Limpopo (UL).

January 2014 marked the launch of the White Paper for Post-School Education and Training. The White Paper
aims to improve the capacity of the post-school education and training system and outlines policy directions to
develop the country and improve the economic, social and cultural life of its people. Amongst others, the White
Paper aims at strengthening and expanding the Technical and Vocational Education and Training (TVET) Colleges
and to establish Community Colleges that will build on the programmes that are currently funded through Public
Adult Learning Centres.

A strong emphasis was placed on career guidance services during the year under review. Exhibitions increased in
number and there was a marked improvement in the quantity and quality of information that was made available to
learners and stakeholders. All provinces were covered and it was ensured that different communities, particularly
rural communities, had easy access to the Department’s information. Furthermore, a National Career Advice
Portal has been develop as an integrated education and training career development information system and is
live on the World Wide Web. Institutional data of all our public TVET Colleges and Universities is now integrated
into this Portal.

The Central Applications Clearing House ran for the second time and operated successfully from the first week
of January to the end of March 2014. This is an important initiative to guide and advise prospective students on
the different learning opportunities available within the post-schools system.

The Report of the Ministerial Committee for the Review of the Funding of Universities was released during
February 2014. A Technical Team and a Reference Group were established to consider all the recommendations,
conduct modelling and draft a new funding framework for comment.

Many steps have been taken to assist with the expansion of the post-school education system in line with the
directives of the National Development Plan. These include among other things:

. The publication of the Policy for the Provision of Distance Education in South African Universities in the
Context of an Integrated Post-school System. The policy provides for contact universities to embark on
distance provisioning and will enable universities to diversify their modes of delivery and assist with the
expansion of the system, especially at the post-graduate level.

. A policy framework for the differentiation of the Higher Education and Training System has also been
developed and will be published for public comment during 2014. When this policy framework is finalised
it will enable more effective steering of the system towards offering more diverse opportunities to post-
school citizens.
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. As part of removing the blockages to national artisan learner funding as identified by the Human Resource
Development Council, the Policy for a Generic National Artisan Learner Grant Funding and Administration
System was approved in June 2013.

The National Student Financial Aid Scheme continues to play a critical role in administering loans and bursaries
and allocating these to eligible students. The Department is looking forward to the report on the piloted student-
centered model to assess the success thereof and to ensure that there is a good return on our investment in this
respect.

| am grateful for what we managed to achieve during the past financial year and trust that we will continue to
drive the system to maximum achievement and improve both education quality and student success rates. | wish
to acknowledge the work of the Deputy Minister, my Director-General, his senior management team, the staff in
my office and every official in the Department. | thank them all for the past year’s achievements and trust that the
foundations they have laid will help us towards even greater achievements in the interest of our country.

| also wish to acknowledge the work done by all our institutions and the role of organised labour and employers,
towards building a coherent post-school education and training system. A special word of thanks goes to our
global and local donors for their ongoing support.

| hereby present this Annual Report of the Department of Higher Education and Training to Parliament.

Together, Turning Every Workplace into a Training Space!

e

Dr BE Nzimande, MP
Minister of Higher Education and Training
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4. Message from the Deputy Minister

During the 2013/14 financial year, the expansion of the post-school education and training opportunities for the
citizens of our country and especially the youth remained the key focus of the Department.

Special attention was given to providing career advice to matric learners and other youth with the Apply Now!
Campaign was once again very successful in reaching our learners and youth.

2013 was declared as the ‘Year of the Artisan’. This advocacy programme was rolled out across all nine provinces
during the 2013/14 financial year. Thousands of young people participated in the programme that was based at
public TVET Colleges. Based on the success of the programme, it was expanded until 2024 and will be known
as the ‘Decade of the Artisan’. This programme will maintain the awareness for qualified artisans and is aimed
primarily at advocating the need for young people to consider technical and vocational programmes at TVET
Colleges, and artisan development in particular as a career of choice as opposed to only a University based
career. The Department also developed the first ever national artisan development database of learners and a
series of national artisan development scenarios was aligned with the National Development Plan targeting the
production of 30 000 qualified artisans per year by 2030.

The extension of the Higher Education and Training AIDS (HEAIDS) programme to TVET Colleges during the
year provided the first national programme on HIV prevention in TVET Colleges. The immense success of this
programme has laid the foundation for further roll out to reach all post-school education and training students.

I would like to thank the Minister of Higher Education and Training, Dr BE Nzimande, for his ongoing commitment
and leadership towards the improvement of the country’s post-school education and training system. | also wish
to thank the Director-General, Mr GF Qonde, his senior management team and staff in my office for their support
and to congratulate them on the goals achieved during the past year.

Mr MC Manana, MP
Deputy Minister of Higher Education and Training
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5. Accounting Officer’'s Overview

I wish to thank the Minister of Higher Education and Training, Dr BE Nzimande, and Deputy Minister, Mr M Manana,
for their continued support to improve the provisioning of post-school education and training opportunities,
especially for our youth. In this annual report, the achievements over the past financial year in terms of our
financial management as well as our predetermined objectives are covered with much having being done towards
achieving our goals given the many challenges still being faced.

The year marked the development and launch of the White Paper for Post-School Education and Training, which
further provides direction towards improving the post-school education and training system. The White Paper
outlines key principles such as the strengthening and expansion of the Technical and Vocational Education
and Training (TVET) Colleges and the promotion of quality improvements and appropriate diversity within the
University sector. A strong emphasis is placed on the requirements for integration within the system and improving
the link between education and the workplace.

A number of additional policies were developed to improve access in the system. The Minister amended the
sub-frameworks that comprise the National Qualifications Framework and appointed a Ministerial Committee on
Articulation which produced a report that will be published for public comment. The draft Social Inclusion Policy
Framework was referred to the Ministerial Oversight Committee on Transformation for inputs. Cabinet approved
the development of a Career Development Services policy and implementation plan in January 2014. A ‘Concept
Framework for an Open Learning System in Post-School Education and Training in South Africa’ with policy
recommendations was also developed.

With regards to Adult Education and Training, a draft policy on Community Education and Training Colleges was
developed. Regulations on the Assessment Process and Procedures for Adult Education and Training National
Qualifications Framework Level 1 was developed and approved.

The policy on Professional Qualifications for Technical and Vocational Education Lecturers was finalised and
published in the Government Gazette forimplementation. Universities have been identified to develop programmes
with the support of the Department.

The Department, in collaboration with the Human Sciences Research Council and Department of International
Relations and Cooperation (DIRCO), continued to play a significant role in ensuring the successful participation
of South Africa in the 2014 BRICS Think Tanks Council and 2014 BRICS Academic Forum. During the year under
review, a number of significant BRICS related events were successfully organised including an academic forum
to interrogate the draft BRICS vision document and develop it further into a South African position document.

The two new universities, i.e. University of Mpumalanga in Mpumalanga and Sol Plaatje University in the Northern
Cape, were launched and interim councils were established to commence with the operations of both institutions.
Both institutions opened their doors for their first student intakes in the 2014 academic year.

The new Reporting Regulations for Public Higher Education Institutions have been finalised after the incorporation
of public comments and intensive consultation with key stakeholders in the sector. The Department plans to
implement the policy with effect from the 2015 reporting year.

The progress and achievements reported would not have been possible if it was not for the dedication of my
Senior Management team and all the staff in the Department. | appreciate your dedication and hard work.
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| hereby present the Annual Report for the 2013/14 financial year to the Minister of Higher Education and Training,
Dr BE Nzimande, and Deputy Minister, Mr MC Manana, and invite them to table it in Parliament.

GF Qonde
Accounting Officer
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Statement of Responsibility and Confirmation of the Accuracy of
the Annual Report

To the best of my knowledge and belief, | confirm the following:

All information and amounts disclosed throughout the Annual Report, are consistent.
The Annual Report is complete, accurate and is free from any omissions.

The Annual Report has been prepared in accordance with the guidelines on the annual report as issued
by National Treasury.

The Annual Financial Statements (Part E) have been prepared in accordance with the modified cash
standard and the relevant frameworks and guidelines issued by the National Treasury.

The Accounting Officer is responsible for the preparation of the annual financial statements and for the
judgements made in this document.

The Accounting Officer is responsible for establishing and implementing a system of internal control that
has been designed to provide reasonable assurance as to the integrity and reliability of the performance
information, the human resources information and the annual financial statements.

The external auditors are engaged to express an independent opinion on the annual financial statements.

In my opinion, the Annual Report fairly reflects the operation, the performance information, the human resources
information and the financial affairs of the Department for the financial year ended 31 March 2014.

Yours faithfully

GF Qonde
Accounting Officer
Date: 30 May 2014
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7. Strategic Overview

7.1 Vision

The vision of the Department is a South Africa in which we have a differentiated and fully inclusive post-school
system that allows all South Africans to access and succeed in relevant post-school education and training, in
order to fulfil the economic and social goals of participation in an inclusive economy and society.

7.2 Mission

Itis the mission of the Department of Higher Education and Training to develop capable, well-educated and skilled
citizens who are able to compete in a sustainable, diversified and knowledge-intensive international economy,
which meets the developmental goals of our country.

The Department will undertake this mission by reducing the skills bottlenecks, especially in priority and scarce
skills areas; improving low participation rates in the post-school system; correcting distortions in the shape, size
and distribution of access to post-school education and training; and improving the quality and efficiency in the
system, its sub-systems and its institutions.

7.3 Value statement

The Department is committed to

. distinction and excellence in all our work efforts to develop a skilled and capable workforce for the country

. honesty, perseverance and commitment in providing differentiated education and training opportunities
for all the people of South Africa

. efficiency of work habits and proficiency of all DHET employees in fulfilling the mandate of the Department

. teamwork, cooperation and solidarity in working with our partners in higher education and training to
achieve the shared goals

. transformation imperatives by addressing and normalising social inequality, race, gender, age, geography,
HIV/AIDS and disability issues at all our higher education and training institutions.

7.4 Strategic outcome-orientated goals

7.4.1 Strategic Goal 1: To increase the number of skilled youth by expanding access to education and training.

7.4.2 Strategic Goal 2: To adequately capacitate individual institutions to effectively provide or facilitate all
learning.

7.4.3 Strategic Goal 3: To increase the number of students successfully entering the labour market upon
completion of training.

7.4.4 Strategic Goal 4: To expand the research, development and innovation capacity for economic growth
and social development.

7.4.5 Strategic Goal 5: To create college curriculums that are responsive to the demands of the market place
and can transform and adapt quickly and effectively to changing skills needs, with
special emphasis on artisan training.
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7.4.6 Strategic Goal 6: To create credible institutional mechanisms for skills planning to support an inclusive
economic growth path.

7.4.7 Strategic Goal 7: To sustain highly effective, professional and efficient administration informed by good
corporate governance practices.

18
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Legislative and other mandates

Constitutional mandate

The Department of Higher Education and Training derives its legislative mandate from the supreme law of the
Republic, the Constitution, within the purport of Section 29, read with Schedule 4, which lists education at all levels,
excluding tertiary education as a functional area of concurrent national and provincial legislative competence,
whereas Section 29 states the following:

(1)

()

@)

(4)

Everyone has the right
(a) to a basic education, including adult basic education

(b)  to further education, which the state, through reasonable measures, must make progressively
available and accessible.

Everyone has the right to receive education in the official language of their choice in public educational
institutions where that education is reasonably practicable. In order to ensure the effective access to, and
implementation of this right, the state must consider all reasonable educational alternatives, including
single medium institutions, taking into account

(a) equity
(b)  practicability and
(c) the need to redress the results of past racially discriminatory laws and practices.

Everyone has the right to establish and maintain, at their own expense, independent educational institutions
that

(@) do not discriminate on the basis of race
(b)  are registered with the state and
(c) maintain standards that are not inferior to standards at comparable public educational institutions.

Subsection (3) does not preclude state subsidies for independent educational institutions’.
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Legislative Mandates

Legislation Principal Minister Relevant to the Minister of Higher
Education and Training

Adult Education and Training Act Minister of Higher Entire Act
(AET Act) Education and Training

Provides for the establishment of
public and private adult learning
centres and for the governance of
public centres

Further Education and Training Act  Minister of Higher Entire Act
(FET Act) Education and Training

Provides for the governance and
funding of FET colleges and related
matters in providing FET college

education

General and Further Education Whole to Minister of In as far as public and private centres

and Training Act (GENFETQA) — Basic Education — offering AET as per the AET Act,

UMALUSI is the Quality Council for except areas relevant offering further education as per the

FET colleges and AET centres to the Minister of Higher ~ FET Act and section 2(b) & (c), 3,16-
Education and Training 21, 23, 26 and 28

Higher Education Act (HE Act) Minister of Higher Entire Act

Provides for a unified and nationally Selieatiien 2ne Wi

planned system of higher education
and for the statutory Council on Higher
Education (CHE)

National Student Financial Aid Minister of Higher Entire Act
Scheme Act (NSFAS Act) Education and Training

Provides for the granting of loans
and bursaries to eligible students
at universities, as well as for the
administration of such loans and

bursaries
National Qualifications Framework  Minister of Higher Entire Act
Act (NQF Act) Education and Training

Provides for managing the NQF level
dispensations and related matters, as
well as for qualifications and quality
assurance of qualifications required on
the sub-frameworks of the NQF

Skills Development Levies Act Minister of Higher Entire Act

Provides for the imposition of skills EelweEen At I

development levies and related
matters
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Legislation Principal Minister Relevant to the Minister of Higher
Education and Training
Skills Development Act Minister of Higher Whole except the following to the
. . Education and Training Minister of Labour: Section 2(1) g
Provides for the creation of the

& h, 2(2)(a)(v), (vi) & (xii),5(4) (only
with respect to the productivity

of SA), 22(1), 23(1)(a) & (d),
(2),(3),24,25,26,26K, 26L, 26M,
26N, 32(2), 36(0), (p)&(q), item

7 of Schedule 2A & Schedule 4;

and Section 32(1), 33 and 36(a) &
(s) and any other provision to the
extent that these provisions apply to
‘employment services’, as defined in
Section 1, or Productivity South Africa,
as established by Section 26K, but
excluding Section 23(1)(b) & (c)

National Skills Agency, establishment
of the Quality Council for Trade

and Occupation, regulation of
apprenticeships and learnerships and
matters related to skills development
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Policy Mandates

Within the context of Higher Education and Training, key policies and legislation were developed and can be
summarised as follows:

Sole legislation:

1.

The Higher Education Act (HEA), 1997 (Act No. 101 of 1997), provides for a unified and nationally planned
system of higher education. It also provides for a statutory Council on Higher Education, (CHE) which
advises the Minister while being responsible for quality assurance and promotion. The Higher Education
Act and Education White Paper 3: A Programme for the Transformation of Higher Education (1999), formed
the basis for the transformation of the higher education sector with implementation guided by the National
Plan for Higher Education (2001).

The National Student Financial Aid Scheme (NSFAS) Act, 1999 (Act No. 56 of 1999), provides for the
granting of loans and bursaries to eligible students attending public higher educational institutions, as well
as for the administration of such loans and bursaries.

The Adult Education and Training (AET) Act, 2000 (Act No. 52 of 2000), provides for the establishment of
public and private adult learning centres, funding for AET, the governance of public centres, as well as for
quality assurance mechanisms for the sector.

The Further Education and Training (FET) Colleges Act, 2006 (Act No. 16 of 2006), provides for the
regulation of further education and training, the establishment of governance bodies and the funding
of public FET colleges, the registration of private FET colleges and the promotion of quality in further
education and training.

The National Qualifications Framework (NQF) Act, 2008 (Act No. 67 of 2008), provides for the National
Qualifications Framework, the South African Qualifications Authority and the Quality Councils. The National
Qualifications Framework is the principal instrument through which national education and training
qualifications are recognised and quality assured.

The Skills Development Levies Act, 1999 (Act No. 9 of 1999), provides for the imposition of the skills
development levy and connected matters.

The administration powers and functions originally entrusted to the Minister of Labour by the Skills
Development Levies Act and the Skills Development Act, with the exception of provisions dealing with
Productivity South Africa and employment services, were transferred to the Minister of Higher Education
and Training, effective from 1 November 2009, by way of Presidential Proclamation 56 of 2009.

Shared legislation:

7.

The Skills Development Act, 1998 (Act No. 97 of 1998), provides for an institutional framework to devise and
implement national, sector and workplace strategies to develop and improve the skills of the South African
workforce, to integrate those strategies within the National Skills Framework, to provide for learnerships
that lead to the recognition of occupational qualifications, to provide for the financing of skills development
by means of a skills development levy and the National Skills Fund.

The National Education Policy Act, 1996 (Act. No. 27 of 1996), regarding the administration, powers and
functions pertaining to the determination of policy for public and private centres, established as envisaged
in the Adult Education and Training Act, 2000: This includes public and private colleges providing further
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education as envisaged in the FETC Act, 2006, transferred to the Minister of Higher Education and
Training. The Act was designed to inscribe into law the policies, as well as the legislative and monitoring
responsibilities of the Minister of Education and to formalise the relations between national and provincial
authorities. It laid the foundation for the establishment of the Council of Education Ministers (CEM), as
well as for the Heads of Education Departments Committee (HEDCOM), as inter-governmental forums
to collaborate in developing a new education system. As such, it provides for the formulation of national
policies in general and for further education and training, for curriculum assessment and language policy
as well as quality assurance. The Act embodies the principle of co-operative governance, as elaborated
on in Schedule 3 of the Constitution.

The Employment of Educators Act, 1998 (Act No. 76 of 1998) regarding the administration, powers and
functions pertaining to adult education centres; the South African Council for Educators Act, 2000 (Act No.
31 of 2000) regarding the administration, powers and functions pertaining to the South African Council
for Educators and to adult learning centres. The General and Further Education and Training Quality
Assurance Act, 2001 (Act No. 58 of 2001) includes the administration, powers and functions entrusted to
Umalusi in relation to public and private centres offering adult education and training as envisaged in the
Adult Education and Training Act, 2000. Public and private FET colleges were partially transferred to the
Minister of Higher Education and Training.

In the interim, the applicable provisions of the National Education Policy Act, the Employment of Educators
Act and the South African Council for Educators Act were incorporated in the principal acts by way of the
Higher Education Laws Amendment Act, 2010 (Act No. 26 of 2010) (HELA).
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10. Entities reporting to the Minister

The following entities report to the Minister of Higher Education and Training:

Name of entity Legislation Financial Nature of Business
Relationship

Agriculture Sector Skills Transfer Provision of relevant, quality and accessible
Education and Training Development payments education, training and development in both
Authority (AGRISETA)  Act 97 of 1998 primary and secondary agriculture sectors
Banking Sector Skills Transfer Provision of relevant, quality and accessible
Education and Training Development payments education, training and development in the
Authority (BANKSETA) Act 97 of 1998 banking and micro-finance sector
Construction Sector Skills Transfer Provision of relevant, quality and accessible
Education and Training Development payments education, training and development in the
Authority (CETA) Act 97 of 1998 construction industry
Council on Higher Higher Transfer Advising the Minister of Higher Education
Education (CHE) Education Act payments and Training on all higher education policy
101 of 1997 matters, implementation of the system of

quality assurance for higher education,
monitoring the state of the higher education
system and contribution to the development
of higher education through intellectual

engagement
Chemical Industries Skills Transfer Provision of relevant, quality and accessible
Education and Training Development payments education, training and development in the
Authority (CHIETA) Act 97 of 1998 chemical industries sector
Culture, Arts, Tourism,  Skills Transfer Provision of relevant, quality and accessible
Hospitality and Development payments education, training and development in the
Sport Education and Act 97 of 1998 arts, culture, tourism, hospitality and sport
Training Authority sectors
(CATHSSETA)
Energy and Water Skills Transfer Provision of relevant, quality and accessible
Sector Education and Development payments education, training and development in the
Training Authority Act 97 of 1998 energy and water sector
(EWSETA)
Education, Training Skills Transfer Provision of relevant, quality and accessible
and Development Development payments education, training and development in the
Practices (ETDPSETA) Act 97 of 1998 education, training and development sector
Fibre Processing and Skills Transfer Facilitate, coordinate and monitor the
Manufacturing Sector Development payments implementation of the NSDS in the fibre
Education and Training Act 97 of 1998 processing and manufacturing sector
Authority (FP&MSETA)
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Name of entity Legislation Financial Nature of Business
Relationship

Financial and Skills Transfer Provision of relevant, quality and accessible
Accounting Services Development payments education, training and development in the
Sector Education and  Act 97 of 1998 financial and accounting services sector
Training Authority
(FASSET)
Food and Beverages Skills Transfer Provision of relevant, quality and accessible
Sector Education and Development payments education, training and development in the
Training Authority Act 97 of 1998 food and beverage sector
(FOODBEV)
Health and Welfare Skills Transfer Provision of relevant, quality and accessible
Sector Education and Development payments education, training and development in the
Training Authority Act 97 of 1998 health and welfare sector
(HWSETA)
Insurance Sector Skills Transfer Provision of relevant, quality and accessible
Education and Training Development payments education, training and development in the
Authority (INSETA) Act 97 of 1998 insurance sector
Local Government Skills Transfer Provision of relevant, quality and accessible
Sector Education and Development payments education, training and development in the
Training Authority Act 97 of 1998 local government sector
(LGSETA)
Manufacturing, Skills Transfer Provision of relevant, quality and accessible
Engineering and Development payments education, training and development in the
Related Services Act 97 of 1998 manufacturing, engineering and related
Sector Education and services sector
Training Authority
(MERSETA)
Media, Information Skills Transfer Provision of relevant, quality and accessible
and Communication Development payments education, training and development in
Technologies SETA Act 97 of 1998 the information system, electronics and
(MICTS) telecommunications technologies sector
Mining Qualifications Skills Transfer Provision of relevant, quality and accessible
Authority (MQA) Development payments education, training and development in the

Act 97 of 1998 mining and minerals sector
National Skills Funds Skills Transfer To fund national skills development priority
(NSF) Development payments projects as identified in the National Skills

Act 97 of 1998 Development Strategy and projects related

to achieving the purpose of the Act as
determined by the Accounting Authority
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Name of entity Legislation Financial Nature of Business
Relationship
National Student NSFAS Act 56 Transfer Responsible for administering and allocating
Financial Aid Scheme  of 1999 payments loans and bursaries to eligible students,
(NSFAS) developing criteria and conditions for the
granting of loans and bursaries to eligible
students in consultation with the Minister of
Higher Education and Training, raising funds,
recovering loans, maintaining and analysing
a database, undertaking research for the
better utilisation of financial resources and
advising the Minister on matters relating to
student financial aid.
Public Service Sector  Skills Transfer Provision of relevant, quality and accessible
Education and Training Development payments education, training and development in the
Authority (PSETA) Act 97 of 1998 public service sector
Quality Council NQF Act 2008 Transfer Develop criteria to ensure the quality
for Trades and and Skills payments of the occupational qualifications that

Occupations (QCTO) Development are responsive to labour market and

Agency services

Act of 2008 . developmental state initiatives.
provided
Safety and Security Skills Transfer Provision of relevant, quality and accessible
Education and Training Development payments education, training and development in the
Authority (SASSETA) Act 97 of 1998 safety and security sector
Services Sector Skills Transfer Provision of relevant, quality and accessible
Education and Training Development payments education, training and development in the
Authority (SERVICES  Act 97 of 1998 services sector
SETA)
South African SAQAACct 58 of  Transfer SAQA focuses on upholding the principles of
Qualifications Authority 1995 payments the National Qualification Forum, including
(SAQA) ensuring access, quality, redress and
development for all learners, through an
integrated national framework of learning
achievements
Transport Education Skills Transfer Provision of relevant, quality and accessible
and Training Authority ~ Development payments education, training and development in the
(TETA) Act 97 of 1998 transport sector
Wholesale and Retail Skills Transfer Provision of relevant, quality and accessible
Sector Education and Development payments education, training and development in the
Training Authority Act 97 of 1998 wholesale and retail sector
(W&R SETA)
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1. Auditor-General’s Report: Predetermined Objectives

The Auditor-General’s finding on the Annual Performance information is included in the Report of the Auditor-
General in Part E: Financial Information.

2. Overview of Departmental performance

2.1 Service delivery environment

Introduction

During the financial year ending 31 March 2014, the Department made significant progress towards the
achievement of its strategic goals as set out in the 2010/11 - 2014/15 Strategic Plan. The Department offered five
programmes as follows: Programme 1: Administration; Programme 2: Human Resource Development, Planning
and Monitoring Coordination; Programme 3: University Education; Programme 4: Vocational and Continuing
Education and Training and Programme 5: Skills Development.

In view of the 2012/13 audit findings by the Auditor-General, the Department undertook a review of the 2013/14
Annual Performance Plan during the year under review, with a view to ensure full adherence to the requirements
of the Framework for Strategic Plans and Annual Performance Plans regarding to predetermined objectives,
targets and performance indicators. In some instances performance indicators as well as targets had to be
amended to ensure that they are SMART (Specific, Measurable, Achievable, Relevant and Time-bound). The
changes were approved by the Minister and are reflected in the specific budget programmes in this report.

University Sector

An overview of the service delivery environment during the past year

The total student headcount enrolment at the 23 established universities reached 953 373 in the 2012 academic
year, which includes both full-time and part-time enrolments for contact and distance study. This is a 13.79%
absolute growth in university headcount enrolments from the baseline of 837 779 in 2009, a notable contribution
towards the national aim to increase the total headcount enrolments to 1.6 million by 2030 as envisaged by
the National Development Plan (NDP) and the recently published White Paper for Post-School Education and
Training (PSET). The total number of university graduates per annum for this period has also increased by 14%,
from 145 426 in the 2009 academic year to 165 995 in the 2012 academic year. Notably, the number of Research
Masters and PhD graduates increased at a higher rate than the overall graduation rate which is critical because
it is on post-graduates that the country depends for our future academics, researchers and other leaders in
knowledge-intensive professions. The number of Research Masters graduates increased by 45% from 4 179 in
the 2009 academic year to 6 076 in the 2012 academic year, and Doctoral graduates increased by 36% from
1 380 PhD graduates to 1 879 over the same period.

Linked to the expansion of the university system is the establishment of two new comprehensive universities.
Substantial planning, technical work and stakeholder consultation over the previous two financial years enabled
the Minister to promulgate Sol Plaatje University (SPU) in Kimberley, Northern Cape and the University of
Mpumalanga (UMP) in Mbombela, Mpumalanga, as juristic persons through the publication of Government
Gazettes in August 2013. SPU and UMP opened their doors to their first intake of students in February 2014.
This achievement has changed the shape of the university education system from 23 to 25 universities, 11
general academic universities; 8 comprehensive universities and 6 universities of technology, and over time will
contribute to the increased capacity for contact students in the system.
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The Department is planning to promulgate a third new contact university during 2014 to assist with the expansion
of the health and allied sciences education. The Joint Task Team appointed to advise the Minister on the
separation of the MEDUNSA campus from the University of Limpopo and the establishment of a new university
that would incorporate that campus, completed its report. The Minister announced his intention to establish a
new comprehensive Health and Allied Sciences University and called for nominations to its Interim Council and
for suggested names. It is expected that the new institution will be established in 2014 and incorporate the
MEDUNSA campus by January 2015.

The expansion of the higher education sector, in line with the NDP and the White Paper, will be assisted through
the publication of the Policy for the Provision of Distance Education in South African Universities in the Context of
an Integrated Post-school System, which will be published during 2014. The policy provides for contact universities
to embark on distance provisioning and will enable universities to diversify their mode of delivery and assist with
the expansion of the system, especially at the post-graduate level. A policy framework for differentiation of the
Higher Education and Training System has also been developed and will be published for public comment during
2014. When this policy framework is finalised, it will enable more effective steering of the system towards offering
more diverse opportunities to post-school citizens.

The expansion of the system has also enabled the establishment of the Department’s infrastructure and efficiency
programme. The Minister approved infrastructure projects amounting to R6 billion across the 23 established
institutions for the 2012/13 - 2014/15 infrastructure cycle in line with departmental priorities and criteria during the
2012/13 financial year. During the 2013/14 financial year, R2 billion was disbursed for a range of new infrastructure
projects for these 23 universities, with a focus on historically disadvantaged campuses and on student housing. A
strategic decision was taken to change the process for the allocation of infrastructure and efficiency funds for the
2015/16 to 2017/18 cycle. Universities were requested to undertake full infrastructure, maintenance and disability
audits and develop comprehensive needs analyses and campus master plans for the next 20 years. These will
be used to develop a 20-year infrastructure development and maintenance plan for the system and to guide
the prioritisation of infrastructure projects and the allocation of funds to institutions in the 2015/16 to 2017/18
infrastructure funding cycle.

In relation to SPU and UMP, a total amount of just over R2 billion was made available over the MTEF for the
establishment and development of both institutions. New infrastructure will be built in phases in line with ten-year
spatial development programmes and academic expansion plans. During the latter part of 2013, the infrastructure
programme focused on the renovation and refurbishment of existing infrastructure at each campus to support
the 2014 academic intake. Further refurbishment will continue during 2014 to ensure that the 2015 academic
programme is effectively accommodated. A new infrastructure build has started at UMP’s Siyabuswa Campus,
and planning permissions and design is advanced in preparation for the start of the new infrastructure build at the
main campuses of each university from September 2014 onwards.

The Report of the Ministerial Committee on the Review of Funding of Universities was approved and published
during the final quarter of 2013/14. ATask Team and a Reference Group were appointed to model the implications of
the recommendations and to develop a revised funding framework for approval by the Minister for implementation
over the next funding cycle. The reviewed framework should take into account the policy direction of the White
Paper for PSET. The funding framework it develops will be consulted widely with key stakeholders in the system
before being published for public comment and submitted to the Council on Higher Education (CHE) for advice,
as required by the Higher Education Act of 1997 (as amended).

The implementation of DHET responsibilities with regard to the Integrated Strategic Planning Framework for
Teacher Education and Development (2011), is continuing. Nine Provincial Teacher Education and Development
Committees have been established with the core function to assist in the coordination of teacher education and
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development activities at and between national and local levels. The Siyabuswa Teacher Education campus was
established and a new Bachelor of Education in Foundation Phase Teaching has been initiated at the campus.
The campus is established as part of the University of Mpumalanga. The Policy on Professional Qualifications
for Lecturers in Technical and Vocational Education and Training was published on 11 June 2013 and it puts in
place a full set of appropriate higher education qualifications for lecturers teaching at FET colleges. Universities
are supported to develop and offer a range of qualifications for this purpose. A draft policy on professional
qualifications for educators in the adult education and training sector is ready to be published for public comment.
A policy statement on the management and use of the teaching development grant over the 2014/15-2016/17
cycle was finalised and it will guide universities to address national and institutional priorities including a strong
focus on teaching competence, implementation of effective tutorship and mentorship programmes and promoting
the study of teaching and learning at universities.

The expansion of funding assistance to students at FET colleges and universities via the National Student
Financial Aid Scheme (NSFAS) will continue to enable more students to access education in these sub-sectors.
The final year programme, which provides full cost loans to students in their final year of undergraduate study,
was implemented in 2011/12. During 2012/13 the innovation in the student financial aid sector will continue as
the recommendations of the 2010 NSFAS review are implemented. A substantial shortfall in funding for university
students has put considerable strain on the system.

During 2013/14 the Department undertook an intensive enrolment planning exercise to develop and finalise the
Ministerial Enrolment Planning Statement for 2014/15 to 2019/20. A strategic decision was taken to change
aspects of the enrolment planning process to ensure improved integrated planning for a diverse and differentiated
university sector integrated within the post-school education and training system. The length of the enrolment
planning cycle was increased from the traditional three years to six years, with a mid-term review. Universities
were requested to develop their enrolment plans in an integrated fashion, taking into consideration infrastructure
planning, research development, teaching development, staff development and realistic expansion possibilities
in a restricted fiscal environment.

Reflection on successes and significant developments

The most important successes over the 2013/14 financial year include:

. The promulgation of two new universities, Sol Plaatje University in the Northern Cape Province and the
University of Mpumalanga in Mpumalanga Province.

. The establishment of the National Institute for Humanities and Social Sciences (NIHSS).
. The finalisation of the Ministerial Statement on Enrolment Planning (2014/15 to 2019/20).
. The approval of the Joint Task Team Report on the establishment of a new Health and Allied Sciences

University that will incorporate the MEDUNSA Campus of the University of Limpopo.
. The publication of the Ministerial Review on the Funding of Universities in the Government Gazette.

. The publication of the Policy on Professional Qualifications for Technical and Vocational Education
Lecturers as final policy in the Government Gazette and the responsiveness of universities to develop
new programmes in line with this policy.

. The approval of the new Teaching Development Grant policy and the development of university teaching
development plans focused on improving student success and university teaching.

. The successful Conference on Childhood Education, jointly hosted by the Department and the South
African Research Association for Early Childhood Education (SARAECE), which marked the final year
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of The Strengthening Foundation Phase Teacher Education Programme and highlighted the outstanding
achievements of this programme.

. Additional funds of approximately R1.4 billion were secured to support NSFAS with the 2013 shortfall to
ensure that all continuing students would be assisted to complete their studies.

The most significant developments during the 2013/14 financial year that will impact on the work of the Programme
Three include:

. The publication of the White Paper on Post-school Education and Training, published in January 2014. The
White Paper defined the new policy terrain and set targets for the university system within an integrated
and expanded post-school education and training system. This sets the scene for the development of a
new National Plan for Post-school Education and Training, that will replace the National Plan for Higher
Education (DoE, 2003), that will define the work of the Department and Programme Three over the next
ten to twenty years.

. Cabinet approved a Joint Technical Task Team comprising of the Departments of Agriculture, Forestry
and Fisheries and the Department of Higher Education and Training, to be established to develop
mechanisms and plans for the transfer of agricultural colleges from the Departments of Agriculture,
Forestry and Fisheries to the Department of Higher Education and Training.

. The Minister approved the Ministerial Report on the Funding of Universities and established a Technical
Team and Reference Group to model its recommendations and develop a new funding framework for
public comment.

. The Minister agreed that the DHET will become the lead department for all processes linked to the
BRICS Academic Forum and Think Tank activities. A task team was established to investigate and
make recommendations on a model and funding for a permanent South African BRICS Think Tank that
would lead South Africa’s engagement in the BRICS Think Tanks Council and coordinate South Africa’s
participation in the BRICS Academic Forums in the future.

. Atask team was established to investigate the feasibility of and mechanism for implementing a Community
Service Programme for all university graduates in the future.

. A task team was established to review the Higher Education Act.

. A comprehensive plan for staffing South African universities, including the retention and improvement of
existing staff and ensuring the production of the next generation of academics, was developed.

Challenges that might have impacted on the performance of the Department in the
implementation of the strategic plan and annual performance plan.

External consultation processes required in terms of the Promotion of Administrative Justice Act (PAJA) and the
need for high-level consultation for all policy development and expansion projects, continues to slow down the
finalisation of policies and processes. The new reporting regulations have not yet been published owing to the
need for further consultation with Higher Education South Africa (HESA) and the University Council Chairs Forum
(UCCF). The new Health and Allied Sciences University that will incorporate the Medical University of South
Africa (MEDUNSA) campus of the University of Limpopo, has not yet been established as a legal entity owing to
the need for continued stakeholder engagement. The Distance Education Policy and the Policy on Qualifications
for Adult Educators have also been delayed owing to the need to obtain advice from the Council on Higher
Education (CHE), in terms of the Higher Education Act of 1997, as amended.

The most significant impact on the service delivery of the Branch, relates to the restricted operational budgets
available for all sections to carry out their monitoring and evaluation functions. In particular this had the effect of
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restricting site visits to institutions to qualitatively monitor the infrastructure development projects at universities
as well as the effective use of other earmarked grants. Financial constraints will remain a major impediment to the
work of the Branch going forward. A decision to undertake site visits to institutions and their campuses on a two
to three year cyclical basis, was made in order to manage the need to physically monitor and evaluate activity,
while staying within the financial resources available.

Funding also remains a major constraint regarding the National Student Financial Aid Scheme (NSFAS) support.
As has been well-documented, the demand for financial aid far outstrips the amount available and not all financially
needy but academically capable university students, can be supported through loans. While substantial additional
funds of approximately R1.4 billion were secured during the third quarter from the National Skills Fund (NSF) and
Sector Education and Training Authorities (SETASs) to assist with the shortfall, NSFAS was not able to process
these amounts effectively before the end of the 2013 academic year. The late allocation of these funds had a
major impact on the release of the 2013 student results and on student registrations at the beginning of the 2014
academic year. In addition the shortfall of funds continues to have a knock-on effect with substantial numbers of
students not supported for the 2014 academic year leading to financial exclusions across the system. This led
to a volatile beginning of the 2014 academic year with a general student strike called and violent protest action
occurring across a number of university campuses. The system remains under immense pressure owing to the
political expectation of students that all academically successful but financially needy students, will be supported
by the state.

A further issue is the human resource capacity constraints. The University Education Branch experienced severe
human resource capacity constraints for most of the financial year, which impacted on the timeous delivery of
services. However, towards the end of the financial year, human resources capacity for this programme improved
significantly. Thirteen posts were advertised in September 2013, and by the end of the fourth quarter, 12 had been
successfully processed and nine of the selected incumbents had taken up their positions. Significantly at director
level, all posts advertised were filled permanently, or in one case, through an appropriate secondment from a
university. However, the volatile staffing environment remains a challenge and requires on-going monitoring and
attention. Four vacant funded posts, including the post of Chief Director: Financial Planning and Information
Systems, that became vacant in the third quarter, have not been advertised owing to fiscal constraints.

A further challenge is related to the verification of enrolment data on the racial composition of university students.
Provision is made in the HEMIS reporting system for the universities to report ‘No information’ for the race of a
student where a student has not provided this information at the point of registration. This could have an impact
on the targeted number of African students in the Higher Education system as stated in the APP.

Vocational and Continuing Education and Training

The Vocational and Continuing Education and Training Branch undertook various activities to:

. ensure continued relevance of vocational education and training programmes offered at Technical
Vocational Education and Training (TVET) Colleges by supporting the continuous review and development
of a diverse range of high quality and responsive vocational education and training qualifications and
programmes in consultation with relevant role players

. facilitate the collaboration between Higher Education institutions and TVET colleges (formerly Further
Education and Training (FET) Colleges) towards delivery of learning programes at Level 5 and 6 of the
National Qualifications Framework (NQF)

. expand the institutional base for the provision of quality post-school education and training through
(1) registering new private TVET colleges and monitoring the registered for compliance (2) monitoring
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and supporting of AET centres towards increasing enrolments in the General Education and Training
Certificates (GETC) programmes; and (3) developing the National Senior Certificates for Adults (NASCA)
qualification for implementation in 2016

increase access to programmes leading to intermediate and high-level learning through the establishment
in rural areas of twelve (12) new VET college campuses with modern teaching and learning facilities and
student accommodation; and through ensuring colleges comply with the DHET-FET bursary disbursement
guidelines and regulations

improve the TVET sector output by increasing the year-on-year certification rate of TVET college students
in vocational programmes by initiating and supporting interventions such as providing training and support
to lecturers and student support services managers

improve participation in vocational education and training for poor students by increasing the number of
FET students bursary recipients in colleges

process the migrating TVET and detectors from a provincial to a national competence

improve financial management systems of the FET colleges, through a partnership with the South African
Institute of Chartered Accountants (SAICA) towards building capacity of college Chief Financial Officers
(CFOs) and the establishment of sound financial systems

manage and administer a credible and efficient examinations and assessment system for TVET institutions.

Reflection on successes and significant developments

The White Paper for Post-School Education and Training articulates the Department’s vision to establish a single,
integrated, coherent and well-articulated post-school education and training system, which is characterised by
improved access and success, articulation between the various components of the system and multiple points of
entry and exit. TVET colleges and community colleges (planned for establishment) are central to the realisation
of this vision.

A significant amount of resources and effort (as detailed below) have been channelled into expanding the TVET
college sector, revitalising of TVET colleges infrastructure, improving the quality of learning programmes offered
and provisioning of bursaries for TVET college students.

In expanding the post-school provision to improve access, the student enrolment at FET and AET has
grown from 358 393 headcount enrolments in 2010 to 670 455 in 2013. The total of the budget for TVET
colleges has increased from R3.8 billion in 2010 to R5.4 billion in the current financial year.

Strengthening institutions to improve quality, the following supporting work is continuously carried out:
- support regarding TVET colleges human resource management aspects

- twenty (20) human resource generalists have been appointed and deployed at colleges. Fifty (50)
chartered accountants have been deployed to support TVET colleges in financial management -
the Department has collaborated with SAICA in this support project

- the Department through JET services is implementing College Improvement Projects in the Eastern
Cape and Limpopo Province.

A policy conference with college student leadership and governance structures was held in 2013.
Continuous student leadership capacity development initiatives are underway.
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Substantive actions that are currently implemented in TVET colleges in pursuit of improved student
academic performance include the following:

- daily monitoring of student attendance, particularly for bursary recipients where travel and
accommodation allowance disbursement is linked to attendance

- the administration of the student selection and placement test at the commencement of the academic
year to, among other things, identify student numeracy and literacy gaps and to advise on the most
suitable programmes of study given students’ career interests and academic competency levels

- the introduction and implementation of the Attendance and Punctuality Policy for students

- delivery of academic support programmes such as winter schools for students, to supplement
learning areas such as Mathematics and Mathematical Literacy; focused content training for
lecturers on learning areas and programmes wherein the academic performance is below par; and
focused remedial classes for students on areas wherein they perform poorly

- the recruitment of qualified Student Support Services (SSS) managers

- training and capacity development for support of SSS managers on the various elements of the
student support services framework, including entry and on-course student support as well as
strategic planning in support of SSS.

A vision and pathway was set out for achieving a coherent post-school system with articulation,
collaboration and coordination between the different components, as well as alignment between the
various institutional types and between education and training institutions and the labour market, allowing
for multiple points of entry and exit.

TVET college’s infrastructure including student accommodation was revitalised. R2.5 billion has been
set aside towards construction of twelve (12) new TVET college campuses with student accommodation
facilities. Additional R7.5 billion is required for the TVET college sector to broadly deal with the backlog of
student accommodation, refurbishment and building of new classrooms and workshops.

Challenges that might have impacted on the performance of the Department in the
implementation of the Strategic Plan and Annual Performance Plan.

Various activities linked to the performance indicators in the APP that were outside the direct control of the
Department, have been identified. The Department’s direct involvement in these externally administered activities
was limited to monitoring and support and in some cases collection of data from the implementing agencies. Such
areas include:

Non-compliance of private TVET colleges with regulations. Decisive action regarding registered private
TVET colleges that failed to comply with regulations for maintenance of their registration, was taken.
Cancelations of registration and removal of names of defaulting colleges from the Register of private
TVET colleges was effected

Student headcount enrolments in both private TVET colleges and AET centres. Some AET centres were
temporarily suspended as a result of 2013 poor student enrolments, whereas non-compliant private FET
colleges were de-registered owing to the lack of compliance with regulations. The consequence of both
the suspensions and de-registrations was a lower than envisaged response rate of AET centres and
private TVET colleges responding to an annual survey conducted by the Department

Insufficient human and financial resources within the Branch internally impacted on other delivery aspects.
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Skills Development and Training

An overview of the service delivery environment during the past year

The year 2013/14 was the year in which the Sector Education and Training Authorities’ (SETAs) Grant regulations
regarding monies received by SETA and related matters was published by the Minister in the Government Gazette
on 3 December 2012. The changes in SETA funding regulations came into effect on 1 April 2013. The regulations
were introduced to address the challenges towards the delivery of training by SETAs and to introduce the first
ever funding model of the Quality Council for Trade and Occupations (QCTO) to allow it to carry out its mandate
as per the Skills Development Act.

The Ministerial Task Team (MTT) concluded and published its report on SETA performance in August 2013.
The MTT was tasked to assess the performance of SETAs by analysing results including its governance and to
recommend assistance to ensure that SETA performance in short, medium and long term planning is improved.

The Skills Branch focused on the training of artisans and declared the year 2013 as ‘Year of Artisans’ in order
to massify and respond to the massive artisan shortage in the country. The programme was aimed at elevating
artisanship such that it is universally recognised as a career choice for the South African youth, particularly
those in the post-school education and training system and reinforce appreciation for artisan skills development
opportunities that are available.

The Skills Branch, through the National Skills Authority (NSA), consolidated and developed a NSDS Il progress
implementation report for the period 2011/12 to 2012/13 outlining the results achieved, as well as the challenges
experienced. The report also began to identify crucial factors to be considered for the development of a future
strategy. The report was printed and distributed widely to the implementing agents including stakeholders in skills
development.

Reflection on successes and significant developments

The establishment of Work Integrated Learning and Partnerships Unit within the Skills Development Branch
(in conjunction with SETAs) which facilitate placement of FET graduates and students from Universities of
Technology and Comprehensive Universities requiring work-integrated learning was a positive development.
This unit mobilises employers and facilitates graduate and student placement in order to assist those for whom
workplace placement is a qualification requirement. It also addresses graduate unemployment. As a result
27 346 FET and University of Technology students were placed in employment for workplace experience. Big
strides were achieved in terms of addressing the shortages of artisans in the country. A total of 27 670 learners
were registered for artisan training (against a target of 26 000) and a total of 18 110 completed and qualified as
artisans (against a target of 12 000).

