
REQUEST FOR PROPOSALS: 

RESEARCH PROGRAMME ON LABOUR MARKET INTELLIGENCE 

Version Date: 20/09/18 

 

The Department of Higher Education and Training (DHET) invites all Public 

Universities (including Research Centres at Public Universities) to submit 

proposals for a five-year Research Programme on Labour Market Intelligence (LMI).  

 
The five-year Research Programme comprises multiple research projects pertaining 

to key dimensions of LMI in general and LMI in particular. The DHET has provided a 

list of research areas and topics on which it requires information and insights for policy 

and planning purposes. These research areas and topics are outlined in the details of 

this Request for Proposals (see Annexure A).  

 
Interested Public Universities are required to attend a compulsory briefing session on 

Tuesday, 2 October 2018 (from 11:30–13h00) at DHET, 123 Francis Baard Street, 

Room 935, C/O Ms Mmaphake Ramasodi (LMIRFP@dhet.gov.za / 012 312 5345). 

Kindly confirm attendance of the session by Friday, 28 September 2018.  

 
Closing Date for proposals: Monday, 22 October 2018. Kindly refer to proposal 

submission requirements in Annexure A. 

 

mailto:LMIRFP@dhet.gov.za
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ANNEXURE A 

 

Request for Proposals 

Research Programme on Labour Market 

Intelligence  

Version Date: 20 September 2018 

Opportunity Type:  

Request for Proposals 

 
Opportunity Closing Date:  

Monday, 22 October 2018  

 
Requested By: 

The Department of Higher Education and Training (DHET)/National Skill Fund (NSF) 

 
Target Audience and Broad Scope: 

This document serves to request for proposals from South African public universities. The 

Department will select ONE university to undertake and manage a five-year research 

programme on Labour Market intelligence (LMI). Labour market intelligence refers to the 

systematic and coherent analysis and interpretation of current and future data and information 

on skills supply and demand, and imbalances between these, together with their effective 

presentation, distribution and use by stakeholders. The labour market intelligence research 

programme comprises several research projects related to the identification of current and 

future skills needs and shortages, the identification of interventions required to address skills 

needs and shortages, and the exploration of ideological, philosophical and empirical 

approaches to understanding the relationship between education and the economy. The 

selected university is encouraged to partner with other universities or research organisations 

that have experience and expertise in research on labour market intelligence.  
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1. BACKGROUND  

 As is well known, South Africa faces the challenge of high levels of unemployment, on 

 the one hand, and persistent concerns about the quality and availability of skills, on the 

 other. Skills mismatches, real and perceived, are widely regarded as constraining 

 economic growth and development, and a barrier to social inclusion and poverty 

 reduction. Improved labour market information and intelligence and the effective use of 

 labour market intelligence to inform policy, planning and funding decisions, is seen as 

 critical, and government has committed accordingly to the development of an evidence-

 based mechanism and methodology for national skills planning. 
 

 The need for consistent and reliable production, analysis and dissemination of national 

 and sector information on which departments and others can base their planning has 

 been strongly emphasised within government and by other actors and role players. 

 Labour market intelligence can be used by policy makers, planners, institutional decision 

 makers and others for a variety of purposes. These range from the simple sharing of 

 data and information, to the production of analyses which are capable of being used, by 

 Ministers, line departments and others to advise, inform, incentivise, guide or prescribe 

 on a wide range of issues, ranging from immigration quotas to funding allocations and 

 student advising. Therefore, consultation with stakeholders, to develop insights, test and 

 validate data and analyses, and stakeholder engagement, to build trust, commitment 

 and stakeholder buy-in, are integral functions. 
 

2. POLICY IMPERATIVES 

 The White Paper1 observes that “although South Africa has put in place a range of 

 ambitious measures to improve skills planning, the system has neither produced good 

 information about skills needs, nor increased the quality of provision in areas needed by 

 the economy”. It concludes that the limited credibility and impact of the current sector 

 skills planning system is also due to inadequate research capacity; a lack of economics, 

 labour market and industry expertise; poor data management and lack of planning 

 expertise. 
 

 The National Skills Development Strategy (NSDS lll)2 also contends that there is 

 currently no institutional mechanism that provides credible information and analysis with 

 regard to the supply and demand of skills. It states that “while there are a number of 

 disparate information databases and research initiatives, there is no standardised 

                                                           
1 Department of Higher Education and Training. 2013. White paper on post-school education and training.  
   DHET: Pretoria. 
2 DHET (2012). National Skills Development Strategy lll. Pretoria: Department of Higher Education & Training. 
 