In order to bring SETA services closer to the people, especially in townships and rural areas, SETAs opened
more than 40 offices in various TVET colleges in different parts of the country. The offices will further solidify the
much needed partnership between the SETAs and TVET colleges to coorperate in various programmes such as
the placement of TVET learners into workplaces, alignment of TVET curriculum to the industry’s needs, training
of artisans and many more.

More SETAs are now focusing on Professional, Vocational, Technical and Academic Learning (PIVOTAL)
programmes leading to part or full qualification instead of short and unaccredited skills courses. This change was
as a result of the grant regulations that were published and came into effect in April 2013.
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Challenges that might have impacted on the performance of the Department in the
implementation of the Strategic Plan and Annual Performance Plan.

There is a delay in publishing the Trade Test Regulations which is aimed at implementing a single national artisan
trade testing and certification system across all economic sectors, quality assured by the Quality Council for
Trade and Occupations. Furthermore, the regulations are aimed at improving access to quality trade testing in
order to provide industry and the broader economy with suitably qualified artisans.

There is little incentive in the industry to open workplaces for the TVET college learners to acquire workplace
experience owing to the prevalent challenges in the TVET colleges which the Department is currently addressing
with the aim of making TVET colleges the institutions of choice.

There is also unavailability of funds for repair, recapitalisation and maintenance of the trade testing facilities at
INDLELA. The Department of Public Works indicated that a highly necessary security upgrade project alone will
cost R29 million.

The unavailability of funds to convert posts that are currently funded by the National Skills Funds, to permanent
fund posts for the various contract staff that currently run the various units linked to national artisan development
inclusive of NAMB and Artisan RPL systems and processes, remains a problem.

There is no IT linkage and integration between SETAs and the Department systems for reporting and analysis
purposes. The Department is currently in the process of developing an information system that will facilitate the
collection of data for the NSDS reporting requirements.

The National Skills Conference was successfully held in October 2013 where the Minister and the Deputy Minister
were able to engage about 1 200 delegates from various organisations such as the institutions of education and
training, trade unions, business, community, government departments, and international partners. Exhibitions to
promote awareness of training opportunities to more than 3 000 school learners, ran parallel to the conference.
The Deputy Minister graced the Skills Awards Ceremony that recognised companies that promoted the placement
of learners.

The last five Consultative Provincial Workshops on the NSDS Il implementation were concluded in conjunction
with the NSA. A full report on the findings and progress made by the various provinces was also developed and
circulated to enhance the stakeholder participation and to strengthen the provincial roll-out of skills development
interventions.

Service Delivery Improvement Plan

During the year under review, the Department’s Service Delivery Improvement Plan has been placed on the
Department’s website and intranet to ensure that it is easily accessible to all staff and intended beneficiaries.
More interventions will be put in place to promote understanding and buy-in and to encourage compliance during
the 2014/15 financial year.

During the first quarter of the 2014/15 financial year, the plan will be shared with the Government Communication
and Information System (GCIS) for placement on their website, which is the first port of call for most people
looking for information about any government department or service. Any collateral material and information
about the Service Charter will also be made available at their resource centres in Cape Town, Pretoria and other
smaller offices country wide. Large posters will be printed and displayed in the reception area of every DHET
building so that citizens walking through the Department’s doors know what level of service to expect and what
recourse they have if they receive unsatisfactory service.
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Smaller leaflets containing the most important information will be printed and made available at all departmental
access points.

The DHET call centre (0800 87 2222) will be reflected on the posters as the primary entry point for service-
related enquires. Notices via print or News Flash, will be put up whenever there is new information to be shared
regarding departmental services.

Two-way engagement between the Director-General or his representatives and employees is recognised as a
critical success factor and will be promoted through staff sessions and incentives for service excellence.

2.2 Organisational environment

The Department managed to reduce the vacancy rate to 6.93% (funded posts). Of the 1 041 approved posts on
the staff establishment, 967 posts have been filled. The target of four (4) months to fill a post was achieved. There
has been significant progress in resolving departmental cases and all grievances and disciplinary cases were
finalised within the stipulated timeframe.

The overall African representation is above 75% and disability representation is currently 1,2%. The Department
complied with the Human Resource Planning Implementation Framework and there is gradual improvement in
the capacity of the unit.

The Department’s communication services, including media, communications, client services and information
resource functions, have been significantly enhanced. The Call Centre received 18 015 enquiries to which it
responded smoothly and satisfactorily during 2013/14. The resolution rate for calls received during the period
under review was 99.72%, with only two cases outstanding as on 31 March 2014. All major milestones of the
Department have been widely publicised, including the Nelson Mandela Career Festival, the launch of two new
universities, the announcement of post-school education and training opportunities and the launch of the ‘Decade
of the Artisan’. Information booklets have been published and widely distributed to share information and promote
better understanding regarding the Department, its institutions and its key programmes.

The current assessment on security compliance is at 99% in terms of progress made to fully establish a functional
Occupational Health and Safety Committee. The biometric access control system has been re-installed and is fully
functional. Permanent staff members have been issued with access cards for identification purposes. Random
security checks of vehicles as well as bags and validation of laptops have been implemented in compliance with
the Minimum Information Security Standards (MISS) document. All security officers are trained and comply with
the PSIRA Act. The Security and Occupational and Health Policy was approved. The Occupational Health and
Safety Committee and representatives have been appointed as specified in section 17 of the Occupational Health
and Safety Act in February 2014.

The Department’s overall expenditure percentage for the period under review including direct charges was 99.5%
while the percentage spent on voted funds was 100%. The greater portion of that expenditure went to subsidies
to Higher Education Institutions. Austerity measures implemented by the Department assisted in avoiding any
unauthorised expenditure. Savings on direct charges resulted from levies not received based on the estimates
received from National Treasury.
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2.3 Key policy development and legislative changes

2.3.1 Further Education and Training Colleges Amendment Act, 2013 (Act No. 1 of
2013)

This legislation aims to amend the Further Education and Training Colleges Act, 2006, so as to clarify certain
definitions; to amend the provisions relating to the establishment of a public college; to establish the South African
Institute for Vocational and Continuing Education and Training; to provide for the composition, functions and
functioning of the Institute; to provide for transitional arrangements, to repeal the Adult Education and Training
Act, 2000 and to amend certain other laws.

2.3.2 White Paper for Post-School Education and Training

In order to confront our developmental challenges, South Africa needs a single, coherent, differentiated, highly
articulated and yet diverse and non-racial post-school education and training system, with all sectors playing their
role as part of a coherent but differentiated whole. Building on the advances of the past twenty years, during the
last quarter of 2013/14 the Department of Higher Education and Training (DHET) published the White Paper for
Post-School Education and Training.

The aim of this White Paper is to create a framework that defines DHET’s focus and priorities and that enables
it to shape its strategies and plans for the future. This White Paper will drive and deepen transformation of the
entire post-schooling sector, improving the capacity of the post-school education and training system to meet the
needs of the country. It aims to set out policies to guide the DHET and the institutions for which it is responsible
in order to contribute to building a developmental state with a vibrant democracy and a flourishing economy.

3. Strategic outcome-orientated goals

The primary objective of the mandate of the Department of Higher Education and Training (DHET) is to expand
access to and improve success within the post-school education and training system. The DHET is responsible
for Outcome 5 of the Government’s Performance Monitoring and Evaluation system, namely, Outcome 5: ‘A
skilled and capable workforce to support an inclusive growth path’. In the quest to deliver on this mandate,
the Department set itself the following strategic goals for the period 2010/11 to 2014/15:

. Expand access to education and training for the youth.

. Capacitate educational institutions for effective provision or facilitation of learning.

. Increase the number of students successfully entering the labour market upon completion of training.

. Expand the research, development and innovation capacity for economic growth and social development.
. Ensure a college curriculum that is responsive to the demands of the market place and can transform and

adapt quickly and effectively to changing skills needs, with a special emphasis on artisan training.
. A credible institutional mechanism for skills planning to support an inclusive economic growth path.

. Ahighly effective, professional, efficient administration informed by good corporate governance practices.
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During the year under review, the following progress in respect to the above strategic
goals was made between 2012/13 and 2013/14

. Student headcount enrolments at universities increased by 2% from 938 201 to 953 373.
. First-time enrolments at universities decreased by 5% from 179 105 to 169 767.

. Graduates from universities increased by 3% from 160 626 to 165 995.

. Graduates in Engineering Sciences increased by 6% from 9 387 to 9 974.

. Graduates in Human Health and Animal Health decreased by 1% from 8 070 to 8 015.
. Graduates in Natural and Physical Sciences increased by 15% from 5 526 to 6 366.

. Research Masters graduates increased by 15% from 5 281 to 6 076.

. Initial teacher education graduates increased by 30% from 10 543 to 13 740.

. Headcount enrolments at FET colleges increased by 2% from 657 690 to 670 455.

. 27 346 graduates received Work Integrated Learning in 2013.

. Sub-frameworks of the National qualifications have been determined.

. All current qualifications have been allocated to a sub-framework.

The service delivery targets for Outcome 5 relate to increasing access to programmes leading to intermediate
and high level learning, increasing access to occupationally directed programmes in needed areas (thereby
expanding the availability of intermediate level skills with a special focus on artisan skills) and increasing the
access to high level occupationally-directed programmes in needed areas. During the year under review the
following particular successes were recorded for the service delivery aspects of the agreement:

Output 5.1: Establishment of a credible institutional mechanism for skills planning

The following frameworks have been developed:

. Information Framework on Education Information Policy for providing information on current skills
provisioning and attainment

. Career Advice Framework for cooperation on the provision of career guidance and information services
in the country

. Framework for Cooperation on the Provision of Career Guidance and Information Services in the country.

The Department conducted a survey of government initiatives in Career Development Services and identified gaps
and duplication in services. Departments in the Social Cluster, SETAs and the broader stakeholders represented
in the Task Team were consulted after which Cabinet was briefed on the progress of the establishment of national
Career Development Services and endorsed the development of a Career Development Services Policy across
all spheres of Government.

The first phase of the development of the National Career Advice Portal was concluded (contract with SAQA) and
the system has been transferred to the DHET after year-end. The system was tested and prepared for Phase Il
development.

The Department signed a contract with SAQA to run the national helpline, radio programmes, the social media
campaign, exhibitions, as well as the strategy on walk-in centres up to September 2014.
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The Management Information System Interface of all administrative databases within the DHET (and its entities)
for the supply and attainment of skills, was available per dataset from March 2013 to March 2014.

The Comprehensive Career Guidance and Career Information Dissemination and Collection System is fully
operational. A summative evaluation on the SAQA helpdesk and CAS activities was completed and the report
submitted to the DHET. A survey on career development activities in government departments, organisations and
institutions took place to identify gaps and duplication and recommendations have been implemented.

The development of the National Career Advice Portal (system) is completed along with the 500 learning pathways
selected from the Organising Framework for Occupations (OFO). The first phase of the system with the learning
pathways, learning directory and ePortfolio is completed and in use. A Business Intelligence Information System
that interfaces all sources of information relating to the stock, supply and demand of skills, is fully operational.

Output 5.2: Increase access to programmes leading to intermediate and high-level
learning

The AET Levels 1-4 enrolments target for 2013/14 was 278 000. 290 106 learners were enrolled at these levels
including Grade 10, 11 and 12 out of school youth. However, worth noting is the fact that the Department does
not have control over the budget that should support expansion in this area, as this is still a provincially funded
function.

Regarding the success rate of students enrolled at Levels 2, 3 and 4 of the National Certificate (Vocational)
(NC(V)), the certification rate target set for the 2014 academic year is 50% across all levels. However, the 2013
provisional academic performance report indicates that the TVET college system’s performance is too erratic to
predict with any level of certainty that these targets will be achieved by the end of the 2014 academic year. The
2013 provisional academic performance report indicates that NC(V) Levels 2, 3 and 4 candidates achieved the
certification rate of 32.8%, 30.2% and 37.1% respectively.

According to the sub-output 5.2.4 of Outcome 5, the student enrolment target on the N4-N6 programmes was
set at 250 000 by 2014. By October 2013, a total of 285 562 students were enrolled on these programmes. This
already exceeds the 2014 target by 35 562 students.

Output 5.3: Increase access to occupational directed programmes in needed areas
and thereby expand the availability of intermediate level skills (with a special focus on
artisan skills)

The 2013/14 target of 2 000 bursaries per annum has been achieved as at the end of the year was 5 640 (282%).
SETAs partnered with the NSFAS in awarding bursaries to students within their respective sectors.

The 2013/14 target for the number of qualified artisans per annum has been achieved.18 110 Persons qualified
as artisans during the period April 2013 — March 2014 (target was 12 000).

A national artisan career guidance and management system has been implemented. To date, all 125 trades have
been captured on NCAP. ‘2013 Year of the Artisan’ was completed. ‘Decade of the Artisan’ was launched on
3 February 2014.

The trade test pass rate is 45% for persons tested at INDLELA which is below the targeted 48%. In relation to
the placement of graduates from the Universities of Technology and Further Education and Training Colleges,
there were 5 885 and 9 567 graduates placed up to December 2013. SETAs also placed 12 483. The target for
placement of NC(V) and N course graduates is 70% for 2014.

A total of 22 911 learners have entered learnerships on NQF Level 5 and above, thereby surpassing the 20 000
target. The number of unemployed individuals completing internships also followed suit as 23 823 unemployed
individuals completed internships compared to the targeted 20 000. The number of unemployed individuals
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obtaining bursaries per annum was 13 979 (target was 8 000) and 18 853 unemployed individuals completed
skills programmes which is also above the 2014 target of 16 000.

A reporting system to distinguish between learnership levels has been developed. It enables SETAs to report on
NQF levels of programmes.

Output 5.4: Access to high level occupationally-directed programmes in needed areas

There were 6 366 Natural and Physical Sciences graduates against the target of 5 387 for 2013/14. There has
also been remarkable progress on the number of Teacher Education graduates as there were 13 740 graduates
recorded against the target of 10 673.

Infrastructure allocation to universities represented an increase from R474 million in 2010/11 - 2011/12 to
R662.460 million in 2012/13 - 2014/15. The 2012/13 - 2014/15 cycle is specifically for new teacher education
infrastructure at universities. The opening of the two new universities will accommodate the scarce skills areas
of engineering, health and teacher education. A draft report on the establishment of teaching schools to support
the practice component of initial teacher education programmes, was presented by the researchers to the DHET
in March 2014.

Output 5.5: Research development and innovation in human capital for a growing
knowledge economy

The Department has a new revised criteria for the use of Research Development Grants titled ‘Criteria for the
Use and Management of the Research Development Grant to Universities (2014/15 - 2016/17)’. A workshop was
held with the Higher Education sector to present and deliberate on these criteria. Proposals covering a three-year
period were submitted by all 23 institutions.

The number of Honours graduates for 2014 was 20 975 (target was 24 019). The National Research Foundation
(NRF) supported 3 094 Honours students. The number of research Masters graduates for 2014 was 6 076 (target
was 4 978). NRF supported 3 410 Masters students. The number of Doctoral graduates for 2014 was 1 878
(target was 1 785). NRF supported 2 061 Doctoral students but the number of post-doctoral students enrolled
surpassed the targeted 600 as 1 342 were enrolled. NRF supported 445 Post-doctoral students.

For the 2013/14 period, a Research Development Grant of R176.820 million was allocated to universities for
specific projects.

4. PERFORMANCE INFORMATION BY PROGRAMME

Programme 1: Administration

The purpose of the programme is to provide overall management and administration of the Department.

There are four budget sub-programmes:

. Ministry

. Department Management
. Corporate Services

. Office Accommodation

Strategic objectives

. Improve efficiency by implementing the necessary information technology infrastructure and systems.

. Provide effective and efficient human resource planning and management services.
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. Ensure adherence to policies and standards on logistical services.
. Provide effective communication services and events management.
. Ensure a safe and healthy physical environment.
. Prevent fraud and corruption.
. Ensure an efficient and effective system of financial and asset management, governance and controls in

the Department and its public entities.

Significant achievements during 2013

The Department’s ICT governance maturity level has moved from Level 1 in 2012 to Level 3 in 2013/14. The
Department also developed information security policies, and the ICT Charter which was approved in 2012 by
the DG. These lead to the establishment of the ICT Governance structures in the Department.

The network connectivity is 99.5%.The network performance in the period under review was slightly affected
owing to a power failure at SITA which affected not only the Department, but the entire Government. This explains
the 0.5% variance of network performance.

The IT services were available throughout the period under review. This includes email availability and internet
services.

The Department managed to reduce the vacancy rate to 6.93 % (funded posts) from 11% in 2012. Of 1 041
approved posts, 967 posts have been filled and 74 are not filled. The target of four (4) months to fill a post, was
achieved during the period under review.

There has been progress in resolving departmental cases, all grievances have been finalised within the stipulated
timeframe. The disciplinary cases managed, were finalised within the 90 day turnaround time.

The overall African representation is above 75% and disability represention at 1.2%. The Department has
complied with the Human Resource Planning Implementation Framework and there is gradual improvement in
the capacity of the unit.

The Department’s Call Centre received 18 015 calls towhich itresponded smoothly and satisfactorily during 2013/14.
10 788 toll free calls were received and 10 683 (99%) were resolved from April 2013 to March 2014. Of 3 811
website enquires received, 3 740 (98.1%) were resolved. The Department has resolved a total of 14 423 (98.8%)
calls from April 2013 to March 2014. On the Presidential Hotline (PHL) 3 416 enquiries were received, of which
3 369 were resolved. Overall percentage for PHL resolved cases is 98.6%.

The public profiles of the Department’s political principals, particularly their reputations, have been carefully
managed through media profiling, outreach programmes and stakeholder forums. Career guidance exhibitions
increased in number and both quantity and quality of information made available to learners and stakeholders
improved. The political principals’ programme of iZimbizo covered all provinces and ensured that different
communities, particularly rural communities, had easy access to the Department’s information.

The current assessment on security compliance is at 99% in terms of progress made to fully establish a functional
Occupational Health and Safety Committee. The biometric access control system has been re-installed and is
fully functional. Permanent staff members have been issued with access cards for identification purposes.

Changes to performance indicators during the year

No significant changes were made to planned targets and indicators during the period under review except for
minor refinements to ensure adherence to the SMART principle (Specific, Measurable, Achievable, Relevant and
Time-bound).
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Strategy to deal with underperformance

On achieving the network connectivity uptime, the Department will liaise with SITA on power failures
which affect the Department and Government.

The Department is reporting a deviation from planned targets in as far as the PMDS policy is concerned.
The only way of addressing this constant deviation is to hold Managers and Supervisors who provide
direct reports, accountable for ensuring that the planning and assessment timelines issued by HR are
met. This will be effective from 1 April 2014.

Agreements were not signed as the management of partnerships for post-school education is
decentralised, linked to different functions in all branches. Support was provided to existing agreements
with international and local donors.

Managing certain key areas like payments of invoices from service providers especially in Supply Chain
Management should be improved. Consideration is given to appoint officials on contract.

With respect to potential cases of fraud identified though early warning systems, a risk management
committee, strategy and policy were developed and approved. Potential cases will be identified during
the first quarter of 2014/15.

Linking programme performance with budgets

SUB-

2013/14 2012/13

PROGRAMME

R’000 R’000 R’000 R’000 R’000 R’000
Ministry 29753 29733 20 29 701 29 635 66
Department 35643 35570 73 30 371 30 241 130
Management
Corporate 105 167 104 579 588 92 180 91 883 297
Services
Office 33 166 33162 4 19 899 19 896 3
Accommodation
Total 203 729 203 044 685 172 151 171 655 496

Programme 2: Human resource development, planning and monitoring coordination

The purpose of the programme is to provide strategic direction in the development, implementation and monitoring
of Departmental policies and the Human Resource Development Strategy for South Africa.

There are six budget sub-programmes:

Programme Management

Human Resource Development, Strategic Planning and Coordination
Planning, Information, Monitoring and Evaluation Coordination
International Relations

Legal and Legislative Services

Social Inclusion in Education
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Strategic Objectives
. Establish and maintain an integrated education and training management information system, linking all

providers of education and training into a single system, to provide accurate data on skills supply and
demand in the country.

. Establish and maintain a coherent career management and career information system by 2014.

. Promote research and innovation in the Higher Education and Training Sector by publishing an annual
academic journal of contributions from stakeholders in the sector.

. Manage and maintain a credible planning and budgeting process for the Department annually.

. Pursue and strengthen bilateral relations with priority countries in Africa, the Middle East, South and the
North as well as with multilateral agencies such as COMEDAF, SADC, AU, ADEA, UNESCO, ILO, OECD
and the Commonwealth.

. Maintain a database of international engagements of all public post-school institutions and publish an
annual report on international collaborations.

. Support, advise and monitor the implementation of the post-school education and training system
legislative framework annually.

. Establish well-functioning social inclusion, equity and transformation services within the DHET and its
entities.
. Monitor and support the implementation of the National Qualifications Framework Act.

Significant achievements during 2013

It can be reported that 100% of public institutional data for 2010, 2011 and 2012 were integrated into a single
management information system including 50 Further Education and Training Colleges, 23 Higher Education
Institutions and 21 SETAs.

The standard of publication of post-school education and training statistical reports has been developed and
published in the Government Gazette, number 37461 of March 2014. The purpose of the standard is to specify
the rules for the publication of statistical reports on the post-school education and training sector to ensure the
quality of the publication.

The Data Dissemination Standard has been drafted and presented to the Higher Education and Training
Information Standards Committee on 6 March 2014. The Committee has approved and recommended the
standard to be published. The standard has been routed to the Minister for approval.

The concept paper for the online Work Integrated Learning (WIL) system has been developed. The purpose
of WIL is to provide an accurate and up to date database of students requiring work integrated learning or
placement for workplace based learning; to provide an accurate and up to date database of employers willing to
provide opportunities to students seeking WIL; to provide a system that will match students to the appropriate
employers; and provide information regarding WIL for reporting purposes. The concept paper has been consulted
with various stakeholders including the Higher Education and Training Information Standards Committee, the
Deputy Director-General (DDG) forum and the Department of Higher Education and Training Data Manager
Forum. The concept paper has been routed to the Director-General for approval.

The Department of Higher Education and Training, in consultation with various national and provincial government
departments, bodies, entities and institutions has developed an implementation framework for the development
of a Career Development Service policy, implementation strategy and consultation process across all spheres of
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government. Cabinet approved the development of a Career Development Services policy and implementation
plan in January 2014.

Career Development stakeholders have been collaborating under the coordination of the Department. An Interim
National Career Development Forum, represented by various government departments, agencies, entities,
bodies and institutions, has been established that will bring key stakeholders in career development together
within an institutional structure to provide a mechanism for national communication, consultation, cooperation
and coordination.

The National Career Advice Portal (NCAP) has been developed as an integrated education and training career
development information system and is live (http://careerhelp.org.za/ncap). Two further modules have been
developed. 100% of public institutional data was integrated into the NCAP (learning directory module) (Public
TVET Colleges and Universities).

A multi-platform helpline has been operational (radio, exhibitions, helpline and web portal including website and
mobi-site).

The White Paper for Post-School Education and Training was launched and specific direction is given to the
development of open learning in the post-school education and training system.

The first phase of the open learning in post-school education and training initiative was concluded through the
development of a ‘Concept Document: Open Learning in Post-school Education and Training’. Four consultative
workshops for Adult Education, FET colleges, universities and Skills Development took place and resulted in
the ‘Concept Framework for an Open Learning System in Post-school Education and Training in South Africa’
identifying specific programmes to conduct open learning pilots in the identified five areas.

The Minister’s request for a scarce skills list has been taken up by the Directorate and the list of the occupations
in demand has been finalised and submitted to the Minister to publish for public comment. The publication of the
White Paper has resulted in the involvement of the Research Directorate in its advocacy and an examination of
its implications. The Research and Monitoring Evaluation Directorate was also given the responsibility of drafting
a five year review of the Department of Higher Education and Training. A research forum on PSET has been
established and its first meeting was held on 18 March 2014. Issues requiring on-going attention are the Labour
Market Intelligence Project and the matters pertaining to the skills planning mechanism.

The publication of the Statistical Report on 2012 data was delayed owing to lack of data on AET centres from
three provinces. The publication of the research bulletin was delayed owing to design and layout challenges, the
resignation of a staff member in October 2013 and new tasks in relation to the inter-branch committee.

The programme is also responsible for the coordination of strategic planning and reporting and ensures a credible
planning process for the Department on an annual basis. For the 2013/14 financial year an Annual Performance
Plan for 2014/15 was developed with indicators and approved by the Minister.

The annual production of four quarterly performance progress reports on the implementation of the Strategic Plan
was efficiently coordinated.

The Department’s first international relations strategy document was approved by the Director-General in 2013.

The Department participated in a 10-year review of IBSA hosted by DIRCO and worked with HESA on South
Africa’s participation in the IBSA Academic Forum, which was later postponed by India. Projects were selected
through the NRF under the IBSA Academic Mobility Fund.
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The Minister paid a working visit in May 2013 to the United Nations Education, Scientific and Cultural Organisation
(UNESCO) and the International Institute for Education Planning (IIEP) to explore common fields of interest and
knowledge-sharing in skills development and education and training. The Minister also met with middle income
UNESCO Member States on the Post-Shanghai Technical and Vocational Education and Training Conference
resolutions. The Minister and senior officials attended the UNESCO General Conference in Paris in November
2013. On the margins of the conference, the Minister hosted the first meeting of BRICS Ministers of Education.

The Minister led a delegation to the International Labour Organisation (ILO) Conference in Geneva in June
2013, where meetings with ILO representatives were also held. As a follow-up to discussions, a departmental
delegation visited Turin in November 2013 to explore the possibility of establishing an ILO training centre at an
institution in South Africa.

The Deputy Minister led the DHET delegation to the Southern African Development Community (SADC) Meeting
of Ministers responsible for Education and Training held in September 2013 in Mozambique. The meeting
discussed the progress report on the implementation of the SADC Protocol on Education and Training amongst
other matters.

The Minister participated in a meeting of OECD Ministers of Education in Istanbul, Turkey in October 2013.
The Department officially engaged the OECD to undertake a review of South Africa’s vocational education and
training system.

The Minister attended the World Education Forum in the United Kingdom in January 2014.

The Department hosted three delegations on familiarisation visits from counterpart Ministries in Uganda, Burundi
and Iraq, to identify possible areas of cooperation and to facilitate institutional collaboration. The Department also
hosted a delegation from the Norwegian Centre for International Cooperation in Education to explore possible
areas for cooperation.

A draft concept paper on the management of scholarships was submitted to the Department’s Scholarships
Committee. The Department facilitated the uptake of scholarships offered to the DHET as part of government
to government cooperation including scholarships to study in Mauritius, Singapore, Poland, Russia, China and
Mexico.

A Joint Declaration on Cooperation in Vocational Education and Training was signed with Germany in July 2013.

The Deputy Minister represented the Department at the SA/EU Summit held in Pretoria in July 2013 and the
Department participated in a side event on employment and social affairs dialogue. The Department was
also represented at the SA/EU Joint Cooperation Council in Brussels in October 2013 and a workshop on
internationalisation in education held on the margins.

The Minister visited China in September 2013. The visit focused on mid-level skills training initiatives as well
as meeting with the leadership of the Confucius Institutes responsible for cultural exchanges and scholarships.

Two delegations from the Department undertook study visits to Germany supported by the German Development
Agency (GIZ) in October 2013.

The revision of the electronic data capturing system for the database of international engagements of institutions
was delayed owing to system development delays. The updated data collection and storage instrument was
completed in March 2014, and the survey was then submitted to universities. Content will be updated by July
2014.
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All litigations were dealt with. A matter that requires on-going attention is that court cases are managed within
timeframes set by Rules of Court. These timeframes must be managed as and when the Minister or the Director-
General is required to act.

Both the Learning Programme and Trade Test Regulations were not finalised and could therefore not be
promulgated. The delay was as a result of complications in definitions and typology and the objection by the
QCTO Council regarding the credit accumulation clause, which the caused for the delay in the finalisation of the
Trade Test Regulations.

All legal opinions and agreements were scrutinised as requested.

The Social Inclusion Policy Framework was approved by the Minister and submitted to the Ministerial Oversight
Committee on Transformation for inputs. The implementation monitoring report was also compiled and submitted
to the DG.

The implementation monitoring report was submitted later than 31 March 2014 owing to waiting for the Minister’s
Oversight Committee on Transformation to submit inputs on the policy as directed by the Minister.

The draft monitoring and evaluation report was submitted to the Director-General for approval on 15 April 2014. In
terms of Section 8(2)(c) of the National Qualifications Act (NQF Act), 2008 the Minister should publish guidelines
which set out the government’s strategy and priorities for the NQF and which may be updated annually. There
were no guidelines required for the period 2013/14.

Changes to performance indicators during the year

No significant changes were made to planned targets and indicators during the period under review except for
minor refinements to ensure adherence to the SMART principle (Specific, Measurable, Achievable, Relevant and
Time-bound).

55



ue|d @ouBLLIONad [BNUUY 8Y) Ul S8Aoa(qo oiBajel)s jo Buuequinu [enjoe ay) 0} paxull sl BuusquinN

A1i3unoo

ayj} ul puewap
pue A|ddns

S|is uo ejep
ajeinooe apiaoad
0} ‘waysAs a|buls
e ojul Buiuiesy
pue uonesnpa
Jo siapinoud |je
Bunjuil ‘waysAs

uoljew.ojul
WI9)SAs uonew.oul u.moEomm:mE
Juswabeuew :—__M__mmwncw
(#10Z YOI LE) (1,02 YOI LE) Bulures; pue SreaBorn
(sv13s (sv13s uopeanpa ojul :w -

1.Z pue suonnyjsul L.Z pue suonnysul (sv.L3S pue pajeiBajul elep S
pue ysijqejs3

3JH €2 pue |34 JH €z pue |34  suonnyjsul JH pue leuonnyisul olgnd

SUON paAsiyoe jebie] a119nd 0S) %001 a11and 0S) %001 134 219nd) %08 Jo abejusoiad ALTy)

vL/€L02C
JUSWBA3IYIe |[enjoe €L/Zioe

uonjeinap 0} sjabuie) pauueld juswiaAalyoe yLIS10Z juswaAalyoe sJiojedipul
uo SsjUBWWOY woJj uoneinaqg |lenjoy job.e) pauue|d |lenjoy aouew.IoLad aAoalqo oibajeng

sjuawaAalyde [enjoe pue sjabie} pauueld ‘siojesipul aouewlopad ‘saanoalqo o1bajel}s :eouewouad awwelbold

1d0d3d TVNNNY vL/€L0C
L1 310A
ONINIVYL ANV NOILVONA3 ¥3HOIH 40 LNIJNL¥Vd3d

56



180 68 419AO
:[elod gspn

66 0l 1970
:aundisH

¢v0 ¢yl 418n0
‘suoniqiyx3y
uoljjiw 8'61 48A0
‘olpey

:swuopeld

9JIApE Jo3led
leuonippe papiaoid
yosfoid SO 8yL

BUON

uoljelinap
uo SjuUBWIWOY

LLL 8Ll
:a)is-Iqo\

0.6 06
-9JISgspA
180 60¢C
‘lenod gsp oﬂo 0clL Mom L6
‘leyod go ‘leyod go
66 SZ IEHOT Gom exod gom
:aulidjsH 000 SI 828 61
:ouydie -auldie
Zv8 9Ll ulidieH undieH
:suoniqIyxg 000 8¢ 008 ¥¢ S
uoljiw suoniqiyx3y suonqiyx3y asap ybnoayy
]l L
8'¢¢ psjewls3 uoljjiw ¢ oW 166" | WMML_M%MQ@MMMWMML
papssoxs Jebie| -olpey -olpey ‘olpey slasn Jo JaquinN 10z Aq woysAs

uoijeuLiojul J9aied
pue juawabeuew
J2aJe9 jualayod

paja|dwod ale
S|spouw [euonippe
OM] pue paysl|geise

(¥102 yolte Lg)
9Qa a8y} Aq panoidde

pue padojaasp

(¥102 yoten Lg)
9 a9y} Ag panoidde

pue padojanap

9 a9y} Agq panoidde
pue padojanap

S9|INpoW Wa)sAs s9|Npow WajsAs sl (dYDN) |euod S9|INpow Wa)sAs :wm :m__m HM_ME
uonewloul pue uoljewJojul pue 90IAPY 881D uonewloul pue pue ysiiqeis3
pansiyoe 18bie]  Juswabeuew Jsaie) uswabeuew Jssie) [euoneN 8yl juswabeuew Jsaie) (Z1zy)

14747114
JusawWdA3IYoe |enjoe
0} sj)ab.e) pauue|d

wiou} uoneinag

€L/zioe
IETEY TR

[enjoy

juawiaAaIyde
[enjoy

viieLoe
jab.ie) pauue|d

sJiojeoalpul
92UBWLIOLIDd

annoalqo oibajens

1d0d3d TVNNNY vL/€L0C
L1 310A
ONINIVYL ANV NOILVONA3 ¥3HOIH 40 LNIJNL¥Vd3d

57



BUON

SUON

Bunipa Joj palinbal
auun [euonippe

8y} pue ss|alle Jo
uoissiwgns aje|

0} Buimo pakejep
Sem uig|ing sy}

jo uoneayiqnd ay

uoljelinap
uo SjuUBWIWOY

(€102 Jequaydas 0¢)
9Q 9y} Aq panoidde

pue padojonap

paAalyoe joble| pig 431N [enuuy

(¥10Z yoten Lg)
J8ISIUIN

ay} Aq panoidde
pue siojedlpul
souewopad yjm

paAsiyoe jobie] padojarsp ddv

une|Ing yoseasal
ay} jo uonesyiqnd
ay ui Aejop Aep
-0l B sem aJay |

¥10Z [Mdy L uo
8)isgam 1 3HQ 8y}
uo paysiignd upe|ing

paAalyoe 10U 18bie| yolessal sy

147441114

JusawWdA3IYoe |enjoe
0} sj)ab.e) pauue|d

juawiaAaIyde

wouy uoneinaq [enjoy

140d3d TVNNNY vL/€1L0C

(€102 Joquaidas 0¢)
9Q a8y} Aq panoidde

pue padojanap
pig 431N lenuuy

(102 uoten Lg)
J9siuIN

ay) Agq panoidde
pue siojesipul
aouewlopad yym
padojansp ddv

(10Z Yot Lg)
paysiignd

pue panoidde
una||ng yoleasal

viieLoe
jab.ie) pauue|d

L1 J1OA

padojanap
p'g 431IN [enuuy

sJojelpul
aouewlopad yym
padojansp ddv

paysiignd

aq |Ius M Ing ‘Oq
ay} Aq panoidde
una|INg yoiesasal y

€L/zioe
IETEY TR

[enjoy

ONINIVYL ANV NOILVONA3 ¥3HOIH 40 LNIJNL¥Vd3d

9Q 9y} Aq panoidde
pue padojonap
pig 431N [lenuuy

J8ISIUIN

ay} Aq panoidde
pue siojedlpul
aouewopad yym

padojansp (ddv)
ue|d @ouewWIOHad

[enuuy | 3HA

9ad @y} Aq paysiignd
pue panoidde
une|Ing yoseasal y

sJiojeoalpul
92UBWLIOLIDd

Ajlenuue

13HAa 8y} 10}
ssa2%0.4d Bunabpnq
pue Buiuue|d
a|qIpaJo ulejulew
pue abeuepy
ey

10)008s

ay) uI siapjoydyels
woJ} suoinqluod
Jo Jeuanof
olwapeoe jenuue
ue Buiysiqnd Aq
10)29g Bulurea)
pue uolieanpgy
JayBiH ay3 ui
uoneAouul pue
yoleasal ajowoid

(e1rey)

annoalqo oibajens

58



Jeah |eioueul
8y} JO pus 8y} Jaye
syjuow omj yaqe
panoidde Ajjenjuana
sem Ing H 3 ayj 0}
a]e| papiwgns sem
Hodai ay) alogalay |
‘Jun 8y} uiypum
sjulejsuod Ajoeded
0} Buimo 710z yoten
10 pus 8y} a104aq
pasljeul 89 jou
p|No2 1nqg pajidwod
sem Buiuies pue
uoneonpa uo Jodal
JUBW)SOAUI LYY  paAslyoe jou Jobie]

102 AelN 9z
uo paroidde

pue pajidwoo

sem Bujuies; pue
uoneonpa uo Jodal
Jusw)saAUl Y|

BUON pansiyoe 19bie| ino4

14747114
juswaAalyoe [enjoe
uoljelinap 0} sjab.e) pauueld juawiaAaIyde
uo SjuUBWIWOY wouy uoneinaq [enjoy

140d3d TVNNNY vL/€1L0C

(¥1L0Z yoren Lg) ©a
ay) Agq panoidde pue

pajidwod Buluiesy
pue uoieonpa uo
Hodal Juswysanul uy

ino4

viieLoe
jab.ie) pauue|d

L1 J1OA

od
ay) Aq panoidde pue

paonpoud podal pajidwod Buluiesy
uswisanul bujuiesy pue uoieonpa uo
pue uoieonps yelq Modal JUsWI]SaAul Uy

Jeyuenb

8y} Jo pus ay} Jeye
SYuow OM} UIyHMm
9Qa Ag panoidde
pue paonpoud

ddv 8y} pue ueld
olbajens ay; Jo
uoneyuswsa|dwi ayy
uo suodal ssaiboud
aouew.lopad

o4  Ausuenb jo saquinN

€L/zioe
IETEY TR sJiojeoalpul
|enjoy 92UBWLIOLIDd

ONINIVYL ANV NOILVONA3 ¥3HOIH 40 LNIJNL¥Vd3d

annoalqo oibajens

59



sAejap juswdojanap
wajsAs 0y buimo
paAejop sem
wajsAs Buunydeo
Bjep 21U0Jj09|8 8y}
10 UoIsIAal 8y |
"aseqe}ep ay} ul
paJ0}sS uoljew.oul
ay) ayepdn 0} Japio
Ul SUOIN}IISUI WO}
3oeq paAlaodal
uaaq 104 j0u

aAeY sasuodsal
Aanins ay |

SUON

SUON

SUON

uoneinap
uo sjuBWIWOD

paAsiyoe jou 1abie|

pansiyoe j9bie|

panaiyoe jebie]

paAsiyoe 1961e]

viieLoe

jusawaAalyde [enjoe
0} sjab.e) pauued

wouy uoljelinaqg

(#L0Z AInr)
pajepdn aq ||Im

elep pue saljisIaAIun

0} psplwgns
Aaning ‘pajepdn
juswinisul abeloys
pue uoi308||09 ejeq

paonpoud
uoneolgnd y

pa[idwod uodal
uoneyuswa|dwi
pue padojanap
sue|d Juswabebu]

9Q 9y} Aq panoidde
pue pajidwod uodal
uonejuswsa|dwi ay |

juswaAaIyoe
jen}oy

(r10zZ Uoten Lg) ©a
ay1 Agq panoidde pue
pajepdn suonnysul
|jooyos-jsod a1gnd
[le Jo sjuswabebua
[euoneuJaul

Jo asegejeq

(r10g YoJen L¢)
9 8y} Aq panoidde

pue paonpoud
uoneolgnd

(r10g UoJen L¢)
9 8y} Aq panoidde

pue pajidwod uodal
uoneyuswa|dwi

pue padojorsp
sue|d juswabebu]

(#7102 yoie Lg) ©a
ay) Agq panoidde pue

paonpoud suodal
uonjeyuswa|dwi

pue padojonsp
ABajesys yiomawely
[euoijesado suonelal
[euoljEUIBU|

147444114
yob.ie) pauue|d

paulejulew
suonN}ISuUl |00Y9S
-1sod 2iignd |je

10 sjuswabebua
[euoneulsyul

Jo asegejeq

paonpoud
uonelsadood
|euoneulajul uo
uoneolgnd v

padojansp

salouabe [elsie|nnw
pue saluNod
Aoud yum sueid
juswebebu]

padojansp

ABajes;s yomawel)
[euonjesado suonelel
|euonjeulajul yeiq

€L/1Z1oe
jJuswiaAaIyde

[enjoy

140d3d TVNNNY vL/€1L0C

L1 J1OA

ONINIVYL ANV NOILVONA3 ¥3HOIH 40 LNIJNL¥Vd3d

od

ay) Aq panoidde pue
pajepdn suonnysul
|[ooyos-jsod a1gnd
|Ie Jo sjuaswabebusa
[euoljeUIBUl

Jo aseqgejeq

9Q 8y} Aq panoidde
pue paonpoud
uolneloge||0o
[euoljeulaiul UO
uonesiiqnd v

9 a8y} Agq panoidde
pue pajidwo? jodal
uoneyuswa|dwi
pue padojanap
sue|d juswabebu]

od
ay) Aq panoidde pue

paonpoud suodal
uoneyuswa|dwi

pue padojanap
ABajesss yiomawedy
|euonesado suonelel
[euonjeulau|

sJojeoipul
aouewWIOMad

suoneloqe|j0d
|euoijeu.tdjul uo
Jodau jenuue

ue ysiqnd pue
suoljn}Isul |ooyos
-3sod a1qnd e

Jo sjuswabebua
euoijeudjul jo
aseqejep uiejuie|y
(9'1'2v)
yjjeamuowiwion
9y} pue dd30
‘011 ‘00S3aNN
‘vaav ‘nv ‘oavs

‘4va3no9 se
yons saiouabe

[eJaje|nwi yim

Se ||]9M Se YLION
pue yjnos ‘jse3
SIPPIN ‘B2 ul
saLpunos Ayaond
ylm suoiejal
|eJaje|iq uayjbuaiys
pue ansind

(g'1ey)

aAd3alqo o1bajens

60



SUON panaiyoe jebie]
SUON panaiyoe 1ebie)
BUON paaiyoe 10bie|

14747114
JusawWdA3IYoe |enjoe
0} sj)ab.e) pauue|d

wiou} uoneinag

uoljelinap
uo SjuUBWIWOY

(#10Z yose L)
%001 %001

(#1L0Z Yyose LE)
%001 %001

(8€) %001 %001

juawiaAaIyde
[enjoy

viieLoe
jab.ie) pauue|d

140d3d TVNNNY vL/€1L0C

L1 J1OA

payelp sjuswaaibe

pue suoiuido

|[eba| paysanbal

%001 Jo abejuaoiad

papuswe pue

payelp suone|nbai

pue uone|sibg)

%001 Jo abejuasiad

sa|nJ

1Noo paqguosald

Yum aull ur yum jjesp
uswiedaq ayy

1suiebe suonebi|

%001 Jo abejuadiad

€L/zioe
IETEY TR

[enjoy

sJiojeoalpul
92UBWLIOLIDd

ONINIVYL ANV NOILVONA3 ¥3HOIH 40 LNIJNL¥Vd3d

Ajjenuue
yJomaweuy
aAne|siba] wolsAs
uoleoanpa |ooyoss
-}sod ay} jo
uonejusawajduwi
9y} Jojluow pue
asIApe ‘uoddng

(Zvey)

aAnoalqo o16ajens

61



paAlgdal jou
sem yoiym ‘Aaijod
ay} uo syndul ywgns
0] uoljew.lojsuel |
uo 99)IWWOo)
WBISIBAQ S.48)SIUIN
8y} Joj palem nun
Aunb3 pue uoisnjou|
[BI20S 3yl '¥10¢
yolep Lg Jaye

‘aje| paplwgns

sem uodal ay |

uoljelinap
uo SjuUBWIWOY

paasIyoe jou Jabie]

147441114

JusawWdA3IYoe |enjoe
0} sj)ab.e) pauue|d

wouy uoneinaq

od

8y} 0} papiwgns pue
pajidwod usaq sey
uodas Buuoyjuow
uonejuswsa|dwi auQ

juawiaAaIyde
[enjoy

140d3d TVNNNY vL/€1L0C

(7102 Uoten Lg)
9@ 8y} Aq panoidde
pue pajidwoo
ylomawel4 Adljod
uoisn|ou| |elo0S ay)
Jo podau Buuojuow
uonejuswsa|dwi suQ

viieLoe
jab.ie) pauue|d

L1 J1OA

padojansp
1odal Bulojuo

€L/iecioe

IETEY TR

[enjoy

ONINIVYL ANV NOILVONA3 ¥3HOIH 40 LNIJNL¥Vd3d

Bujjjasunod

pue sadlAIaS
uoljeuLiojul I9aied
uo pue saiv/AIH
‘Anqesip ‘ abe
‘1opuab ‘sse|o ‘aoel
0} Bunejas siapew
ul uonenjeAa

pue Buniojiuow
‘yoJeasal Aoljod
Uuo SN20j [|IM

jeyy sanius syl
pue | 3HA 3y}
UIY}IM S3IIAIBS
uoljeuwLiojsuel} pue
Anba ‘uoisnjoul
|eloos Bujuoiouny
-liam e ysijqejs3

(8'1zy)

9 a9y} Agq panoidde
pue padojanap
}Iomawel
uoIsn[ou| |BI00S UO
juswnoop Aoljod vy

sJiojeoalpul
92UBWLIOLIDd

annoalqo oibajens

62



SUON

y1/€10C

JeaA |eloueul
‘(4ON) Jomawel
suoneayenp
[euoneN sy}

Jo} sanuold

pue Abajens

uo sauljapIng
:uoissiwgng

‘Alenuue pajepdn

ag Aelw yoiym pue
4ON 8y} Joj sapuoud
pue Abajess

s, Juswuianob 1no
189S yolym sauliapinb
ysiignd, 0} (9)(z)8
uonoas) 800z PV
4ON 8y} Aq paiinbau
Sl ISSIUIN 8y L

[eaoidde uoy ©Q
3y} pue H:OAA %}
102 MdY JO oom

puo2as pue }sii au}
Buunp pspiwgns aq
[IIM uoISsIwgns ay |

uonjeIASp
uo SjUBWWOY

panaiyoe jab.ie] %001 %001

(7102 UoJen Lg)
J8)SIUIN

ay) Aq panoidde
pue padojanap
sauljapinb Aoijod
|elS]SIUI [BnUUY

(7102 Uoten Lg)
9Q 8y} Aq panroidde
pue pa|idwoo
VYOVS pue s[iduno)
Ajjenp ayj jo sjol
Aiojepuew ay) uo
uodal uonenjeas
pue BuLojuow y

€L/210¢ Ul panssl
alam sauljapIinb

paAsiyoe jou jabie| [eLS)SIUIN ON

8|qe|ieAe 1odal

panalyoe jou 18bie] Buriojiuow yelq

viL/EL0C
JuaWaAaIyDk [enjoe
0} syabue} pauueld SUETIEY TR V1/S10Z
wo.y} uoneinaqg |enjoy jabie} pauue|d
140d3d TVNNNY v1/€102
L1 310A

peaH youelig
ay) Agq panoidde
spJepue)s uiyym
paJamsue a9IApe 10}
sj}sanbal Jo Jequinu

%001 pue abejusdled

J8ISIUIN

ay) Ag panoidde
pue padojanap
sauljapinb
Aaijod [eusisiuly

J8)sIUIN

ay) Aq panoidde
pue padojanap
sauljapinb Aoijod
[eLIS]SIUIN [BnUUY

9@ 9y} Aq panoidde
pue pajidwod
VOVS pue s|iouno)
Ajenp 8y} jo sjol
Alojepuew ayj uo
yodai uonenjens
pue Bunojuow vy

padojonap
Hodal Bulojiuoly

€LI1Z10¢C
JuawaAaIyoe

[en}oy

sJjojeaipul
aouewW.IoNad

ONINIVYL ANV NOILVONA3 ¥3HOIH 40 LNIJNL¥Vd3d

Joy suopesyijenp
jeuonjeN ayj jo
swu9) ul 0L200D

pue Isnjewn ‘JHO

‘YOVS ‘|esauan
-10)2941q “49)SIUlN
ay) o} paubisse
suoljduny Aiojnjels
ay) juawajdwii

0} papaau

suonoe uoddns
pue 10}IUOI\

(6'L'2Y)

aAnoalqo o16ajeng

63



DEPARTMENT OF HIGHER EDUCATION AND TRAINING
VOTE 17
2013/14 ANNUAL REPORT

Strategy to deal with underperformance

Aresearch bulletin was approved and published: The publication of the Bulletin was delayed owing to late
submission of articles and the additional time required for editing. The Research Bulletin was published
on the DHET website on 11 April 2014.

The reports on the investment report on education and training: The draft investment report on education
and training was produced but could not be finalised before the end of March 2014 owing to capacity
constraints within the unit. The report will be finalised before the end of the first quarter for 2014/15 (report
awaiting approval).

Data collection and storage instrument regarding international engagements of all post-school institutions
will be updated by July 2014.

The implementation of the Social Inclusion Policy and Framework could not be finalised before the end of
March 2014. 1t will be finalised before the end of the first quarter for 2014/15.

A monitoring and evaluation report on the mandatory role of the Quality Councils and SAQA compiled
and approved by the DG: The report will be submitted to DDG:H and the DG for approval during the first
quarter of the financial year.

The Ministerial guidelines were not issued in 2013/14. As required by the NQF Act, 2008 (Section 8(2)(c))
the Minister is required to ‘publish guidelines which set out government’s strategy and priorities for the
NQF, and which may be updated annually’.

Linking programme performance with budgets

SUB-PROGRAMME 2013/14 2012/13

R’000 R’000 R’000 R’000 R’000 R’000

Programme
Management: Human
Resource Development,
Planning and Monitoring
Coordination

Human Resource
Development,
Strategic Planning and
Coordination

Planning, Information,
Monitoring and
Evaluation Condition

International Relations

Legal and Legislative
Services

Social Inclusion in Higher
Education and Training

Total

3674

11 259

7 486

10 347

7226

3835

43 827

3 656

11198

7419

10 268

7183

3811

43 535

64

18

61

67

79

43

24

292

4 067

9 247

6 630

10 954

7174

5173

43 245

4 024

9127

6 511

10 852

7142

5173

42 829

43

120

119

102
32
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Programme 3: University Education

The purpose of the programme is to develop and coordinate policy and regulatory frameworks for an effective
and efficient university education system, provide financial support to universities, the National Student Financial
Aid Scheme and the National Institutes for Higher Education.

There are six budget sub-programmes:

. Programme Management

. University - Academic Planning and Management Support
. University - Financial Planning and Information Systems

. University - Policy and Development

. Teacher Education

. University Subsidies.

Strategic Objectives

. Expand the Higher Education sector in order to increase equitable access with success.

. Improve success rates in Higher Education studies at public institutions and therefore increase graduate
outputs by 2014.

. Monitor good governance and management of the Higher Education system in order to build capacity
and efficiency.

. Develop and enhance the research capacity and productivity of universities.

. Maintain and enhance the Higher Education Management Information System (HEMIS).
Significant achievements during 2013

The Minister established two new universities, Sol Plaatje University (SPU) in the Northern Cape and the
University of Mpumalanga (UMP) in Mpumalanga, as juristic persons through the publications of Government
Gazette Number 36771 (Notice 630, 23 August 2013) and Government Gazette Number 36772 (Notice 631, 22
August 2013). Interim Councils were appointed to govern each institution. The SPU was formally launched at
an event in Kimberly on 19 September 2013 and the UMP at an event in Mbombela on 30 October 2013. Both
universities appointed interim management teams and academic staff to enable their successful start-up in the
2014 academic year. Both universities opened their doors to their first intake of students in February 2014.

The infrastructure development programme for the new universities is successfully underway. The spatial
development plans were finalised and approved and the environmental impact analyses finalised. Refurbishment
of existing buildings at both universities to ensure the effective start-up of the 2014 academic programme, was
completed in time. Further renovations will continue during 2014/15 to ensure readiness for the 2015 intake.
Planning for the buildings of new infrastructure for both universities is on track with the appointment of teams
of architects following successful national competitions. New buildings are currently under construction on the
Siyabuswa Campus of UMP in preparation for January 2015. All planning permissions for the first substantive
phase of new buildings for both universities’ main campuses are at an advanced stage and it is expected that
the first new infrastructure packages for this phase will commence by September 2014 and the buildings will be
ready for use by January 2016.
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The Minister established a National Institute for the Humanities and Social Sciences through the publication of
Regulations in the Government Gazette (Notice 952 in Gazette Number 37118, 5 December 2013) and appointed
a board to operate the Institute.

The Ministerial Statement on Enrolment Planning (2014/15 - 2019/20), was successfully negotiated with all
institutions during the 2013/14 financial year. A strategic decision was taken to change aspects of the enrolment
planning process to ensure improved integrated planning for a diverse and differentiated university sector
integrated within the post-school education and training system. The length of the enrolment planning cycle was
increased from the traditional three years to six years, with a mid-term review. Universities were requested to
develop their enrolment plans in an integrated fashion, taking into consideration infrastructure planning, research,
teaching and staff development and realistic expansion possibilities in a restricted fiscal environment. The new
statement takes into account the National Development Plan and the new White Paper targets and principles.

R2 billion in infrastructure and efficiency allocations were allocated to institutions and improved monitoring
and oversight systems were put in place. An infrastructure oversight team consisting of Departmental officials
together with facilities managers from selected universities and the Higher Education Facilities Management
Association (HEFMA) was established to provide support for 13 institutions that were previously identified as
not having strong infrastructure project teams. These institutions were all provided with funding to set up their
own project offices and the oversight team will be monitoring their work and assisting with developing capacity. A
strategic decision was taken to change the process for the allocation of infrastructure and efficiency funds for the
2015/16 to 2017/18 cycle. Universities were requested to undertake full infrastructure, maintenance and disability
audits and develop comprehensive needs analyses and campus master plans for the next 20 years and submit
these to the Department by July 2014. These will be used to develop a 20-year infrastructure development and
maintenance plan for the system and to guide the prioritisation of infrastructure projects and the allocation of
funds to institutions in the 2015/16 to 2017/18 infrastructure funding cycle.

The report of the Joint Technical Task Team appointed to provide advice on the establishment of a new Health
and Allied Sciences University that would incorporate the MEDUNSA campus of the University of Limpopo (UL)
was finalised and approved by the Ministers of Higher Education and Training and of Health. Linked to this
was the publication of two Government Gazette notices, one announcing the Minister’s intention to establish
the new Health and Allied Sciences University in Gauteng and requesting public comments and one calling for
nominations to the Interim Council of the new university and for a suggested name for the institution.

The Central Applications Clearing House (CACH) was implemented for the second year and operated successfully
from the first week of January to the end of March 2014. CACH was utilised to guide and advise prospective
students on the different learning opportunities available within the post-school system.

The Policy on Professional Qualifications for Technical and Vocational Education Lecturers was finalised and
published in the Government Gazette for implementation. The Department engaged proactively with all universities
through the HESA Education Deans Forum and during enrolment planning meetings to encourage them to
develop TVET Lecturer qualification programmes. Eighteen universities indicated their interest in developing
programmes with the support of the Department; eight more than targeted. This is significant, because it indicates
the responsiveness of universities to national needs.

The Ministerial Committee Report on the Review of Funding of Universities was approved and published in the
Government Gazette. A Technical Team and a Reference Group were established to model the recommendations
of the Ministerial Report and to develop a new funding framework that will be published for public comment by the
end of the 2014/15 financial year.
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The Minister approved a new Teaching Development Grant (TDG) Policy Statement to better guide the
management and use of TDG funds by universities. All universities submitted three-year Teaching Development
Plans in line with the policy statement. A national reference group was established to evaluate the plans and make
recommendations for improvement. The plans focus on interventions to improve student success in university
education through strengthening university teaching and learning support activities, including mentoring, tutoring
programmes and improvement of lecturer qualifications (for teaching and research). Funding for the 2014/15
cycle will be released on the basis of approved plans as well as on satisfactory progress with respect to the
previous funding cycle. The implementation of the new process should significantly improve the utilisation and
management of TDG over the 2014/15 — 2016/17 funding cycle.

New Criteria for the allocation of the research development grant to universities (2014/15 — 2016/17) were
developed in consultation with the sector and approved for implementation. For the first time all universities
received RDGs, however, the criteria differentiated between different universities depending on their historical
research capability and output and funding was allocated. All universities are required to develop three-year
Research Development Plans to be submitted in the first quarter of the next financial year. The criteria provide
guidelines for the development of the plans and also identify the types of programmes and projects that the
Department might fund through the grant. A national review panel for evaluating the plans was set up. This new
process should see a more focused use of the RDG and result specifically in improved lecturer qualifications,
particularly at Masters and PhD level.

The new Reporting Regulations for Public Higher Education Institutions were finalised after incorporation of public
comments and intensive further consultation with key stakeholders in the sector, specifically Higher Education
South Africa (HESA) and the University Chairs of Council Forum (UCCF). It is expected that the regulations will
be published as a final policy in a Government Notice within the first quarter of 2014/15 and will come into effect
for the reporting year commencing on 1 January 2015.

The Policy for the Provision of Distance Education in South African Universities in the Context of an Integrated
Post-School System was also finalised after the analysis of public comments and an extensive review of the draft
in the light of these. It is expected that it will be published in the Government Gazette as a final policy in the first
quarter of 2014/15, for implementation during the 2015/16 financial year.

The draft Policy on Professional Qualifications for Adult Educators and Community Education and Training
Lecturers was widely consulted and finalised after the analysis and consideration of public comments and advice
from the Council on Higher Education (CHE). It is expected that the Policy will be published during 2014 for
implementation during 2015.

The final draft of the revised Policy on the Measurements of Research Outputs was completed after analysis and
consideration of public comments and submitted to the CHE for advice before publishing as a final policy in the
Government Gazette. It is expected that the Policy will be published during 2014 for implementation during the
2015/16 financial year.

The Branch, in collaboration with the Human Sciences Research Council (HSRC) and the Department of
International Relations and Cooperation (DIRCO), ensured the successful participation of South Africa in the
2014 BRICS Think Tanks Council (BTTC) meeting and the 2014 BRICS Academic Forum held in Rio de Janeiro,
Brazil, in March 2014. During the year a number of significant BRICS related events were successfully organised
including an academic forum in July 2013 to interrogate the draft BRICS vision document and develop it further
into a South African position document. This lead to the finalisation of a document presented at the BTTC meeting
in Rio de Janeiro. A mid-term meeting of the BTTC was successfully organised and held in South Africa in
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October 2013, which involved representatives from all the BRICS countries. A joint mini-forum was also held in
January 2014, in which the wider network of South African BRICS researchers and academics participated to
discuss the 12 papers that would be presented at the 2014 Academic Forum. South Africa’s participation in the
BTTC meeting, as outgoing chair, was significant. The meeting finalised the Terms of Reference for the Council,
as well as agreed to a document ‘“Towards a Long-Term Strategy for BRICS: Recommendations by BTTC’, based
on the vision document produced by South Africa, that will be presented to the heads of state at the 2014 Summit.
A process for the development of a set of five strategic documents, focusing on five key pillars/themes, was also
agreed upon, with each country assigned to lead as follows: Promoting cooperation for economic growth and
development (China); Peace and Security (Russia); Social Justice, Sustainable Development and Quality of Life
(South Africa); Political and Economic Governance (India); and Progress through Knowledge and Innovation
Sharing (Brazil).

In relation to teacher education, the Department’s European Union budget supported Strengthening Foundation
Phase Teacher Education Programme continued to make a significant qualitative difference in this sector. A
successful national conference on childhood education was jointly hosted with the South African Research
Association for Early Childhood Education (SARAECE), marking the final year of funding for the programme.
The conference highlighted a number of outstanding achievements of the programme, show-piecing many of
its products including teacher education learning support materials, video products and research outputs. The
achievements include:

. the marked expansion of Foundation Phase initial teacher education at 21 universities now participating
(up from 13 in 2009) and significant growth in headcount enrolments (up by 98%) and graduates (up by
93%) since the inception of the programme in 2009

. scholarship support for seven Honours, 54 Masters and 40 PhD students in Childhood Education

. seed funding support for the establishment of the South African Journal of Childhood Education, which
has already achieved full accreditation; support for the establishment of SARAECE

. the development of a vibrant research culture that has thus far produced 28 peer reviewed journal articles,
with a further 21 articles accepted for publication and 36 articles in various stages of preparation.

A successful governance-training workshop for Ministerial appointed University Council members was held. The
Department, together with the University Council Chairs of Forum (UCCF), also agreed to develop and jointly
host a series of regional governance workshops for all University Council members over the next financial year.

Changes to performance indicators during the year

The APP for the programme was revised during the year to deal with the following issues:

. The misalignment between the targets for any particular academic year and the date on which these
could be reported. The targets indicated in the original APP in the 2013/14 column specified the target
for the 2013 academic year, however this could not be reported in that financial year as it would only be
audited and verified by October 2014. In order to ensure that the reporting of verified data on planned
enrolment targets are aligned to the financial year, the APP had to be adjusted. In the revised APP, all
targets are the expected HEMIS audited enrolment/graduate data for the 2012 academic year, reported
and verified by October 2013.

. The unrealistic targets for scarce skills graduates indicated in the Minister's PME agreement. As reported
in the 2012/13 annual report and in the PME monitoring reports, specifically the targets for Engineering,
and Human and Animal Health graduations were not achievable and needed to be adjusted. These
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targets were adapted to be in line with actual expected outputs for the 2012 academic year that could be
reported in the 2013/14 financial year, as follows:

Performance indicator Original 2013/14 Revised 2013/14 Original PME Target
target * (for 2014/15)

Number of graduates in
Engineering Sciences
from universities

Number of graduates
in Human and Animal
Health Sciences from
universities

11 247

9 006

9 974 graduates in 15 000
Engineering Sciences

from universities for the

2012 academic year,

verified through HEMIS

audits (October 2013)

8 015 graduates in 15 000
Human Health and

Animal Health from

universities for the 2012

academic year, verified

though HEMIS audits

(October 2013)

*PME target for the 2013 academic year indicated in the first version of the APP
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DEPARTMENT OF HIGHER EDUCATION AND TRAINING
VOTE 17
2013/14 ANNUAL REPORT

Strategy to deal with underperformance

The following areas of underperformance were noted. In each case, strategies to deal with the underperformance
are indicated where appropriate.

10 026 fewer first-time headcount enrolments in the 2012 academic year than targeted. The target was
set through a national enrolment planning negotiation with universities in 2010 and it was expected that
there would be approximately a 2% variation on either side of the target. The First-Time Entry (FTEN) in
2012 was below expectation and less than the 2011 academic year FTEN. There could be a number of
reasons for this. One reason may be insufficient NSFAS funds to support FTEN students in the system,
as continuing students had to be prioritised and there was a huge shortfall. The Department has put in
place the Central Applications Clearing House mechanism to assist with this issue and is in the process
of developing the National Career Development and Central Applications System, that will, over the
long run, ensure that all qualifying applicants have a fair opportunity of finding a placement in the PSET
system.

A draft policy on Adult Educator Qualifications was finalised, but not published in the Government Gazette
for public comment as planned. The draft policy document had been widely consulted and finalised early
in the third quarter, however the submission to the Minister was delayed until the beginning of the fourth
quarter while awaiting comments and advice from the CHE, as required by the Higher Education Act
(of 1997, as amended). The draft policy is awaiting approval by the Minister and once approved, will be
published.

82 fewer students were enrolled in foundation provisioning programmes than targeted. Through the
enrolment planning process institutions have been encouraged to utilise the foundation provisioning grant
more effectively and develop more programmes to support student success. The Department will closely
monitor enrolments in foundation provisioning programmes.

1 812 fewer students graduated from universities in the 2012 academic year than targeted. The
Department has put in place new criteria for the use of teaching development grants and all institutions
have had to develop plans to show how they will utilise these funds to support teaching and learning and
improve student throughput.

Only 97% of PHEIs were compliant with the regulations, an underachievement when compared to the
target of 100% compliance (four of a total of 116 registered institutions, i.e. 3%, are under notice of
intent to cancel owing to some form of non—compliance). The target of 100% of PHEIs complying with
regulatory criteria is an ideal goal. All institutions are evaluated for compliance and those that are found
not to comply with all the regulations, are warned and if they do not comply they will be put on notice to
deregister. Institutions may appeal and if their appeal is successful and they show compliance then the
notice is withdrawn. If they fail to comply then they are deregistered which activity is monitored to ensure
that they do not operate illegally. By the end of the financial year, all cases of non-compliance were dealt
with and non-compliant institutions have either been deregistered or are on notice of withdrawal. The fact
that the target of 100% has not been achieved and that at the end of the fourth quarter 97% of registered
institutions were compliant and the rest were on notice of withdrawal, is an indication that the monitoring
system is operating well. The indicator will be changed for the 2014/15 APP as it is very unlikely that it is
achievable in any specific year.

Seventeen of 25 universities have statutes that specify five Ministerial appointees rather than 24 as
targeted. Universities are autonomous institutions and their individual statutes determine the number
of Ministerial appointees for their Council. Currently seven of the 25 universities have statutes that do
not specify five Ministerial Appointees. The Department has requested these universities to review their
statutes to enable the Minister to appoint five members to their Councils. While some of these universities
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have indicated they are considering the request, others have indicated that they do not intend to comply.
The review of the Higher Education Act (of 1997, as amended) currently underway, will consider this issue
and whether or not the Act should stipulate that councils should have five Ministerial appointees. Any
change in the Act will require these universities to review their statutes. In the meantime this indicator will
be removed from the APP in 2014/15 as the Department is not able to ensure that universities comply.

. 3 044 fewer Honours graduates from universities in the 2012 academic year than targeted. Some research
needs to be done to understand the reasons for this in the context of significant increases in research
Masters and PhD graduates. It is possible that a lack of funding for Honours students may be an issue.
The research could feed into the plan for developing the pipeline of new academics, which is currently
being developed for implementation across the system.

Linking programme performance with budgets

SUB-PROGRAMME 2013/14 2012/13

R’000
1791

R’000 R’000
1786 5

R’000
1667

R’000 R’000
1620 47

Programme
Management:
University
Education

University 5870908 5870868 40 5290794 5290734 60

Academic Planning
and Management
Support

University Financial 8723 8 685 38 10 049 9894 155

Planning and
Information
Systems

University Policy
and Development

Teacher Education

University
Subsidies

Total

20 272

9 046
22 388 767

28 299 507

20 226

8 947
22 388 767

28 299 279

46

99

228

16 880

7020
20 902 860

26 229 270

16 761

6 925
20902 779

26 228 713

119

95
81

557

Programme 4: VOCATIONAL AND CONTINUING EDUCATION

The purpose of the programme is to plan, develop, evaluate, monitor and maintain national policy, programmes,
assessment practices and systems for vocational and continuing education and training, including further
education and training colleges and post-literacy adult education and training.

There are three budget sub-programmes:

. Programme Management
. Planning and Institutional Support
. Programmes and Qualifications
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Strategic Objectives

. Increase access and success in programmes leading to intermediate and high-level learning by 2014.

. Strengthen the institutional capacity of Technical and Vocational Education and Training (TVET) institutions
to improve their performance and efficiency.

. Manage and administer a credible and efficient examinations and assessment system for TVET institutions.

. Provide support for the implementation of monitoring, evaluation and research for the improvement of the
vocational education and training sub-system.

Significant achievements during 2013

The expansion and growth of the TVET sector of the post-school environment as envisioned in the White Paper
for Post-School Education and Training (2013) remained a strategic priority of the VCET Branch.

The targeted 650 000 headcount enrolments for TVET Colleges was exceeded as 670 455 students were enrolled
in a variety of college programme offerings. This demonstrated the need for education and training opportunities
for the youth.

The Branch continued to intensify lecturer training and student support services in TVET colleges to increase the
throughput and certification rates. Colleges were further supported to offer Levels 5 to 6 programmes during the
year under review. The strategic intent of this initiative is to expand access to learning opportunities by the youth
in areas not directly serviced by Higher Education institutions of learning.

In accordance with the Minister’s delivery agreement with the President, the expansion of the AET sector continued
as planned. 290 106 learners in the year under review, took up various NQF Level 1 to 4 programmes. Planned
activities to develop the National Senior Certificates for Adults (NASCA) and to amend the Senior Certificate were
also undertaken in pursuance of expanded access to education and training opportunities for both the youth and
the adult cohorts.

Seven TVET and two AET examination cycles were conducted in the year under review. Colleges have various
learning sites in which they conduct examinations and assessments according to the National Policy on Conduct,
Administration and Management of Examinations. Colleges and AET centres are continuing to improve by
complying with the national examinations policy. Colleges also developed internal assessment policies to drive
improvement of internal student assessments. Various colleges were targeted with interventions for on-going
improvement in the administration and management of examinations. Improvement is determined through the
reduction of the number and the frequency of examination irregularities encountered per cycle. For the integrity
and reliability of examinations it is imperative that all institutions improve the quality of the conduct of examinations
for approval of results by the quality councils.

Changes to performance indicators during the year

No significant changes were made to planned targets and indicators during the period under review except for
minor refinements to ensure adherence to the SMART principle (Specific, Measurable, Achievable, Relevant and
Time-bound).
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Strategy to deal with underperformance

Private colleges responding to the Annual Survey: The Department needs to enforce the Regulation
relating to submission of information by all private colleges. Proper sanctions will be applied.

Number of fully constituted FET college councils: All College Councils will be constituted during the
2014/15 financial year.

All College Councils will be trained in institutional and corporate governance during the 2014/15 financial
year.

Number of campuses built: The environmental impact assessment and procurement process will be
speeded up during the 2014/15 financial year. A bid for additional funding will be submitted to the National
Treasury.

Improved conditions of services for the AET Educators: The matter shall be referred back to HEDCOM,
CEM and the National Treasury to secure additional funding to standardise the conditions of service of
educators in the AET sector.

Number of FET colleges implementing the Business Management System: The new approach that the
Department has adopted is to publish the standards for data collection according to which the colleges
should submit data, without prescribing the type of the Business Management System.

Number of FET colleges offering Level 5 and 6 qualifications: The entire funding regime has to be
addressed to ensure that as many students access L5 programmes in colleges as possible. This is
currently looked at by the University Education Branch since the funding for all HE programmes falls
within that funding jurisdiction. No additional or separate funding was available to enable this output.

Dealing with student under-performance and certification rates in VET qualification: There are currently
focused interventions in Mathematics which includes lecturer training in the use of learning tools to
develop the cognate skills of learners in mathematical operations. Plans are already in place to establish
Mathematics and Science Hubs at colleges in order to build the expertise required in these critical
learning areas. Best practices workshops are held to improve the conduct of practical assessment. There
is ongoing evaluation and improvement of student textbooks to ensure that student learning materials
enhance their chances of success in the examinations.

Training on the NASCA and GETCA: The training on the NASCA and the GETCA is expected to take
place during the 3™ and 4" quarter of the 2014/15 financial year after the curriculum has been developed,
which is targeted for September 2014.

New three-year NC(V) qualification policy development: The recommendations of the Task Team Report
were submitted to Umalusi to go ahead with the implementation. The Department will work with Umalusi
to develop the new NC(V) qualification policy.

Amended National Certificate (Orientation) developed and approved: Umalusi is currently involved in the
development of qualifications of the NC (OR) qualification. Parallel to this the Department is compelled to
secure student funding for enrolments in the colleges in 2016.

Certification rates of bursary recipients: The significantly lower certification rate of bursary recipients
suggests that FET colleges may not effectively apply the academic merit eligibility criteria outlined in the
Bursary Scheme Administration Guidelines.

A national examination report compiled and approved by the Minister: A draft report was compiled and
then amended to reflect a full academic year instead of only the November examination cycle. It will be
submitted to the Minister for approval.
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. 3 083 AET centres responding to an annual survey conducted by DHET: The number of centres
responding to the surveys is beyond DHET control. The Department shall determine how many and which
AET centres are operational so that only those that are operational can submit the survey forms. This is
against the background of the reason for underperformance.

Linking programme performance with budgets

SUB-PROGRAMME 2013/14 2012/13

R’000 R’000 R’000 R’000 R’000 R’000
Programme 8 165 8120 45 4749 4717 32
Management:
Vocational and
Continuing Education
and Training
Planning and 5488 878 5488 860 18 4862349 4862215 134
Institutional Support
Programmes and 189 763 189 408 355 181 054 179 009 2 045
Qualifications
Total 5686806 5686 388 418 5048 152 5045 941 2211

Programme 5: Skills Development

The purpose of the programme is to promote and monitor the National Skills Development Strategy. Develop a
skills development policy and a regulatory framework for an effective skills development system.

There are four budget sub-programmes:

. Programme Management

. SETA Coordination

. National Skills Development Services
. Quality Development and Promotion.

Strategic Objectives

. Provide a dynamic interface between the workplace and the learning institutions and to promote quality
learning at work and for work by 2016

. Promote the alignment of skills development outputs to the needs of the workplace and to the broader
growth needs of the country’s economy.

Significant achievements during 2013

The establishment of Work Integrated Learning and Partnerships unit within the Skills Development Branch which
facilitate placement of FET graduates in conjunction with SETAs was a positive development. This unit mobilises
employers and facilitates graduate and student placement to assist those whom the workplace placement is the
requirement to complete their qualifications and address graduate employability. As a result a total of 27 346
FET and University of Technology students were placed by SETAs for workplace experience. Big strides were
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achieved in terms of addressing the shortages of artisans in the country. Atotal of 27 670 students were registered
into artisan training (against a target of 26 000) and a total of 18 110 completed and qualified as artisans (against
a target of 12 000). In addition, TVET students continue to be integrated into workplaces; alignment of TVET
curriculum to the industry’s needs; training of artisans and many more.

More SETAs are now focusing on Professional, Vocational Occupation and Academic Learning (PIVOTAL)
programmes leading to part or full qualifications instead of short and unaccredited skills courses. This change
was as a result of the grant regulations that were published and came into effect in April 2013.

In order to bring SETA services closer to the people especially in townships and rural areas, the SETAs opened
more than 40 offices in various TVET colleges in different parts of the country. The offices will further solidify
the much needed partnership between the SETAs and TVET colleges to work together on various programmes
such as the placement of TVET students into workplaces, alignment of TVET curriculum to the industry’s needs,
training of artisans and many more.

Changes to performance indicators during the year

The gazetting of the National Skills Fund (NSF) as a Schedule 3A public entity by the Minister of Finance with
effect from 1 April 2012, has necessitated the Department to effect changes to its Annual Performance Plans
(APP) especially in relation to performance indicators for Programme 5. For this reason, during the year the
Minister of Higher Education and Training approved an addendum to the 2013/14 APP effectively changing the
compilation of the performance indicators for this programme. As such the following three performance indicators
together with the associated strategic objectives were removed from the original APP:

. Amount earmarked to support projects of national priority
. Number of projects supported by National Skill Fund
. Number of learners trained in NSF projects.

The NSF will table its own Annual Report for the 2013/14 financial year and will in that report provide detail of
performance information; three performance indicators relating to this.
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Strategy to deal with underperformance

. 48% of national artisan learners passed the trade test by 2013/14 (INDLELA only); the final result achieved
was 45%. The majority of the persons tested at INDLELA are persons who have developed artisan
skills informally and have been on formal programmes such as apprenticeships. These are therefore
Recognition of Prior Learning (RPL) candidates. The result is that many of such persons have not
developed enough skills that cover the entire scope of learning required to be a competent artisan in a
specific trade. INDLELA is in the process of developing a national recognition of prior learning model that
will ensure the persons who are RPL candidates first complete a portfolio of evidence as required by the
full scope of the trade and based on the evaluation of that evidence be given access to a trade test. Atotal
of 265 candidates are involved in the pilot project and the model will be completed by 31 March 2015 for
national roll-out within the TVET college system.

. A secure trade testing system was developed and implemented at all trade test centres. The development
of this system was initially issued for tender to external service providers but owing to an objection
received from SITA, it had to be re-routed for development with SITA and a period of six months was
lost on development. Since then a User Requirements Specification for the System was developed by
SITA and a project manager appointed to develop the technical design of the system. The system is
based on the National Trade Test Regulations that were not completed owing to differences between the
DHET (NAMB) and the QCTO on credit for trade tasks but the differences are being resolved. Both the
regulations and system are scheduled for completion by 31 March 2015.

. The draft Scarce and Critical Skills list was prepared and is awaiting the Minister’s approval for publishing.

Linking programme performance with budgets

SUB- 2013/14 2012/13

PROGRAMME

R’000 R’000 R’000 R’000 R’000 R’000
Programme 1324 1223 101 2 061 2049 12
Management:
Skills
Development
SETA 69 231 69 062 169 65 033 64 997 36
Coordination
National Skills 7729 7 691 38 5 887 5 864 23
Development
Service
Quality 21747 21747 - 20 352 20 352 -
Development
and Promotion
Total 100 031 99 723 308 93 333 93 262 71
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5. Summary of financial information

Departmental receipts

The tariffs charged by the Department are in respect of National Technical Examinations, Private Further
Education and Training Colleges, Private Higher Education Institutions and trade tests. Different policies apply to
these tariffs and details of the tariffs charged are included in the Report of the Accounting Officer.

During the year under review no bad debts were written off.

Table 1: Departmental Receipts

2013/14 2012/13

Departmental receipts R’000 R’000 R’000 R’000 R’000 R’000

Sales of goods and services

produced by department 5583 6 042 (459) 4 530 4 949 (419)
Sales of scrap, waste and

other used current goods 60 29 31 24 16 8
Transfers received - - - 20 80 (60)

Interest, dividends and rent
on land 3 096 3374 (278) 3514 3458 56

Sale of capital assets - - = = - -

Transactions in financial
assets and liabilities 2176 2435 (259) 2497 2410 87

Total 10 915 11 880 (965) 10 585 10 913 (328)

Increases in revenue are mainly attributable to better than the projected collection of revenue in respect of trade
test fees.

Programme expenditure

The total expenditure excluding direct charges for the 2013/14 financial year, amounts to R34 331.969 million
which represents a spending rate of 99.99%. The main reason for under-expenditure was savings realised on
funds provided for posts on the staff establishment of the Department that became vacant during the year and
that could not be filled as projected and the concomitant savings that resulted from this, legal and legislative
fees for claims not received for court cases as projected and funds provided for the Ndinaye building which was
occupied during the 2013/14 financial year. The minimal savings on the Vote did not negatively impact on service
delivery within the Department.

Detail expenditure information can be obtained from Financial Statements as reflected in Part E: Financial
Information.
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Table 2: Programme Expenditure

Programme Name

Administration

Human Resource
Development,
Planning and
Monitoring
Coordination

University
Education

Vocational and
Continuing
Education and
Training

Skills Development
Subtotal

Statutory
Appropriation

Total

R’000
203 729

43 827

28 299 507

5 686 806
100 031
34 333 900

12 090 186
46 424 086

2013/14 ANNUAL REPORT

R’000
203 044

43 535

28 299 279

5 686 388
99 723
34 331 969

12 090 186
46 422 155

110

2013/14

R’000
685

292

228

418
308
1931

1931

R’000
172 151

43 245

26 229 270

5048 152
93 333
31586 151

11 694 493
43 280 644

R’000
171 655

42 829

26 228 713

5 045 941
93 262
31582 400

11 694 493
43 276 893

2012/13

R’000
496

416

557

221
71
3751

3751
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Transfer payments to public entities

Public entities

Table 3: Transfer payments to public entities

Amount Amount
transferred| transferred
to the to the
Services rendered by the public public entity | public entity
Name of public entity entity 2012/13 2013/14
Education Training and Provision of relevant, quality and
Development Practices SETA accessible education, training and
development in the education, training
and development sector 175 -

Council on Higher Education (CHE)  Advise to the Minister of Higher
Education and Training on all
higher education policy matters,
implementation of the system of quality
assurance for all higher education,
monitoring the state of the higher
education system and contribution to
the development of higher education

through intellectual engagement 39 993 41 888
National Student Financial Aid It is responsible for administering loans
Scheme (NSFAS) and bursaries and allocating these to

eligible students, developing criteria
and conditions for the granting of loans
and bursaries to eligible students in
consultation with the Minister of Higher
Education and Training, raising funds,
recovering loans, maintaining and
analysing a database, undertaking
research for the better utilisation of
financial resources and advising the
Minister on matters relating to student

financial aid 5 195 661 5769 405
South African Qualifications SAQA focuses on upholding the
Authority (SAQA) principles of the National Qualification

Forum, including ensuring access,
quality, redress and development for all
learners, through an integrated national

framework of learning achievements 45723 49 401
Quality Council for Trades and To develop and quality assure
Occupations (QCTO) occupational qualifications that are

responsive to the labour market and

developmental state initiatives 20 352 21747
National Skills Fund (NSF) To fund national skills development

priority projects as identified in the

NSDS and projects related to achieving

the purpose of the Act as determined by

the Accounting Authority 2 338 898 2 416 368
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Services rendered by the public
entity

Sector Education and Training Authorities

Agriculture Sector Education and
Training Authority (AGRISETA)

Banking Sector Education and
Training Authority (BANKSETA)

Construction Education and Training
Authority (CETA)

Energy and Water Sector Education
and Training Authority (EWSETA)

Education, Training and
Development Practices (ETDP)

Financial and Accounting Services
Sector Education and Training
Authority (FASSET)

Food and Beverages Sector
Education and Training Authority
(FOODBEV)

Health and Welfare Sector
Education and Training Authority
(HWSETA)

Chemical Industries Education and
Training Authority (CHIETA)

Transport Education and Training
Authority (TETA)

Public Service Sector Education and
Training Authority (PSETA)

Provision of relevant, quality and
accessible education, training and
development in both primary and
secondary agriculture sectors

Provision of relevant, quality and
accessible education, training and
development in the banking and micro-
finance sector

Provision of relevant, quality and
accessible education, training and
development in the construction
industry

Provision of relevant, quality and
accessible education, training and
development in the energy and water
sector

Provision of relevant, quality and
accessible education, training and
development in the education, training
and development sector

Provision of relevant, quality and
accessible education, training and
development in the financial and
accounting services sector

Provision of relevant, quality and
accessible education, training and
development in the food and beverages
sector

Provision of relevant, quality and
accessible education, training and
development in the health and welfare
sector

Provision of relevant, quality and
accessible education, training and
development in the chemical industries
sector

Provision of relevant, quality and
accessible education, training and
development in the transport sector

Provision of relevant, quality and
accessible education, training and
development in the public service sector
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Amount
transferred
to the

Amount
transferred
to the

public entity | public entity

2012/13

223 761

703 956

464 728

209 484

303 727

373 559

225 886

292 361

392 090

506 034

1491

2013/14

261 707

457 535

436 397

206 825

325 635

396 236

247 754

303 907

431724

543 392
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Amount Amount
transferred| transferred
to the to the
public entity | public entity

2012/13 2013/14

Services rendered by the public

Name of public entity

Insurance Sector Education and
Training Authority (INSETA)

entity

Provision of relevant, quality and
accessible education, training and

development in the insurance sector 317 301 326 267
Media, Information and Provision of relevant, quality and
Communication Technologies SETA  accessible education, training and
(MICTS) development in the information system,

electronics and telecommunications

technologies sector 575 264 580 263
Manufacturing, Engineering and Provision of relevant, quality and
Related Services Sector Education accessible education, training and
and Training Authority (MERSETA) development in the manufacturing,

engineering and related services sector 1043 287 1157 926
Mining Qualifications Authority Provision of relevant, quality and
(MQA) accessible education, training and

development in the mining and minerals

sector 823 849 859 647
Safety and Security Education and Provision of relevant, quality and
Training Authority (SASSETA) accessible education, training and

development in the safety and security

sector 200 484 211 423
Service Sector Education and Provision of relevant, quality and
Training Authority (SERVICES accessible education, training and
SETA) development in the services sector 1071772 1237 704
Culture, Arts, Tourism, Hospitality Provision of relevant, quality and
and Sport Education and Training accessible education, training and
(CATHSSETA) development in the culture, arts,

tourism, hospitality and sport sectors 228 026 253 541
Wholesale and Retail Sector Provision of relevant, quality and
Education and Training Authority accessible education, training and
(W&R SETA) development in the wholesale and retail

sector 732 626 752 680
Local Government Education and Provision of relevant, quality and
Training Authority (LGSETA) accessible education, training and

development in the local government

sector 392 035 408 352
Fibre Processing and Manufacturing Facilitate, coordinate and monitor the
Sector Education and Training implementation of the NSDS in the fibre
Authority (FP&MSETA) processing and manufacturing sector 273 874 273 504

The Department received written assurance in terms of Section 38(1)(j) certificates from all public entities
reflecting effective, efficient and transparent financial management and internal control systems during 2013/14.

With regard to the monitoring of expenditure, all public entities, including the SETAs, provide quarterly reports
as legally required.
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Transfer payments to all organisations other than public entities

Transfer payments (excluding public entities)
Table 4: Transfer payments (excluding public entities)

Compliance

with section oLl

transferred

Purpose for which |38(1)(j) of
Name of transferee funds were used the PFMA R’000

Cape Peninsula University of Technology Subsidy Yes 975 540
Central University of Technology, Free State Subsidy Yes 428 626
Durban Institute of Technology Subsidy Yes 770718
Mangosuthu University of Technology Subsidy Yes 331 923
Nelson Mandela Metropolitan University Subsidy Yes 784 804
North West University Subsidy Yes 1228 919
Rhodes University Subsidy Yes 358 917
Tshwane University of Technology Subsidy Yes 1494 423
University of Cape Town Subsidy Yes 1127 750
University of Fort Hare Subsidy Yes 457 347
University of Free State Subsidy Yes 968 944
University of Johannesburg Subsidy Yes 1385 540
University of KwaZulu-Natal Subsidy Yes 1512 305
University of Mpumalanga Subsidy Yes 58 153
Sol Plaatje University Subsidy Yes 180 302
University of Limpopo Subsidy Yes 850 172
University of Pretoria Subsidy Yes 1810 933
University of South Africa Subsidy Yes 2155 212
University of Stellenbosch Subsidy Yes 1125 066
University of Venda Subsidy Yes 445 329
University of Western Cape Subsidy Yes 731479
Witwatersrand University Subsidy Yes 1212 593
University of Zululand Subsidy Yes 485 370
Vaal University of Technology Subsidy Yes 596 452
Walter Sisulu University of Science and Technology Subsidy Yes 804 988
National Institute for Higher Education: Mpumalanga Subsidy Yes 78 389
National Institute for Higher Education: Northern Cape  Subsidy Yes 28 573
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Compliance

with section I

transferred

Purpose for which |38(1)(j) of
Name of transferee funds were used the PFMA R’000

Commonwealth of Learning Contribution No 2416
India-Brazil-South Africa Trilateral Commission Contribution No 511
Higher Education South Africa (HESA) Earmarked funds for Yes

HIV/AIDS project 7 000
Buffalo City College Subsidy Yes 53 155
East Cape Midlands College Subsidy Yes 78 652
Ikhala College Subsidy Yes 51 165
Ingwe College Subsidy Yes 71649
King Hintsa College Subsidy Yes 56 143
King Sabata College Subsidy Yes 80 898
Lovedale College Subsidy Yes 38 071
Port Elizabeth College Subsidy Yes 59712
Flavius Mareka College Subsidy Yes 24718
Gold Fields College Subsidy Yes 27 431
Maluti College Subsidy Yes 49 015
Motheo College Subsidy Yes 91473
Central Johannesburg College Subsidy Yes 45 146
Ekhurhuleni East College Subsidy Yes 58 558
Ekhurhuleni West College Subsidy Yes 71648
Sedibeng College Subsidy Yes 96 265
South West College Subsidy Yes 126 946
Tshwane North College Subsidy Yes 71319
Tshwane South College Subsidy Yes 46 627
Western College Subsidy Yes 86 034
Coastal College Subsidy Yes 80 245
Elangeni College Subsidy Yes 85 279
Esayidi College Subsidy Yes 66 109
Majuba College Subsidy Yes 152 318
Mnambithi College Subsidy Yes 54 934
Mthashana College Subsidy Yes 37 253
Thekwini College Subsidy Yes 39 498
Umfolozi College Subsidy Yes 99 461
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Compliance

. with s.ection tr a:‘s';::,:,‘: ;
Purpose for which |38(1)(j) of

Name of transferee funds were used the PFMA R’000
Umgungundlovu College Subsidy Yes 28 359
Capricorn College Subsidy Yes 39 107
Lephalale College Subsidy Yes 10 356
Letaba College Subsidy Yes 22 548
Mopani College Subsidy Yes 42 482
Sekhukhune College Subsidy Yes 22 137
Vhembe College Subsidy Yes 88 314
Waterberg College Subsidy Yes 13 804
Ehlanzeni College Subsidy Yes 78 654
Gert Sibande College Subsidy Yes 115 250
Nkangala College Subsidy Yes 63 376
Rural College Subsidy Yes 24 305
Urban College Subsidy Yes 23 568
Orbit College Subsidy Yes 128 254
Taletso College Subsidy Yes 46 607
Vuselela College Subsidy Yes 43 911
Boland College Subsidy Yes 42 204
Cape Town College Subsidy Yes 31 361
False Bay College Subsidy Yes 51 323
Northlink College Subsidy Yes 66 903
South Cape College Subsidy Yes 41 813
West Coast College Subsidy Yes 88 831

R33 750.482 million (98.30%) of the total allocation of R34 333.900 million excluding direct charges, was allocated
to transfers and subsidies on the Department’s vote. Direct charges amount to R12 090 million.

Transfer payments from voted funds were in respect of the FET Colleges Conditional Grant, subsidies to 50 FET
colleges, subsidies to 23 universities and universities of technology as well as public entities (National Student
Financial Aid Scheme, South African Qualifications Authority, Council on Higher Education and the Quality Council
for Trades and Occupations), international organisations (Commonwealth of Learning and the India-Brazil-South
Africa Trilateral Commission), non-profit institutions (Higher Education South Africa for the HEAIDS project) and
the Education, Training and Development Practices SETA.

Transfer payments from the direct charges of the National Revenue Fund were made to 21 Sector Education and
Training Authorities (SETAs) and the National Skills Fund for levies received from the South African Revenue
Service.

With regard to the monitoring of expenditure, the Department is receiving expenditure reports on the spending
of the FET Colleges Conditional Grants on a monthly basis from provincial education departments. Regarding
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universities and universities of technology annual reports are evaluated by the Department. The transfers to
international organisations and the Education, Training and Development Practices SETA are annual member
contributions and no monitoring of this expenditure takes place.

6. Conditional grants

Conditional grants and earmarked funds paid

The table below details the conditional grant paid during the period 1 April 2012 to 31 March 2013.