 
 

Page 3 of 16 
 

 framework for determining skills supply, shortages and vacancies, and there is no 

 integrated information system for skills supply and demand across government”.  
 

 It is apparent from both the White Paper as well as NSDS III, that serious capacity AND 

 research is required to address the challenges identified. The LMI research programme 

 is envisaged to address the problems in identifying and analysing skills supply and 

 demand, and promote responsiveness to identified skill needs. The following research 

 topics, tabled as APPENDIX 1, have been identified by the Department as areas of 

 policy interest in relation to LMI. Research in these areas will allow the Department and 

 its entities to gauge the realities on the ground and determine what additional support is 

 needed to address any identified challenges and maximise any opportunities. However, 

 should the selected university have alternative topics, these could be discussed with the 

 Department. 
 

3. SUPPLY AND DEMAND FRAMEWORK 

 The collection and analysis of labour market information and intelligence for skills 

 planning needs to be underpinned by a clear and robust conceptual framework, and 

 should be driven by policy. It would be difficult to overstate the importance of these 

 basic propositions. It is the conceptual and policy framework that determines what 

 information will need to be collected, and how it should be interpreted and used. In the 

 absence of a strong framework, information may be collected without a clear sense of 

 focus, intended use, or relevance.  
 

 The key elements of the framework will centre on the supply of skills (driven by 

 individual and employer demand for skills acquisition); skills mismatches (imbalances 

 between the skills that are available and the skills that employers require); and the 

 demand for skills (the jobs that are available and the skills that are needed to do them) 

 as reflected in figure 1 below.  
 

 Figure 1: Framework for Skills Planning  

 

Source: Department of Higher Education and Training and the European Union, 2016 
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 The connections and interdependencies between these elements are crucial. Taken 

 together, these elements form an interactive system. How high the levels of supply and 

 demand are and how successfully supply and demand are matched are issues which 

 bear directly on the wider economic and social objectives of raising employment and 

 productivity levels and of poverty reduction. 

 

 Broadly speaking, the overarching work of the researchers undertaking this project will, 

 over a five year period, essentially involve identifying and measuring the extent of skills 

 imbalances in the labour market. It will conduct research, collect information, track 

 vacancies, analyse findings and inform labour market information users of ‘bottlenecks’ 

 in skills demand and supply in the labour market. 

 
4. DURATION OF THE SKILLS PLANNING RESEARCH PROGRAMME  

 Five years. 

 
5. ACTIONS AND DELIVERABLES REQUIRED BY THE SERVICE PROVIDER 

 

 If successful, prepare a five-year business plan, which should include information on 

the following items: activities to be conducted, the persons who will be involved in the 

project, roles and responsibilities, deliverables per projects, budgets per deliverable, 

due dates per deliverable; a quality assurance plan for the research that will be 

undertaken, and a dissemination plan for the final outputs. 

 Prepare project Implementation plans for each research project. 

 Secure partners to assist with the research projects. The selected university will be 

 expected to sign MoAs with respective partners, if applicable.  

 Have oversight of the programme, including payment of university partners. 

 Prepare progress reports on the status of the research programme, in line with an 

 agreed upon template, and agreed upon timeframes for the submission to the NSF. 

 Conduct quantitative and qualitative research on the identified topics. 

 Produce research reports on the different research projects. 

 Develop capacity on research on labour market intelligence, by, inter alia, employing 

 Master’s/Doctoral research interns, providing scholarships, employing research 

 fellows, encouraging Master’s and Doctoral students to undertake research on labour 

 market intelligence, and undertaking  capacity building workshops on research on 

 labour market intelligence.  
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 Participate in the advisory committee for the programme, providing updates on each 

 project, presenting findings and sharing/discussion draft documents, incorporating 

 feedback provided by committee members. 

 Participate and lead/organise stakeholder/validation workshops for particular 

 projects. 

 Submit articles for the Department’s annual research bulletin and share final reports 

 for placement in the DHET research repository.  

 Produce an overall research report at the end of the research programme.  

 Provide a close out report at the end of the research programme, which must include 

    project management related matters as well as lessons learned.  

 

6. REQUIREMENTS FOR THE SUBMISSION OF THE REQUEST FOR PROPOSALS  

 Interested Public Universities should attend a compulsory briefing session on Tuesday,                   

 2 October 2018 (from 11:30 to 13:00) at DHET, 123 Francis Baard Street,          

 Room 935, C/O Ms Mmaphake Ramasodi (LMIRFP@dhet.gov.za / 012 312 5345). 