Table 5: FET Colleges Conditional Grant

Department to whom the grant was  Provincial education departments

transferred

Purpose of the grant To ensure the successful transfer of the function of FET colleges to
the Department of Higher Education and Training

Expected outputs of the grant » Transfer of FET colleges management staff to the Department of

Higher Education and Training finalised

+ Transfer of non-management staff to the Department of Higher
Education and Training finalised

» Secondment of provincial education department staff to the
Department of Higher Education and Training finalised

» Post-provisioning model for FET colleges finalised
* Implementation of the funding norms and standards for FET colleges
* Implementation of the new programme cost for funding FET colleges

* Monitor the support of FET colleges by provincial education
departments

» Implementation of 37% in lieu of benefits for FET colleges
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Actual outputs achieved

Amount per amended DORA
(R°000)

Amount transferred (R’000)

Reasons if amount per DORA not
transferred

Amount spent by the provincial
education departments (R'000)

Reasons for the funds unspent by
the entity

Monitoring mechanism by the
transferring department
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+ 210 management posts were transferred to the Department of
Higher and Training

» Collective agreements for the transfer of non-management staff
were tabled at the ELRC and GPSSBC. The collective agreement
for support staff was signed in the GPSSBC and is a waiting
ratification. The collective agreement for lecturing staff was ratified
on 4 February 2014

* 110 provincial staff members were seconded to DHET

» The Post-provisioning Model (PPM) was drafted and presented to
the South African Institute of Chartered Accountants (SAICA) and
senior management in the Department. The PPM will be piloted in
nine FET colleges

* The implementation of the Funding Norms and Standards for FET
colleges is a continuous function which is managed by the provincial
education departments (PEDs). With the function shift processes,
this function will be managed by the Department of Higher Education
and Training

» The programme costs for 2014 were developed and distributed
to all FET colleges for implementation. A full verification on the
implementation of the programme costs will be conducted once
the detailed verification plan with clear processes, timelines and
outcomes has been developed and approved

» The PEDs officials have been trained in the analysis of student
performance in the examinations. They have monitored the progress
and implementation of the improvement plans at the campus level

* 39 FET colleges have implemented the 37% in lieu of benefits
prior to the signing of the collective agreement. 11 FET colleges
are implementing the split benefits and are currently considering
implementing 37% in lieu of benefits once the collective agreement
is signed and ratified by the relevant parties

2454 188

2454 188
N/A

2422614

N/A

The Department receives expenditure reports on the spending of the
FET Colleges Conditional Grants on a monthly basis from provincial
education departments. Monitoring visits are conducted

Transfer payments were made as originally scheduled in terms of the transfer payment schedule approved by

National Treasury.

The Department did not retain any portion of the conditional grant for administration costs.

Amounts allocated to Higher Education Subsidies, the National Student Financial Aid Scheme, the Higher
Education HIV and AIDS Programme and the establishment of universities in Mpumalanga and Northern Cape
were earmarked during the 2013/14 financial year. All these amounts were utilised for the purpose originally

earmarked.
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Conditional grants and earmarked funds received

None.

7. Donor funds

The tables below detail the donor funds received during the period 1 April 2013 to 31 March 2014.

Table 6: Donor funds: European Union (claims recoverable)

Name of donor

Full amount of funding
Period of the commitment
Purpose of the funding

Expected outputs

Actual outputs achieved

Amount received (R’000)

Amount spent by the Department
(R°000)

Reasons for the funds unspent

Monitoring mechanism by the donor

European Union

R141 million

2010 - 2013

European Union Primary Education Sector Support Programme

Research, programme development and materials development for
Foundation Phase Teacher Education, post-graduate scholarships,
bursaries for initial teacher education and seeding the establishment of
an academic journal and a research association for this sector

Achievements include: support for 13 research and development
projects at 20 universities aimed at strengthening/establishing
foundation phase teacher education programmes; 21 universities now
participating (up from 13 in 2009) and significant growth in headcount
enrolments (98%) and graduates (93%) since the inception of the
programme in 2009; scholarship support for seven Honours, 54 Masters
and 40 PhD students in Childhood Education; 200 bursaries for African
mother-tongue foundation phase teacher education students; 24 new
academics employed at universities to support the start-up of new
programmes; the establishment of the South African Journal for Early
Childhood Education (an academic journal that will become self-funding
in 2014/15, and has already established itself by being accredited);
the establishment of a South African Research association for Early
Childhood Education (SARAECE) (a research association that will
become self-funding in 2014/15); a number of regional conferences and
a successful final conference; the development of a vibrant research
culture that has thus far produced 28 peer reviewed journal articles, with
a further 21 articles accepted for publication, and 36 articles in various
stages of preparation; the establishment of a new Foundation Phase
programme at Siyabuswa, the former Ndebele College of Education
site, now part of the University of Mpumalanga, and the establishment
of a teaching school linked to that campus

15 511
18 406

N/A

Progress reports to be submitted to the donor.

119



DEPARTMENT OF HIGHER EDUCATION AND TRAINING

VOTE 17
2013/14 ANNUAL REPORT

Table 7: Donor funds: European Union Budget Support (In Cash)

Name of donor

Full amount of funding
Period of the commitment
Purpose of the funding

Expected outputs

Actual outputs achieved

Amount received (R’000)

European Union Budget Support
R60 million

1 October 2012 - 30 September 2014
General

Part A: Policy and Research Services: Implementation of the
activities identified in the National Framework for Cooperation in the
Provision of Career Development (Information, Advice and Guidance)
Services.

« An advocacy and communication action plan for integrated career
services in the country

» Guidelines and protocols for partnerships in career services

» A career services agenda for the country and the commissioning
of initial research on international benchmarking and impact of the
services

* A competency framework for the provision of career services, that
is specific to the South African context and in line with international
standards

* Implementation of a plan for the establishment of a national career
development forum for the country.

Part B: System Development: Further development of the National
Career Advice Portal.

+ Expand the National Career Advice Portal modules with an
occupation information centre, geospatial components, a funding
module and a career services advice module

+ Expand the National Career Advice Portal content, including learning
pathways and multi-media materials.

Protocols were signed by the National Youth Development Agency,
Finance and Accounting Services SETA, Manufacturing, Engineering
and Related Services SETA, Chemical Industries SETA and the South
African Qualifications Authority. The National Career Advice Portal
(NCAP) was developed as an integrated education and training career
development information system and is live (http://careerhelp.org.za/
ncap). Three modules were developed, viz. the Interest Questionnaire
module, the Pathways module and the Learning Directory module.
100% of public institutional data was integrated into the NCAP. The
NCAP was transferred to the Department of Higher Education and
Training and evaluation of the source code was completed and further
development have commenced. Service providers for the ‘Competency
Framework for Career Development Practitioners’ and the development
of content for the NCAP were contracted and a further 100 pathways
were developed. A contract was entered into with the South African
Qualifications Authority to run the national helpline, radio programmes,
the social media campaign, exhibitions, as well as the strategy on walk-
in centres up to September 2014

4 286
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Amount spent by the Department 1 155
(R’000)
Reasons for the funds unspent Owing to late appointment of project staff, the activities on this project

commenced later than originally projected. The business plan for the
project was accordingly updated and approved

Monitoring mechanism by the donor Progress reports to be submitted to the donor

Table 8: Donor funds: European Union Budget Support (In Cash)

Name of donor European Union Budget Support

Full amount of funding R99 million

Period of the commitment Commences in October 2014

Purpose of the funding General

Expected outputs Continuation of Career Development Services Project
Actual outputs achieved Additional allocation

Amount received (R’000) -

Amount spent by the Department -
(R000)

Monitoring mechanism by the donor  Progress reports to be submitted to the donor

Table 9: Donor funds: European Union Budget Support (In Cash)

Name of donor European Union

Full amount of funding R53 million

Period of the commitment Commences in 2014

Purpose of the funding General

Expected outputs Development of an open learning system for post-school education
and training

Actual outputs achieved The first phase of the Open Learning in Post-school Education and

Training initiative was concluded through the development of a ‘Concept
Document: Open Learning in Post-school Education and Training’. Four
consultative workshops for Adult Education, FET colleges, universities
and skills development took place and the ‘Concept Framework for
Open Learning System in Post-school Education and Training in South
Africa’ was developed as a result of the four workshops and other
consultations identifying specific programmes to conduct open learning
pilots in the identified five areas

Amount received (R’000) -

Amount spent by the Department
(R000)

Monitoring mechanism by the donor Progress reports to be submitted to the donor
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Table 10: Donor funds: Danish Government (In Kind)

Name of donor
Full amount of funding
Period of the commitment

Purpose of the funding

Expected outputs

Actual outputs achieved

Amount received (R’000)

Amount spent by the Department
(R’000)

Reasons for the funds unspent

Monitoring mechanism by the donor

Danish Government
R32 million
Up to December 2014

To support the education and skills development programme in South
Africa

Assistance to 12 FET colleges in four different provinces to improve
student support services with a focus on entry, on-course and exit
support. Assistance to the Department to continue development of a
student support services framework on the basis of field experience
and other inputs

Support FET colleges in terms of finalising their funding proposals.
Assessment and approval of the proposal of colleges’ funding

7 461
7 461

N/A

Progress reports to be submitted to the donor

Table 11: Donor funds: Netherlands Government (In Kind)

Name of donor
Full amount of funding
Period of the commitment

Purpose of the funding

Amount received (R’000)

Amount spent by the Department
(R000)

Reasons for the funds unspent

Monitoring mechanism by the donor

Netherlands Government
R21.906 million
Four year period commenced in 2011/12

To strengthen the National Certificate Vocational (NC(V)) programmes
in line with the labour market demands for FET colleges

4 654
4 654

N/A

Progress reports to be submitted to donor
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Table 12: Donor funds: Netherlands Government (In Kind)

Name of donor
Full amount of funding
Period of the commitment

Purpose of the funding

Expected outputs

Amount received (R’000)

Amount spent by the Department
(R’000)

Reasons for the funds unspent

Monitoring mechanism by the donor

Netherlands Government
R27.432 million
Four year period commenced in 2011/12

To strengthen the Management Information Systems and Information
Management processes within the Department and FET colleges

Capacity building in higher education through the Netherlands
Universities Foundation for International Cooperation: Implementation
of standardised business management system in three pilot further
education and training colleges

10 325
10 325

N/A

Progress reports to be submitted to donor

Table 13: Donor funds: Japanese Government (In Kind)

Name of donor
Full amount of funding
Period of the commitment

Purpose of the funding

Expected outputs

Actual outputs achieved

Amount received (R’000)

Amount spent by the Department
(R’000)

Reasons for the funds unspent

Monitoring mechanism by the donor

Japanese Government
R62.154 million
December 2013 - March 2016

To train students in productivity, soft and innovation skills through the
two-week Employability Improvement Project

Trained students in productivity, soft and innovation skills

Two Japanese experts were dispatched to the Department to assist
the Department with policy planning and implementation of human
resource development that meets industry demand and to mainstream
the ‘Employability Improvement Project’ into the programmes of each
university

N/A

Joint monitoring system between Japan and the university where
training takes place for each lecturer course, as well as student course
by using a formed monitoring sheet developed by this project
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Table 14: Donor funds: USAID (In Cash)

Name of donor
Full amount of funding
Period of the commitment

Purpose of the funding
Expected outputs

Actual outputs achieved
Amount received (R’000)

Amount spent by the Department
(R000)

Reasons for the funds unspent

USAID
R1.147 million
2013 - 2015

To fund Doctorate candidates from selected countries at the University
of Pretoria Faculty of Law

Doctorate candidates from selected countries to study at the University
of Pretoria Faculty of Law

Doctorate candidates from selected countries studied at the University
of Pretoria Faculty of Law

1147
1147

N/A

Table 15: Donor funds: European Union (In Kind)

Name of donor
Full amount of funding
Period of the commitment

Purpose of the funding

Expected outputs

Actual outputs achieved

Amount received (R’000)

Amount spent by the Department
(R’000)

Reasons for the funds unspent

European Union
Three Million Euros
Five years

Mobility scheme for South African Masters and Doctoral students,
as well as academics and other staff members to spend part of their
studies, research or working time at a European university

South African Masters and Doctoral students, as well as academics
and other staff members spent part of their studies, research or working
time at a European university

92 Masters and Doctoral students were sent to European universities
as part of the Erasmus Mundus Scholarship Programme

N/A
N/A

N/A
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Table 16: Donor funds: Chinese Government (In Kind)

Name of donor

Full amount of funding
Period of the commitment
Purpose of the funding
Expected outputs

Actual outputs achieved
Amount received (R’000)

Amount spent by the Department
(R’000)

Reasons for the funds unspent

Chinese Government

Ongoing

Scholarships to study at Chinese universities

Students to study at Chinese universities

22 students received scholarships to study at Chinese universities
N/A

N/A

N/A

Table 17: Donor funds: Russian Government (In Kind)

Name of donor

Full amount of funding
Period of the commitment
Purpose of the funding
Expected outputs

Actual outputs achieved
Amount received (R’000)

Amount spent by the Department
(R°000)

Reasons for the funds unspent

Monitoring mechanism by the donor

Russian Government

Ongoing

Scholarships to study marine and aeronautical engineering in Russia
Students to study marine and aeronautical engineering in Russia
Four students received scholarships to study in Russia

N/A

N/A

N/A
N/A
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Table 18: Donor funds: European Union (In Kind)

Name of donor European Union Dialogue Facility

Full amount of funding R4.169 million

Period of the commitment Ongoing

Purpose of the funding Funding for a proposal for research on skills planning

Expected outputs Proposal for research on skills planning

Actual outputs achieved The proposal for the study on skills planning was approved by the

European Union Dialogue Facility. The terms of reference for the
commissioning of research was prepared and approved by the
European Union. The European Union is in the process of procuring

the service
Amount received (R’000) 400
Amount spent by the Department 400
(R’000)
Reasons for the funds unspent N/A

Monitoring mechanism by the donor N/A

8. Capital investment, maintenance and asset management plan

The acquisition of IT equipment and furniture for incumbents and new posts and to replace obsolete assets to
be disposed of, is an on-going process. All obsolete furniture was disposed of in accordance with the rules and
regulations of National Treasury. In order to ensure that the Department’'s Asset Register remains up to date
during the period under review, assets were bar-coded immediately when received and the Asset Register was
updated accordingly. Monthly reconciliations were also performed between the Asset Register and BAS. The
current state of the Department’s capital stock at this stage is that 57% is in a good condition, 30% is in a fair
condition and 13% is in a bad condition, but the replacement of assets is done through life-cycle management
and needs analysis with recommendations before every purchase.
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1. Introduction

The Department is committed to maintain the highest standards of governance. Good governance structures are
in place to ensure effective, efficient and economic utilisation of state resources funded by the tax payers. The
Risk Manager was appointed late in 2013.

Regular management meetings are conducted and cases of possible irregularities are followed up immediately
when discovered. Controls for payment processes and segregation of duties in payment processes are in place.
Policies for various matters have been developed and have been communicated to staff members.

The budget of the Department is aligned to the Strategic Plan and Annual Performance Plan of the Department
and monthly budget monitoring is conducted through the monthly cash flow statements that are issued to the
Minister and the Department.

2. Risk Management
The Department’s Risk Management policy and strategy was approved.
The risk assessments are conducted regularly as prescribed and risk registers are being finalised per Branch.

The Risk Management Committee is functional. All the Branches within the Department are represented in the
Committee that provides advice on the overall system of Risk Management.

Progress on implementation of the Risk Management processes is reported regularly to the Audit Committee and
the Committee provides advice where needed.

Risk Management within the Department has recently been established as the unit started to function in November
2013.

Thus far there is progress on implementation of the Risk Management processes; however Risk Management’s
contribution towards improvements on the Department’s performance is reliant on effective implementation of the
processes by the key stakeholders and incorporation into critical processes such as Planning, Monitoring and
Reporting.

3. Fraud and Corruption

A Fraud Prevention Plan is in place as required by the Treasury Regulations to prevent and detect fraudulent
activities and to protect assets and other resources from any dishonest, unethical conduct. A Whistle-Blowing
Policy forms part of the Fraud Prevention Plan and the Department utilises the National Public Service Anti-
Corruption Hotline. During the period fraudulent activities that were identified by Internal Audit and cases received
by the National Public Service Anti-Corruption Hotline, were investigated and reported to the relevant authorities.

4. Minimising Conflict of Interest

All senior managers in the Department are compelled to declare their financial interests to the Minister on an
annual basis. Furthermore, all employees of the Department are compelled to request permission from the
Director-General before they do any work outside the Department that generates additional remuneration for
them. Regular news flashes are available to alert all staff members on the process.
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In addition, all staff appointed within the Supply Chain Management unit, complete a Declaration of Interest and
acknowledgement of the content of the Code of Conduct form which is kept on file by the Director: SCM.

Any non-compliance indentified is dealt with through the Labour Relations processes and corrective actions are
taken where required.

5. Code of Conduct

The Code of Conduct for Public Servants, developed by the Public Service Commission to promote a high
standard of professional ethics in the public service, was implemented in the Department and managers ensure
that all staff members adhere to it. Copies of the two Codes of Conduct for Public Servants were distributed to
every official in the Department and have been fully implemented. Copies of the Code of Conduct are also placed
on the personnel files after new employees signed receipt. Labour Relation workshops were held to introduce the
Code of Conduct to all staff members.

Normal disciplinary procedures will be followed in an event of a breach of the code.

6. Health Safety and Environmental Issues

An Occupational Health and Safety Officer was appointed. The Policy on Health and Wellness was approved and
introduced. The policy is available on the Department’s Intranet.

7. Portfolio Committee

The Portfolio Committee on Higher Education and Training held various meetings with the Department regarding
the Strategic Plan, Annual Performance Plan and quarterly and annual reporting during the year under review.

8. SCOPA Resolutions

None.

9. Prior maodifications to audit reports

None.

10. Internal Audit and Audit Committee

Key activities and objectives of Internal Audit

The role of the Internal Audit Unit is to provide management and the Audit Committee with independent,
objective assurance and consulting services, designed to add value and improve the Department’s operations.
It is furthermore aimed at assisting the Department to accomplish its objectives by establishing a systematic,
disciplined approach to evaluating and improving the effectiveness of governance, risk management and control
processes.

The Internal Audit Unit operates with skilled personnel and functions as required by the Treasury Regulations and
the Public Finance Management Act (PFMA). An audit plan was developed from the risk assessment conducted in
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the Department and approved by the Audit Committee. During the year under review, internal audit engagements
were performed in accordance with the Audit Plan. Owing to a lack of staff to execute all the work on the audit
plan, the Department decided to make use of consultants to provide co-sourcing to assist with the audits. The
main activities of Internal Audit:

. Compile a three-year rolling strategic and annual audit plan
. Perform internal audit on the following systems:

- Risk management systems

- Control systems

- Governance systems

. Report to management and the Audit Committee.
Internal Audit work

The following activities as per audit plan were completed:

. Corporate governance

. Information systems audit

. Transfer payments

. Division of revenue act payments
. Performance information

. Personal administration

. Inventory and assets

. Tenders

. Follow-up on Internal Audit and Auditor-General reports
. Financial statements

. Other operational audits

Key activities and objectives of the Audit Committee

The objective of the Audit Committee is to assist the Accounting Officer in fulfilling oversight responsibilities
regarding the financial reporting process, the system of internal control and management of risks, the audit
process and the monitoring of compliance with laws and regulations and the Department’s own code of business
conduct.

The main activities are:

. Consider the effectiveness of the internal control systems

. Understand the scope of internal and external auditor review of internal control over financial reporting,
and obtain reports on significant findings and recommendations together with management’s responses

. Assess whether the Department’s assets have been properly safeguarded and used
. Review the Department’s risk profile on an annual basis and ensure management is effectively managing
the risks
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. Review the effectiveness of the system for monitoring compliance with laws and regulations and the
results of management investigation and follow-up (including disciplinary action) of any instances of non-
compliance

. Review the adequacy, reliability and accuracy of the financial information provided to management and

other users of such information and annually review the Annual Financial Statements and recommend its
approval to the DG.

The Audit Committee is in place and functions effectively, as required by the Treasury Regulations and the PFMA.
The Audit Committee held five meetings during the period under review and was assisted by Internal Audit, which
provides secretarial services.

Attendance of audit committee meetings:

Qualifications Internal/ Appointed Meetings Resigned
External attended
member
Prof. DP van der Nest D Tech External 1/11/2010 5 N/A
Ms S Padayachy M Comm External 1/11/2010 4 N/A
Mr S Makhubu CA, SA External 6/6/2011 5 N/A
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Introduction

The statistics and information published in this part of the annual report are required in terms of Chapter 1, Part
11l J.3 of the Public Service Regulations, 2001 and have been prescribed by the Minister for the Public Service
and Administration for all departments within the Public Service.

The statistical tables provide high-level information on key human resource issues. The information aims to
empower legislatures, the media, the public and other key stakeholders to monitor whether the Department of
Higher Education and Training:-

. is exercising the powers granted under Public Service and Public Finance legislation in a responsible
manner,
. is achieving national transformation priorities established by the Cabinet, for example, affirmative action.

Annual reports are produced after the end of the financial year. This is aimed at strengthening the accountability
of departments to key stakeholders.

Personnel Related Expenditure

Expenditure

Note: During 2013/14 a total of R 76.879 million was spent on remuneration for examiners and moderators. This
amount is excluded from the personnel expenditure tables as these officials are remunerated on a claim per task
basis. The inclusion of this in the following tables would give a false reflection on the personnel numbers and
cost in the tables.

Below the Department’s budget is set out in terms of clearly defined programmes. The following tables summarise
final audited expenditure by programme (Table 1.1) and by salary bands (Table 1.2). In particular the tables
provide an indication of the amount spent on personnel costs in terms of each of the programmes or salary bands
within the Department.

Human Resources Oversight Statistics

TABLE 1.1 — Personnel costs by programme, 1 April 2013 to 31 March 2014

Programme Personnel |Professional| Training | Personnel | Average | Number of
expenditure |expenditure| and Special |expenditure| costas a | personnel | employees

Services % of total cost per

1 203 044 109 076 2974 777 53.72 328.542 332
2 43 535 35138 116 8 80.71 516.735 68
3 28 299 279 33129 694 26 0.12 409.000 81
4 5 686 388 79182 3 001 176 1.39 375.270 211
5 99 723 65 046 0 0 65.23 236.531 275
Sub total 34 331 969 321 571 6 785 987 0.94 332.544 967
Statutory 12 090 186 0 0 0 0 0 0
Total 46 422 155 321 571 6 785 987 0.69 332.544 967
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TABLE 1.2 — Personnel costs by salary bands, 1 April 2013 to 31 March 2014

Salary band Personnel expenditure % of total personnel Average personnel
cost cost per employee

Lower skilled 995 0.31 49.750
(Levels 1-2)

Skilled (Levels 3-5) 46 197 14.36 126.912
Highly skilled production 65 662 20.42 275.891
(Levels 6-8)

Highly skilled supervision 131 543 40.91 496.389
(Levels 9-12)

Senior Management 77174 24.00 964.675
(Levels 13-16)

Total 321 571 100.00 332.544

The following tables provide a summary per programme (Table 1.3) and salary bands (Table 1.4), of expenditure
incurred as a result of salaries, overtime, home owner’s allowance and medical assistance. In each case, the
table provides an indication of the percentage of the personnel budget that was used for these items.

TABLE 1.3 — Salaries, Overtime, Home Owner’s Allowance and Medical Assistance by programme,
1 April 2013 to 31 March 2014

Programme Overtime Home Owner’s | Medical Assistance
Allowance

(R000)  (R000) (R'000) (R‘000) (R'000)

1 109076 73384  67.28 2394 219 2311 212 3428 3.14
2 35138 24288  69.12 18 005 549 156 720 2.05
3 33129 22710 6855 131 040 450 136 777 2.35
4 79182 52180 6590 2741 346 1761 222 2586 3.27
5 65046 44660  68.66 1793 276 2243 345 3537 5.44
Total 321571 217222  67.55 7077 220 7314 227 11048 3.44
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TABLE 1.4 - Salaries, Overtime, Home Owner’s Allowance and Medical Assistance by salary bands,
1 April 2013 to 31 March 2014

Salary band Overtime Home Owner’s Medical
Allowance Assistance

(R000) (R‘000) (R000) (R000) (R000)
Lower skilled 995 647 65.03 2 0.20 90 9.05 41 412
(Levels 1-2)
Skilled 46 197 26 204 56.72 3624 7.84 2648 573 3705 8.02
(Levels 3-5)
Highly skilled 65662 41538 63.26 2503 3.81 2129 3.24 3335 5.08
production
(Levels 6-8)
Highly skilled 131543 90803 69.03 948 0.72 1720 1.31 3253 2.47
supervision
(Levels 9-12)
Senior 77 174 58 030 75.19 0 0.00 727 0.94 714 0.93
Management
(Levels 13-16)
Total 321 571 217 222 67.55 7077 220 7314 2.27 11048 3.44

2. Employment and Vacancies

The following tables summarise the number of posts on the establishment, the number of employees, the vacancy
rate and whether there are any staff that are additional to the establishment. This information is presented in
terms of three key variables:- programme (Table 2.1), salary band (Table 2.2) and critical occupation (Table 2.3).
Departments have identified critical occupations that need to be monitored. Table 2.3 provides establishment and
vacancy information for the key critical occupations of the Department.

The vacancy rate reflects the percentage of posts that are not filled.

TABLE 2.1 — Employment and vacancies by programme, 31 March 2014

Programme Number of posts Number of posts Vacancy rate % Number of posts

filled filled additional to

the establishment

1 350 332 5.14 18

2 76 68 10.53 0
3 100 81 19.00

4 218 211 3.21 4

5 295 275 6.78 2

Total 1039 967 6.93 24
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Note: Due to the newness of the Department it was necessary to implement additional posts to the staff
establishment in which to appoint officials to perform the related tasks. Once the vacant posts have been filled
the posts will be removed from the establishment.

TABLE 2.2 - Employment and vacancies by salary bands, 31 March 2014

Salary band Number of posts Number of posts Vacancy rate % Number of posts
filled filled additional to
the establishment
Lower skilled 21 20 4.76 0
(Levels 1-2)
Skilled 369 364 1.36 5
(Levels 3-5)
Highly skilled 252 238 5.56 3
production
(Levels 6-8)
Highly skilled 297 265 10.77 5
supervision
(Levels 9-12)
Senior Management 100 80 20.00 1"
(Levels 13-16)
Total 1039 967 6.93 24

TABLE 2.3 — Employment and vacancies by critical occupation, 31 March 2014

Critical occupation Number of posts | Number of posts | Vacancy Rate % | Number of posts

filled filled additional to

the establishment

Educators (Level 9-12) 14 14 0.00 0
Total 14 14 0.00 0

The information in each case reflects the situation as at 31 March 2014. For an indication of changes in staffing
patterns over the year under review, please refer to section 5 of this report.

Note: The Department was created with effect from 1 April 2010. During 2010/11, 2011/2012, 2012/2013 and
2013/2014 the Department was in a process of filling critical posts. The main functions of the Department are
policy formulation and implementation where different kinds of skills are necessary at different stages. The
specialised nature of work in most of the areas of the Department necessitates the use of highly skilled people
who are at some stages not readily available for permanent appointment and have to be appointed on contract for
periods as may be required. The Department also seconds highly skilled professionals from tertiary institutions
and other organisations to address specific needs that arise. These people are appointed against posts on
the fixed staff establishment of the Department for short periods, for example three to six months. The above
practice might create the impression of a higher than normal staff turnover which is in fact not the case.
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The Public Service Regulations 1999, introduced job evaluation as a way of ensuring that work of equal value
is remunerated equally. Within a nationally determined framework, executing authorities may evaluate or re-
evaluate any job in their organisations. In terms of the Regulations all vacancies on salary levels 9 and higher

must be evaluated before they are filled.

The following table (Table 3.1) summarises the number of jobs that were evaluated during the year under review.
Posts on the new proposed structure of the Department which have been job evaluated are included
in this table, therefore it may appear as if there were more post evaluated than the post on the existing

structure. The table also provides statistics on the number of posts that were upgraded or downgraded.

TABLE 3.1 — Job Evaluation by salary band for the period 1 April 2013 to 31 March 2014

Posts upgraded Posts downgraded

Salary band

Lower skilled
(Levels 1-2)

Skilled (Levels 3-5)

Highly skilled
production
(Levels 6-8)

Highly skilled
supervision
(Levels 9-12)

Senior Management
Service Band A
(Level 13)

Senior Management
Service Band B
(Level 14)

Senior Management
Service Band C
(Level 15)

Senior Management
Service Band D
(Level 16)

Total

21

369
252

297

75

18

1039

Number of | Number of
jobs eval-
uated

91

32

132

% of posts
evaluated
by salary

bands

0.00

0.00
0.00

0.00

100.00

100.00

100.00

100.00

12.7

0

% of
posts
evaluated

0.00

0.00
0.00

0.00

0.00

0.00

0.00

0.00

0.00

0

% of
posts
evaluated

0.00

0.00
0.00

0.00

0.00

0.00

0.00

0.00

0.00

The following table provides a summary of the number of employees whose salary positions were upgraded due
to their posts being upgraded.
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TABLE 3.2 - Profile of employees whose salary positions were upgraded due to their posts being
upgraded, 1 April 2013 to 31 March 2014

Gonotciaos | ~rican | indan | Golowoa | s | Tora |

Female 0 0 0 0 0
Male 0 0 0 0 0
Total 0 0 0 0 0
Employees with disabilities 0 0 0 0 0

The following table summarises the number of cases where remuneration levels exceeded the grade determined
by job evaluation.

TABLE 3.3 — Employees whose salary level exceeds the grade determined by job evaluation,
1 April 2013 to 31 March 2014 (in terms of PSR 1.V.C.3)

Occupation Number of Job evaluation | Remuneration Reason for
employees level level deviation
- 0 0 0 0

Total number of employees whose salaries exceeded the level determined by job 0
evaluation in 2013/14

Percentage of total employment 0

Table 3.4 summarises the beneficiaries of the above in terms of race, gender and disability.

TABLE 3.4 — Profile of employees whose salary level exceeds the grade determined by job evaluation,
1 April 2013 to 31 March 2014 (in terms of PSR 1.V.C.3)

Gonotciars | can | ndan | Colowroa | e | Tota

Female 0 0 0 0 0
Male 0 0 0 0 0
Total 0 0 0 0 0
Employees with a disability 0 0 0 0 0

4. Employment Changes

This section provides information on changes in employment over the financial year. Turnover rates provide
an indication of trends in the employment profile of the Department. The following tables provide a summary of
turnover rates by salary band (Table 4.1) and by critical occupations (Table 4.2). (These “critical occupations”
should be the same as those listed in Table 2.3).
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TABLE 4.1 — Annual turnover rates by salary band for the period 1 April 2013 to 31 March 2014

Salary band Number of |Appointments| Terminations | Turnover rate
employees |and transfers | and transfers %
per band as into the out of the
on 1 Apiril Department | Department
2013

Lower skilled (Levels 1-2) 14 6 0 0.00
Skilled (Levels 3-5) 326 84 51 15.64
Highly skilled production (Levels 6-8) 220 39 24 10.90
Highly skilled supervision (Levels 9-12) 230 56 32 13.91
Senior Management Service Band A 46 7 2 4.34
(Level 13)
Senior Management Service Band B 16 6 7 43.75
(Level 14)
Senior Management Service Band C 4 0 0 0.00
(Level 15)
Senior Management Service Band D 1 0 0 0.00
(Level 16)
Total 857 198 116 13.53

TABLE 4.2 — Annual turnover rates by critical occupation for the period 1 April 2013 to 31 March 2014

Occupation Number of Appointments and | Terminations and Turnover rate
employees per transfers into the | transfers out of
occupation as on Department the Department
1 April 2013
Educators (Level 9-12) 14 0 2 14.28
Total 14 0 2 14.28

Table 4.3 identifies the major reasons why staff left the Department.

TABLE 4.3 — Reasons why staff are leaving the Department

Termination Type m % of total

Death 3 2.59
Resignation 28 2414
Transfers to other Public Service Departments 19 16.38
Expiry of contract 54 46.55
Employee initiated severance packages 0 0.00
Discharge due to ill health 0 0.00
Dismissal — misconduct 3 2.59
Retirement 9 7.75
Total 116 100
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TABLE 4.4 — Promotions by critical occupation

Occupation Employees | Promotions | Salary level | Progressions Notch
as on 1 April | to another promotions to another progressions
2013 salary level as a % of | notch within a as a % of
employees salary level | employees by
by occupation

occupation

Educators (Level 9-12) 14 0 0.00 14 100.00

Total 14 0 0.00 14 100.00

TABLE 4.5 — Promotions by salary band

Salary band Employees | Promotions | Salary bands | Progressions [\ [o] [ed]
as on 1 April | to another promotions to another progressions
2013 CEETA Y as a % of notch within a as a % of
employees by | salary level | employees by
salary level salary band

Lower skilled (Levels 1-2) 14 0 0.00 0 0.00

Skilled (Levels 3-5) 326 31 9.51 211 64.72

Highly skilled production 220 15 6.82 159 72.27
(Levels 6-8)

Highly skilled supervision 230 33 14.34 160 69.57

(Levels 9-12)

Senior Management 67 2 2.99 63 94.02
(Levels 13-16)

Total 857 81 9.45 593 69.19

141



DEPARTMENT OF HIGHER EDUCATION AND TRAINING
VOTE 17
2013/14 ANNUAL REPORT

5. Employment Equity
The tables in this section are based on the formats prescribed by the Employment Equity Act, 55 of 1998.

TABLE 5.1- Total number of employees (including employees with disabilities) in each of the following
occupational categories as on 31 March 2014

Occupational category | Male | Female | |

(SASCO)

Senior Managers 27 4 1 11 18 1 4 14 80
(Level 13-16)

Educators and Middle 112 4 6 27 90 1 3 22 265
Managers (Level 9-12)

Officers and Senior 171 5 0 8 252 8 3 34 481
Clerks, Machine Operators
(Level 4-8)

Elementary occupations 75 1 0 0 65 0 0 0 141
(Cleaners, Messengers,

Food Services AIDS,

Security) (Level 1-3)

Total 385 14 7 46 425 10 10 70 967
Employees with disabilities 4 0 0 2 2 0 0 2 10

TABLE 5.2- Total number of employees (including employees with disabilities) in each of the following
occupational bands as on 31 March 2014

Occupationalband | Male | Femae | |

Top Management 1 0 1 2 2 0 0 1 7
(Level 15-16)

Senior Management 26 4 0 9 16 1 4 13 73
(Level 13-14)

Educators and Middle 112 4 6 27 90 1 3 22 265
Managers (Level 9-12)

Skilled and 58 4 0 5 130 6 3 32 238

academically qualified
workers (Level 6-8)

Semi-skilled and 182 1 0 3 174 2 0 2 364
discretionary decision
making (Level 3-5)

Unskilled and defined 6 1 0 0 13 0 0 0 20
decision making

(Level 1-2)

Total 385 14 7 46 425 10 10 70 967
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TABLE 5.3- Recruitment for the period 1 April 2013 to 31 March 2014

Occupationalband | Male | Femae | |

Top Management 0 0 0 0 0 0 0 0 0
(Level 15-16)

Senior Management 4 0 1 1 2 0 0 0 8
(Level 13-14)

Educators and Middle 9 0 0 3 5 0 0 1 18
Managers (Level 9-12)

Skilled and 1 0 0 0 5 1 0 0 7

academically qualified
workers (Level 6-8)

Semi-skilled and 1 0 0 0 3 0 0 0 4
discretionary decision
making (Level 3-5)

Unskilled and defined 2 0 0 0 4 0 0 0 6
decision making

(Level 1-2)

Total 17 0 1 4 19 1 0 1 43
Employees with 0 0 0 0 0 0 0 0 0
disabilities

TABLE 5.4- Promotions for the period 1 April 2013 to 31 March 2014

Occupationaiband | Male | Femae | |

Top Management 0 0 0 0 0 0 0 0 0
(Level 15-16)

Senior Management 1 0 0 0 1 0 0 0 2
(Level 13-14)

Educators and Middle 12 1 0 1 17 0 0 1 32
Managers (Level 9-12)

Skilled and 5 0 0 0 9 0 1 0 15

academically qualified
workers (Level 6-8)

Semi-skilled and 8 0 0 1 23 0 0 0 32
discretionary decision
making (Level 3-5)

Unskilled and defined 0 0 0 0 0 0 0 0 0
decision making

(Level 1-2)

Total 26 1 0 2 50 0 1 1 81
Employees with 0 0 0 0 0 0 0 0 0
disabilities
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TABLE 5.5 Terminations for the period 1 April 2013 to 31 March 2014

Occupationalband | Male | Femae | |

Top Management 0 0 0 0 0 0 0 0 0
(Level 15-16)

Senior Management 2 0 0 1 6 0 0 0 9
(Level 13-14)

Educators and Middle 11 0 0 3 14 0 1 3 32
Managers (Level 9-12)

Skilled and 9 0 0 0 12 0 0 3 24

academically qualified
workers (Level 6-8)

Semi-skilled and 25 0 0 0 26 0 0 0 51
discretionary decision
making (Level 3-5)

Unskilled and defined 0 0 0 0 0 0 0 0 0
decision making

(Level 1-2)

Total 47 0 0 4 58 0 1 6 116
Employees with 0 0 0 0 0 0 0 0 0
disabilities

TABLE 5.6- Disciplinary action for the period 1 April 2013 to 31 March 2014

Type of disciplinary | Male | Female | |

action

Final written warning 2 0 0 0 0 0 0 0 2
Suspension with pay 0 0 0 1 0 0 0 0 1
Dismissal 3 0 0 0 0 0 0 0 3
Total 5 0 0 1 0 0 0 0 6

144



DEPARTMENT OF HIGHER EDUCATION AND TRAINING
VOTE 17
2013/14 ANNUAL REPORT

TABLE 5.7-Skills development for the period 1 April 2013 to 31 March 2014

category

Senior Managers 17 0 0 3 13 0 1 3 37
(Level 13-16)

Educators and Middle 8 0 1 4 15 2 1 5 36
Managers (Level 9-12)

Officers and Clerks 87 2 0 0 103 0 0 6 198
(Level 4-8)

Elementary 19 0 0 0 3 0 0 0 22

occupations (Cleaners,
Messengers, Food

Services AIDS,

Security) (Level 1-3)

Total 131 2 1 7 134 2 2 14 293
Employees with 0 0 0 0 0 0 0 0 0
disabilities

6. Signing of Performance Agreements by SMS Members

The following tables indicate the numbers and percentages of SMS members who signed performance agreements
as on 31 July 2013 (Table 6.1), reasons for not having concluded performance agreements (Table 6.2) and
disciplinary steps taken against SMS members for not having concluded performance agreements (Table 6.3).

TABLE 6.1 — Signing of performance agreements by SMS members as on 31 July 2013

SMS Level Total number Total number of Total number Signed
of funded SMS SMS members of signed performance
posts per level per level performance agreements as %
agreements per | of total number of
level SMS members per
level
Director-General 1 1 1 100.00
(Level 16)
Deputy Director- 6 4 4 100.00
General (Level 15)
Chief Director 18 16 16 100.00
(Level 14)
Director (Level 13) 75 46 46 100.00
Total 100 67 67 100.00

TABLE 6.2 — Reasons for not having concluded performance agreements for all SMS members as on
31 July 2013

1. None
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TABLE 6.3 — Disciplinary steps taken against SMS members for not having concluded performance

agreements as on 31 July 2013

1. None

7. Filling of SMS posts

The following tables indicate the number of SMS posts filled and vacant as on 31 March 2013 (Table 7.1), as on
30 September 2013 (Table 7.2), advertising and filling of SMS posts as on 31 March 2014 (Table 7.3), reasons
for not having filled vacant posts (Table 7.4) and disciplinary steps taken for not complying.

TABLE 7.1 — SMS posts information as on 31 March 2014

Total number| Total number

of SMS
posts filled
per level

% of SMS
posts filled
per level

Total number
of SMS
posts vacant
per level

% of SMS
posts vacant
per level

SMS Level
of funded
SMS posts
per level
Director-General (Level 16) 1
Deputy Director-General 6
(Level 15)
Chief Director (Level 14) 18
Director (Level 13) 75
Total 100

TABLE 7.2 — SMS posts information as on 30 September 2013

SMS Level Total
number of
funded SMS
posts per
level
Director-General (Level 16) 1
Deputy Director-General 6
(Level 15)
Chief Director (Level 14) 18
Director (Level 13) 75
Total 100

-_—

14
61
80

Total
number of

SMS posts
filled per
level

14
49
68

146

100.00
66.67

77.78
81.33
80.00

% of SMS

posts filled

per level

100.00
66.67

77.78
65.33
68.00

14
20

Total
number of
SMS posts
vacant per

level

26
32

0.00
33.33

22.22
18.67
20.00

% of SMS
posts
vacant per
level

0.00
33.33

22.22
34.67
32.00
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TABLE 7.3 — Advertising and filling of SMS posts as on 31 March 2014

Director-General (Level 16) 0 0 0
Deputy Director-General (Level 15) 2 0 0
Chief Director (Level 14) 1 1 2
Director (Level 13) 12 0 0
Total 15 1 2

TABLE 7.4 — Reasons for not having complied with the filling of funded vacant SMS posts — advertised
within 6 months and filled within 12 months after becoming vacant

Reasons for vacancies not being advertised within 6 months:

1. None

Reasons for vacancies not being filled within 12 months:

1. Candidates were short-listed and interviewed but were not found to be suitable for the particular posts.
The posts were readvertised.

TABLE 7.5 — Disciplinary steps taken for not complying with the prescribed timeframes for filling SMS
posts within 12 months

1. None
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8. Performance Rewards

To encourage good performance, the Department has granted the following performance rewards during the year
under review. The information is presented in terms of race, gender and disability (Table 8.1), salary bands (Table
8.2) and critical occupations (Table 8.3).

TABLE 8.1 — Performance rewards by race, gender and disability, 1 April 2013 to 31 March 2014

African

Male 120 385 31.17 1312 10
Female 134 425 31.52 1538 11
Indian

Male 3 7 42.86 67 22
Female 3 10 30.00 59 20
Coloured

Male 5 14 35.71 82 16
Female 2 10 20.00 18 9
White

Male 34 46 73.91 472 14
Female 20 70 28.57 585 29
Total 321 967 33.20 4133 13

TABLE 8.2 — Performance rewards by salary bands for personnel below Senior Management Service,
1 April 2013 to 31 March 2014

Lower skilled 995 0 20 0.00 0 0 0.00
(Levels 1-2)

Skilled (Levels 3-5) 46 196 78 364 21.31 366 5 0.79
Highly skilled 65 662 117 238 49.16 1053 9 1.60
production (Levels

6-8)

Highly skilled 131 543 121 265 45.66 2440 20 1.85
supervision (Levels

9-12)

Total 244 396 316 887 35.63 3 859 12 1.58
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TABLE 8.3 — Performance related rewards (cash bonus), by salary band, for Senior Management
Service

Note: This task has not been finalized for the 2013/14 assessment year and only the following figures are
currently available.

(Level 13-16) 77174 5 80 6.25 274 55 0.36
Total 77174 5 80 6.25 274 55 0.36

9. Foreign Workers

The tables below summarise the employment of foreign nationals in the Department in terms of salary bands and
by major occupation. The tables also summarise changes in the total number of foreign workers in each salary
band and by each major occupation.

TABLE 9.1 — Foreign workers, 1 April 2013 to 31 March 2014, by salary band

Salary band 1 April 2013 31 March 2014

Level 13 0 0.00 1 50 1 50
Level 12 0 0.00 1 50 1 50
Total 0 0.00 2 100 2 100

TABLE 9.2 — Foreign workers, 1 April 2013 to 31 March 2014, by major occupation

Major occupation 1 April 2013 31 March 2014

Educators 0 0.00 0 0.00 0 0.00
Total 0 0.00 0 0.00 0 0.00
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10. Leave utilisation for the period 1 January 2013 to 31 December 2013

The Public Service Commission identified the need for careful monitoring of sick leave within the public service.
The following tables provide an indication of the use of sick leave (Table 10.1) and disability leave (Table 10.2).
In both cases, the estimated cost of the leave is also provided.

TABLE 10.1 — Sick leave, 1 January 2013 to 31 December 2013

Salary band | Total days| % days Number of | % of total | Average | Estimated Total

with employees | employees | days per cost number of
medical using sick | using sick | employee | (R’000) days with
certification leave leave medical
certification

Lower skilled 337 57.27 106 10.96 3 73 193
(Levels 1-2)
Skilled 2593 76.51 336 34.76 7 971 1984
(Levels 3-5)
Highly skilled 2 145 77.99 233 24.09 9 1532 1673
production
(Levels 6-8)
Highly skilled 1 562 74.51 233 24.09 6 2 660 1164
supervision
(Levels 9-12)
Senior 421 86.93 59 6.10 7 1320 366
Management
(Levels 13-16)
Total 7 058 76.22 967 100.00 7 6 556 5380

TABLE 10.2 - Disability leave (temporary and permanent), 1 January 2013 to 31 December 2013

Salary band | Total days| % days Number of | % of total | Average | Estimated Total

taken with employees | employees | days per cost number of
medical using using employee | (R’000) days with
certification| disability | disability medical
leave leave certificate
Lower skilled 67 100.00 3 20.00 22 25 67
(Levels 1-2)
Skilled (Levels 159 100.00 5 33.30 32 128 159
3-5)
Highly skilled 224 100.00 5 33.30 45 599 224
production
(Levels 6-8)
Highly skilled 90 100.00 1 6.70 90 323 90
supervision
(Levels 9-12)
Senior 22 100.00 1 6.70 22 52 22
Management
(Levels 13-16)
Total 562 100.00 15 100.0 37 1127 562
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Table 10.3 summarises the utilisation of annual leave. The wage agreement concluded with trade unions in the
PSCBC, requires management of annual leave to prevent high levels of accrued leave being paid at the time of
termination of service.

TABLE 10.3 — Annual leave, 1 January 2013 to 31 December 2013

Salary band Total days taken | Average per Number of
employee Employees who

took leave
Lower skilled (Levels 1-2) 1570 79 20
Skilled (Levels 3-5) 8 568 24 364
Highly skilled production (Levels 6-8) 5352 23 238
Highly skilled supervision (Levels 9-12) 6 210 23 265
Senior Management (Levels 13-16) 1880 24 80
Total 23 580 24 967

TABLE 10.4 — Capped leave, 1 January 2013 to 31 December 2013

Salary band Total days of |Average number Number of
capped leave of days taken | employees who

taken per employee took capped

leave

Lower skilled (Levels 1-2) 0 0 0
Skilled (Levels 3-5) 9 5 2
Highly skilled production (Levels 6-8) 7 2 3
Highly skilled supervision (Levels 9-12) 23 8 3
Senior Management (Levels 13-16) 1" 6 2
Total 50 5 10

TABLE 10.5 — Leave payouts for the period 1 April 2013 to 31 March 2014

The following table summarises payments made to employees as a result of leave that was not taken.

Total amount Number of Average
(R’000) employees payment per

employee

Capped leave payout on termination of service 13 1 13 000
Total 13 1 13 000
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11. HIV and AIDS and Health Promotion Programmes

TABLE 11.1 - Steps taken to reduce the risk of occupational exposure

Units/categories of employees identified to be at Key steps taken to reduce the risk

high risk of contracting HIV and related diseases
(if any)

None Education awareness and prevention programmes

Distribution of universal precautions
First aid kits installed on all floors of the building

Condom distribution

TABLE 11.2 - Details of Health Promotion and HIV and AIDS Programmes (tick the applicable boxes and
provide the required information)

I S 7 Y MY TS,

Has the Department designated a member of the yes Mr B Masuku HRMD and Labour
SMS to implement the provisions contained in Part Relations

VI E of Chapter 1 of the Public Service Regulations,

20017 If so, provide her/his name and position.

2. Does the Department have a dedicated unit or has yes Two officials
it designated specific staff members to promote
the health and well-being of your employees? If so,
indicate the number of employees who are involved
in this task and the annual budget that is available for
this purpose.

3. Has the Department introduced an Employee vyes To assist employees with task- related
Assistance or Health Promotion Programme for your and personal problems.
employees? If so, indicate the key elements/services
of this Programme.

4. Has the Department established (a) committee(s) yes Each Branch is represented in the
as contemplated in Part VI E.5 (e) of Chapter 1 of committee.
the Public Service Regulations, 20017 If so, please
provide the names of the members of the committee
and the stakeholder(s) that they represent.

5. Has the Department reviewed its employment policies yes + Leave Policy
and practices to ensure that these do not unfairly

discriminate against employees on the basis of e

their HIV status? If so, list the employment policies/ Feliey
practices so reviewed. * Recruitment Policy
+ HIV and AIDS and TB Management
Policy
6. Has the Department introduced measures to protect yes » HIV and AIDS Workplace
HIV-positive employees or those perceived to be programme

HIV-positive from discrimination? If so, list the key

» Condom distributions
elements of these measures.
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S 7Y 7 B S

7. Does the Department encourage its employees to yes Through HCT campaign the uptake
undergo Voluntary Counseling and Testing? If so, list of officials who underwent pre-test
the results that you have achieved. counseling was 677 and those who

tested were 72. HCT campaign is
conducted quarterly, which will ensure
that officials keep their status and be
able to live a healthy life.

8. Has the Department developed measures/indicators yes » Training in First Aid Programmes
to monitor and evaluate the impact of its health
promotion programme? If so, list these measures/
indicators. * Protective gloves distribution

« Distribution of condoms

* Awareness campaign
* Information session

« Distribution of booklets and
pamphlets on HIV and AIDS

* Introduced wellness programmes
i.e. soccer and netball

12. Labour Relations
The following collective agreements were entered into with trade unions within the Department.

TABLE 12.1 - Collective agreements, 1 April 2013 to 31 March 2014

None -

The following table summarises the outcome of disciplinary hearings conducted within the Department for the
year under review.

TABLE 12.2 - Misconduct and disciplinary hearings finalised, 1 April 2013 to 31 March 2014

Outcome of disciplinary % of total
hearings

Correctional counselling 0 0.00
Verbal warning 0 0.00
Written warning 6 46.00
Final written warning 2 15.00
Suspended without pay 1 8.00
Fine 0 0.00
Demotion 0 0.00
Dismissal 3 23.00
Not guilty 0 0.00
Case withdrawn 1 8.00
Total 13 100.00
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TABLE 12.3 - Types of misconduct addressed at disciplinary hearings for the period 1 April 2013 to
31 March 2014

Type of misconduct m % of total

Mismanagement of funds 8 100.00
Negligently cause loss of state property 0 0.00
Total 8 100.00

TABLE 12.4 - Grievances lodged for the period 1 April 2013 to 31 March 2014

Number of grievances resolved 15 58.00
Number of grievances not resolved 11 42.00
Total number of grievances lodged 26 100.00

TABLE 12.5 - Disputes lodged with Councils for the period 1 April 2013 to 31 March 2014

Number of disputes upheld 4 33.34
Number of disputes dismissed 1 8.33
Number of dispute outstanding 7 58.33
Total number of disputes lodged 12 100.00

TABLE 12.6 - Strike actions for the period 1 April 2013 to 31 March 2014

Total number of person working days lost _

Total cost (R'000) of working days lost 0

Amount (R’000) recovered as a result of no work no pay 0

TABLE 12.7 - Precautionary suspensions for the period 1 April 2013 to 31 March 2014

Number of people suspended _

Number of people whose suspension exceeded 30 days 0
Average number of days suspended 0
Cost (R’000) of suspensions 0

154



DEPARTMENT OF HIGHER EDUCATION AND TRAINING
VOTE 17
2013/14 ANNUAL REPORT

13. Skills development

This section highlights the efforts of the Department with regard to skills development.

TABLE 13.1 - Training needs identified 1 April 2013 to 31 March 2014

Occupational Number of Training needs identified at start of reporting period

category employees
as at
1 April 2013
Senior Managers Female 33 17 - Job Evaluation 2
(Level 13-16) Panel
* Monitoring and
Evaluation
Male 34 20

Educators and Female 107 23 < Mentoring and 5
Middle Managers Coaching
(Level 9-12)

* Advanced
Management
Development

* Emerging
Management
Development

» Security Graded

Training
* Share Point
Male 123 13
Officers, Clerks Female 247 109 - Work Study 5
(a)rll)(l:\:::rhsme * Mentoring and
(Level 3-8) Coaching
* Job Evaluation
Analysis
» Computer Training
* BAS and Logis
Male 156 90
Elementary Female 71 3
occupations Male 86 19 « Occupational 2
(ALETICE, Health and Safet
Messengers, Food ealth and satety
Services AIDS, » Security Grades
Security, Interns) Teaching
(Level 1-2)
Sub Total Female 458 152
Male 399 142
Total 857 294 14

155



DEPARTMENT OF HIGHER EDUCATION AND TRAINING

VOTE 17

2013/14 ANNUAL REPORT

TABLE 13.2 - Training provided 1 April 2013 to 31 March 2014

Occupational
category

Senior Managers Female
(Level 13-16)

Male
Educators and Female
Middle Managers
(Level 9-12)

Male
Officers, Clerks Female
and Machine
Operators
(Level 3-8)

Male
Elementary Female
occupations
(Cleaners, Male
Messengers, Food
Services AIDS,
Security, Interns)
(Level 1-2)
Sub total Female

Male
Total

Number of
employees
as at 1 April

2013

33

34
107

123
247

156
71
86

458
399
857

17

20
23

13
109

90

19

152
142
294

156

Training provided within the reporting period

Job Evaluation
Panel

Monitoring and
Evaluation

Mentoring and
Coaching

Advanced
Management
Development

Emerging
Management
Development

Security Graded
Training

Share Point

Work Study

Mentoring and
Coaching

Job Evaluation
Analysis

Computer Training
BAS and Logis

Occupational
Health and Safety

Security Grades
Training
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14. Injury on duty

The following table provides basic information on injuries on duty.

TABLE 14.1 - Injury on duty, 1 April 2013 to 31 March 2014

Nature of injury on duty m % of total

Required basic medical attention only 4 100.00
Temporary Total Disablement 0 0.00
Permanent Disablement 0 0.00
Fatal 0 0.00
Total 4 100.00

15. Employee initiated severance packages

The Minister for the Public Service and Administration (MPSA) has with effect from 1 January 2006 in terms of
section 3(3)(c ) of the Public Service Act, 1994, as amended, issued a determination on the introduction of an
employee initiated severance package (EISP) for employees. The procedure relevant to the granting of an EISP
to an employee entails that the comments of the MPSA must first be obtained before departments make a final
decision in this regard. The following table provides information in respect of EISP granted during the period
1 April 2013 to 31 March 2014.

TABLE 15.1 - Granting of employee initiated severance packages, 1 April 2013 to 31 March 2014

Salary band Number of Number of Number of Number of
applications | applications | applications packages

received referred to supported | approved by
the MPSA by MPSA Department

0
0
0
0
0
0

Lower skilled (Levels 1-2)

Skilled (Levels 3-5)

Highly skilled production (Levels 6-8)
Highly skilled supervision (Levels 9-12)
Senior Management (Levels 13-16)

Total

o O O O o o
o O O O o o
o O O O o

16. Utilisation of Consultants

TABLE 16.1 - Report on consultant appointments using appropriated funds for the period 1 April 2013
to 31 March 2014

Note: In cases where companies were granted the tender, the number of consultants and duration of work days
spent on the tasks is unknown and is indicated as unknown in the following tables.
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Project title/ description of task Total number of Duration: Contract value
consultants that Work davs/ in Rand
worked on the month)s( (R'000)
project
Request for service providers to perform internal Ernst & Young 14/12/2012 4 488 750
audit functions for the DHET and the NSF for a Advisory Services 13/11/2013
period of one year (Pty) Ltd
20 Consultants
Request to appoint a service provider to provide a I-Choice Call 25/11/2013 5029 144
central application call centre for DHET for a period Centre 31/03/2014

of four to six months 60 Consultants

TABLE 16.2 - Report on consultant appointments using Donor funds

Project title Total number of Duration: Donor and
consultants that Work davs/ Contract value
worked on the monthg in Rand
project (R'000)
Request for proposal to manage funds for the Centre for 05/06/2012 to NSF Donor
Human and Social Science project (HSS) on behalf Education Policy 04/06/2013 79,
of Department of Higher Education and Training Development 0

5 Consultants

Support to DHET: Skills Development Branch Mzabalazo 01/05/2013 to NSF Donor
Advisory 30/04/2014 1137 847
1 Consultant

The development of Learning pathways for the Independant 671 Days 534 149

National Career Advice Portal (NCAP) Research
Services

2 Consultants

Appointment of a service provider to test and further Praxis Computing 02/01/2014 to 752 764
develop the National Career Advice Portal system 4 Consultants 31/03/2014

(Phase 1) to enable supplementary development

of and the inclusion of additional modules to the

system (Phase 2)

Appointment of a service provider to assist the Ernst & Young 01/03/2014 to 30 838 868
National Skills Fund to transform into a fully-fledged Advisory Services 28/02/2014
Schedule 3A Public Entity. (Pty) Ltd
52 Consultants
Backup, Archiving & Recovery Solution Sithabile 01/03/ 2014 to 1 883 306
Technology 30 /06/ 2014
Services

TABLE 16.3 - Analysis of consultant appointments using Donor funds, in terms of Historically
Disadvantaged Individuals (HDIs)

Project title Percentage ownership Percentage Number of Consultants
by HDI groups management by HDI from HDI groups that

groups work on the project

None
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Report of the Audit Committee

We are pleased to present our report for the financial year ended 31 March 2014.

Audit Committee Members and Attendance

The Audit Committee consists of the members listed below and should meet at least four times per annum as per
its approved terms of reference. During the current year five meetings were held.

Prof. DP van der Nest 5
Ms S Padayachy 4
Mr S Makhubu 5

Audit Committee Responsibility

The Audit Committee reports that it has complied with its responsibilities arising from Section 38(1)(a) of the
Public Finance Management Act and Treasury Regulation 3.1. The Audit Committee also reports that it has
adopted appropriate formal terms of reference as its committee charter, has conducted its affairs in compliance
with this charter and has discharged all its responsibilities as contained therein.

The effectiveness of internal control

The system of internal control is designed to provide cost-effective assurance that assets are safeguarded and
that liabilities and working capital are effectively managed. In line with the PFMA requirements, Internal Audit
and the Auditor-General South Africa (AGSA) assures the Audit Committee and management that the internal
controls are adequate and effective. This is achieved by means of evaluating the effectiveness regarding the
management of identified risks, as well as the identification of corrective actions and suggested enhancements
to the controls and processes.

The reports from internal and external audit indicated that the system of internal control was not entirely effective
during the year under review, as several instances of non-compliance with internal controls were reported. There
were also a number of repeat findings from one or more previous years. The Audit Committee will continue to
monitor progress against the corrective action plans implemented by management, specifically the system of
controling the generation, collation and reporting of performance information. This continues to be an area of
concern to the Audit Committee.

The quality of in-year management and monthly/quarterly reports
submitted in terms of the PFMA

The Audit Committee is satisfied with the content and quality of monthly and quarterly reports prepared and
issued by the Accounting Officer of the Department during the year under review.

The reporting of performance information against set objectives continues to be a cause for concern.

161



DEPARTMENT OF HIGHER EDUCATION AND TRAINING
VOTE 17

Evaluation of Financial Statements

The Audit Committee has

. reviewed and discussed the audited financial statements to be included in the annual report, with the
AGSA and the Accounting Officer

. reviewed the AGSA's management report and management’s response thereto

. reviewed changes in accounting policies and practices

. reviewed the Departments compliance with legal and regulatory provisions

. reviewed significant adjustments resulting from the audit and

. reviewed information on predetermined objectives to be included in the annual report.

The Audit Committee concurs with, and accepts the AGSA’s conclusions on the annual financial statements, and
is of the opinion that the audited annual financial statements be accepted and read together with the report of
the AGSA.

Internal audit

The Audit Committee is satisfied that the internal audit function is operating effectively and that it has addressed
the risks pertinent to the Department in its audits. Internal audit was able to complete the audit plan approved by
the audit committee.

Risk Management

During November 2013 a Risk Manager was appointed and the risk management implementation plan was
developed in line with the risk management strategy of the Department. Risk management still needs to be
embedded in the management processes of the Department.

Auditor-General South Africa

The Audit Committee has met with the Auditor-General South Africa to ensure that there are no unresolved
issues.

Conclusion

The Audit Committee wishes to thank the Director-General and the relevant staff of the Department for their
continued commitment to good governance within the Department. The Audit Committee also congratulates the
Department on achieving another unqualified audit report for the year under review. Our appreciation is also
extended to the Chief Financial Officer and the finance team for their efforts regarding the financial statements
for the year and to the team from the AGSA for the value they continue to add to the Department. The Audit
Committee will monitor the improvements made by management in addressing control deficiencies identified by
external and internal audit.

AP isZf

Prof D.P. van der Nest
Chairperson of the Audit Committee
Date: 1 August 2014
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Report by the Accounting Officer to the Executive Authority and the Parliament of the Republic of South Africa.

1. General review of the state of financial affairs

The original allocation to the Department for the 2013/14 financial year, excluding direct charges, which was
included in the Estimates of National Expenditure 2013, increased by 9% from R31 500.357 million in 2012/13 to
R34 322.391 million. This included R22 388.767 million for Higher Education Institutions (HEIs) and R5 769.405
million for the National Student Financial Aid Scheme (NSFAS) (82% of the Department’s total budget for 2013/14,
compared to 82.9% in 2012/13). The Department’s allocation increased by an amount of R11.509 million in the
Adjusted Estimates for 2013/14, amounting to a total of R34 333.900 million. The increase was made up as

follows:
R’000

» Other adjustments for the increase in improvement of conditions of service in respect of 11 509
Further Education and Training (FET) college personnel.

The total expenditure, excluding direct charges, for the 2013/14 financial year, increased by 8.7% from
R31 582.400 million in 2012/13 to R34 331.969 million in 2013/14, which represents a spending rate of 99.99%
(99.99% in 2012/13).The expenditure was made up as follows (in R’000):

Increase/
2012/13 2013114 (Decrease)

Compensation of employees 360434 398 450 38 016
Departmental operations 142 775 150 031 7 256
Departmental earmarked funds 24 896 40 162 15 266
Subsidies to HEIs 20902 779 22 388 767 1485 988
NSFAS 5195 661 5769 405 573 744
Subsidies to public entities 106 068 113 036 6 968
Conditional grants to the provinces for FET colleges 4 844 607 2454 188 (2 390 419)
Subsidies to FET colleges - 3013189 3013189
Other transfers 5180 4 741 (439)
Total expenditure 31 582 400 34 331 969 2 749 569

The surplus on the vote for the financial year, excluding direct charges, amounted to R1.931 million (R3.751

million in 2012/13) and was made up as follows (in R’000):
2012/13 2013/14

Compensation of employees 2640 453
Departmental operations 1003 1318
Departmental earmarked funds 3 4
Subsidies to HEIs 81 -
Other transfers 24 156
Total savings 3751 1931
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A decrease in the projected spending on the skills development levy resulted in a decrease of R103 million in
the allocation in respect of direct charges from R12 403 million to R12 300 million in the Adjusted Estimates for
2013/14. The total expenditure on direct charges in the 2013/14 financial year amounted to R12 090.186 million
(R11 694.493 million in 2012/13) based on the actual collection of levies, and was made up as follows (in R’000):

2012/13 2013/14

Sector Education and Training Authorities (SETAS) 9 355 595 9673 818
National Skills Fund 2 338 898 2416 368
Total expenditure 11 694 493 12 090 186

Important policy decisions and strategic issues

The 2013/14 financial year marked the launch of the White Paper on Post-school Education and Training that
was published in January 2014. The White Paper aims to improve the capacity of the post-school education
and training system and outlines policy directions to develop the country and improve the economic, social and
cultural life of its people. Some of the key principles that are addressed in the White Paper include:

. Strengthening and expanding the Technical and Vocational Education and Training (TVET) colleges.

. The establishment of Community Education and Training Colleges that will build on the programmes
that are currently funded through Public Adult Learning Centres in order to expand vocational, skills
development and non-formal programmes.

. To promote quality improvements and build appropriate diversity within the University sector.
. The improvement of access and success for people with disabilities.

. Creating a post-school distance education landscape based on an open system.

. Improve the link between education and the workplace.

On advice from SAQA, the Minister amended the sub-frameworks that comprise the National Qualifications
Framework and appointed a Ministerial Committee on Articulation Policy that produced a report to be published
for public comment. The Regulations for the Establishment of a National Institute for the Humanities and Social
Sciences, Learning Programme Regulations and Trade Test Regulations were published. The draft Social
Inclusion Policy Framework was referred to the Ministerial Oversight Committee on Transformation for inputs.

Cabinet approved the development of a Career Development Services Policy and implementation plan in January
2014. A‘Concept Framework for an Open Learning System in Post-school Education and Training in South Africa’
with policy recommendations was developed.

The Department’s first International Relations Strategy Document was approved during 2013.

The Department continued with the quality assurance functions for the Report 190/1 N4 to N6 part-qualifications
and the National N Diploma delegated to it by the Quality Council for Trades and Occupations in 2012. The
backlog certification project carried over from the 2012/13 period to 2013/14, which is usually the function of the
quality assurance body, was conducted by the Department in the period under review. The Department reached
an agreement with Umalusi to pay a reduced fee for certificates issued, as this is a cost usually paid by the TVET
colleges.
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In response to concerns raised by Umalusi as the quality assuror regarding the legitimacy and the quality of the
site-based assessment tasks set and administered at site level, the Department had to expand the monitoring
and moderation processes focusing on site-based assessment to include Report 190/1 part-qualifications over
and above the NC(V) qualifications targeted in 2012/13. Furthermore, the Department expanded the centralised
marking of N part-qualifications to N2, N4 and N5 per province and continued with the centralised national
marking of N3 and N6 (deemed ‘exit points) to address the concerns raised by the quality assuror and to lend
credibility to the results for N part-qualifications. Although this activity marginally increased the operational budget
used for the marking function during the 2013/14 financial year, it had a significant and positive impact on the
standard and integrity of the marking process.

During the period under review, the Department facilitated the involvement of the Office of the National Police
Commissioner in the investigations related to the leakage of Report 190/1 question papers to assist with the
identification of the origin thereof. In an attempt to eliminate the repeated leakages experienced with Report
190/1 question papers in each trimester examination cycle, the Department revised the delivery model by Skynet
from one consignment to two consignments, one to two weeks in advance of the examination timetable to the
daily delivery of papers the afternoon before the examination.

Audit panels had to be convened per Engineering Studies trimester examination cycle yet again during this
financial period to determine the nature and extent of the leakages in subjects in which question papers were
reported to have been leaked. Although this also had a marginal impact on the budget of the function, it was
critical for the approval of results by the quality assuror and integrity of the N1-N6 part-qualifications.

With regards to Adult Education and Training, a draft Policy on Community Education and Training Colleges
was developed, the Regulations on the Assessment Process and Procedures for Adult Education and Training
National Qualifications Framework Level 1 was approved, the National Senior Certificate for Adults was registered
by the South African Qualifications Authority in December 2013 and the processes on ‘A Résumeé of subjects for
the Senior Certificate, Report 550 (2014/7)’, underpinning the Senior Certificate as an alternative qualification for
adult learners, was approved.

A thorough analysis of 2012 year-end examination results and provincial road shows that laid the basis for
the development of College Academic Performance Improvement Plans took place in 2013/14. Furthermore,
the Association of Colleges South Africa (AoCSA) through the Skills for Employability partnership between the
Department and the British Council was launched. AoCSA is a national body of public TVET colleges aimed at
providing a coordinated voice from the college sector on pertinent policy issues on the Post-school Education and
Training system. The launch of the South African Further Education and Training Student Association in 2013/14
intended to assist with the advancement of student interest in the technical and vocational education and training
sector, as well as with the coordination of student leadership and development initiatives.

Atthe end of the 2013 academic year, the TVET college student attendance and punctuality policy was introduced.
Through an external audit of the bursary management and administration processes in selected TVET colleges,
the rules and guidelines for the management and administration of the Department's TVET college bursary
scheme were strengthened. The Higher Education and Training HIV/AIDS Programme (HEAIS) was extended to
TVET colleges during the year which provided the first national programme on HIV prevention in TVET colleges
through voluntary counselling, testing and treatment services. This initiative has three additional pillars on gender
and reproductive health, male medical circumcision as well as alcohol and substance abuse screening.

During the period under review, the National Skills Authority advised the Minister: 1) to place the Local Government
SETA under administration owing to poor performance in accordance with section 15 of the Skills Development Act
and 2) to review the SETA fund grant regulations to ensure that SETA funding addresses government and sector
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priorities and to approve trade test regulations. The National Skills Authority also undertook the responsibility to
develop the annual implementation report for the National Skills Development Strategy.

The Grant Regulations came into effect on 1 April 2013 and a Ministerial Task Team Report on the SETA
performance was published for public comment.

The advocacy programme called the 2013 Year of Artisan’ Programme was rolled out across all nine provinces
during the 2013/14 financial year. Thousands of young people participated in the programme that was based at
public TVET colleges. Owing to the success of the programme, it was expanded until 2024 and will be known
as the ‘Decade of the Artisan’. This programme will maintain the awareness for qualified artisans and is aimed
primarily at advocating the need for young people to consider technical and vocational programmes at TVET
colleges and artisan development in particular as a career of choice, as opposed to only a university based
career.

As part of the implementation of the removal of the national artisan learner funding blockage as identified by
the Human Resource Development Council, the Minister approved a Policy for a Generic National Artisan
Learner Grant Funding and Administration System in June 2013. The Policy established for the first time in
the country a single guaranteed funding model for all artisan trades applicable to all sectors including a single,
simple artisan learner administration and grant disbursement system. All artisan learners registered on a SETA
registered artisan learning programme, receive the same grant value payable in four tranches over the length of
the programme. This policy has already created a significant level of stability and sustainability within the national
artisan development system. The SETAs, the National Skills Fund and all other funding agencies are aligning
their funding policies to include the Artisan Learner Funding Policy.

A series of Expenditure and Performance Reviews (EPR) was approved in September 2013 by the Minister’s
Committee on the Budget to be implemented by National Treasury and the Department of Performance Monitoring
and Evaluation for the promotion of priority development projects for the country. Artisan Development was
identified as one such priority development project and an EPR was initiated in November 2013. A detailed
analysis of all national artisan development activities and costs attached to such activities has been completed
and a series of national artisan development scenarios developed that are aligned to the National Development
Plan target of producing at least 30 000 qualified artisans per year by 2030.

Significant events that have taken place and major projects undertaken or
completed during the year

A number of key events critical to the country and its economy took place during the 2013/14 financial year.
This includes the establishment and launch of two new universities, Sol Plaatje University (SPU) in the Northern
Cape and the University of Mpumalanga (UMP) in Mpumalanga. Interim Councils were appointed to govern
each institution. SPU was formally launched at an event in Kimberley on 19 September 2013 and UMP at an
event in Mbombela on 30 October 2013. Both universities opened their doors to their first intake of students
in February 2014. The Minister also established a National Institute for Humanities and Social Sciences and
appointed a board to operationalise the institute. The report of the Joint Technical Task Team to provide advice
on the establishment of a new Health and Allied Sciences University that would incorporate the Medunsa campus
of the University of Limpopo (UL) was finalised and approved by the Ministers of Higher Education and Training
and of Health. Subsequently, the Minister published a notice in the Government Gazette announcing his intention
to establish a new Health and Allied Sciences University.

The Department, in collaboration with the Human Sciences Research Council (HSRC) and the Department of
International Relations and Cooperation (DIRCO), ensured the successful participation of South Africa in the
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2014 BRICS Think Tanks Council (BTTC) meeting and the 2014 BRICS Academic Forum held in Rio de Janeiro,
Brazil, in March 2014. During the year a number of significant BRICS related events were successfully organised
including an academic forum in July 2013 to interrogate the draft BRICS vision document and to develop it
further into a South African position document. This led to the finalisation of a document presented at the BTTC
meeting in Rio de Janeiro. A joint mini-forum was also held in January 2014, in which the wider network of South
African BRICS researchers and academics participated to discuss the 12 papers that would be presented at the
2014 Academic Forum. South Africa’s participation at the BTTC meeting, as outgoing chair, was significant. The
meeting finalised the Terms of Reference for the Council, as well as agreed on a document ‘Towards a Long-
Term Strategy for BRICS: Recommendations by BTTC’, based on the vision document produced by South Africa,
that will be presented to the Heads of State at the 2014 Summit. A process for the development of a set of five
strategic documents focusing on five key pillars/themes was also agreed upon.

Career guidance exhibitions increased in number, as well as both improved quantity and quality of information
made available to learners and stakeholders. The Izimbizo programme covered all provinces and ensured
that different communities, particularly rural communities, have easy access to the Department’s information.
Information brochures and leaflets have been produced and distributed via Izimbiso, exhibitions and GCIS
resource centres.

During the year under review, public institutional data were integrated into a single management information
system including TVET colleges, higher education institutions and SETAs. The Annual Performance Plan was
developed and approved and quarterly reports were collated and submitted to the Minister and the Portfolio
Committee. Regarding the implementation of the statutory functions assigned by the National Qualifications Act
(2008), a monitoring and evaluation report was completed for the 2013/14 financial year.

The National Career Advice Portal (NCAP) has been developed as an integrated education and training career
development information system and is live (http:/careerhelp.org.za/ncap). The modules that have been
developed include the Interest Questionnaire module, Pathways module and Learning Directory module. 100% of
public institutional data was integrated into the NCAP (learning directory module), i.e. public TVET colleges and
universities. Thousands of persons are reached through radio, exhibitions, telephone help lines, and Web Portal
which includes the Website and Mobi-site. The NCAP has been transferred to the Department after year-end
and evaluation of the source code was completed and further development has commenced. Additional learning
pathways were also developed.

Career development services protocols have been signed by the National Youth Development Agency, Finance
and Accounting Services SETA, Manufacturing, Engineering and Related Services SETA, Chemical Industries
SETA and the South African Qualifications Authority.

The first phase of the Open Learning in Post-school Education and Training initiative was concluded through
the development of a ‘Concept Document: Open Learning in Post-school Education and Training'. Consultative
workshops for Adult Education, TVET colleges, universities and skills development took place and the ‘Concept
Framework for an Open Learning System in Post-school Education and Training in South Africa’ was developed
as a result.

During 2013/14, the Department had bi-laterals with Iraq, the United Kingdom, Namibia, Gabon, Cuba, China,
Malaysia and Saudi Arabia.

An implementation monitoring report for the Social Inclusion Policy Framework has been developed and a draft
Social Inclusion Policy was completed.
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The Labour Market Intelligence Project was undertaken in partnership with a consortium of research organisations
and a major five-year research project is being undertaken through the Education Policy Consortium. Both these
projects are ongoing.

All audited data was loaded to HEMIS and reports were generated for monitoring and evaluation of universities.

In order to expand equitable access to and success in the higher education system, infrastructure grants
amounting to R2 billion, teaching development grants amounting to R576 million and foundation provision grants
amounting to R204.705 million were released in 2013/14 for specific projects/programmes.

The Report of the Ministerial Committee for the Review of the Funding of Universities was released on 28 February
2014 and a Technical Team and a Reference Group were established to consider all the recommendations,
conduct modelling and also draft a new funding framework for comment.

The new Reporting Regulations for Public Higher Education Institutions have been finalised after incorporation
of public comments and intensive consultation with key stakeholders in the sector, specifically Higher Education
South Africa (HESA) and the University Chairs of Council Forum (UCCF). It is expected that they will be published
as final policy in a Government Notice within the first quarter of 2014/15, and shall come into effect for the
reporting year commencing on 1 January 2015.

The Central Applications Clearing House (CACH) was implemented for the second time, and operated successfully
from the first week of January 2014 to the end of March 2014, CACH was utilised to guide and advise prospective
students on the different learning opportunities available within the post- school education and training system.

The Policy on Professional Qualifications for Technical and Vocational Education Lecturers was finalised and
published in the Government Gazette forimplementation. Universities have been identified to develop programmes
with the support of the Department.

During the period under review, the Department conducted workshops for the development and administration
of site-based assessments to individual TVET colleges in provinces, provided briefing sessions on the conduct
and administration of national examinations at provincial level, face-to-face briefing and supervision of internal
moderators during the setting of question papers for 2014/15 and briefing workshops for all TVET college marking
centre managers for both centralised and decentralised national marking centres and full implementation of
question-based marking across all qualifications.

The Department delivered nine national examination cycles during 2013/14 of which seven were for the TVET
college sector and two for the Adult Education and Training sector. During each of these cycles the Department
engaged in and achieved the following:

. Registration of candidates

. Monitoring and registration of new public and private examination centres

. Setting and moderation of question papers and site-based assessment tasks

. Printing, packing and distribution of question papers for the TVET college sector

. Marking of all scripts for the TVET college sector

. Capturing of marks for the TVET college candidates

. Monitoring of the conduct of examinations and site-based assessment and marking sessions
. Standardisation of all examination marks as per the quality assuror directives

. Resulting and certification of candidates for the TVET college sector.
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As part of the implementation of the National Senior Certificate for Adults qualification, the Department has set up
Working Groups for the development of the curriculum. Assessment regulations were gazetted and assessment
guidelines were developed. In collaboration with the South African Qualifications Authority, a new qualification
called the General Education and Training Certificate for Adults has been developed for Adult Education and
Training levels 1 to 4 and is out for public comment. Officials were trained on curriculum and assessment in
2013/14. The focus of the interventions was around improvements in curriculum and understanding the
assessment regulations.

The Department also embarked on a project of verifying the administrators’ reports for all TVET colleges under
administration.

Towards the improvement of workplace access programmes for students at TVET colleges and through donor
funding, the Department enlisted the services of the Swiss-South Africa Cooperation Initiative to develop a Work
Integrated Learning Framework for TVET colleges. The Framework is intended to provide clear guidelines for
TVET colleges and to a lesser extent Sector Education and Training Authorities and employers in implementing
a variety of work-access programmes for students. The Framework refers specifically to students enrolled for
the National Certificate (Vocational) for whom work access programmes are not a qualification requirement, but
merely serve to provide the practical application in the workplace.

During 2013, the Department successfully convened a National Skills Conference attended by various delegates
drawn from key post-school education and training stakeholders including organised business, organised labour,
national and provincial departments, and post-school education and training providers. The purpose of the
conference was to monitor and evaluate the implementation of the National Skills Development Strategy (NSDS)
Il by considering progress made on the recommendations and outcomes of the 2011 Skills Conference, and to
identify blockages and challenges impacting on the implementation of the NSDS Il

The Department successfully completed consultative workshops in all provinces aimed at engaging provincial
stakeholders on the extent to which the NSDS Ill, as well as other pressing government imperatives are
implemented at provincial level.

The Artisan Recognition of Prior Learning (ARPL) system was piloted in all provinces and a draft National Criteria
Policy for ARPL has been completed and is being further developed along with the pilot process scheduled for
completion in March 2015.

The Department developed the first ever national artisan development database of learners. The database is
expanded to progressively include all data and information fields relevant to all artisan development activities
inclusive of placement and continuous monitoring of employment of qualified artisans.

A national artisan ‘Trade Certificate’ that replaces all SETA/Sector based certificates in industry, was implemented
from 1 October 2013. The National Artisan Moderation Body now controls and coordinates all artisan certification
processes as the artisan trade assessment quality partner of the Quality Council for Trades and Occupations.
The new national certificate replaces all previous Manpower Training Act Section 13 and Section 28 Certificates,
and greatly enhances the employability, mobility and portability of artisan competencies across sectors in the
economy.

A national artisan development website, http://nadsc.dhet.gov.za, was developed and launched during 2013/14.
The website allows for interaction with all stakeholders active across the eight different stakeholders and technical
forums that are utilised for consultation and discussion. The website also has a registration mechanism for young
people wanting to become artisans, employers who are looking for artisan learners to contract as well as persons
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with relevant experience to register for artisan recognition of prior learning. The Department will continue to
develop the website to enhance the national artisan development database.

A national web-based artisan trade testing system has been scoped for design, development and implementation
by April 2015 at all Quality Council for Trades and Occupation accredited trade test centres and sites. This work
is being completed with the State Information Technology Agency (SITA) as the system has national strategic
importance and requires relevant and necessary security features.

The Department implemented the internship programme since its establishment and adopted it as one of its
flagship programmes. In 2013, the Department was awarded a certificate of excellence for its internship and
work placement programme. All new employees receive appropriate induction on Batho Pele Principles and the
Department’s Code of Conduct is used to instil work ethics.

Spending trends

The under-expenditure of R1.931 million (R3.751 million in 2012/13) on the Department’s programmes, measured

against the allocations after virement, in R’000 as follows:
2012/13 2013/14

Under- Percentage Under- Percentage
expenditure expenditure
1. Administration 496 0.29% 685 0.34%
2. Human Resource Development, Planning and 416 0.96% 292 0.67%
Monitoring Evaluation
3. University Education 557 0.00% 228 0.00%
4. Vocational and Continuing Education and 221 0.04% 418 0.01%
Training
5. Skills Development 71 0.08% 308 0.31%
Total 3751 0.01% 1931 0.00%

The under-expenditure did not impact negatively on the Department's programmes and service delivery.
Factors that contributed to under-expenditure include savings realised on funds provided for posts on the staff
establishment of the Department that became vacant during the year and could not be filled as projected and
concomitant savings that resulted from this, Legal and Legislative fees for claims not received for court cases as
projected and fewer active court cases outside Pretoria, under-spending on the Ndinaye building which was not
occupied during 2013/14, Indlela security system because of transitional arrangements and extent of the project,
as well as cost containment measures put in place to ensure that the Department would not overspend on its
budget.

Expenditure was monitored on a monthly basis, whereby the responsible managers were requested to provide
progress reports on projects. The Minister is also informed on a monthly basis of the spending levels in terms of
the Public Finance Management Act. The reprioritisation of activities within the objectives of the Department is
also considered when necessary.
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For more information on under-expenditure or savings, please refer to the Notes to the Appropriation Statement.

Virement

The virement applied within the Department, in R'000 as follows:

Shifted from Shifted to Amount
2: Human Resource Development, Planning and Monitoring Co-ordination 1: Administration 3613
3: University Education 1: Administration 1233
4: Vocational and Continuing Education and Training 1: Administration 4 202
5: Skills Development 1: Administration 5022

The Department effected deliberate savings on various projects in order to address excess expenditure on
costs for the International Attaché, Communications, Personnel Administration, Audit Fees, SITA accounts and
Property Management in Programme 1: Administration, and examiner and moderator claims in Programme 4:
Vocational and Continuing Education and Training. Treasury approvals, with reference number 9/4/4/4/13 dated
28 November 2013 and 18 December 2013, were obtained to increase the transfer payments to the India-
Brazil-South Africa Trilateral Commission and the Commonwealth of Learning respectively owing to an increase
in exchange rates. Treasury approval 9/4/4/4/13 dated 14 March 2014 was also obtained to utilise savings on
interest and redemption on loans to cover costs for reviewing the clinical training grant. Funds were also shifted
between programmes within compensation of employees, in order to accommodate possible over-expenditure
on compensation of employees on some of the programmes.

The virement was approved by the Director-General in accordance with the Public Finance Management Act and

reported to National Treasury and the Minister.

2. Services rendered by the Department

2.1 Services rendered

The Department was in the main responsible for the formulation of national higher education and training policy,
and for monitoring and evaluating the implementation of policy. Revenue collected was for services that were
rendered on a national basis in respect of TVET college examinations and certificates, registration of private
HEIls, revenue generated by the Institute for the National Development of Learnerships, Employment Skills and
Labour Assessments from fees for trade tests, boarding and rentals. The total revenue collected in this regard for
the period under review amounted to R5.034 million (R4.637 million in 2012/13).

2.2 Tariff policy

National Technical Examinations

Tariffs for the services rendered in respect of the National Technical Examinations were as follows:

Tariffin R
Examination fees
a) Enrolment fees per subject/instructional offering 20.00
b) Enrolment fees per instructional offering Report 191 (N4 — N6) 27.00
c) Concessions, amanuenses and additional time per subject/instructional offering 51.00
d) Remarking per subject/instructional offering 81.00
e) Rechecking per subject/instructional offering 14.50
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f) Reissuing of/changes to/amendments of statement results 19.00
g) National Senior Certificate (Technical), National Certificate (Vocational), National N3 90.00
Certificate and Subject Certificate
h) Applications for the reissuing of the National Senior Certificate (Technical), National 90.00
Certificate (Vocational), National N3 Certificate and Subject Certificate
i) Confirmation document issued prior to the certificate (system-generated document) 15.00
i) Letter to embassies (work/study abroad) 20.00
k) Teacher certificates 30.00
1) Statements for teacher qualifications 15.00
m)  Transfer of examination entries 25.00
n) Exemption for, or recognition of subjects passed with other examining bodies 50.00
0) Postage
+ Africa 117.00
* Overseas (diplomatic bag) 140.00
» Overseas via the Post Office 200.00
p Verification of qualifications prior to 1992 for government organisations 15.00
q) Verification of qualifications prior to 1992 for non-government organisations 35.00
r) Late entry or amendments penalty 21.00
s) Syllabuses (only applicable to examining bodies that supplied syllabuses to other 1.00

examining bodies)
Private Further Education and Training Colleges

The tariffs for the services rendered in respect of private Further Education and Training colleges were as follows:

Tariff in R
a) Application for registration 500.00
b) Amendments 500.00

Private Higher Education Institutions

The tariffs for the services rendered in respect of the Registrar of Private Higher Education Institutions were as
follows:

Tariff in R
a) Application for registration 500.00
b) Amendments 500.00
c) Conversions 500.00

Trade test tariffs

Trade test fees were charged as published in the Government Gazette No. 343 of 23 March 2009.

2.3 Free services

None

2.4 Inventories

The inventories on hand at year end amounted to R185 141 (R296 898 on 31 March 2013).
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3. Capacity constraints

A number of capacity constraints still exist within the Department. The function shift as per the FET Act Number
3 of 2012 led to increased pressure in the Department particularly for the human resource function as the
Department has to manage recruitment processes for TVET colleges. The funding of these processes placed the
Department under huge financial constraints. Inadequate funding for the filing of vacancies also contributed to
capacity constraints.

Owing to the delay in the approval of the new organisational structure, the Department operated on a 20%
shortfall of the required headcount. Branches heavily relied on interns and contract appointments to execute the
work. The GITO office in the Department experienced huge staff turnover which essentially affected the IT service
delivery in terms of turnaround times. The provision of IT support was hampered, however the appointment of a
service provider for LAN, Server and Desktop Support Maintenance assisted the Department.

The University Education Branch managed to make some appointments, however some could not be advertised
and filled because of financial constraints as well as being unfunded posts. The most significant capacity problem
is at the high level professional end. The post of Deputy Director-General remains unfilled. The Branch continues
to be overstretched.

The Vocational and Continuing Education and Training Branch experienced capacity constraints to undertake
the vast scope of work under its jurisdiction and to deal with projects requiring high level expertise such as the
development of the Costing Model to cost programmes offered at TVET and CET colleges. Some Directorates
work on the basis of priority interventions rather than on the totality of interventions necessary to improve teaching
and learning in colleges. The Branch also has not been in a position to monitor the delivery of AET programmes
and qualifications owing to the lack of funds. The budget allocations for examinations and assessments are
not sufficient to cover what is expected in terms of the expected standards of the quality assuror for credible
examination processes. The fact that the examination function is currently located at the premises of the
Department of Basic Education makes it extremely difficult for the Department to have full control of the security
processes key to the national examinations function. With the relocation of this function to another premise, the
Department will gain direct control over security of the national examinations function. While several attrition
posts have been identified and are in the process of being filled, there are still several additional key posts that
need to be filled in the Examinations and Assessment unit. The examination function has been underfunded for
the mandate it is expected to deliver. This has led to the serious compromise of monitoring and quality assurance
activities which impacts on the integrity of the entire examination cycle. The Department, continuously had to
compromise several activities to prioritise activities directly associated with the approval of results. Progress
has been limited in areas of policy and structure review, and has hindered the efficient and effective delivery of
national examinations and the streamlining of the budget required to do so. Until such time that the TVET college
curriculum and qualifications review process has been completed, the administration of examinations will remain
cumbersome. Furthermore, the policy amendments which are required as a result of the findings of the internal
audit, are being delayed as they cannot be actioned in an ad hoc manner. The backlog in the certification of
NC(V) candidates continued. Progress has been very slow in this regard as the data challenges have taken time
to resolve, some of which have to be corrected manually.

A leakage across all Engineering Studies trimester examination cycles remains a challenge. Audit panels were
convened per Engineering Studies trimester examination cycle in this financial period to determine the nature
and extent of the leakages in subjects in which question papers have been reported to have been leaked. The
findings have been used to support the release of subject results to centres not deemed to have been affected
by the leakages. Owing to internal measures put in place, it would appear that the papers are leaked after having
been dispatched to examination centres. In addition, the delivery model of papers was reviewed to take place
daily before an examination.
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The most critical constraint faced by National Artisan Development located at Indlela is the lack of sustainable
funding which is necessary for the repair, recapitalisation and maintenance of the trade testing facilities at Indlela.
Additionally the conversion of posts currently funded by the National Skills Fund to permanent posts for the
various contract staff that currently run the various units linked to national artisan development, are included
in the National Artisan Moderating Body and the Artisan Recognition of Prior Learning systems and processes.
Furthermore, there is a need to upgrade the fencing and security at Indlela, but insufficient resources are delaying
the project.

4. Utilisation of donor funds

The Department received new donations totalling R5.433 million in cash from foreign donors during the
2013/14 financial year. Expenditure of R2.302 million was incurred against funds held in the Reconstruction and
Development Programme (RDP) Fund. The balance of the funds available to the Department in the RDP Fund,
as at 31 March 2014, was R24.559 million.

Donor funds were mainly used as follows:

. The utilisation of R141 million over three years, from the European Union Primary Education Sector
Policy Support Programme, was approved early in 2010 and continues to be rolled out. The project is
proceeding well with indicators set for the programme in the financing agreement having already been
met and exceeded. The activities include research, programme development and materials development
for Foundation Phase teacher education, post-graduate scholarships, bursaries for initial teacher
education, and seeding the establishment of an academic journal and a research association for this
sector. An amount of R18.406 million was utilised during the 2013/14 financial year. A successful national
conference on childhood education was jointly hosted with the South African Research Association
for Early Childhood Education (SARAECE), marking the final year of funding for the programme. The
conference highlighted a number of outstanding achievements of the programme, show-piecing many of
its products including teacher education learning support materials, video products and research outputs.