 Kindly confirm attendance of the session by Friday, 28 September 2018. Applicants 

 must submit a Technical Proposal (kindly use attached template in your application –      

 APPENDIX 2) in response to this request. The proposal should include, but is not 

 limited to the following: 

 An indication of the aim and rationale of the research programme, as well as, the 

 researchers’ understanding of the project scope and requirements. 

 The researchers’ perspectives on the use of labour market intelligence for planning in 

 the South African Post-school Education and Training (PSET) System.  

 Information on partnerships that may be established with other universities and/or 

 research organisations, both locally and internationally. 

 A brief narrative on how the programme would build capacity on research on labour 

 market intelligence and its application for PSET planning, among Master’s and PhD 

 students.  

 The name of the research programme leader, the level of effort of the research 

 programme leader (i.e. Estimate of the number of days over the research programme 

 and the daily rate, in rands, of the research programme leader). 

 The names of at least three senior researchers who will be involved in the research 

 programme, their roles and their level of effort both in terms of the number of days 

 over the duration of the research programme and the daily rate. 

mailto:LMIRFP@dhet.gov.za%20/
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 An explanation of how the research programme will be co-ordinated and governed, 

 including its funding, monitoring and reporting and quality assurance processes. 

 Kindly also specify the quantified level of effort per activity and by whom. Please 

 include a quality assurance plan and the names of the people who will be responsible 

      for quality assurance.  

 A broad, five year Activity and Budget Plan, which outlines: (a) key activities; (b) 

deliverables/outputs; (c) persons responsible for outputs; (d) targeted completion 

dates of key deliverables; (e) an explanation of the quality assurance mechanisms 

that will be used to ensure that research and other deliverables are of high quality; 

and (f) anticipated costs for key deliverables. The budget should include a 10% 

contingency amount for the five year period, in order to make it possible to undertake 

research/any activity that is responsive to the prevailing environment.  

 Attachments: 

 The CVs and copies of qualification certificates of the Programme Leader and key 

Senior Researchers who will be involved in the research programme. The CVs and 

copies of qualification certificates should provide links to at least three research 

reports that the Programme Leader and Senior Researchers have produced; 

alternatively, the actual reports can be included as appendices to the application. 

 

7. REQUIREMENTS OF THE SERVICE PROVIDER 

The selected university and partners must, either individually and/or collectively, have 

more than 10 years of knowledge, expertise and experience in the following areas: 

 Qualitative and quantitative research on labour market intelligence. 

 Proficiency in written and oral communication.  

 Project Management. 

 Capacity Building. 

 Research dissemination, including the production of informatics, research briefs, 

 policy briefs, research summaries and other similar materials.  

 

8. INTELLECTUAL PROPERTY AND COPYRIGHT  

 The University must sign a Memorandum of Agreement (MOA) with the NSF on behalf 

 of DHET which would include relinquishing all rights to any intellectual property 

 emanating from the programme and the individual projects therein. However, members 

 of the research team involved in this programme are encouraged to publish articles for 

 academic journals and other publication for their personal growth and development. 

 Should additional partners be contracted to assist on the programme, the MOA between 
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 the selected university and its partner/s should specify that all intellectual property and 

 copy right emanating from the programme would belong to the Department. Copies of 

 all MOAs signed between the selected university and their partners must be submitted 

 to DHET. 

 

9. GENERAL PROVISIONS 

 NSF reserves the right not to appoint any service provider. Should the project leader or 

 key senior researchers for the research programme exit the programme, alternative 

 persons with equal competencies, qualifications and experience must be contracted. 

 This will be a stipulation in the MOA between the selected university and the 

 Department. 

 

10.  MANAGEMENT AND GOVERNANCE ARRANGEMENTS 

 

The project will be contracted by the NSF Unit in the DHET or on behalf of the DHET. The 

project leader is Ms Mamphokhu Khuluvhe (Khuluvhe.M@dhet.gov.za).  

 
10.1    Advisory Committee 

 

An Advisory Committee (AC) will be established to provide thought leadership and 

strategic direction on the project as well as provide high level strategic reviews, 

initially, on the Business Plan. The DHET will prepare a Terms of Reference (ToR) 

for this committee comprising the Research team, National Treasury, the 

Department of Planning, Monitoring and Evaluation (DPME), the Department of 

Home Affairs (DHA), the Department of Trade and Industry (DTI), Statistics South 

Africa (Stats SA), Human Sciences Research Council (HSRC), and Sector 

Education and Training Authorities (SETAs). This Committee will meet at least 

twice a year. 