. The European Union Dialogue facility approved a proposal for research on skills planning and provided
funding of approximately R400 000. The Terms of Reference to commission service providers have been
prepared and the European Union is in the process of procurement.

. Danish government support was received for the Education and Skills Development programme in South
Africa. The purpose of this project is to identify, implement, and strengthen good practices in the support
services provided to students in selected TVET colleges. Funds are allocated directly to these TVET
colleges. A total amount of R7.461 million was spent on this project during 2013/14.

. Netherlands government supported the strengthening of the National Certificate (NC(V)) programmes in
line with the labour market demands for TVET colleges. A total amount of R4.654 million was spent on
this project during 2013/14.

. Netherlands government strengthened the Management Information Systems and Information
Management processes within the Department and TVET colleges. A total amount of R10.325 million
was spent on this project during 2013/14.

. The Japanese government supported the Employability Improvement Project whereby students are
trained for two weeks in productivity, soft and innovation skills. The project has been extended from 2013
to 2015 and will be rolled out to all Universities of Technology.

. European Union supported the Career Development Services Project. Cabinet approved the development
of a Career Development Services policy and implementation plan in January 2014. Social cluster
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departments were informed of the developments in Career Development Services and supported
the development of National Career Development Service Policy across all spheres of Government.
Protocols were signed by the National Youth Development Agency, Finance and Accounting Services
SETA, Manufacturing, Engineering and Related Services SETA, Chemical Industries SETA and the South
African Qualifications Authority. The National Career Advice Portal (NCAP) has been transferred to the
Department and evaluation of the source code was completed and further development has commenced.
Service providers for the ‘Competency Framework for Career Development Practitioners’ and the
development of content (learning pathways) for the NCAP have been contracted and additional pathways
were developed. A contract was entered into with SAQA to run the national helpline, radio programmes,
social media campaign, exhibitions, as well as the strategy on walk-in centres up to September 2014. Of
the total allocation of R60 million, R1.155 million was spent on this project during 2013/14.

United Kingdom supported the Skills for Employability: The focus of this project is to strengthen the
capacity of selected TVET colleges in providing enhanced labour market outcomes for students. The
project commenced in 2013 and will end in March 2016.

USAID: Funding was received for the Rebuilding Constitutionalism in Post-conflict Societies through
Comparative Analysis project. Doctorate candidates from selected countries are registered at the
University of Pretoria Faculty of Law. They have access to teaching, research and publishing. Five
candidates were selected and have registered at the University of Pretoria for the 2013 academic year
onwards and are making satisfactory progress with their research proposals. A total amount of R1.147
million was spent on this project during 2013/14.

Danish International Development Agency (DANIDA). Funds were utilised to obtain the services of the
Swiss-South Africa Cooperation Initiative to develop a Work Integrated Learning Framework for TVET
colleges.

The EU’s Erasmus Mundus Scholarship Programme (Window for South Africa), is valued at three million
Euros over a period of five years, and is a mobility scheme for South African masters and doctoral
students, as well as for academics and other staff members to spend part of their studies, research or
working time at a European university.

Chinese Government: 22 students received scholarships from the Chinese government to study at
Chinese universities.

Russian Government: Four students received Russian State Scholarships to study marine and aeronautical
engineering in Russia.

Public entities

There were 26 public entities that reported to the Minister of Higher Education and Training, namely:

5.1

Council on Higher Education (CHE)

The CHE is an independent statutory body, established in terms of the Higher Education Act, 1997. The passing
of the Higher Education Amendment Act, 2008 and the National Qualifications Framework Act, 2009 imply a
significant change for the Council, from its function as an advisory institution that monitors and evaluates the
achievement of South African higher education policy and goals, to a quality council for higher education. This
new function mandates it to audit higher education institutions, accredit programmes offered, including the
development of the higher education qualifications framework, and set standards. An amount of R41.888 million
was transferred to the CHE in 2013/14.
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During 2013/14 the following strategic objectives were executed by the CHE:

. provided comments and input on the development of the Draft Regulations for the establishment of a
National Institute for the Humanities and Social Sciences

. provided comments and inputs on the development of the Distance Education Policy for the Department

. provided legal advice to the Minister to close the loopholes which allowed private providers to offer tuition
services on behalf of foreign institutions not registered in South Africa

. provided input and advice on the Higher Education and Training Information Policy

. provided input on the disestablishment of the National Institute for Higher Education in Mpumalanga and
the Northern Cape

. completed a research project on ‘Performance indicators to assess the state of the higher education
system’ which was also updated on the website of the CHE

. initiated two more projects during the first quarter of this performance period and these were ‘The 20 year
review of higher education’ and ‘The reflections on academic leadership’

. the draft framework for Institutional Quality Enhancement was approved by the Higher Education
Qualifications Committee

. the CHE carry out activities to build support for and facilitate understanding of the Quality Enhancement
Project and launched the project in February 2014

. the CHE held training workshops for programme accreditation and re-accreditation, and the HEQSF as
follows:

- Three HEQSF workshops
- Six re-accreditation workshops
- Six Evaluator Continuous Professional Development workshops

- Eight forums were held during the fourth quarter which included two Statutory Professional Bodies
forums, two Public Providers’ forums and two Private Providers’ forums.

5.2 National Student Financial Aid Scheme (NSFAS)

NSFAS was established in terms of the National Student Financial Aid Scheme Act, 1999. It is responsible for
administering loans and bursaries and allocating these to eligible students, developing criteria and conditions for
the granting of loans and bursaries to eligible students in consultation with the Minister of Higher Education and
Training, raising funds, recovering loans, maintaining and analysing a database, undertaking research aimed at
better utilisation of financial resources and advising the Minister on matters relating to student financial aid. An
amount of R5 769.405 million was transferred to the NSFAS in 2013/14. Other sources of revenue are donor
funds, money repayable on study loans and interest on investments.

During 2013/14, the number of students who received NSFAS financial assistance increased from 382 943 in
2012/13 to 416 359 in 2013/14, which includes TVET college bursary recipients.

5.3 South African Qualifications Authority (SAQA)

SAQA is a statutory body, established in terms of the South African Qualifications Act, 1995. As from 1 April
2009, SAQA has operated in terms of the National Qualifications Framework (NQF) Act, 2008, which replaced
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the former SAQA Act. In terms of the new NQF Act, SAQA continued to focus on upholding the principles of the
NQF, including ensuring access, quality, redress and development for all learners through an integrated national
framework of learning achievements. The Department transferred an amount of R49.401 million to SAQA during
2013/14.

During the 2013/14 financial year, SAQA:

Provided advice to the Minister on the following matters emanating from the Determination of the Sub-
frameworks:

- Draft policy on the principles that should direct the articulation pathways in the NQF

- Desirability of a qualification type at Level 5 of the GFETQSF

- Investigation regarding occupational/workplace-based qualifications beyond NQF Level 6
- The relationship between professional designations and the three sub-frameworks

- Investigation of comparative admission practices, among professional bodies.

This advice resulted in the Minister publishing an amendment to the determination of three Sub-
frameworks.

Finalised the draft national policy and criteria for assessment and the draft national policy for credit
accumulation and transfer, which were submitted to the Councils of the Quality Councils for further
consultation. SAQA plans to submit these policies to the SAQA Board for approval early in the new
financial year. These policies, together with the Level Descriptors, the Policy and Criteria for Recognising
a Professional Body and Registering a Professional Designation for purposes of the NQF Act, the Policy
and Criteria for Registration of Qualifications and Part Qualifications on the NQF, and the National Policy
for the Implementation of the Recognition of Prior Learning, complete the full suite of NQF policies that
are required to facilitate articulation, and which SAQA believes provides an enabling platform from which
to take articulation forward.

Recognised 17 professional bodies and registered 44 professional designations.
Registered 198 qualifications on the NQF.

Dealt with 33 051 applications for evaluation of foreign qualifications.

Verified 56 409 records of qualifications.

Assisted the Department with:

- Delivery by the Task Team that was established per the Minister of Higher Education and Training’s
mandate in terms of Delivery Agreement 5.1. Progress on the activities of the Task Team was
monitored and bi-monthly reports submitted to the DHET-CAS Steering Committee, the CAS Board
Committee and the SAQA Board. Activities were undertaken within the overall agreed timeframes.
The Task Team completed 100% of its tasks as delineated in Annexure B of Delivery Agreement
5.1 as per the Ministerial Delegation. The final workshop of the Task Team was held on 5 March
2014

- The Apply Now! Campaign
- The Mandela Day Career Festival
- The Central Applications Clearing House (CACH) Campaign.

Continued to work closely with the Department to provide a quality national NQF and a Career Advice
Helpline.
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. Hosted the National RPL Conference 2014 from 23-26 February 2014 which focused on the RPL Policy,
practice, coordination and providing RPL toolkits.

. Finalised the development of a glossary of NQF terminology (NQFpedia), to be launched early in the new
financial year.

5.4 The National Skills Fund (NSF)

The NSF was established in 1999 in terms of the Skills Development Act, 1998. It is funded by 20% of the skills
development levies collected by the South African Revenue Service (SARS). The fund’s key functions include
the funding of national skills development priority projects as identified in the third National Skills Development
Strategy, funding projects related to achieving the purpose of the Act, as determined by the Accounting Authority
and administering the fund. The Department transferred an amount of R2 416.368 million from direct charges to
the NSF during 2013/14.

During the 2013/14 financial year, the NSF supported 164 projects resulting in grant disbursements towards
these projects amounting to R3.4 billion. A total number of 77 913 learners received training from the projects
funded by the NSF.

The increase in grant disbursements continued with an increase of 19% from R2.6 billion in 2012/13 to
R3.1 billion in 2013/14. It is the first time in the Fund’s history where grant disbursements exceeded the Fund’s
income as the Fund started to efficiently utilise its annual income, as well as historic accumulated reserves
towards effective skills development projects.

The increase in grant disbursements is expected to continue in the next financial year to an estimated
R5.6 billion as the Fund meets its commitments towards its current skills development projects. During the
2013/14 financial year, the NSF committed R11.3 billion towards skills development projects of national priority,
effectively committing all of the NSF’s accumulated surpluses of R8.4 billion as at year-end. Efficient cash flow
management also assisted the NSF to increase its commitments to an additional R2.9 billion against future
income, over and above commitments made against accumulated reserves.

As the NSF continues to put its resources to effective use in achieving the objectives and outcomes of the
NSDS Ill, the increased disbursement rate will result in the NSF effectively utilising its income, as well as its
accumulated surpluses of R8.4 billion over the next three years until the end of the NSDS |IlI, benefiting many
generations to come.

5.5 Sector Education and Training Authorities (SETAS)

During 2013/14, there were 21 SETAs that were mandated by Section 9 of the Skills Development Act, 1998
to provide skills development across various economic sectors. Their main objectives are to implement sector
skills plans aimed at developing the appropriate skills, to develop and register learning programmes and to
distribute skills development levy funds. The SETAs meet the NSDS targets by means of a legislated service
level agreement with the Department. All SETAs are expected to implement learning programmes in terms of
their service level agreements. These annual agreements are determined by the NSDS'’ five-year target, which is
also calculated in annual terms. The Department transferred an amount of R9 673.818 million from direct charges
to SETAs during 2013/14.
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The operations of all SETAs were refocused via NSDS lll. During 2013/14, SETAs developed and implemented
sector skills plans within the framework for the National Skills Development Strategy and other relevant strategies
in order to develop appropriate skills, register learning programmes and distribute skills development levies as
required.

The overall performance of the SETAs across all outcomes based on the year under review is satisfactory. The
following NSDS Il goals were achieved during the 2013/14 financial year:

. Total workers entered: learnerships, bursaries and skills programmes — 109 702 learners funded

. Total workers certificated: learnerships, bursaries and skills programmes — 107 795 learners funded

. Total unemployed entered: learnerships, internships, bursaries and skills programmes — 60 101 learners
funded

. Total unemployed certificated: artisan, university graduate placement, TVET college partnerships,

universities partnerships, AET programmes, co-operatives supported and small business supported —
48 603 learners certificated

. Total number of NGOs, NLPEs and CBOs supported and career guidance provided — 7 329.

5.6 The Quality Council for Trades and Occupations (QCTO)

The QCTO was established in terms of the Skills Development Act, 1998 and became operational in 2010. The
primary functions of the QCTO are to design and develop occupational standards and qualifications and to submit
these to SAQA for registration on the national qualifications framework, establish and maintain occupational
standards and qualifications, ensure the quality of occupational standards and qualifications and learning in and
for the workplace, promote the objectives of the national qualifications framework, liaise with the National Skills
Authority on the suitability and adequacy of occupational standards and qualifications, and on the quality of
learning in and for the workplace. The Department transferred an amount of R21.747 million to the QCTO during
2013/14.

During 2013/14:

. A total of 25 qualifications were approved by the Council for recommendation to SAQA for registration on
the Occupational Qualifications Framework. These qualifications were submitted to SAQA for registration
on the OQSF. Furthermore 11 qualifications were approved by the Qualifications Committee to go for
public comment as part of the evaluation process.

. The QCTO Council approved the updated syllabi for seven subjects in the area of N4 — N6. The updated
syllabi will be handed over to the Department of Higher Education and Training for the implementation
process to commence. The Assessment and Examinations division of the Department conducted site
visits and started issuing examination centre numbers to the QCTO accredited private providers offering
N4 - N6 programmes. The Qualifications Development Facilitator Training Project commenced with an
appointment of a Project Director.

. The QCTO delegated the Accreditation function to the Association of Private Providers of Education,
Training and Development (APPETD).

. 16 monitors were appointed in the Monitoring and Evaluation Unit. A successful orientation workshop
was held on 2 December 2013 and the feedback received from the new staff members was very positive.
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. QCTO embarked on a road show and made 13 presentations across the country that took six weeks. The
purpose of the road show was to inform stakeholders and other partners about the developments in the
organisation.

. The Examinations and Assessment Chief Directorate from the Department of Higher Education and
Training tabled all the N4 — N6 offerings for standardisation decisions. All offerings were standardised
and a decision taken to release the results as fair, credible and valid. Some TVET colleges both private
and pubilic still experience challenges of irregularities in the conduct and management of examinations.
The QCTO will intensify its monitoring and support processes in order to curb irregular activities.

. QCTO moved to their own office building during the 2013/14 financial year.

6. Other organisations that receive transfer payments from the
Department

6.1 Higher Education Institutions (HEIs)

Funds were transferred in order to support HEIs (universities and universities of technology) and to enable them
to perform their core functions of lecturing and research, efficiently and effectively. This is linked to the broader
policy goals and objectives outlined in the National Plan for Higher Education, which is underpinned by the need
to ensure the sustainability, affordability and responsiveness of the higher education system, and to enable it to
contribute to the social and economic development of South Africa. A total amount of R22 388.767 million was
transferred to HEIs.

6.2 Sector Education and Training Authority (SETA)

In terms of the Skills Development Act, 1998, and the Skills Development Levies Act, 1999, no amount was
transferred by the Department for its skills contribution.

6.3 FET Colleges

Funds were transferred in order to support the FET colleges and to enable them to perform their core functions.
A total amount of R3 013.189 million was transferred to the 50 FET colleges.

6.4 Other transfers

. Commonwealth of Learning

An amount of R2.416 million was transferred to the Commonwealth of Learning, as membership fee for
South Africa as member country.

o India-Brazil-South Africa

The India-Brazil-South Africa Trilateral Commission Dialogue Forum was established in 2003 by these
three developing countries, in order to work towards a common vision for enhanced South-South co-
operation. An amount of R511 305 was transferred to the Commission via the non-profit institution Higher
Education South Africa (HESA) (Treasury approval reference number 9/4/4/4/13 dated 9 December 2011).

. Higher Education South Africa (HESA)

An amount of R7 million was transferred to HESA for the Higher Education HIV and AIDS programme.
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6.5 Conditional grants to Provincial Education Departments (PEDs)

The FET colleges Conditional Grant was allocated to the Department during the period under review. Before
funds were transferred to the provinces, the Department ensured that all the requirements of the Division of
Revenue Act, 2013, were met.

The total allocation for the conditional grant for 2013/14 (in R’000) was as follows:

Conditional grant Total allocation |Amount transferred | Total amount spent % spent on
by PEDs allocation

FET colleges 2 454 188 2 454 188 2422 614 98.7
Total 2454 188 2454 188 2422 614 98.7

6.5.1 Further Education and Training (FET) Colleges

The main objective of the FET Colleges Conditional Grant is to ensure the successful transfer of the function of
FET colleges to the Department of Higher Education and Training.

The following constituted the outputs of the grant, as per the agreed grant framework:

. transfer of FET colleges management staff to the Department of Higher Education and Training finalised
. transfer of non-management staff to the Department of Higher Education and Training finalised

. secondment of provincial education department staff to the Department of Higher Education and Training
. post-provisioning model for FET colleges finalised

. implementation of the funding norms and standards for FET colleges

. implementation of the new programme cost for funding FET colleges

. monitor the support of FET colleges by provincial education departments

. implementation of 37 per cent in lieu of benefits for FET colleges.

Achievements during the 2013/14 financial year included:

. The incumbents of 210 management posts at FET colleges were transferred to the Department of Higher
and Training.
. Collective agreements for the transfer of non-management staff were tabled at the ELRC and GPSSBC.

The collective agreement for support staff was signed in the GPSSBC and is awaiting ratification. The
collective agreement for lecturing staff was ratified on 4 February 2014.

. 110 provincial staff members were seconded to the Department.

. The Post-Provisioning Model (PPM) has been drafted and presented to the South African Institute of
Chartered Accountants (SAICA) and senior management in the Department. The PPM will be piloted in
nine FET colleges.

. The implementation of the Funding Norms and Standards for FET colleges is a continuous function which
is managed by the Provincial Education Departments (PEDs). With the function shift processes, this
function will be managed by the Department.
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. The programme costs for 2014 were developed and distributed to all FET colleges for implementation.
A full verification on the implementation of the programme costs will be conducted once the detailed
verification plan with clear processes, timelines and outcomes has been developed and approved.

. The PED officials were trained in the analysis of student performance in the examinations. They monitored
the progress and implementation of the improvement plans at the campus level.

. 39 FET colleges implemented the 37 per cent in lieu of benefits prior to the signing of the collective
agreement. 11 FET colleges are implementing the split benefits and are currently considering implementing
37 per cent in lieu of benefits once the collective agreement is signed and ratified by the relevant parties.

6.5.2 Compliance with the Division of Revenue Act (DoRA)

In terms of Section 9(1) of DoRA, 2013, the duties of the receiving officer include submitting quarterly reports
to the Department not later than 30 days after the end of each quarter. The submission of quarterly reports by
the receiving officers has improved in 2013/14. On average, 98 per cent of quarterly reports were received from
receiving officers on time. The transferring national officer submitted these reports to the National Treasury, the
Portfolio Committee on Higher Education and the National Council of Provinces after consolidating all provincial
reports according to the requirement of the grant framework.

6.5.3 Performance evaluation of conditional grants

In terms of Section 9(1) of DoRA, 2013, the transferring national officer must evaluate the performance of
programmes that are funded or partially funded by the allocation, and submit the evaluation report to the National
Treasury within four months after the end of the financial year. This obligation was duly adhered to and the
2012/13 annual performance evaluation of the FET Schedule 4 conditional grant was conducted and the Report
was submitted to National Treasury on 31 July 2013. The evaluation of the performance of the 2013/14 conditional
grant will commence soon and the evaluation report will be submitted to the National Treasury on 31 July 2014.

7. Public-Private Partnerships (PPPs)

None.

8. Corporate governance arrangements

8.1 The Department’s Risk Assessment and Fraud Prevention Plan

During the period under review, a separate Risk Management unit was established and a Deputy Director was
appointed in November 2013 to facilitate the implementation of the Risk Management processes within the
Department. The Risk Management Policy, the Risk Management Strategy including an implementation plan
and the Risk Management Committee Charter, have been developed. The Risk Management Committee for
the Department has been established and is functional. Strategic risk assessments were conducted and risk
registers are being finalised per Branch. Risk awareness was created during the risk assessment workshops
through Risk Management presentations. Progress on implementation of the Risk Management processes within
the Department was reported to the Risk Management Committee, the Audit Committee and Senior Management
on a quarterly basis and, as and when required.
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8.2 Internal Audit Unit

The role of the Internal Audit Unit is to provide management and the Audit Committee with independent,
objective assurance and consulting services, designed to add value and improve the Department’s operations.
It is furthermore aimed at assisting the Department to accomplish its objectives by establishing a systematic,
disciplined approach to evaluating and improving the effectiveness of governance, risk management and control
processes.

The Internal Audit Unit operates with skilled personnel and functions as required by the Treasury Regulations and
the Public Finance Management Act (PFMA). An Audit Plan was developed from the risk assessment conducted in
the Department and approved by the Audit Committee. During the year under review, internal audit engagements
were performed in accordance with the Audit Plan. Owing to a lack of staff to execute all the work on the audit
plan, the Department made use of consultants to provide assistance.

8.3 The Audit Committee

The Audit Committee is in place and functions effectively, as required by the Treasury Regulations and the PFMA.
The Audit Committee held five meetings during the period under review, and was assisted by Internal Audit, which
provides secretarial services.

8.4 Management processes for minimising conflict of interest

All senior managers in the Department are compelled to declare their financial interests to the Minister on an
annual basis. Furthermore, all employees of the Department are compelled to request permission from the
Director-General before they do any work outside the Department that generates additional remuneration for
them. All senior managers signed performance agreements.

8.5 Implementation of a Code of Conduct

The Code of Conduct for Public Servants, developed by the Public Service Commission to promote a high
standard of professional ethics in the public service, was implemented in the Department and managers ensure
that all staff members adhere to it. Copies of the two Codes of Conduct for Public Servants were distributed to
every official in the Department and have been fully implemented.

Employees who violated the Codes of Conduct were disciplined in terms of the Disciplinary Code and Procedures
for the Public Service.

8.6 Safety, health and environmental issues facing the Department

The biometric access control system has been re-installed. Permanent staff members were issued with
access cards for identification purposes. Random security checks of vehicles as well as bags and validation of
laptops were implemented to comply with the Minimum Information Security Standards document. All security
officers have been trained and comply with the PSIRA Act. Security and Occupational Health policies have
been approved. During February 2014, representatives were appointed to the Occupational Health and Safety
Committee established in terms of the Health Act Section 17 as specified in Section 17.
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8.7 Other governance structures

. Bid Committees

(e]

Bid Specification Committee (BSC)

A minimum of three members constitute the BSC appointed by the relevant Deputy Director-
General and confirmed by the Chief Financial Officer. A representative from the Legal Services
and the Supply Chain Management units form part of the Committee. The role of the Committee
is to draft specifications for projects that are above the threshold of R500 000, which are not on
any transversal contract. The draft specification reflects the evaluation criteria and any special
conditions that are determined by the Committee. The specifications drafted by the Committee
should be unbiased to allow potential service providers to compete. Specifications are submitted
or tabled at the BAC for adjudication before they are advertised.

Bid Evaluation Committee (BEC)

A minimum of three members constitute the BEC appointed by the relevant Deputy Director-
General and confirmed by the Chief Financial Officer. A representative from the Legal Services and
the Supply Chain Management units form part of the Committee. The Committee is responsible for
evaluation of bids submitted, according to published evaluation criteria. The BEC submits a report
and makes recommendations to award or not to award to the BAC after evaluation.

The Bid Adjudication Committee (BAC)

The BAC is constituted with senior officials mainly from the branches within the Department and
Legal Services appointed by the Director-General. A member with no voting authority from Supply
Chain Management unit also forms part of the committee. The Director-General appointed alternate
members to ensure that scheduled meetings take place when members are not present.

The BAC is responsible to review the specifications of the bids as proposed by the BSC, and
make recommendations on these to the Director-General for approval before advertising,
single-source appointments, emergency and urgent appointments. The BAC also adjudicates
the recommendations of the Bid Evaluation Committee (BEC) and recommends to the Director-
General the awards, extensions or cancellation of contracts. The Committee adjudicates whether
the bidding processes were fair, equitable, transparent, competitive and cost-effective, and ensures
that these processes comply with the PFMA prescripts, other relevant legislation and Treasury
Regulations. The Committee is scheduled to meet at least once a month, but ad hoc meetings are
arranged if necessary.

The bid committees are properly constituted if at least 60% of its members are present. The members of
the committee sign a register at each meeting, serving as the attendance register as well as an undertaking
of confidentiality and declaration of interests.

The meetings are presided over by chairpersons. The members of the committees do not serve on more
than one bid committee.

. Information Technology Steering Committee (ITSC)

The purpose of the ITSC, which meets once a month, is to review and endorse ICT plans, policies and
standards. Furthermore, the ITSC prioritises implementation of ICT projects and their funding. The ITSC
co-ordinates and endorses compliance to the Department’s ICT architecture, configuration and initiatives
with the strategic directions of the Government Information Technology Officer Council (GITOC), as well
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as government policies and standards. The ITSC regulates the acquisition, deployment, use and disposal
of all Information and Communications Technology, Information Systems and Information Management
Systems (ICT/IS/IM) in the Department. This is done in terms of standardisation, need, quantity required,
frequency of use, as well as the potential impact on work outcomes and cost advantages. Its role is to
ensure that the office of the Government Information Technology Officer (GITO) plans and investments in
ICT, supports the strategic goals of the Department.

Discontinued activities/activities to be discontinued

New/proposed activities

The Department is in the process of appointing a suitable independent service provider/s that can conduct job
evaluations for the proposed regional organisational structure in the Department. With the migration of TVET
and AET functions, the Department would like to retain a presence at provincial levels, through regional offices,
without establishing provincial departments. These regional offices will be closer to institutions, stakeholders,
beneficiaries, industry, partners and communities.

New activities that may have severe budgetary implications on the operations of the Department are:

Implementation of a backup and archiving solution

Implementation of the Ministerial Committee reports on the Recognition of Prior Learning and Articulation
— R4 million

Development of a disability policy framework through a Ministerial Committee — R2 million

Management of the function shift of TVET and AET from provinces to the Department — R40 million.

New activities for which funding were obtained are:

11.
1.1

Data Centre Establishment to host all applications of the Department centrally from the Data Centre at
SITA — R6.5 million from the National Skills Fund.

Implementation of Cloud Call Centre — R3 million from the European Union.

Career Guidance Services — R43 million from the National Skills Fund and R99 million from the European
Union.

Development of an open learning system for post-school education and training — R53 million from the
European Union.

Asset management

Progress with regard to capturing assets in a register

All assets, including all newly acquired assets, were captured on the asset register.
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11.2 Indication of the extent of compliance with the minimum
requirements

The asset register complies with the minimum requirements.

11.3 Indication of the extent of compliance with the Asset Management
Reform Milestones

All assets were recorded in the asset register and a policy was developed on the reconciliation of assets between
the asset register and the basic accounting system.

11.4 Indication of problems experienced with the Asset Management
Reform

The recording of assets in the asset register takes place according to component accounting, while the recording
of the payments for assets on the financial systems is treated as a unit. This results in reconciliation discrepancies
between minor and major assets. A policy on the reconciliation between the asset register and the basic accounting
system was therefore developed and implemented.

12. Events after the reporting date

National Career Advice Portal. Note 28 of the Annual Financial Statements refers.

13. Information on predetermined objectives

The Department was responsible for the development of policy on educational and skills-related matters in
relation to monitoring and evaluating policy implementation. The information on predetermined objectives is
included under Part B: Performance Information of this report.

14. Standing Committee on Public Accounts (SCOPA) resolutions

None.

15. Prior modifications to audit reports

None.

16. Exemptions and deviations received from the National Treasury

None.

17. Interim Financial Statements

Interim Financial Statements were compiled according to the Treasury guidelines and submitted to National
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Treasury during the 2013/14 financial year.

18. Other
None.
19. Approval

The Annual Financial Statements, set out on pages 193 to 254, were approved by the Accounting Officer.

Mr GF Qonde
Director-General
Date: 30 May 2014
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REPORT OF THE AUDITOR-GENERAL TO PARLIAMENT ON VOTE NO. 17:
DEPARTMENT OF HIGHER EDUCATION AND TRAINING

REPORT ON THE FINANCIAL STATEMENTS

Introduction

| have audited the financial statements of the Department of Higher Education and Training set out on
pages 193 to 235, which comprise the appropriation statement, the statement of financial position as at
31 March 2014, the statement of financial performance, statement of changes in net assets and cash flow
statement for the year then ended, as well as the notes, comprising a summary of significant accounting
policies and other explanatory information.

Accounting officer’s responsibility for the financial statements

2.

The accounting officer is responsible for the preparation and fair presentation of these financial statements
in accordance with the Modified Cash Standard prescribed by the National Treasury and the requirements
of the Public Finance Management Act of South Africa, 1999 (Act No. 1 of 1999) (PFMA), and for such
internal control as the accounting officer determines is necessary to enable the preparation of financial
statements that are free from material misstatement, whether due to fraud or error.

Auditor-General’s responsibility

3.

My responsibility is to express an opinion on these financial statements based on my audit. | conducted
my audit in accordance with the Public Audit Act of South Africa, 2004 (Act No. 25 of 2004) (PAA), the
general notice issued in terms thereof and International Standards on Auditing. Those standards require
that | comply with ethical requirements, and plan and perform the audit to obtain reasonable assurance
about whether the financial statements are free from material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures
in the financial statements. The procedures selected depend on the auditor’s judgement, including the
assessment of the risks of material misstatement of the financial statements, whether due to fraud or
error. In making those risk assessments, the auditor considers internal control relevant to the entity’s
preparation and fair presentation of the financial statements in order to design audit procedures that are
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of
the entity’s internal control. An audit also includes evaluating the appropriateness of accounting policies
used and the reasonableness of accounting estimates made by management, as well as evaluating the
overall presentation of the financial statements.

| believe that the audit evidence | have obtained is sufficient and appropriate to provide a basis for my
audit opinion.

Opinion

6.

In my opinion, the financial statements present fairly, in all material respects, the financial position of the
Department of Higher Education and Training as at 31 March 2014 and its financial performance and
cash flows for the year then ended, in accordance with the Modified Cash Standard prescribed by the
National Treasury and the requirements of the PFMA.

Emphasis of matter

7.

| draw attention to the matter below. My opinion is not modified in respect of this matter.
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Significant uncertainties

8.

As disclosed in disclosure note 20 to the financial statements, the department is the defendant in
lawsuits. The department is opposing the claims. The ultimate outcome of the matters cannot presently
be determined.

Additional matter

9.

| draw attention to the matter below. My opinion is not modified in respect of this matter.

Unaudited supplementary schedules

10.

The supplementary information set out on pages 236 to 254 does not form part of the financial statements
and is presented as additional information. These schedules have not been audited and, accordingly, |
do not express an opinion thereon.

REPORT ON OTHER LEGAL AND REGULATORY REQUIREMENTS

1.

In accordance with the PAA and the general notice issued in terms thereof, | report the following findings
on the reported performance information against predetermined objectives for selected programmes
presented in the annual performance report, non-compliance with legislation as well as internal control.
The objective of my tests was to identify reportable findings as described under each subheading but not
to gather evidence to express assurance on these matters. Accordingly, | do not express an opinion or
conclusion on these matters.

Predetermined objectives

12.

13.

14.

15.

| performed procedures to obtain evidence about the usefulness and reliability of the reported performance
information for the following selected programmes presented in the annual performance report of the
department for the year ended 31 March 2014:

. Programme 3: university education, on pages 70 to 85
. Programme 4: vocational and continuing education and training, on pages 89 to 101
. Programme 5: skills development, on pages 105 to 107

| evaluated the reported performance information against the overall criteria of usefulness and reliability.

| evaluated the usefulness of the reported performance information to determine whether it was presentedin
accordance with the National Treasury’s annual reporting principles and whether the reported performance
was consistent with the planned programmes. | further performed tests to determine whether indicators
and targets were well defined, verifiable, specific, measurable, time bound and relevant, as required by
the National Treasury’s Framework for managing programme performance information (FMPPI).

| assessed the reliability of the reported performance information to determine whether it was valid,
accurate and complete.

Programme 3: university education

Usefulness and reliability of reported performance information

16.

| did not raise any material findings on the usefulness and reliability of the reported performance information
for the selected programme.
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Programme 4: vocational and continuing education and training
Usefulness of reported performance information

17. | did not raise any material findings on the usefulness of the reported performance information for the
selected programme.

Reliability of reported performance information
18. The material findings in respect of programme 4 are as follows:

19. The FMPPI requires auditees to have appropriate systems to collect, collate, verify and store performance
information to ensure valid, accurate and complete reporting of actual achievements against planned
objectives, indicators and targets. Adequate and reliable corroborating evidence could not be provided
for significantly important targets to assess the reliability of the reported performance information. The
department’s records did not permit the application of alternative audit procedures. In addition, other
significantly important targets were not valid, accurate and complete when compared to the source
information or evidence provided. This was due to the absence of systems to verify the reporting of
actual achievements against significant planned objectives, indicators and targets. This was also due
to inadequate performance management to hold staff accountable for adequately addressing internal
control deficiencies reported in the prior year.

Programme 5: skills development
Usefulness of reported performance information

20. | did not raise any material findings on the usefulness of the reported performance information for the
selected programme.

Reliability of reported performance information
21. The material findings in respect of programme 5 are as follows:

22. The FMPPI requires auditees to have appropriate systems to collect, collate, verify and store performance
information to ensure valid, accurate and complete reporting of actual achievements against planned
objectives, indicators and targets. Overall, significantly important targets were not reliable because |
was unable to obtain sufficient appropriate audit evidence for a significantly important target. In addition,
other significantly important targets were not valid, accurate and complete when compared to the source
information or evidence provided. This was due to limitations placed on the scope of my work due to the
absence of systems to verify the reporting of actual achievements against significant planned objectives,
indicators and targets. The department’'s systems did not allow me to perform alternative procedures.
This was also due to inadequate performance management to hold staff accountable for adequately
addressing internal control deficiencies reported in the prior year.

Additional matters
23. | draw attention to the following matters:
Achievement of planned targets

24, Refer to the annual performance report on pages 70 to 85, 89 to 101 and 105 to 107 for information
on the achievement of the planned targets for the year. This information should be considered in the
context of the material findings on the reliability of the reported performance information for the selected
programmes reported in paragraphs 19 and 22 of this report.

Adjustment of material misstatements

25. | identified material misstatements in the annual performance report submitted for auditing on the reported
performance information for programme 3: university education, programme 4: vocational and continuing
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education and training, and programme 5: skills development. As management subsequently corrected
only some of the misstatements, | raised material findings on the reliability of the reported performance
information.

Compliance with legislation

26. | performed procedures to obtain evidence that the department had complied with applicable legislation
regarding financial matters, financial management and other related matters. My findings on material
non-compliance with specific matters in key legislation, as set out in the general notice issued in terms of
the PAA, are as follows:

Strategic planning and performance management

27. Effective, efficient and transparent systems of risk management and internal controls with respect to
performance information and management were not in place, as required by Section 38(1)(a)(i) of the
PFMA. The department did not have appropriate systems to collect, collate, verify and store performance
information to ensure valid, accurate and complete reporting of actual achievements against planned
objectives, indicators and targets, as required by the FMPPI.

Annual financial statements, performance report and annual report

28. The financial statements submitted for auditing were not prepared in accordance with the prescribed
financial reporting framework, as required by Section 40(1)(a) of the PFMA. Material misstatements
of the impairment of receivables and commitments identified by the auditors in the submitted financial
statements were subsequently corrected, resulting in the financial statements receiving an unqualified
audit opinion.

Human resource management and compensation

29. Employees were appointed without following a proper process to verify the claims made in their
applications, in contravention of public service regulation 1/VII/D.8.

30. Funded vacant posts were not filled within 12 months, as required by public service regulation 1/VII/
C.1A.2.

Procurement and contract management

31. Employees performed remunerative work outside their employment in the department without written
permission from the relevant authority, as required by Section 30 of the Public Service Act of South Africa,
1994 (Act No. 103 of 1994).

Internal control

32. | considered internal control relevant to my audit of the financial statements, annual performance report
and compliance with legislation. The matters reported below are limited to the significant internal control
deficiencies that resulted in the findings on the annual performance report and the findings on non-
compliance with legislation included in this report.

Leadership

33. Management developed action plans to address previously reported root causes and recurring findings.
However, some of these action plans had not been effectively implemented by year-end.

34. There was inadequate consequence management for action plans not implemented to address internal
control deficiencies previously reported by the external and internal auditors.

35. Programme-level policies and procedures for collating, recording and verifying reporting on the

achievement of planned objectives, indicators and targets were only developed at year-end and were
therefore not implemented during the year.
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36.

37.

There was a lack of integration between various branches within the department to ensure the review
and verification of reported performance information. Information submitted by reporting branches was
not adequately verified by the consolidation branch.

The department was unable to perform all the required verification and monitoring functions over its
entities due to funding and human resource capacity constraints. As a result, the reliability of reported
achievements by its entities and institutions consolidated into the achievements reported by the
department was not always verified.

Financial and performance management

38.

39.

40.

Management did not ensure that the annual performance report was adequately supported and evidenced
by reliable information.

The branches did not perform the required checks to ensure the validity, accuracy and completeness
of the reported achievements in the quarterly and annual performance reports for most of the reported
information. Furthermore, no checks were performed on the consolidated quarterly and annual
performance reports to ensure the integrity of the information reported to the accounting officer.

The department did not adequately monitor compliance with relevant laws and regulations, as evidenced
by the recurring findings, especially in the areas of human resource management and supply chain
management.

OTHER REPORTS

Performance audits

41.

A performance audit of the adult basic education and training (ABET) programme was conducted. The
audit focused on the economic, efficient and effective use of resources in the ABET programme. The
audit is currently in the reporting phase and the findings will be reported in a separate report.

Investigations

42.

43.

An investigation was undertaken by an independent consulting firm regarding the supply chain
management process followed for the procurement of a security system during March 2012 to May 2013.
Non-compliance with departmental policies and procedures was confirmed. The employees involved
were subject to disciplinary processes. One employee was subsequently suspended without pay for three
months.

An investigation was undertaken by an independent consultant regarding the bidding process followed
for a technical and vocational education and training infrastructure project during December 2013 to April
2014. A second phase of the investigation was instituted based on the results of the first phase. The
expected date of the outcome of the second phase is unknown.

bl - Gereradl

Pretoria
31 July 2014
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DEPARTMENT OF HIGHER EDUCATION AND TRAINING
VOTE 17
NOTES TO THE APPROPRIATION STATEMENT
for the year ended 31 March 2014

1. Detail of transfers and subsidies as per Appropriation Act (after
Virement):

Detail of these transactions can be viewed in the note on Transfers and Subsidies, the note on the
statement of conditional grants paid to provinces and Annexure 1 (A-H) to the Annual Financial Statements.

2. Detail of specifically and exclusively appropriated amounts voted
(after Virement):

Detail of these transactions can be viewed in note 1 (Annual Appropriation) to the Annual Financial
Statements.

3. Detail on payments for financial assets

Detail of these transactions per programme can be viewed in the note to Payments for financial assets to
the Annual Financial Statements.

4. Explanations of material variances from Amounts Voted (after
Virement):

4.1 Per programme:

Final Actual Variance Variance as

Appropriation| Expenditure a % of Final

Appropriation

Administration 203 729 203 044 685 0.34
There were no material variances on this programme.

Human Resource Development, 43 827 43 535 292 0.67

Planning and Monitoring Coordination

There were no material variances on this programme.

University Education 28 299 507 28 299 279 228 0.00
There were no material variances on this programme.
Vocational and Continuing Education 5 686 806 5 686 388 418 0.01

and Training
There were no material variances on this programme.
Skills Development 100 031 99 723 308 0.31

There were no material variances on this programme.
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DEPARTMENT OF HIGHER EDUCATION AND TRAINING

VOTE 17

NOTES TO THE APPROPRIATION STATEMENT
for the year ended 31 March 2014

4.2 Per economic classification:

Current expenditure
Compensation of employees
Goods and services

Transfers and subsidies

Provinces and municipalities
Departmental agencies and accounts
Higher education institutions

Foreign governments and international
organisations

Non-profit institutions
Households

Payments for capital assets
Machinery and equipment
Intangible assets

Final

Appropriation

398 903
178 844

2454 188
17 972 792
22 388 767

2917

3020 189
1815

5636
35

Actual
Expenditure

398 450
178 134

2454 188
17 972 736
22 388 767

2927

3 020 189
1705

5032
27

Variance

453
710

56

(10)

110

604

Variance as
a % of Final

Appropriation

0.11
0.40

0.00
0.00
0.00

(0.34)

0.00
6.06

10.72
22.86

Foreign governments and international organisations: Overspending is due mainly to further foreign payment
charges that was not reflected in the books of the Department at the time when Treasury approvals were
obtained. Machinery and equipment: Under-spending is due mainly to cost cutting measures put in place on
computer equipment in examination function to ensure that the vote does not overspend. Intangible assets:
Under-spending is due mainly to cost cutting measures including the approval of all orders by the Chief Financial
Officer put in place in the Department to prevent overspending on the vote.

4.3 Per conditional grant:

Final Actual Variance Variance as

Expenditure

a % of Final
Appropriation

Appropriation

Higher Education and Training

Further Education and Training Colleges 2454 188 2454 188 - 0.00

Grant

There were no material variances.
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Note
REVENUE
Annual appropriation 1
Statutory appropriation 2
Departmental revenue 3
Aid assistance 4
TOTAL REVENUE
EXPENDITURE
Current expenditure
Compensation of employees 5
Goods and services 6
Aid assistance 4
Total current expenditure
Transfers and subsidies
Transfers and subsidies 8
Aid assistance 4
Total transfers and subsidies
Expenditure for capital assets
Tangible capital assets 9
Software and other intangible assets 9
Total expenditure for capital assets
Payments for financial assets 7

TOTAL EXPENDITURE

DEPARTMENT OF HIGHER EDUCATION AND TRAINING

VOTE 17

STATEMENT OF FINANCIAL PERFORMANCE

for the year ended 31 March 2014

SURPLUS FOR THE YEAR

Reconciliation of Net Surplus for the year

Voted Funds

Annual appropriation
Departmental revenue and NRF receipts 15

Aid assistance

SURPLUS FOR THE YEAR

209

2013/14 2012/13
R’000 R’000

34 333900 31586 151
12 090 186 11 694 493
11 880 10 913
5433 883

46 441 399 43 292 440
398 450 360 434
178 134 157 184
1155 -

577 739 517 618
45 840 512 42753 787
1147 883

45 841 659 42754 670
5032 5 455

27 -

5 059 5 455

- 33

46 424 457 43 277 776
16 942 14 664
1931 3751
1931 3751]

11 880 10 913
3131 -

16 942 14 664




DEPARTMENT OF HIGHER EDUCATION AND TRAINING

STATEMENT OF FINANCIAL POSITION
as at 31 March 2014

ASSETS

Current Assets
Cash and cash equivalents
Prepayments and advances
Receivables
Loans

Non-Current Assets
Loans

TOTAL ASSETS
LIABILITIES

Current Liabilities

VOTE 17

Voted funds to be surrendered to the Revenue Fund

Departmental revenue to be surrendered to the Revenue Fund

Bank overdraft
Payables
Aid assistance repayable

TOTAL LIABILITIES
NET ASSETS

Represented by:
Capitalisation reserve

Recoverable revenue

TOTAL

210

Note

10
11
12
13

13

14
15
16
17

2013/14 2012/13
R’000 R’000
236 614 160 392
6 167 8812
13 214 8 254
214 942 141 197
2 291 2129
21 956 24 247
21956 | 24 247 |
258 570 184 639
233 941 157 876
1931 3721
196 557
163 271 153 230
65 412 368
3131 -
233 941 157 876
24 629 26 763
24 247 26 376
382 387
24 629 26 763




DEPARTMENT OF HIGHER EDUCATION AND TRAINING
VOTE 17
STATEMENT OF CHANGES IN NET ASSETS
for the year ended 31 March 2014

2013/14 2012/13

Note R’000 R’000
Capitalisation Reserves
Opening balance 26 376 28 431
Transfers:

Other movements (2 129) (2 055)
Closing balance 24 247 26 376
Recoverable revenue
Opening balance 387 308
Transfers: (5) 79

Debts recovered (including in departmental receipts) (265) (62)

Debts raised 260 141
Closing balance 382 387

TOTAL 24 629 26 763
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DEPARTMENT OF HIGHER EDUCATION AND TRAINING

VOTE 17

CASH FLOW STATEMENT
for the year ended 31 March 2014

CASH FLOWS FROM OPERATING ACTIVITIES
Receipts
Annual appropriated funds received
Statutory appropriated funds received
Departmental revenue received
Interest received
Aid assistance received

Net (increase)/ decrease in working capital
Surrendered to Revenue Fund

Current payments

Payments for financial assets

Transfers and subsidies paid

Net cash flow available from operating activities

CASH FLOWS FROM INVESTING ACTIVITIES
Payments for capital assets

(Increase)/ decrease in loans

Net cash flows from investing activities

CASH FLOWS FROM FINANCING ACTIVITIES
Increase/ (decrease) in net assets
Net cash flows from financing activities

Net increase/ (decrease) in cash and cash equivalents

Cash and cash equivalents at beginning of period

Cash and cash equivalents at end of period
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Note

1.1

N

3.2

18

19

2013/14 2012/13
R’000 R’000

46 441 399 43 292 410
34 333 900 31586 121
12 090 186 11 694 493
8 506 7 455
3374 3458
5433 883

(13 661) (88 958)
(15 962) (98 729)
(577 739) (517 618)

- (33)

(45 841 659) (42 754 670)
(7 622) (167 598)

(5 059) (5 455)

2 129 2 055

(2 930) (3 400)

(2 134) (1 976)

(2 134) (1 976)

(12 686) (172 974)
(144 418) 28 556
(157 104) (144 418)




DEPARTMENT OF HIGHER EDUCATION AND TRAINING
VOTE 17
ACCOUNTING POLICIES
for the year ended 31 March 2014

Summary of significant accounting policies

The Financial Statements have been prepared in accordance with the following policies, which have been
applied consistently in all material aspects, unless otherwise indicated.

The historical cost convention has been used, except where otherwise indicated. Management has used
assessments and estimates in preparing the annual Financial Statements. These are based on the best
information available at the time of preparation.

Where appropriate and meaningful, additional information has been disclosed to enhance the usefulness of
the Financial Statements and to comply with the statutory requirements of the Public Finance Management Act
(PFMA), Act 1 of 1999 (as amended by Act 29 of 1999), and the Treasury Regulations issued in terms of the
PFMA and the annual Division of Revenue Act.

1 Basis of preparation

The Financial Statements have been prepared in accordance with the Modified Cash Standard.
2 Going concern

The Financial Statements have been prepared on a going concern basis.
3 Presentation currency

Amounts have been presented in the currency of the South African Rand (R) which is also the functional
currency of the Department.

4 Rounding
Unless otherwise stated financial figures have been rounded to the nearest one thousand Rand (R’000).
5 Foreign currency translation

Cash flows arising from foreign currency transactions are translated into South African Rands using the
exchange rates prevailing at the date of payment / receipt.

6 Current year comparison with budget

A comparison between the approved, final budget and actual amounts for each programme and
economic classification is included in the Appropriation Statement.

7 Revenue
71 Appropriated funds

Appropriated funds comprises of departmental allocations as well as direct charges against the revenue
fund (i.e. statutory appropriation).

Appropriated funds are recognised in the Statement of Financial Performance on the date the
appropriation becomes effective. Adjustments made in terms of the adjustments budget process are
recognised in the Statement of Financial Performance on the date the adjustments become effective.

The net amount of any appropriated funds due to / from the relevant revenue fund at the reporting date
is recognised as a payable / receivable in the Statement of Financial Position.

7.2 Departmental revenue

Departmental revenue is recognised in the Statement of Financial Performance when received and is
subsequently paid into the National Revenue Fund, unless stated otherwise.

Any amount owing to the National Revenue Fund at the reporting date is recognised as a payable in
the Statement of Financial Position.
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7.3

8.1
8.1.1

8.2

8.3

8.4
8.4.1

8.4.2

DEPARTMENT OF HIGHER EDUCATION AND TRAINING
VOTE 17
ACCOUNTING POLICIES
for the year ended 31 March 2014

Accrued departmental revenue

Accruals in respect of Departmental revenue (excluding tax revenue) are recorded in the notes to the
Financial Statements when:

» itis probable that the economic benefits or service potential associated with the transaction will
flow to the department; and

» the amount of revenue can be measured reliably.

The accrued revenue is measured at the fair value of the consideration receivable.

Accrued tax revenue (and related interest and / penalties) is measured at amounts receivable from
collecting agents.

Expenditure

Compensation of employees

Salaries and wages

Salaries and wages are recognised in the Statement of Financial Performance on the date of payment.
Social contributions

Social contributions made by the Department in respect of current employees are recognised in the
Statement of Financial Performance on the date of payment.

Social contributions made by the Department in respect of ex-employees are classified as transfers to
households in the Statement of Financial Performance on the date of payment.

Other expenditure

Other expenditure (such as goods and services, transfers and subsidies and payments for capital
assets) is recognised in the Statement of Financial Performance on the date of payment. The expense
is classified as a capital expense if the total consideration paid is more than the capitalisation threshold.

Accrued expenditure payable

Accrued expenditure payable is recorded in the notes to the Financial Statements when the goods are
received or, in the case of services, when they are rendered to the Department.

Accrued expenditure payable is measured at cost.
Leases
Operating leases

Operating lease payments made during the reporting period are recognised as current expenditure in
the Statement of Financial Performance on the date of payment.

The operating lease commitments are recorded in the notes to the Financial Statements.
Finance leases

Finance lease payments made during the reporting period are recognised as capital expenditure in the
Statement of Financial Performance on the date of payment.

The finance lease commitments are recorded in the notes to the Financial Statements and are not
apportioned between the capital and interest portions.

Finance lease assets acquired at the end of the lease term are recorded and measured at the lower of:
» cost, being the fair value of the asset; or

» the sum of the minimum lease payments made, including any payments made to acquire ownership
at the end of the lease term, excluding interest.
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9.2

10

11

12

13

14

DEPARTMENT OF HIGHER EDUCATION AND TRAINING
VOTE 17
ACCOUNTING POLICIES
for the year ended 31 March 2014

Aid Assistance
Aid assistance received

Aid assistance received in cash is recognised in the Statement of Financial Performance when received.
In-kind aid assistance is recorded in the annexure to the Financial Statements on the date of receipt
and is measured at fair value.

Aid assistance not spent for the intended purpose and any unutilised funds from aid assistance that are
required to be refunded to the donor are recognised as a payable in the Statement of Financial Position.

Aid assistance paid

Aid assistance paid is recognised in the Statement of Financial Performance on the date of payment.
Aid assistance payments made prior to the receipt of funds are recognised as a receivable in the
Statement of Financial Position.

Cash and cash equivalents
Cash and cash equivalents are stated at cost in the Statement of Financial Position.
Bank overdrafts are shown separately on the face of the Statement of Financial Position.

For the purposes of the Cash Flow Statement, cash and cash equivalents comprise cash on hand,
deposits held, other short-term highly liquid investments and bank overdrafts.

Prepayments and advances

Prepayments and advances are recognised in the Statement of Financial Position when the Department
receives or disburses the cash.

Prepayments and advances are initially and subsequently measured at cost.

Prepayments are expensed when invoices or claims for services rendered or goods received are
provided.

Loans and receivables

Loans and receivables are recognised in the Statement of Financial Position at cost plus accrued
interest, where interest is charged, less amounts already settled or written-off.

Impairment of financial assets

Where there is an indication of impairment of a financial asset, an estimation of the reduction in the
recorded carrying value, to reflect the best estimate of the amount of the future economic benefits
expected to be received from that asset, is recorded in the notes to the Financial Statements.

Payables

Loans and payables are recognised in the Statement of Financial Position at cost.

215



15
15.1

15.2

15.3

DEPARTMENT OF HIGHER EDUCATION AND TRAINING
VOTE 17
ACCOUNTING POLICIES
for the year ended 31 March 2014

Capital Assets
Immovable capital assets

Immovable capital assets are initially recorded in the notes to the Financial Statements at cost.
Immovable capital assets acquired through a non-exchange transaction is measured at fair value as at
the date of acquisition.

Where the cost of immovable capital assets cannot be determined accurately, the immovable capital
assets are measured at R1 unless the fair value of the asset has been reliably estimated, in which case
the fair value is used.

All assets acquired prior to 1 April 2002 (or a later date as approved by the OAG) are recorded at R1.

Immovable capital assets are subsequently carried at cost and are not subject to depreciation or
impairment.

Subsequent expenditure that is of a capital nature is added to the cost of the asset at the end of
the capital project unless the immovable asset is recorded by another department in which case the
completed project costs are transferred to that department.

Movable capital assets

Movable capital assets are initially recorded in the notes to the Financial Statements at cost. Movable
capital assets acquired through a non-exchange transaction is measured at fair value as at the date of
acquisition.

Where the cost of movable capital assets cannot be determined accurately, the movable capital
assets are measured at fair value and where fair value cannot be determined; the movable assets are
measured at R1.

All assets acquired prior to 1 April 2002 (or a later date as approved by the OAG) are recorded at R1.
Movable capital assets are subsequently carried at cost and are not subject to depreciation orimpairment.

Subsequent expenditure that is of a capital nature is added to the cost of the asset at the end of the
capital project unless the movable asset is recorded by another department/entity in which case the
completed project costs are transferred to that department.

Intangible assets

Intangible assets are initially recorded in the notes to the Financial Statements at cost. Intangible assets
acquired through a non-exchange transaction are measured at fair value as at the date of acquisition.

Internally generated intangible assets are recorded in the notes to the Financial Statements when the
Department commences the development phase of the project.

Where the cost of intangible assets cannot be determined accurately, the intangible capital assets are
measured at fair value and where fair value cannot be determined; the intangible assets are measured
at R1.

All assets acquired prior to 1 April 2002 (or a later date as approved by the OAG) are recorded at R1.
Intangible assets are subsequently carried at cost and are not subject to depreciation or impairment.

Subsequent expenditure that is of a capital nature is added to the cost of the asset at the end of the
capital project unless the intangible asset is recorded by another department/entity in which case the
completed project costs are transferred to that department.
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DEPARTMENT OF HIGHER EDUCATION AND TRAINING
VOTE 17
ACCOUNTING POLICIES
for the year ended 31 March 2014

Provisions and Contingents
Provisions

Provisions are recorded in the notes to the Financial Statements when there is a present legal or
constructive obligation to forfeit economic benefits as a result of events in the past and it is probable
that an outflow of resources embodying economic benefits or service potential will be required to settle
the obligation and a reliable estimate of the obligation can be made. The provision is measured as the
best estimate of the funds required to settle the present obligation at the reporting date.

Contingent liabilities

Contingent liabilities are recorded in the notes to the Financial Statements when there is a possible
obligation that arises from past events, and whose existence will be confirmed only by the occurrence
or non-occurrence of one or more uncertain future events not within the control of the Department or
when there is a present obligation that is not recognised because it is not probable that an outflow of
resources will be required to settle the obligation or the amount of the obligation cannot be measured
reliably.

Contingent assets

Contingent assets are recorded in the notes to the Financial Statements when a possible asset arises
from past events, and whose existence will be confirmed by the occurrence or non-occurrence of one
or more uncertain future events not within the control of the Department.

Commitments

Commitments are recorded at cost in the notes to the Financial Statements when there is a contractual
arrangement or an approval by management in a manner that raises a valid expectation that the
Department will discharge its responsibilities thereby incurring future expenditure that will result in the
outflow of cash.

Unauthorised expenditure

Unauthorised expenditure is recognised in the Statement of Financial Position until such time as the
expenditure is either:

» approved by Parliament or the Provincial Legislature with funding and the related funds are received;
or

» approved by Parliament or the Provincial Legislature without funding and is written off against the
appropriation in the Statement of Financial Performance; or

» transferred to receivables for recovery.
Unauthorised expenditure is measured at the amount of the confirmed unauthorised expenditure.
Fruitless and wasteful expenditure

Fruitless and wasteful expenditure is recorded in the notes to the Financial Statements when confirmed.
The amount recorded is equal to the total value of the fruitless and or wasteful expenditure incurred.

Fruitless and wasteful expenditure is removed from the notes to the Financial Statements when it is
resolved or transferred to receivables for recovery.

Fruitless and wasteful expenditure receivables are measured at the amount that is expected to be
recoverable and are de-recognised when settled or subsequently written-off as irrecoverable.
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DEPARTMENT OF HIGHER EDUCATION AND TRAINING
VOTE 17
ACCOUNTING POLICIES
for the year ended 31 March 2014

Irregular expenditure

Irregular expenditure is recorded in the notes to the Financial Statements when confirmed. The amount
recorded is equal to the value of the irregular expenditure incurred unless it is impracticable to determine,
in which case reasons therefore are provided in the note.

Irregular expenditure is removed from the note when it is either condoned by the relevant authority,
transferred to receivables for recovery or not condoned and is not recoverable.

Irregular expenditure receivables are measured at the amount that is expected to be recoverable and
are de-recognised when settled or subsequently written-off as irrecoverable.

Changes in accounting estimates

None.

Prior period errors

None.

Non-adjusting events after the reporting date
None.

Agent-Principal arrangements

None.
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DEPARTMENT OF HIGHER EDUCATION AND TRAINING

VOTE 17

NOTES TO THE ANNUAL FINANCIAL STATEMENTS
for the year ended 31 March 2014

Annual Appropriation
1.1 Annual Appropriation

]
Programmes R’000 R’000 R’000 R’000
Administration 203 729 203 729 - 172 151
Human Resource Development,
Planning and Monitoring
Coordination 43 827 43 827 - 43 245
University Education 28 299 507 28 299 507 - 26 229 270
Vocational and Continuing
Education and Training 5 686 806 5 686 806 - 5048 122
Skills Development 100 031 100 031 - 93 333
Total 34 333 900 34 333 900 - 31586 121
201213
Note R’000 R’000
Statutory Appropriation
Sector Education and Training Authorities (SETAS) 9673818 9 355 595
National Skills Fund 2 416 368 2 338 898
Total 12 090 186 11 694 493
Actual statutory appropriation received 12 090 186 11 694 493
Departmental Revenue
Sales of goods and services other than capital assets 3.1 6 071 4 965
Interest, dividends and rent on land 3.2 3374 3 458
Transactions in financial assets and liabilities 3.3 2435 2410
Transfer received 3.4 - 80
Total revenue collected 11 880 10 913
Departmental revenue collected 11 880 10 913
3.1 Sales of goods and services other than capital 3
assets
Sales of goods and services produced by the
department 6 042 4 949
Sales by market establishment 423 457
Administrative fees 4 294 3915
Other sales 1325 577
Sales of scrap, waste and other used current
goods 29 16
Total 6 071 4 965
3.2 Interest, dividends and rent on land 3
Interest 3374 3458
Total 3374 3458
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2013/14 2012/13

Note R’000 R’000
3.3 Transactions in financial assets and liabilities 3
Other receipts including recoverable revenue 2435 2410
Total 2435 2410
3.4 Transfers received 3
International Organisations - 20
Public corporations and private enterprises - 60
Total - 80
Aid Assistance
4.1 Aid assistance received in cash from RDP
Foreign
Opening Balance - -
Revenue 5433 883
Expenditure (2 302) (883)
Current (1 155) -
Transfers (1 147) (883)
Closing Balance 3131 -
4.2 Total
Opening Balance - -
Revenue 5433 883
Expenditure (2 302) (883)
Current (1155) -
Transfers (1 147) (883)
Closing Balance 3131 -
4.3 Analysis of balance
Aid assistance repayable 3131 -
RDP 3131] | -
Closing balance 3131 -
Compensation of employees
5.1 Salaries and wages
Basic salary 217 221 189 936
Performance award 5495 2624
Service based 364 315
Compensative/circumstantial 82 361 84 910
Periodic payments 921 119
Other non-pensionable allowances 55 535 49 554
Total 361 897 327 458
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5.2 Social contributions

Employer contributions
Pension

Medical

Bargaining council

Official unions and associations
Total

Total compensation of employees
Average number of employees

Goods and services

Administrative fees

Advertising

Minor assets

Bursaries (employees)
Catering

Communication

Computer services
Consultants, contractors and agency/outsourced services
Entertainment

Audit cost — external

Fleet services

Inventory

Consumables

Operating leases

Property payments

Rental and hiring

Transport provided as part of the departmental activities
Travel and subsistence
Venues and facilities

Training and staff development
Other operating expenditure
Total

6.1 Minor assets

Tangible assets
Machinery and equipment
Intangible assets

Total

6.2 Computer services
SITA computer services
External computer service providers
Total

221

Note

6.1

6.2
6.3

6.4

6.5

6.6

6.7

6.8

6.9

R’000 R’000
25 444 22 535
11 048 10 390

60 50

1 1

36 553 32 976
398 450 360 434
1031 906
245 142

2 267 4 520
592 1561
349 542

6 286 5 471

6 837 6 329
25772 23 400

9 950 8 564

92 50

7 594 6317

878 1516

2 524 2893
19 424 20 597

2653 2 465
34214 21199

84 44

297 955

46 314 39 855
2 844 1685
087 1751

7 931 7328
178 134 157 184
587 1561
| 587| | 1 561 |
5 -

592 1561

22 624 20 933

3148 2 467
25772 23 400
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6.4

6.5

6.6

6.7

6.8

DEPARTMENT OF HIGHER EDUCATION AND TRAINING

VOTE 17

NOTES TO THE ANNUAL FINANCIAL STATEMENTS

for the year ended 31 March 2014

Consultants, contractors and agency/
outsourced services

Business and advisory services
Laboratory services

Legal costs

Contractors

Agency and support/outsourced services
Total

Audit cost — external
Regularity audits
Performance audits
Computer audits
Total

Inventory

Clothing material and accessories
Food and food supplies

Fuel, oil and gas

Materials and supplies

Medical supplies

Total

Consumables

Consumables supplies

Uniform and clothing

Household supplies

Building material and supplies
Communication accessories

IT consumables

Other consumables

Stationery, printing and offices supplies
Total

Property payments
Property management fees
Maintenance and repairs
Other

Total

Travel and subsistence
Local

Foreign

Total

222

Note
6

2012/13
R’000 R’000
1316 1891

i 49

991 1440
859 872
6784 4312
9 950 8 564
5 486 5613
157 104
1951 600
7 594 6317
2 -

425 472
57 60

2 039 2 355
1 6
2524 2 893
1400 1300
81 -
876 ]
178 ]

16 ]

101 ]
148 1309

18 024 19 288
19 424 20 597
33 163 19 896
247 264
804 1039
34214 21199
39 667 33 644
6 647 6 211
46 314 39 855




DEPARTMENT OF HIGHER EDUCATION AND TRAINING

VOTE 17

NOTES TO THE ANNUAL FINANCIAL STATEMENTS
for the year ended 31 March 2014

6.9 Other operating expenditure

Professional bodies, membership and subscription

fees

Resettlement costs

Other
Total

Payments for financial assets
Debts written off

Total

7.1 Debts written off
Nature of debts written off
Other debt written off
Missing Photocopy Machine - Olivetti

Total

Total debt written off

Transfers and subsidies

Provinces and municipalities

Departmental agencies and accounts

Higher education institutions

Foreign governments and international organisations
Non-profit institutions

Households
Total

Unspent funds transferred to the above beneficiaries
An amount of R32.012 million was surrendered by the provincial education departments for Limpopo
(R802 000), North West (R584 000), Eastern Cape (R13.693 million), Free State (R15.540 million),
Northern Cape (R1.393 million).

Expenditure for capital assets

Tangible assets
Machinery and equipment

Intangible assets

Software

Total
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Note

7.1

32
Annex 1A
Annex 1B
Annex 1C
Annex 1D
Annex 1E

29

30

2013/14 2012/13
R’000 R’000

195 10

1381 2948

6 355 4 370
7931 7 328

- 33

- 33

- 33

- 33

- 33

2454 188 4 844 607
17 972 736 16 996 473
22 388 767 20902 779
2927 2639
3020 189 5000
1705 2289

45 840 512 42 753 787
32012 18 976

5032 5 455
5032| 5 455 |
27 -
27| -]
5 059 5 455
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DEPARTMENT OF HIGHER EDUCATION AND TRAINING

VOTE 17

NOTES TO THE ANNUAL FINANCIAL STATEMENTS

for the year ended 31 March 2014

9.1 Analysis of funds utilised to acquire capital assets - 2013/14

Aid
Voted funds assistance Total

R’000 R’000 R’000

Tangible assets 5032 - 5032
Machinery and equipment | 5032 -| | 5 O32|
Intangible assets 27 - 27
Software | 27 -] 27|

Total 5 059 - 5 059

9.2 Analysis of funds utilised to acquire capital assets - 2012/13

Aid
Voted funds assistance Total

R’000 R’000 R’000
Tangible assets 5 455 - 5 455
Machinery and equipment | 5 455 -] 5 455 |
Total 5 455 - 5 455
201213
Note R’000 R’000
Cash and cash equivalents
Cash receipts 5 48
Cash on hand 23 23
Cash with commercial banks (Local) 6 139 8 741
Total 6 167 8 812
Prepayments and advances
Travel and subsistence 62 37
Prepayments 4 084 153
Advances paid 9 068 8 064
Total 13 214 8 254
11.1 Advances paid
National departments Annex 5A 9 068 8 064
Total 9 068 8 064
201213
One to Older
Less than three than three
one year years years Total Total
Note R’000 R’000 R’000 R’000 R’000
Receivables
Claims recoverable 121
Annex 3 160 875 400 51 656 212 931 139 928
Recoverable expenditure 12.2 437 382 59 878 493
Staff debt 12.3 458 236 5 699 413
Other debtors 12.4 - 393 41 434 363
Total 161 770 1411 51 761 214 942 141 197
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201213
Note R’000 R’000

Claims recoverable 12
National departments 4 240 773
Provincial departments 51 560 51 460
Public entities 156 896 87 605
Private enterprises 235 90
Total 212 931 139 928

The increase in claims recoverable is due mainly to claims in respect of March 2014 for services
rendered to the National Skills Fund and for the payments in respect of the NSF growth projects
for the 2013/14 financial year and outstanding balances of the Gauteng Education Department
that were taken over from the former Department of Education. Claims in respect of March 2014

payments were only issued in April 2014.

Recoverable expenditure (disallowance accounts)

Dishonoured cheques 14 24
Salaries 179 39
No Shows 505 304
Miscellaneous 180 126
Total 878 493
Staff debt 12

Motor accidents 240 43
Other 60 20
Pension Fund 192 176
Salary overpayment 207 174
Total 699 413
Other debtors 12

Debt taken over from the Department of

Education 35 35
Pension recoverable 15 15
Tax debt - 17
Other debtors 384 296
Total 434 363
Impairment of receivables 12

Estimate of impairment of receivables 51 458 -
Total 51 458 -
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2013/14 2012/13
Note R’000 R’000
Loans
Universities and technikons 24 247 26 376
Total 24 247 26 376
Analysis of balance
Opening balance 26 376 28 431
Repayments (2 129) (2 055)
Closing balance 24 247 26 376
Cape Peninsula University of Technology 3281 3653
Durban Institute of Technology 6 654 7107
Nelson Mandela Metropolitan University 215 281
Tshwane University of Technology 6739 7 325
Vaal University of Technology 2 506 2721
University of Johannesburg 4 344 4 693
University of Stellenbosch 508 596
24 247 26 376
Current portion of loans 2 291 2129
Voted funds to be surrendered to the Revenue Fund
Opening balance 3721 87 652
Transfer from Statement of Financial Performance 1931 3751
Voted funds not requested/not received 1.1 - (30)
Paid during the year (3721) (87 652)
Closing balance 1931 3721
Departmental revenue and NRF receipts to be surrendered to the Revenue
Fund
Opening balance 557 721
Transfer from Statement of Financial Performance 11 880 10 913
Paid during the year (12 241) (11 077)
Closing balance 196 557
Bank overdraft
Consolidated Paymaster-General Account 163 271 153 230
Total 163 271 153 230

The bank overdraft is due mainly to claims in respect of March 2014 for services rendered to the National
Skills Fund and for the payments in respect of the NSF growth projects for the 2013/14 financial year
and outstanding balances of the Gauteng Education Department that were taken over from the former
Department of Education. Claims in respect of March 2014 payments were only issued in April 2014.

Payables - current

Advances received 17.1 64 852 -
Clearing accounts 17.2 312 256
Other payables 17.3 248 112
Total 65412 368
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Note

17.1 Advances received 17
Public entities
Total

17.2 Clearing accounts 17
Tax RSA
Total

17.3 Other payables 17
Unidentified deposits
Other
Bank rejected deposits
Total

Net cash flow available from operating activities

Net surplus/(deficit) as per Statement of Financial
Performance

Add back non cash/cash movements not deemed
operating activities

(Increase)/decrease in receivables — current
(Increase)/decrease in prepayments and advances
Increase/(decrease) in payables — current
Expenditure on capital assets

Surrenders to Revenue Fund

Voted funds not requested/not received

Net cash flow generated by operating activities

Reconciliation of cash and cash equivalents for cash flow
purposes

Consolidated Paymaster-General Account
Cash receipts

Cash on hand

Cash with commercial banks (Local)
Total

Contingent liabilities and contingent assets
20.1 Contingent liabilities

Liable to Nature

Housing loan guarantees Employees Annex 2A
Other guarantees Annex 2A
Claims against the department Annex 2B
Total

2013/14 2012/13
R’000 R’000
64 852 -
64 852 -
312 256

312 256

128 97

18 15

102 -

248 112

16 942 14 664
(24 564) (182 262)
(73 745) (80 183)
(4 960) (6 010)
65 044 (2 765)
5059 5 455
(15 962) (98 729)
- (30)

(7 622) (167 598)
(163 271) (153 230)
5 48

23 23

6 139 8 741
(157 104) (144 418)
70 267

2 557 9362
13 830 11 800
16 457 21 429

There is uncertainties relating to the amount of the outflow in respect of claims against the
Department for the cases of Vital vs Vista University (R4 million) and Motaung vs the Department
of Higher Education and Training (R1 million) as both these cases is dormant and it might not

realise.
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201213
Note R’000 R’000
Commitments
Current expenditure
Approved and contracted | 19 991 | 10 762|
19 991 10 762
Capital expenditure (including transfers)
Approved and contracted | 123| 483|
123 483
Total Commitments 20 114 11 245
Commitments to the amount of R1.369 million is longer than a year.
201213
Accruals
Listed by economic classification 30 days 30+ days Total Total
R’000 R’000 R’000 R’000
Goods and services 18 676 7932 26 608 7 482
Capital assets 339 - 339 73
Other - 18 991 18 991 7 824
Total 19 015 26 923 45938 15 379
Note 2012/13
R’000 R’000
Listed by programme level
Programme 1: Administration 16 972 951
Programme 2: Human Resource Development, Planning and 1797 233
Monitoring Coordination
Programme 3: University Education 1099 317
Programme 4: Vocational and Continuing Education and Training 25277 13 494
Programme 5: Skills Development 793 384
Total 45 938 15 379

Reasons for material accruals:

Claims in respect of the Rennies account, examiners and moderators and Public Works were not received

before closure of financial year.

Employee benefits

Leave entitlement 5893 10211
Service bonus (Thirteenth cheque) 8 063 6 976
Performance awards 5902 6 682
Capped leave commitments 11 382 11 523
Other 348 429
Total 31588 35 821

23.1 Negative leave balances
Differences in the reporting cycle for leave 1914 105
1914 105

The increase in the negative leave balance is due to the fact that leave relating to the closure of the

Department in December 2014 was already captured on the PERSAL system.
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Lease commitments
241 Operating leases expenditure

201314

Not later than 1 year
Later than 1 year and not later than 5 years

Total lease commitments

2012/13

Not later than 1 year
Later than 1 year and not later than 5 years

Total lease commitments

Buildings
and other Machinery
fixed and
structures equipment Total
R’000 R’000 R’000
36 906 996 37 902
- 794 794
36 906 1790 38 696
Buildings
and other Machinery
fixed and
structures equipment Total
R’000 R’000 R’000
18 785 9028 27 813
- 492 492
18 785 9 520 28 305

The lease agreement with the Department of Public Works is currently on a month to month basis and is
calculated based on the current actual monthly rental payments to the Department of Public Works.

Irregular expenditure

251

25.2

Reconciliation of irregular expenditure
Opening balance

Add: Irregular expenditure — relating to prior year
Add: Irregular expenditure — relating to current year
Irregular expenditure awaiting condonation

Note

Analysis of awaiting condonation per age classification

Current year
Prior years
Total

Details of irregular expenditure — current year
Incident

proceedings

Correct procurement procedures with
regards to tender processes were not
followed due to the possibility of the
splitting of transactions.

229

Disciplinary steps taken/criminal

A forensic investigation was
completed and disciplinary actions
have been taken.

2013/14 2012/13
R’000 R’000
1295 558

- (119)

50 856
1345 1295
50 856
1295 439
1345 1295
2013/14

R’000

50

50
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Related party transactions
List related party transactions
Ministerial Portfolio

Higher Education and Training 3A
3A
3A
3A
3A
3A

Departmental Public Entity
Schedule

Council on Higher Education and Training

National Student Financial Aid Scheme

South African Qualifications Authority

Quality Council for Trades and Occupations

National Skills Fund

Sector Education and Training Authorities (SETAs):
Agriculture Sector Education and Training Authority
Banking Sector Education and Training Authority
Construction Sector Education and Training Authority

Energy and Water Sector Education and Training
Authority

Education, Training and Development Practices SETA
Financial and Accounting Services SETA
Food and Beverages Manufacturing Industry

Health and Welfare Sector Education and Training
Authority

Chemical Industries Education and Training Authority
Transport Education and Training Authority

Public Service Sector Education and Training Authority
Insurance Sector Education and Training Authority

Media,Information and Communication Technologies
SETA

Manufacturing, Engineering and Related Services SETA
Mining Qualifications Authority

Safety and Security Sector Education and Training
Authority

Services Sector Education and Training Authority
Culture, Arts, Tourism, Hospitality and Sport Sector
Education and Training Authority

Wholesale and Retail Sector Education and Training
Authority

Local Government Sector Education and Training
Authority

Fibre Processing and Manufacturing SETA
Government Departments and other entities in the
same sphere of government

All government departments and public entities in the
same sphere of government are related parties to the
Department of Higher Education and Training

All transactions were in arm’s length with these institutions

Key management personnel

Political office bearers
Officials:
Level 15to 16

Level 14 (incl CFO if at a lower level)

Total

No. of
Individuals
2 3993 3690
10 12 236 11 107
26 22 917 19 977

39 146 34774

Minister: 2013/14: R2.107 million; 2012/13: R1.953 million.
Deputy Minister: 2013/14: R1.735 million; 2012/13: R1.609 million.
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28. Non-adjusting events after reporting date R‘000
National Career Advice Portal: This Portal was made available
in March 2014 by SAQA who developed the software for the
Department but it was only formally transferred in May 2014. 10 960
Total 10 960

29. Movable Tangible Capital Assets

MOVEMENT IN MOVABLE TANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE YEAR
ENDED 31 MARCH 2014

Current
year ad-
justments
to prior
Opening year
balance| balances| Additions| Disposals
R’000 R’000 R’000 R’000 R’000
MACHINERY AND EQUIPMENT 33443 (109) 5786 723 38 397
Transport assets 4 950 - 773 - 5723
Computer equipment 17 930 (1) 3 565 689 20 805
Furniture and office equipment 9 300 (77) 612 14 9 821
Other machinery and equipment 1263 (31) 836 20 2048
TOTAL MOVABLE TANGIBLE
CAPITAL ASSETS 33 443 (109) 5786 723 38 397

Additions

29.1 ADDITIONS TO MOVABLE TANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE YEAR
ENDED 31 MARCH 2014

(Capital| Received
work-in- current,
progress not paid
current (Paid

costs and current
finance year,
lease| received
payments) | prior year)

R’000 R’000 R’000 R’000 R’000
MACHINERY AND EQUIPMENT 5032 - - 754 5786
Transport assets 773 - - - 773
Computer equipment 3014 - - 551 3 565
Furniture and office equipment 445 - - 167 612
Other machinery and equipment 800 - - 36 836
TOTAL ADDITIONS TO MOVABLE
TANGIBLE CAPITAL ASSETS 5032 - - 754 5786
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Disposals
DISPOSALS OF MOVABLE TANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE YEAR
ENDED 31 MARCH 2014

Transfer
Cash
received
Actual
R’000 R’000 R’000

MACHINERY AND EQUIPMENT - 723 723 -
Computer equipment - 689 689 -
Furniture and office equipment - 14 14 -
Other machinery and equipment - 20 20 -

TOTAL DISPOSAL OF MOVABLE
TANGIBLE CAPITAL ASSETS - 723 723 -

Movement for 2012/13
MOVEMENT IN MOVABLE TANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE YEAR
ENDED 31 MARCH 2013

Current year
adjustments

Opening | to prior year
balances| Additions| Disposals

R’000 R’000 R’000 R’000 R’000
MACHINERY AND EQUIPMENT 29 615 (332) 5349 1189 33 443
Transport assets 4 506 - 484 40 4 950
Computer equipment 15 566 7 3440 1083 17 930
Furniture and office equipment 8 481 (52) 914 43 9 300
Other machinery and equipment 1062 (287) 511 23 1263
TOTAL MOVABLE TANGIBLE
CAPITAL ASSETS 29 615 (332) 5349 1189 33 443

Minor assets
MOVEMENT IN MINOR ASSETS PER THE ASSET REGISTER FOR THE YEAR ENDED

31 MARCH 2014
e
Intangible and
assets | equipment Total

R’000 R’000 R’000
Opening balance 65 5994 6 059
Additions 9 632 641
Disposals - 161 161
TOTAL MINOR ASSETS 74 6 465 6 539
e I
Intangible and
assets | equipment Total
Number of R1 minor assets 1 19 988 19 989
Number of minor assets at cost 27 3180 3207
TOTAL NUMBER OF MINOR ASSETS 28 23 168 23 196
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Minor assets

MOVEMENT IN MINOR ASSETS PER THE ASSET REGISTER FOR THE YEAR ENDED 31 MARCH 2013

Machinery
Intangible and
assets | equipment

R’000 R’000 R’000
Opening balance 65 5108 5173
Current year adjustments to prior year balances - 55 55
Additions - 992 992
Disposals - 161 161
TOTAL MINOR ASSETS 65 5994 6 059
e I
Intangible and
assets | equipment Total
Number of R1 minor assets 1 18 688 18 689
Number of minor assets at cost 25 3029 3 054
TOTAL NUMBER OF MINOR ASSETS 26 21717 21743
Movable assets written off
MOVABLE ASSETS WRITTEN OFF FOR THE YEAR ENDED 31 MARCH 2014
Machinery -
and
equipment Total
R’000 R’000
Assets written off 161 161
Total 161 161

Intangible Capital Assets

MOVEMENT IN INTANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE YEAR ENDED

31 MARCH 2014

Current year
adjustments

Opening | to prior year
balances Additions| Disposals

R’000 R’000 R’000 R’000 R’000
COMPUTER SOFTWARE 665 ) 27 ) 692
PATENTS, LICENCES,
COPYRIGHT, BRAND NAMES,
TRADEMARKS 217 (79) - - 138
TOTAL INTANGIBLE
CAPITAL ASSETS 882 (79) 27 - 830

The current year adjustment to prior year balances in respect of Intangible Capital assets is as a result of
communication hardware to the amount of R78 793.00 that was transferred to the Department of Basic

Education.
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30.2

31.

DEPARTMENT OF HIGHER EDUCATION AND TRAINING
VOTE 17
NOTES TO THE ANNUAL FINANCIAL STATEMENTS
for the year ended 31 March 2014

Additions

ADDITIONS TO INTANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE YEAR ENDED
31 MARCH 2014

Received
current,
not paid
(Paid
current
year,
received
R’000 R’000 R’000 R’000 R’000
COMPUTER SOFTWARE 27 - - - 27
TOTAL ADDITIONS TO
INTANGIBLE CAPITAL
ASSETS 27 - - - 27
Movement for 2012/13

MOVEMENT IN INTANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE YEAR ENDED

31 MARCH 2013
Opening Closing
balance Additions| Disposals balance

R’000 R’000 R’000 R’000
SOFTWARE 665 - - 665
PATENTS, LICENCES, COPYRIGHT,
BRAND NAMES, TRADEMARKS 217 - - 217
TOTAL INTANGIBLE CAPITAL ASSETS 882 - - 882

Transfer of Functions

Outstanding balances of the Department of Education

Since the Department of Education is still listed in Schedule 1 of the Public Service Act, it is not yet
abolished. Funds are still paid into the account of the former Department of Education and ongoing
clearing of accounts are done on this account. An amount of R5 081.35 was not cleared as at the end of
March 2014. Separate financial statements have been prepared for the former Department of Education.

234



L09 ¥v8 v

68G /69 L'66
681 19¢ 1'€6
cve 8. 866
G8¢ GvE 000}
89/ GvS L'€0L
€98 8G8 ¢'88
GvcecL L G'66
¥08 €2¢€ S'v0l
€6 669 166

000.d %

14 [ 1174 1IN3dS

"uolfjiw Z10°Zey 01 sjunowe juswuedaq ay} 0} sjuswiedsq
uoneonp3 |elouInold Ag paispualins Junowe [ejol 8y "Buluiel] pue uoneonpg JaybiH Jo Juswiedsaq ay) AqQ Juelb siy Jo uonelisiuiLpe ay) o) PasI|iin 8iem spunj
Juelb [euonipuoo oN JeaA [eloueull ¢1/S 102 84} Joj 8aulrold By Jo Junoooe yueq Arewrid sy} ojul palisodep alom siajsuel) [|e 1ey) seliueo Agalay uswyedsq ay L

ade) uIsISap)
1S9\ UHON
ade) uisyuoN
ebuejewndp
ododwi
[eleN-NINZemy]
Busineo

a)e1s aal4
ade) uleyseq

INVYO TVNOILIANOD S393T1109 134

vioeive 88Lvsve - - 88l ¥SvZ 88LYSYZ 60G L1 - 6,9 ¢vv ¢
181 ¢G€ 160 €G€ - - 160 €G€ 160 €G€ 099 1L - LEV 1GE
6EC 1L 065 9/ - - 065 91 06S 9/ 8GE - ceC 9.
19 0v oLL0v - - (YN0 4 oLL OV 161 - 616 Ov
/8¢ 1€l /8¢ 1€l - - /8¢ 1€l /8¢ L€l 19 - 049 0¢l
620 68€ 8LV LLE - - 8LV LLE 8LV /€ 691 1 - 60/ G/€
6GG 88¢ 89¢ /¢ - - 89¢ 1¢€ 89¢ /¢c€ ceG L - 9¢€/ G¢€
981 €9 090 249 - - 090 249 090 219 €L1 € - 188 €19
912081 ¢88cll - - ¢88¢cll ¢88cll 142 - 890 ¢/l
¥60 G6¢ 918 /6¢ - - 918 /6¢ 918 .6¢ gec | - LZy 96¢
000y 000y 000y 000y 000y 000 000 000 000

AJASNVHL

NOILY20T1V INVY9 I

S3ONIAO¥d 3HL Ol dIVd SLNVYO TVNOILIANOD 40 IN3JN3LVLIS '€

10 UOJEN L E pBpuUS Jeah ay) J10]

SIN3INTLVLS TVIONVNI4 TVANNY 3H1 Ol S310N

L1 310A

ONINIVYL ANV NOILVONA3 J3HOIH 40 LNJNLAEVd3A

235



V1S 966 91

cs

¢se 0¢
<9

868 8EE ¢

G6G GG€ 6
€CL Sy
199 661 G
€66 6€
Gll

000.

€LeLoe

0001
0001
C'86

€86
000l
000l
000l
00
%

AF4ASNVIL

SLINNODJV ANV S3IONIOV TVLNINLIVdIA OL SHI4ASNVYL 40 LNJINILVLS

9€L¢2l6.1 SL.28L8L 60l - 909 28I 81
vl ¢ vl e - - JA7N 4
601 601 601 - -

89€9lv ¢ 80¥ 6G1 ¢ - - 80% 6Sv ¢
818€.96 €65 018 6 - - €65 018 6
LOY 6% LO¥ 6% - - LOY 6%
G0 691 G G0v 69. G - - G0 691 G
888 LV 888 LV - - 888 LV

- ol - - Sol

000. 000. 000.d 000. 000.

NOILVOOT1V d34SNVL

¥10Z YoJep LE pepus Jesk sy} 1oy
SININILVLS TVIONVNIH TVNANNY JHL OL STINXINNY

L1 310A

ejol

(AL pue oipey) SeouUadI |BloJawwWo)
suonednooQ pue sapel] Joj [1Iouno) Aljend
2)els ay) jsuiebe swie|n

pund s|IINS [euoneN :a8biey oaiQ

Aoyiny
Buiuiel] pue uoneosnp3 J0}08g :8bieyd 1081iq

Aoyiny suonesuient UeoUsy YINos

SWBYOS PlY [eldueuld JuspnlS [euolieN

uoljeonp3 JayBiH uo [1ouno)

V13S seonoeid uswdojaaaq pue Buiules] uoneonpg

Vi FHNXINNY

ONINIVYL ANV NOILVONA3 J3HOIH 40 LNJNLAEVd3A

236



2G8 €9¥
€Ll 6¢c 1
62€ 989
688 0¢¥
€6. 1.0 1
€00 ¢
Yor 6€L |
087 €18

9€L 6LV |
Gcl lSc )
168 806
L0€ 96€
€v¥ 280 |
L196.€ 1
Gv6 LC€
LvC 29l |
LGE 9V.
129 0ce
660 024
¢e0 €8¢
G/1C GC6

000.d

€Lieioe AJASNVYL

0'o0l
0'00l
0'00l
0001
0'00l
0'00l
0'00l
0'o0l
0'00l
0'o0l
0°00l
0'00l
0°00l
0'00l
0'o0l
0°00l
0'o0l
0'00l
0'o0l
0'o0l
0'00l
000!
0'00l
o\c

000.

0.€ G8Y
€65 clc 1
6.V 1€L
6¢€ Gvv
990 Gcl |
clesst ¢
€€6 018 1
¢ll 0S8
c0€ 081
€G1l 89
S0E€ClS |
0vG G8¢ |
Y16 896
LvE LSy
0S¢l 1
ey vey |
116 89€
616 8¢¢C |
¥08 8.
€26 LEE
8120.L
929 8¢¥
0vS 6.6

000.

SLIN3INILVLS TVIONVNI4 TVANNY JHL Ol STANXINNY

ONINIVYL ANV NOILVONA3 J3HOIH 40 LNJNLAEVd3A

0.€ G8Y
€65 clc |
6.¥ L€L
6¢€ Svv
990 G2l |
€legsl ¢
€€6018 1
¢/ll 0S8
€0€ 081
€Gl 89
v0E€CLS |
6€G G8€ |
€176 896
LvE LSY
0S./2¢L 1
€y voy |
116 8S€
6l68¢C |
€08 181
€¢6 LEE
8LL0..
929 8¢v
cvs GL6

000.d

19¢ 291 -
vl LEL -
900 0¢} -
cle6el -
LvS 90) -
¥9€ 68¢ -
C9€ 6¥¢ -
¥SS 161 -
€0€ 081 -
€61l 89 -
€90 L6} -
66¢€ €91 -
148 LEI -
98y 291 -
G0S 9Ll -
1G9 9¢¢ -
86 0. -
1G€ 8€1L -
920 LI -
096 G6 -
Gce GGl -
GE6 0E1 -
Ly EVI -

000. 000.

NOILVOOTIV d34SNVL

€0l €¢¢€
LG¥ 180 |
€LV L9
L1091€
616810 |
678 G98 |
LG 119G |
819299

IveGle L
ovl ¢cc 1
¢l01€8
198 162
Gyc L0 L
¢LL 19T )
696 /8¢
€95 060 |
111 €19
€16 GEC
€6€ G19
169 L6¢
L0l 2€8

000.

puejninz jo Austaniun

ANSIBaAlUN puRISISIBMUAA

ade) uis)sap 1o AjIsIaAlun

BPUBA JO AjJIsianiun

yosoqua||9ls Jo AlsIaAlun

BOLJY YINOS JO AlSIBAIUN

eliojald Jo AysiaAlun

ododwi jo AlsiaAiun

Ayisianiun efieeld |0

ebuejewndy jo Alsiaaiun
[e1eN-nnZemy| Jo AlsJaniun
Bingsauueyor Jo Ajisianiun

a)e1S 9a.4 Jo Ajslaaiun

aleH W04 Jo AusiaAlun

umo] ade) jo Ajsieniun

ABojouyoa] Jo Ajslaniun auemys|
Alstaniun sepoyy

Ayisianiun 1S9\ YHON

Ajsianiun ueyjodosisy ejepuey Uos|aN
ABojouyoa] jo Aysianiun nyinsobuely
ABojouyoa] Jo ajnjisu| ueqing

a)e)s 9alu4 ‘ABojouyda] Jo AjsIanlun [eaua)
ABojouyoa] Jo Ajisianiun ensuiuad aden

SNOMINHO3L1 ANV S3ILISYIAINN OL SY34SNVYL 40 LNJNILVLS

10 UOJEN L E pBpuUS Jeah 9y} 10}

L1 310A

g1 FHYNXINNV

237



098 206 0C

A2 4

049 ¥€

L€ 692
606 919

000

€Lieioe AJASNVAL

0'00l

0°o0l

0'00l
0'o0l

- 19/ 88€2Z 19.88€¢C - - 19/ 88€ 22
- €15 82 €16 82 €15 82 - -

- 68€ 8. 68€ 8. 68€ 8. - -

- - - (000 051) - 000 0SL

- - - (000 0S1) - 000 0G1

- - - (161 28€) - L6V 28€

- - - (552 6) - GGZ 6

- - - (Lev €52 €) - lEV €52 €
- 886 708 886 708 GLE €62 - €19 L1G

- 2S5 965 ZSY 965 6€6 SEL - €15 09v
000, 000.d 000.Y 000.M 000.Y 000.M

NOILVOOT1V d34SNVAL

710¢ YoJe\ L ¢ papus Jeah 9y} 10}

lejoL

ade)

uJsyuop :uoneonp3 Jaybiy 40} 81nIsuU| [euonEN
ebuejewndpy

:uoneonp3 JaybiH 40} 81n}iIsu| [euoneN
UOIJONJISUOD) — SBIISISAIUN MON

S]S09D JuBWYsI|qe)s — SaljISIaAlunN MaN
sjuelb Buluiely [eoIUIO DlWBpROY

SUBO| 8JNjonJjselul Juswuianob

pue ajeAud jo uondwapal pue }saiaju|
sjueJ9) I8y} :suonnysu] uoneonp3 JaybiH
AlsJaAluUN NINSIS J8) e

ABojouyoa] jo Ausianiun |eep

(INNILNOD) g1 FUNXINNY

SLIN3INILVLS TVIONVNI4 TVANNY JHL Ol STANXINNY

L1 310A

ONINIVYL ANV NOILVONA3 J3HOIH 40 LNJNLAEVd3A

238



09 ¢ L26¢ L6¢ €9 - 98 ¢ jejol
1947 8'66 LG cls ¢l - 009 uoissiwwoy [essje|lul B3}y Yinog-|izeig-elpu|
161 ¢ 000t 9lv ¢ S0V ¢ 3% - y9o€ ¢ Buiulea jo yjleamuowwon

sJlajsuel]
000 % 000 000 000 000 000

€LIZL0Z JYNLIANIdX3 NOILYDOT1V ¥I4SNVHL |

SNOILVSINVOYUO TVNOILVNYILNI ANV LNJANNHIAOO NOIFHO4 OlL SHI4ASNVHL 40 LNJNFLVLS
Il FUNXIANNV

¥10Z YoJep LE pepus Jesk sy} 1oy
SININILVLS TVIONVNIH TVNANNY JHL OL STINXINNY
L1 310A
ONINIVYL ANV NOILYONA3 ¥3HOIH 40 LNJNL1YVvd3a

239



- 0001 ¥€0 98 ¥€0 98
- 0001 129 9% 129 9¥
- 0001 6lE L. 6LE 1L
- 0001 916 9¢Cl 96 9¢l
- 0001 G9¢C 96 G9¢ 96
- 0001 819 L. 8¥9 11
- 0001 8GSG 8G 8GS 8G
- 0001 ol G¥ ol G¥
- 0001 €LV 16 €LV L6
- 0001 Gl06¥ GlL06¥
- 0001 LeV L2 Ley L2
- 0001 8LLVC 8LLVC
- 000} AV AV
- 000} 110 8€ 110 8€
- 000} 868 08 868 08
- 000} vl 99 vl 9G
- 000} 6v9 1. 6v9 L.
- 000k QoL 1G QoL 1G
- 000} ¢G9 8. ¢G99 8.
- 000k GGl €9 GGl €9
000 S 000t 000 £ 000 £
000.d % 000.d 000.
| elzioz | 3J¥NLIAN3dx3

- - ¥€0 98
. - 129 9y
- - 6lE 1L
- - 96 9¢Cl
- - G9¢ 96
- - 8¥9 1.
- - 8GS 8G
- - avl Gv
- - €LV 16
- - Gl0 6V
- - L€V L2
- - 8LLVC
- - AV
- - 110 8€
- - 868 08
- - vl 9G
- - 6v9 11
- - QoL 1G
- - G981
- - GGl €9

- - 000 £

000. 000.d 000.d

NOILVOOTIV ¥34SNVIL

26909 uleysapn

869]]09 yinog auemys]
869|109 yLIoN auemys|
86|00 1S9\ Yinog

abs|j09 Buaqipag

869]]09 1s9AA 1USINYINYT
869]109 1se3 1ugINYINY3
ab9)|09 Bingsauueyor |esua)
ab39)j09 oayjon

abajj0D nne

abaj|0D spiald pIoD

abajj09 eyalep snine|q
8b9)|00 Ylegez||3 Hod
abs||0D ajepano]

ab9]|0D eleqes Buy

869|109 esjuiH bBury

aba|j0) ambu|

abaj|0D eleyy|

abajj09 spuepiy @de) 1se]
aboej|00 AND ojeyng
salpisgng :sabajjoH Bululel] pue uoneonp3 Jayng
(VS3H) eouy yinog uopneonp3 Jaybiy
siajsuel]

SNOILNLILSNI LIdO¥d-"NON Ol Sd34SNVdl 40 LNJNILVLS

10 UOJEN L E pBpuUS Jeah 9y} 10}

dl FINXINNV

SLIN3INILVLS TVIONVNI4 TVANNY JHL Ol STANXINNY

L1 310A

ONINIVYL ANV NOILVONA3 J3HOIH 40 LNJNLAEVd3A

240



- 0001 L6 €Y L6 €Y - - L6 €Y ab9j0D elajasnA

- 0°00} 109 9F 109 9F - - 109 9F abej|0D osjelel
- 0°00} ¥5¢2 821 ¥G2Z 821 - - ¥52Z 821 8b69)|00 31910
- 0°00} 896 €2 896 €2 - - 896 €2 8bs||00 ueqin
- 0°00} G0€E 2 G0¢E 2 - - G0¢E 2 869|100 |einy
- 0001 9/¢€ €9 9/¢€ €9 - - 9/€ €9 8b9||0D ejebueyN
- 0°00L 0GZ GLL 0GZ GLL - - 0GZ GLL 8bs||00 8pueqIs L8
- 0°001 ¥59 8/ ¥G9 8/ - - ¥59 8/ aba||00 Iuszuely3
- 0°001 ¥08 €1 ¥08 €1 - - ¥08 €1 abas|j00 Biaqgierep
- 0°001 v1€ 88 v1€ 88 - - v1€ 88 8b8]|00 aquiayn
- 0°001 1€122 l€1 22 - - l€1 22 abs||00 sunyinyyes
- 0°001 z8y Zv z8y Zv - - z8y Zv abs||00 1uedopy
- 0°001 8¥S 22 8¥S 22 - - 8¥S 22 8bs||00 eqejeT
- 0°001 9G6¢ 01 96 01 - - 9G6¢ 01 abs||00 slejeydeT
- 0°001 L0l 6€ L0l 6€ - - L0l 6€ abs||00 ulooude)
- 0°001 65¢€ 82 6S€ 82 - - 6S€ 82 868]|09 nAojpunbunbwin
- 0°001 L9V 66 L9V 66 - - L9V 66 8b9||00 1zojojun
- 0°001 86¥ 6¢ 86¥ 6¢ - - 86¥ 6¢ 868)|00 1umyBY L
- 0°001 €62 /€ €62 /€ - - €62 /€ abs||00 eueyseyin
- 0°001 ¥€6 ¥S ¥€6 ¥ - - ¥€6 ¥S 869)|00 1ynqueup
- 0°001} 81€ ZG1 8L€ ZGl - - 8L€ ZGl abas|j00 eqgnlep
- 0°001 601 99 601 99 - - 601 99 8b9||00 Ipihes3
- 0°001} 6.2 G8 6.2 G8 - - 6.2 G8 8b9||00 lusbue|3
- 0°001} G¥Z 08 G¥Z 08 - - G¥Z 08 8ba||0D |e1se0)
000.Y % 000.Y 000.4 000.4 000.Y 000.4

€121z | 3¥NLIANIdX3 | NOILYDO11V ¥3JSNVHL ]

(INNILNOD) Al FUNXINNY

102 YoJep LE pepus Jeak ay} 1o}
SININILVLS TVIONVNIH TVNANNY JHL OL STINXINNY
L1 310A
ONINIVYL ANV NOILYONA3 ¥3HOIH 40 LNJNL1YVvd3a

241



000G 681 020€ 68L020€ - - 681 020 € |eloL
- 0°001} 1£8 88 L€8 88 - - L€8 88 8b8]|0 15800 1S9/
- 0°001} €18 LY €18 Ly - - €18 Ly abejj09 ade) yinog
- 0°001} €06 99 €06 99 - - €06 99 868100 ullyHON
- 0°001 €Ze 1S €Ze LS - - €Ze 1S 8bs||00 Aeg es|eH
- 0°00L L9€ L€ 19€ L€ - - 19€ L€ absjj00 umol ade)
- 0°00L ¥0Z 2v v0Z 2v - - ¥0Z 2v abajj0D puejog
000.Y % 000.Y 000.4 000.4 0004 000.4

ghzloz | 3¥NUANIdX3 | NOILYDO 11V ¥IJSNV¥L ]
(INNILNOD) Al FUNXINNY

¥10Z YoJep LE pepus Jesk sy} 1oy
SININILVLS TVIONVNIH TVNANNY JHL OL STINXINNY
L1 310A
ONINIVYL ANV NOILYONA3 ¥3HOIH 40 LNJNL1YVvd3a

242



S0€ ¢

Gog ¢

000.

€LieLoe FANLIANIdX3 NOILVOOT1V d34SNViL

6'66

S0l 901 | 19 L - g9 lejol
GoL L 90.L 1 L¥9 L - G9 sjjouagq [e100g a@aAodwg

slajsuel]
000.d 000 000.d 000.d 000.d

SATOH3ISNOH Ol SY¥34SNVYLl 40 LNJNTLVLS
d1 FEANXINNY

¥10Z YoJep LE pepus Jesk sy} 1oy
SININILVLS TVIONVNIH TVNANNY JHL OL STINXINNY
L1 310A
ONINIVYL ANV NOILYONA3 ¥3HOIH 40 LNJNL1YVvd3a

243



8. 1444

- L€

- S

89 80¢

@ -

.v -
€LieLoe viicLoe

eplo|4 ‘OpuelQ

ul 80UBJ8jU0D Wealq 8y} Buinaiyoe 1|0z 8y} JO aouepuspy

doysyiop UoIONPU| WNJOH [BUOINIISU| [BNUUY JO 8oUBpUSRY

Auewag) ul

saJjuad Buluiesy AB1aus puim JISIA 01 Jnoy Apnis NJOVS ZI9O JO douepuany
yiagezi|g Jod ui spiemy juswabebug

pue Buiyoes] ‘yoseasay NN |ENUUY JO 8oUBpUBNY

jejol

uoljeoNp3 |euUOBUIBIU| JO 3INHISU| BY}
yum diysiauped ul uonepuno- absary ay |
umo] aded Jo AjisiaAlun

Auewliag

Aysianiun ueyjodosiay elapue UOS|ON

ueqIN@ Ul 80UBJ8JU0D OVANVS JO @ouepusny swwelboid yoleassay spueayioN oLy Yinos

dIHSHOSNOJS 3O NOILYNOQ ‘L419 40 F¥NLVYN

puIy Ui paA199ay

NOILVSINVO¥O 40 JNVN

A3AIZO3Y SAIHSHOSNOJdS ANV SNOILYNOQ ‘SL14I9 40 LININILVLS

¥10Z YoJep LE pepus Jesk sy} 1oy
SININILVLS TVIONVNIH TVNANNY JHL OL STINXINNY
L1 310A
ONINIVYL ANV NOILYONA3 ¥3HOIH 40 LNJNL1YVvd3a

41 FHNXINNV

244



(68 2) 90¥ 81 LIS Gl - lejoyqns

(G668 2) 90¥ 81 LLG Gl - 1080l 8seyd uonepunod N3 uolun ueadoingy

(siseq a|qelanod3al swie|)) uoneanpy aiseq jo jusawedaqg ayjy ybnouyj yses ui paAiasay

6GS v¢ 20g¢C 198 92 - lejol
- i A - sisAjeue aAneledwod ybnolyy sansinos

101]ju02-}s0d Ul Wisijeuonnyisuod Buip|ingay aivsn

6SS ¢ GSL L AV T4 - S9OIAIDG doUBPING JBdIeD poddng jebpng N3

Pund 4day @y} ul ysed ul poAISIdYy

L€l € 20EC eev S - lejoL
- VAdm" VAd " - w_w>_mcm w>=m.=mac._oo r_m:o‘_r: S9118100S

1011ju00-}s0d Ul WisijeuonnISUOd Buip|ingay aivsn

leL e GGL | 98z ¥ - S9OIAI9S 8oUEpING Jaaie) poddng 1ebpng N3

3JONV1vVE

ONISOT1D

JUNO022Y HAId @Y} Ul YSED Ul PaAISIY
Useo ul paAladay

FUNLIONIAXA [INNIAIY  [IONVIvE

A3AI303d FONVLSISSVY AdIV 40 LNJN3LVLS

Ol FUNXIANNY

¥10Z YoJep LE pepus Jesk sy} 1oy
SININILVLS TVIONVNIH TVNANNY JHL OL STINXINNY
L1 310A
ONINIVYL ANV NOILYONA3 ¥3HOIH 40 LNJNL1YVvd3a

245



€lE 8l 0¥8 2¢
- 00¥%
Ll¥ 9 -

6129 L9¥ L
926 ¢ ¥59 ¥
118 ¢ GzZe ol
€1/2102 yLIEL0Z
- 291 €

- 29l €

- 91 ¢

- 29l €

- 291 €
(£88) (1222
€88 €EY §
€1/2102 1 AA 1[4

Buiuueld s|is uo yoleasal Joj |lesodoud e Joj Buipun
100801 wuswanoidw| Aljigefoldwg
(11@s3s) 111 yuswdojeAsQ s|IS pue uonednp3 Joj Joddng

jejol

uolun ueadoing
JusWUIBAOL) asauedepr
JUBWIUIBA0D) ysiueq

sSpuewap }ayJew Jnoge| Yiim

aull ul sswwesboud ((A)DN) S1eoua) jeuoneN ayy buiusyibuais

spuepsyieN

sebs|l0D 134 101d €
Ul Wa)sAg Juswabeue|y ssauisng pazipJepuels Jo uonejuswa|dwi

01NN ybnouyy uoneonp3 Jaybiy ul Buipjing Auoede)n

10 UOJEN L E pBpuUS Jeah 9y} 10}

spuejaylaN
puD| Ul PaAIORY

aouejeq Buiso|)
pun4 4ay ay: 0} ajgqeled sjunowy
aouejeq jJo sisAjeuy

aouejeq bBuiso|)
uolun ueadoing
pund day a2y} o3 ajqeAed asuejsisse pie ublalo

aouejeq bBuiso|)

JeaA ay) Buunp pled

pun4 4ay 8y} wouy patisisuel |
aoueleq Buiuadp

JUNO22k H|AId dY} JO UOIBI|IDU0IDY

(INNILNOD) 91 FIUNXINNYV

SLIN3INILVLS TVIONVNI4 TVANNY JHL Ol STANXINNY

L1 310A
ONINIVYL ANV NOILVONA3 J3HOIH 40 LNJNLAEVd3A

246



€ €9

[
[ap 2N Yo M ep)

- 8y

€1eioe vLi€1L0e

lejoL
spedisjunod SO g O} SHID

epuaby Juswdoaaaq GL0Z-1S0d 9y} uo doysylopA 1e siaxeads 1o} sy
beu| woly yoseasay oynualog pue uonesnpg Jaybiy jo Jaysiuly Aindaqg ayi o) syio

uoisuad uO Juam OYm Jels 0} SYIS) ||omale
Juan3 Aeq jebpng 10} syIO
ylewusq O} JISIA S IISIUIN 10} SHID

weJbo.d diysie|joyos e pusye 0} BISSNY O} JUSM OYM SJUBPNIS 0} SYIS) |[eMale

pury ui spep

dIHSHOSNOJS ¥0 NOILVNOQ ‘1419 40 FANLVN

OV 40 1OV NV SV 3AVIN SININAVC
ANV SANN43Y ‘SNOISSINIY ANV 3AVIN SAIHYOSNOdS ANV SNOILYNOQ ‘SL14I9 40 ININILVLS

¥10Z YoJep LE pepus Jesk sy} 1oy
SININILVLS TVIONVNIH TVNANNY JHL OL STINXINNY
L1 310A
ONINIVYL ANV NOILYONA3 ¥3HOIH 40 LNJNL1YVvd3a

Hl FHNXINNV

247



- 143 c0s ¢ - G189 - LIE6 €2e ¢l
: acl cev e - 8199 - 050 6 6€0 ¢El
- - - - 0v8 - 0v8 9¢/ 6¢
- €¢ LLS - €Ll - 069 S0P

- € 6¢l - 8v¢ - L€ (A 4°]
- 86 VLl L - G0 ¢ - 918 ¢ 28e vl
- I Gl - A% - 1S 0s.

- - - - L - L 0S¥

- - . - o€l € - o€l € Gl G¢
- - - - 6C1 - 6Cl 0G.¢

- . 0. - 161 - 19¢ ¥8¢

- . 0. - 161 - 19¢ ¥8¢

jno pied
swie|d ‘9’1
9]|qeId9A023l
Jou Sasso|
posijeay

vioc

Yote\ LE
papus Jeak

10} }salajul
pasjue.iens)

102 Yyaiep
LS aouejeq
Buiso|)

suoienjeAay

Jealk

ayj buunp
paseajal
/padnpal
/p3]|92ued
/syuawedau
poesjuelens

€102 |udy
| @duejeq

sumop meup |BuiuadQ

sadjuelens)

junowe
lendes
paajueienb
leutbo

lejol

[ejolqns
suonnsu| Aseis|

suonnysu| Asens|
suonnysu| Asens|
suonnysu| Aseis|
suonnysu| Asens|
suonnysu| Aseis|
suonnysu| Aseis|

suonnysu| Aseia]
Lyio

[ejolans

Buisnoy

BuisnoH

Jo joadsau
u] @9jueleins

ade) uisiseq

‘@oualog pue ABojouyos|
10} AlISIBAIUN NINSIS J8)|BAA
AlISIaAIUN pUBISIBIBMIIAN
BPUSA JO AlIsiaAiun
Bingsauueyor jo AusioAlun
a]e]S 9214 Jo AjsiaAlun
umo] aded Jo AjisiaAlun
ABojouyoa|

10 AJisiaAlun auemys|
AjIsiaAlun 1SOAA YLION

soahojdwg

NOILNLILSNI 3OLNVIVNO

TVIOT1—¥10Z2 HOYVIN L€ 1V SV A3NSSI SI3LNVHVNO TVIONVNI4 40 LNJINTLVIS

¥10Z YoJep LE pepus Jesk sy} 1oy
SININILVLS TVIONVNIH TVNANNY JHL OL STINXINNY
L1 310A
ONINIVYL ANV NOILYONA3 ¥3HOIH 40 LNJNL1YVvd3a

VZ FHNXINNY

248



0€8 €l - 601 S 6€L L 008 L1 lejol

008 - 008 Buiuiel] pue uoneonp3 JaybiH JO JS8ISIUIN SA ueplor 1IN
000 ¢ - - 000 ¢ - SISYI0 @ Sjopuoq ISHNZN SA SI18Yl0 R S|0YHS SSSON
0L - - 0/ - Buiuiel] pue uoneonp3 Jaybiy Jo Juswuedag SA ByroweRy IUB[0S
000 | - - 000 L - Buiures] pue uoneonp3 JaybiH jo Juswpedaq sA (sue|id) exadel N1
00¢ - - 00¢ - Buiuiel] pue uoneonp3 JaybiH Jo JalSIUIN SA asebueysiN dIA
00S - - 00s - Buiuiel] pue uoneosnp3 JaybiH JO J8ISIUIN SA VS Allun ssauisng
oLe - - oLe - Buiuies] pue uoneonp3 JaybiH JO J8ISIUIN SA UONBID0SSY 1Yblal4 peoy
00S - - 00s - Bujures] pue uoneonp3 JaybiH JO JBISIUIN SA S JO UOIJeI00SSY |ejldSoH
00S - - 00s - Buiuies] pue uoneosnp3 JaybiH 1O JSISIUIN SA oye] N
000 | - 000 S - 0009 Buiures| pue uoneonp3 JaybiH jo Juswpedsq sA Bunejoy
0G1 - - oSl - Buiuied] pue uoneonp3 JaybiH Jo Jajsiul SA dnouo) Ay
000 | - - 000 | - Buiuies] pue uoneonp3 JaybiH JO JBISIUIN SA 20 S9|ge] SSog
000 v - - - 000 v AlISIaAIUN BISIA SA [BUA
008 | - - - 008 L Buiuies] pue uoneonp7 JaybiH JO JS)SIUIN SA Yieey uueyor
- - 601 601 - sien pabeweq

juswiiedap ayj jsuiebe swie|)

¥10Z YoIe LE |o1qesanosau Jeak ayy Jeah ayj Buunp [¢10z dy L Ajqer jo ainjeN
aouejeq sanjiqer BuLInp pasnpai | paiinaul aouejeg

Buiso|) /p3j|@2ued salljiqer BuiuadQ
/pied sapijiqer]

¥10Z HOYVIN L€ 1V SV S3LLINIAVIT LNIONILNOD 40 INJNILVIS
8¢ FUNXINNV

¥10Z YoJep LE pepus Jesk sy} 1oy
SININILVLS TVIONVNIH TVNANNY JHL OL STINXINNY
L1 310A
ONINIVYL ANV NOILYONA3 ¥3HOIH 40 LNJNL1YVvd3a

249



€€C ¢S 008 G5 €€C ¢S 008 SS - -
- m - Al-da - -
- _\ - F - -
- ve - ve - -
S €€8 S €¢e8 - -
€ € € € - -
44 (44 44 [44 - -
°14" 14" 14 °14" - -
- b - ¥ - -
€l €l €l €l - -
[4 [4 4 [4 - -
- €l - €l - -
- 08 - 08 - -
alv 1S 0cr LS alv 1S 0cv LS - -
- 00¢ - 00¢ - -
col col col col - -
8l 8l 8l 8l - -
8 8 8 8 - -
9 9 9 9 - -
€6V 106 ¢ 15614 106 ¢ - -
000.d 000.d 000.a 000.d 000. 000.

aouejeq pawdiuoosun

Buipuejsino

Buipuejsino
aduejeq pauLuo)

SYIOAN O1|gNd pue speoy Jo Juswiedaq ade) uisise]
(jendsoH 1uayexnag) yjesH jo uswyedaq ododwi
uewspnquo ABJIIN VS

SHIONA 21|gNd pue speoy Jo Juswyedsq
uonelSIuIWPY [BIDUINOId 8de)) uIB)SapA
uoijeJisiuiwpy [BIOUIAOIH IS YHION

suoisuad Ainseal] |euoneN

S92IAISS [BUOID8.I0Y) JO Juswedaq Buaines
JUSWUIBA0L) |elouInOId eBuejewndp

SJBJULd JUBWUIBA0D)

juswdojoaa olwouodq Jo Juswpuedaq NZY
uoneonp3 jo uswuedsaq ododwiT

uoneonp3 Jo uswuedaq buaines

[IDUNOD YdJeasay 9ousIdS uewnyH

90INI9S 9NUBASY UBOILY YINOS

Jnoge Jo Juswyedsq

aonsnr jo Juswuedaq

yiiesH jo swuedsq

uoneonp3 diseq jo juswuedaq

juawiedaq

710¢ YoJe\ L ¢ papus Jeah 9y} 10}

A79VE3IA0D3d SNIVIO
€ JUNXANNV

SLIN3INILVLS TVIONVNI4 TVANNY JHL Ol STANXINNY

L1 310A

ONINIVYL ANV NOILVONA3 J3HOIH 40 LNJNLAEVd3A

250



- - lejol

- - VL3S 1USWUISAOS) [200T
- - V1IS
- - suonednooQ pue seped] o} 1ouno) Aljenp
- - VL3S seoInes
- - V1ISH3IN
- - pund s|INS [euoieN

S91}I3UT JUBWILLIBAOS) I18Y}0

898 6€1 969 C1C 898 6€1 969 1T

Ge9 /8 968 9G1 GE9 /8 968 9SG - :

. 9/l - 9.1

0¢ 0€ 0¢ 0¢

clov 6.€ ¢l clov 6.€ ¢l

I 3474 I (3747

I I I 2

16G €8 698 €l 16G €8 698 €Vl

000.d 000.d 000. 000.d 000. 000.

H

aouejeq pawluosun

Buipue}sino

Buipue}sino
aouejeq pawiijuo)

(INNILNOD) € IUNXINNY

710¢ YoJe\ L ¢ papus Jeah 9y} 10}

SLIN3INILVLS TVIONVNI4 TVANNY JHL Ol STANXINNY

L1 310A

ONINIVYL ANV NOILVONA3 J3HOIH 40 LNJNLAEVd3A

251



‘Spuny ainjonJisedul 4SN pue spunj yymoub 4SN ‘spuny jouop ybnouy) jJybnoq Aiojusaui spnjaul SUCRIPPY

162 €0 9 681 clL9 aouejeq bBuiso|n
(9) - (¥2) - syuawysnlpy :(sse7)/ppY
(e LL) (Ges egg) (266 01) (SL¥ 1L22) sonss| :(sso7)
9cv L1 60v C€€ 698 0l €G6G L¢¢ ysen — Saseyoind/Suonippy :ppy
- A1 WA - - saoue|eq Jeah Joud 0} sjusuwsnipy (sseT)/pPpY
€ac 8 162 €09 aoueleq buiuadp

Kiojuanuj

€LeLoe viL/€L0C

AHOLN3ANI
¥ JUNXINNY

¥10Z YoJep LE pepus Jesk sy} 1oy
SININILVLS TVIONVNIH TVNANNY JHL OL STINXINNY
L1 310A
ONINIVYL ANV NOILYONA3 ¥3HOIH 40 LNJNL1YVvd3a

252



90 8 890 6 90 8 890 6 - leyol
€21 9 LSy ¥ €21 9 LSy ¥ - we)sAg UOoIjewWIOojU] pUB SUONEDIUNWWOY JUSWUISA0L)
L6 L L9V L6 L L9V - uonesadoo) pue suole|ay [euoleulaiu] jo Juswpedsq

SLININL¥Vd3Ad TVNOILVN

€102/€0/LE v102/€0/1L€ €102/€0/LE vi02/€0/L€ €10e/e0/LE vioc/eo/Le ALILN3

Buipue}sino Buipuejsino
|ejoL 9duejeq pauluosun aduejeq pauLuo)

(L1 3LON) AIvd SIONVAQY ALILNI-HILNI
VS FHNXINNY

¥10Z YoJep LE pepus Jesk sy} 1oy
SININILVLS TVIONVNIH TVNANNY JHL OL STINXINNY
L1 310A
ONINIVYL ANV NOILYONA3 ¥3HOIH 40 LNJNL1YVvd3a

253



- 258 v9 - 2S8 19 - - lejol
- ZS8 9 - 258 v9 - - juel9) ainniiselu] | 34 pund s|iMS |euolieN
juaun)

€102/€0/LE

v102/€0/1L€

S3ILLLN3 JOI149nd

€102/€0/LE vi02/€0/L€ €10e/e0/LE vioc/eo/Le ALILN3

Buipue}sino Buipuejsino
9duejeq pauluosun aduejeq pauLuo)

(L 3LON) @aAIFO3Y SIONVAQY ALILNI-HILNI
8G9 FUNXINNV

¥10Z YoJep LE pepus Jesk sy} 1oy
SININILVLS TVIONVNIH TVNANNY JHL OL STINXINNY
L1 310A
ONINIVYL ANV NOILYONA3 ¥3HOIH 40 LNJNL1YVvd3a

254



PART F:

DEPARTMENT OF EDUCATION




DEPARTMENT OF HIGHER EDUCATION AND TRAINING
VOTE 17

Department of Education
REPORT OF THE ACCOUNTING OFFICER
for the year ended 31 March 2014

Report by the Accounting Officer to the Executive Authority and Parliament of the Republic of South Africa.

1. General review of the state of financial affairs

The Department of Education closed down on 31 March 2010 as part of the restructuring process. No funds were
therefore allocated to the Department during the 2010/11, 2011/12, 2012/13 and 2013/14 financial years. The
books of account of the Department remained open during the 2011/12, 2012/13 and 2013/14 financial years
due to funds still been paid into the PMG account of this Department and these balances could not be cleared or
transferred to the newly established Departments of Basic Education as well as Higher Education and Training
as at the end of March 2014. This balance amounts to R5 081.35 as at the end of March 2014.

Since the Department of Education is still listed in Schedule 1 of the Public Service Act, it is not yet abolished.

Important policy decisions and strategic issues

None.

Significant events that have taken place and major projects undertaken or completed
during the year

None.

Spending trends

None.

Virement

None.

2. Services rendered by the Department
21 Services rendered

None.

2.2  Tariff policy

None.

2.3 Free services

None.

2.4 Inventories

None.

3. Capacity constraints

None.

4. Utilisation of donor funds

None.

5. Public entities

None.
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DEPARTMENT OF HIGHER EDUCATION AND TRAINING
VOTE 17

Department of Education
REPORT OF THE ACCOUNTING OFFICER
for the year ended 31 March 2014

6. Other organisations to whom transfer payments have been made
6.1 Higher education institutions (HEIls)

None.

6.2  Other transfers

None.

6.3 Conditional grants to provincial education departments
None.

7. Public private partnerships (PPP)

None.

8. Corporate governance arrangements
8.1 The risk assessment and fraud prevention plan of the Department

None.

8.2 Internal Audit Unit

None.

8.3 The Audit Committee

The Audit Committee of the Department of Higher Education and Training is also responsible for the activities of
the Department of Education.

8.4 Management processes for minimising conflict of interest

None.

8.5 Implementation of a code of conduct

None.

8.6  Safety, health and environmental issues facing the Department

None.

8.7  Other governance structures

None.

9. Discontinued activities/activities to be discontinued

None.

10. New/proposed activities

None. The Department closed on 31 March 2010 as part of the restructuring process of Government.

1. Asset management

None.

12. Events after the reporting date

None.
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DEPARTMENT OF HIGHER EDUCATION AND TRAINING
VOTE 17

Department of Education
REPORT OF THE ACCOUNTING OFFICER
for the year ended 31 March 2014

13. Performance information

None.

14. Standing Committee on Public Accounts (SCOPA) resolutions

None.

15. Prior modifications to audit reports

None.

16. Exemptions and deviations received from the National Treasury

None.

17. Other

None.

18. Approval

The Annual Financial Statements set out on pages 259 to 271 have been approved by the Accounting Officer.

~1 D

e

Mr TW Tredoux
Accounting Officer

Date: 30 May 2014
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DEPARTMENT OF HIGHER EDUCATION AND TRAINING
VOTE 17

Department of Education
NOTES TO THE APPROPRIATION STATEMENT
for the year ended 31 March 2014

None.
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DEPARTMENT OF HIGHER EDUCATION AND TRAINING

VOTE 17

Department of Education
STATEMENT OF FINANCIAL PERFORMANCE
for the year ended 31 March 2014

REVENUE
Departmental revenue
Aid assistance

TOTAL REVENUE

EXPENDITURE

Current expenditure
Compensation of employees
Goods and services

Aid assistance

Total current expenditure

Transfers and subsidies
Transfers and subsidies

Aid assistance

Total transfers and subsidies

Expenditure for capital assets
Tangible capital assets

Software and other intangible assets
Total expenditure for capital assets

Payments for financial assets

TOTAL EXPENDITURE
SURPLUS FOR THE YEAR

Reconciliation of Net Surplus for the year
Voted Funds

Departmental revenue and NRF Receipts
Aid assistance

SURPLUS FOR THE YEAR
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2013/14

Note R’000

2012/13
R’000




DEPARTMENT OF HIGHER EDUCATION AND TRAINING
VOTE 17
Department of Education
STATEMENT OF FINANCIAL POSITION
as at 31 March 2014

2013/14 2012/13
Note R’000 R’000
ASSETS
Current Assets 5 5
Prepayments and advances - -
Receivables 1 5 5
Loans - -
Aid assistance receivable - -
Non-Current Assets - -
Loans -] -]
TOTAL ASSETS 5 5
LIABILITIES
Current Liabilities 5 5
Voted funds to be surrendered to the Revenue Fund -
Departmental revenue and NRF Receipts to be surrendered to
the Revenue Fund - -
Bank overdraft 2 2 2
Payables 3 3 3
Aid assistance unutilised - -
TOTAL LIABILITIES 5 5
NET ASSETS - -

Represented by:

Capitalisation reserve -
Recoverable revenue -

TOTAL -
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DEPARTMENT OF HIGHER EDUCATION AND TRAINING

VOTE 17

Department of Education
CASH FLOW STATEMENT
for the year ended 31 March 2014

CASH FLOWS FROM OPERATING ACTIVITIES
Receipts

Departmental revenue received

Aid assistance received

Net (increase)/ decrease in working capital
Surrendered to Revenue Fund

Surrendered to RDP Fund/Donor

Current payments

Payments for financial assets

Transfers and subsidies paid

Net cash flow available from operating activities

CASH FLOWS FROM INVESTING ACTIVITIES
(Increase)/ decrease in loans

Net cash flows from investing activities

CASH FLOWS FROM FINANCING ACTIVITIES
Increase/ (decrease) in net assets

Net cash flows from financing activities

Net increase/ (decrease) in cash and cash equivalents

Cash and cash equivalents at beginning of period

Cash and cash equivalents at end of period
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2013/14 2012/13

Note R’000 R’000
- 20

4 - 20

- 20

2) (22)

5 (2) (2)




DEPARTMENT OF HIGHER EDUCATION AND TRAINING
VOTE 17
Department of Education
ACCOUNTING POLICIES
for the year ended 31 March 2014

The Financial Statements have been prepared in accordance with the following policies, which have been applied
consistently in all material aspects, unless otherwise indicated. The historical cost convention has been used,
except where otherwise indicated. Management has used assessments and estimates in preparing the annual
Financial Statements. These are based on the best information available at the time of preparation. Where
appropriate and meaningful, additional information has been disclosed to enhance the usefulness of the Financial
Statements and to comply with the statutory requirements of the Public Finance Management Act, Act 1 of 1999
(as amended by Act 29 of 1999), and the Treasury Regulations issued in terms of the PFMA and the annual
Division of Revenue Act.

1.

7.2

Basis of preparation

The Financial Statements have been prepared in accordance with the modified cash standard.

Going concern

The Financial Statements have been prepared on a going concern basis.

Presentation currency

Amounts have been presented in the currency of the South African Rand (R) which is also the functional
currency of the Department.

Rounding

Unless otherwise stated all financial figures have been rounded to the nearest one thousand Rand
(R’000).

Foreign currency translations

Cash flows arising from foreign currency transactions are translated into South African Rands using the
exchange rates prevailing at the date of payment / receipt.

Current year comparison with budget

A comparison between the approved, final budget and actual amounts for each programme and economic
classification is included in the Appropriation Statement.

Revenue

Appropriated funds

Appropriated funds comprises of departmental allocations as well as direct charges against the revenue
fund (i.e. statutory appropriation).

Appropriated funds are recognised in the Statement of Financial Performance on the date the appropriation
becomes effective. Adjustments made in terms of the adjustments budget process are recognised in the
Statement of Financial Performance on the date the adjustments become effective.

The net amount of any appropriated funds due to / from the relevant revenue fund at the reporting date
is recognised as a payable / receivable in the Statement of Financial Position.

Departmental revenue

Departmental revenue is recognised in the Statement of Financial Performance when received and is
subsequently paid into the National Revenue Fund, unless stated otherwise.

Any amount owing to the National Revenue Fund at the reporting date is recognised as a payable in the
Statement of Financial Position.
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7.3

8.1
8.1.1

8.1.2

8.2

8.3

8.4
8.4.1

8.4.2

DEPARTMENT OF HIGHER EDUCATION AND TRAINING
VOTE 17

Department of Education
ACCOUNTING POLICIES
for the year ended 31 March 2014

Accrued Departmental revenue

Accruals in respect of Departmental revenue (excluding tax revenue) are recorded in the notes to the
Financial Statements when:

. it is probable that the economic benefits or service potential associated with the transaction will
flow to the Department; and

. the amount of revenue can be measured reliably.

The accrued revenue is measured at the fair value of the consideration receivable.
Accrued tax revenue (and related interest and / penalties) is measured at amounts receivable from
collecting agents.

Expenditure
Compensation of employees

Salaries and wages
Salaries and wages are recognised in the Statement of Financial Performance on the date of payment.
Social contributions

Social contributions made by the Department in respect of current employees are recognised in the
Statement of Financial Performance on the date of payment.

Social contributions made by the Department in respect of ex-employees are classified as transfers to
households in the Statement of Financial Performance on the date of payment.

Other expenditure

Other expenditure (such as goods and services, transfers and subsidies and payments for capital assets)
is recognised in the Statement of Financial Performance on the date of payment. The expense is classified
as a capital expense if the total consideration paid is more than the capitalisation threshold.

Accrued expenditure payable

Accrued expenditure payable is recorded in the notes to the Financial Statements when the goods are
received or, in the case of services, when they are rendered to the Department.

Accrued expenditure payable is measured at cost.
Leases

Operating leases

Operating lease payments made during the reporting period are recognised as current expenditure in the
Statement of Financial Performance on the date of payment.

The operating lease commitments are recorded in the notes to the Financial Statements.
Finance leases

Finance lease payments made during the reporting period are recognised as capital expenditure in the
Statement of Financial Performance on the date of payment.

The finance lease commitments are recorded in the notes to the Financial Statements and are not
apportioned between the capital and interest portions.
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9.2

10.

1.

12.

13.

14.

DEPARTMENT OF HIGHER EDUCATION AND TRAINING
VOTE 17

Department of Education
ACCOUNTING POLICIES
for the year ended 31 March 2014

Finance lease assets acquired at the end of the lease term are recorded and measured at the lower of:

. cost, being the fair value of the asset; or

. the sum of the minimum lease payments made, including any payments made to acquire ownership
at the end of the lease term, excluding interest.

Aid Assistance
Aid assistance received

Aid assistance received in cash is recognised in the Statement of Financial Performance when received.
In-kind aid assistance is recorded in the annexure to the Financial Statements on the date of receipt and
is measured at fair value.

Aid assistance not spent for the intended purpose and any unutilised funds from aid assistance that are
required to be refunded to the donor are recognised as a payable in the Statement of Financial Position.

Aid assistance paid

Aid assistance paid is recognised in the Statement of Financial Performance on the date of payment. Aid
assistance payments made prior to the receipt of funds are recognised as a receivable in the Statement
of Financial Position.

Cash and cash equivalents

Cash and cash equivalents are stated at cost in the Statement of Financial Position.
Bank overdrafts are shown separately on the face of the Statement of Financial Position.

For the purposes of the Cash Flow Statement, cash and cash equivalents comprise cash on hand,
deposits held, other short-term highly liquid investments and bank overdrafts.

Prepayments and advances

Prepayments and advances are recognised in the Statement of Financial Position when the Department
receives or disburses the cash.

Prepayments and advances are initially and subsequently measured at cost.
Prepayments are expensed when invoices or claims for services rendered or goods received are provided.
Loans and receivables

Loans and receivables are recognised in the Statement of Financial Position at cost plus accrued interest,
where interest is charged, less amounts already settled or written-off.

Impairment of financial assets

Where there is an indication of impairment of a financial asset, an estimation of the reduction in the
recorded carrying value, to reflect the best estimate of the amount of the future economic benefits
expected to be received from that asset, is recorded in the notes to the Financial Statements.

Payables

Loans and payables are recognised in the Statement of Financial Position at cost.
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Capital Assets
Immovable capital assets

Immovable capital assets are initially recorded in the notes to the Financial Statements at cost.

Immovable capital assets acquired through a non-exchange transaction is measured at fair value as at
the date of acquisition.

Where the cost of immovable capital assets cannot be determined accurately, the immovable capital
assets are measured at R1 unless the fair value of the asset has been reliably estimated, in which case
the fair value is used.

All assets acquired prior to 1 April 2002 (or a later date as approved by the OAG) are recorded at R1.

Immovable capital assets are subsequently carried at cost and are not subject to depreciation or
impairment.

Subsequent expenditure that is of a capital nature is added to the cost of the asset at the end of the capital
project unless the immovable asset is recorded by another department in which case the completed
project costs are transferred to that department.

Movable capital assets

Movable capital assets are initially recorded in the notes to the Financial Statements at cost. Movable
capital assets acquired through a non-exchange transaction is measured at fair value as at the date of
acquisition.

Where the cost of movable capital assets cannot be determined accurately, the movable capital assets
are measured at fair value and where fair value cannot be determined; the movable assets are measured
at R1.

All assets acquired prior to 1 April 2002 (or a later date as approved by the OAG) are recorded at R1.
Movable capital assets are subsequently carried at cost and are not subject to depreciation or impairment.

Subsequent expenditure that is of a capital nature is added to the cost of the asset at the end of the capital
project unless the movable asset is recorded by another department/entity in which case the completed
project costs are transferred to that department.

Intangible assets

Intangible assets are initially recorded in the notes to the Financial Statements at cost. Intangible assets
acquired through a non-exchange transaction are measured at fair value as at the date of acquisition.

Internally generated intangible assets are recorded in the notes to the Financial Statements when the
Department commences the development phase of the project.

Where the cost of intangible assets cannot be determined accurately, the intangible capital assets are
measured at fair value and where fair value cannot be determined; the intangible assets are measured
at R1.

All assets acquired prior to 1 April 2002 (or a later date as approved by the OAG) are recorded at R1.

Intangible assets are subsequently carried at cost and are not subject to depreciation or impairment.
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Subsequent expenditure that is of a capital nature is added to the cost of the asset at the end of the capital
project unless the intangible asset is recorded by another department/entity in which case the completed
project costs are transferred to that department.

Provisions and Contingents
Provisions

Provisions are recorded in the notes to the Financial Statements when there is a present legal or
constructive obligation to forfeit economic benefits as a result of events in the past and it is probable that
an outflow of resources embodying economic benefits or service potential will be required to settle the
obligation and a reliable estimate of the obligation can be made. The provision is measured as the best
estimate of the funds required to settle the present obligation at the reporting date.

Contingent liabilities

Contingent liabilities are recorded in the notes to the Financial Statements when there is a possible
obligation that arises from past events, and whose existence will be confirmed only by the occurrence or
non-occurrence of one or more uncertain future events not within the control of the Department or when
there is a present obligation that is not recognised because it is not probable that an outflow of resources
will be required to settle the obligation or the amount of the obligation cannot be measured reliably.

Contingent assets

Contingent assets are recorded in the notes to the Financial Statements when a possible asset arises
from past events, and whose existence will be confirmed by the occurrence or non-occurrence of one or
more uncertain future events not within the control of the Department.

Commitments

Commitments are recorded at cost in the notes to the Financial Statements when there is a contractual
arrangement or an approval by management in a manner that raises a valid expectation that the
Department will discharge its responsibilities thereby incurring future expenditure that will result in the
outflow of cash.

Unauthorised expenditure

Unauthorised expenditure is recognised in the Statement of Financial Position until such time as the
expenditure is either:

. approved by Parliament or the Provincial Legislature with funding and the related funds are
received; or
. approved by Parliament or the Provincial Legislature without funding and is written off against the

appropriation in the Statement of Financial Performance; or

. transferred to receivables for recovery.
Unauthorised expenditure is measured at the amount of the confirmed unauthorised expenditure.
Fruitless and wasteful expenditure

Fruitless and wasteful expenditure is recorded in the notes to the Financial Statements when confirmed.
The amount recorded is equal to the total value of the fruitless and or wasteful expenditure incurred.

Fruitless and wasteful expenditure is removed from the notes to the Financial Statements when it is
resolved or transferred to receivables for recovery.
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Fruitless and wasteful expenditure receivables are measured at the amount that is expected to be
recoverable and are de-recognised when settled or subsequently written-off as irrecoverable.

Irregular expenditure

Irregular expenditure is recorded in the notes to the Financial Statements when confirmed. The amount
recorded is equal to the value of the irregular expenditure incurred unless it is impracticable to determine,
in which case reasons therefore are provided in the note.

Irregular expenditure is removed from the note when it is either condoned by the relevant authority,
transferred to receivables for recovery or not condoned and is not recoverable.

Irregular expenditure receivables are measured at the amount that is expected to be recoverable and are
de-recognised when settled or subsequently written-off as irrecoverable.

Changes in accounting estimates

None.

Prior period errors

None.

Non-adjusting events after the reporting date

None.

Agent-Principal arrangements

None.
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2013/14 2012/13
Less than three| than three
one year
Note
Receivables
Claims recoverable Annex 3 - - - -
Recoverable expenditure 5 - 5 5
Total 5 - 5 5

Note

1.1 Recoverable expenditure (disallowance accounts)
Miscellaneous
Total

()]

Bank overdraft
Consolidated Paymaster-General Account
Total

Payables - current
Clearing accounts
Total

9.1 Clearing accounts
Other
Total

Net cash flow available from operating activities
Net surplus/(deficit) as per Statement of Financial

2013/14 2012/13
5
5
2
2
3
3
3
3

Performance -
Add back non cash/cash movements not deemed operating

activities 20
(Increase)/decrease in receivables — current 17
(Increase)/decrease in prepayments and advances -
Increase/(decrease) in payables — current 3
Surrenders to Revenue Fund -
Net cash flow generated by operating activities 20
Reconciliation of cash and cash equivalents for cash

flow purposes

Consolidated Paymaster-General account (2) (2)
Total (2) (2)
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