 
 

10.2 Steering Committee 

 

 The Steering Committee will be established to ensure the overall success of the 

 project, by ensuring the timeous realisation of project outcomes and outputs as 

 well as to mediate in and work towards the resolution of problems in the 

 implementation of the project. The Steering Committee will comprise officials 

 from the Department (NSF, System Monitoring and Economic Analysis and 

 officials from the University i.e. Project Administrator and a Finance person). This 

 Committee will meet as and when needed.  

mailto:Khuluvhe.M@dhet.gov.za
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11. EVALUATION CRITERIA  

(a) The Preferential Procurement Policy Framework Policy Act (No.5 of 2000) and 

Preferential Procurement Regulations 2011 will apply to this bid. In accordance with 

this Regulation, submissions of bids will be adjudicated on the 90/10 point system. 

(b) Mandatory Requirements: The bid must adhere to all the requirements as set in 

paragraphs 6 to 10 to proceed to the next evaluation phase. Failure to comply will 

result in disqualification. 

 

12. APPLICATION PROCESS 

  

 All submissions should be made by email to LMIRFP@dhet.gov.za and hard copies 

 and a disc must be posted to:  Department of Higher Education and Training,         

 123 Francis Baard Street, PRETORIA, 0002. C/O Mmaphake Ramasodi,         

 012 312 5345. 
 

 Enquiries can be submitted in writing to LMIRFP@dhet.gov.za on or before 

 Monday, 15 October 2018, the latest. Alternatively, you may call 012 312 5345.  

 

 The deadline for submission of proposals is Monday, 22 October 2018; not later 

 than 16:00.  

 

 Only applications submitted by the deadline will be considered. 
 

 For more about the DHET, kindly refer to www.dhet.gov.za  
 

13. CRITERIA FOR ASSESSING PROPOSALS 

No.  Focus Area Criteria Evidence Points 

1. 10 (ten) years of 

Knowledge and 

experience in research 

on labour market 

intelligence: Project 

Leader 

Evidence of at least 3 research 

reports on labour market 

intelligence  prepared by the 

project leader  

CVs and 

qualificationand links 

to reports 

20 

2.  10 (ten) years of 

Knowledge and 

experience in research 

on labour market 

intelligence: Senior 

Researchers 

Evidence of at least 3 research 

reports on labour market 

intelligence prepared by the 

senior researchers that will be 

undertaking the research for the 

Programme  

CVs, qualifications and 

links to reports 

20 

3.  Understanding of the 

labour market 

intelligence Research 

Programme including 

the aim, rationale, scope 

Alignment of Programme 

understanding to the White 

Paper on Post-School 

Education and Training 

Programme 

understanding makes 

adequate reference to 

the White Paper on 

PSET 

15 

mailto:LMIRFP@dhet.gov.za
mailto:LMIRFP@dhet.gov.za
mailto:LMIRFP@dhet.gov.za
http://www.dhet.gov.za/
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No.  Focus Area Criteria Evidence Points 

and requirements of the 

programme 

4. Partnerships Names of at least two 

confirmed/proposed partner 

organisations/centres and the 

individuals therein that may/will 

be participating in the 

Programme, including their 

envisioned roles in the 

programme (Please include the 

CVs of these individuals if the 

partnerships have been 

confirmed.) 

Proposed/confirmed 

partnerships (noting 

the specified criteria 

for this focus area)  

are included in the 

response to the “Call 

for Expressions of 

Interest” 

10 

5. Capacity building 

programme 

A capacity building plan 

comprising at least 2 PhD and   

2 Master degree students to be 

contracted for the duration of 

the Programme, including the 

envisioned roles they will play in 

the Programme 

Capacity building plan 

(noting the specified 

criteria for this focus 

area) included in the 

response to the “Call 

for Expressions of 

Interest” 

10 

6. Governance, Reporting 

and Quality Assurance 

A reflection of programme  

governance, reporting and 

quality assurance, including a 

detailed monitoring plan and a 

quality assurance plan 

Programme 

governance, reporting 

and quality assurance 

is addressed in the 

response to the “Call 

for Expressions of 

Interest”, including a 

detailed monitoring 

plan and a quality 

assurance plan 

10 

7. Activity and budget plan A table reflecting activities, 

deliverables and responsibilities 

for the programme, including an 

estimated budget per 

deliverable 

A tabulated activity 

and budget plan 

(noting the specified 

criteria for this focus 

area) is included in the 

response to the “Call 

for Expressions of 

Interest” 

15 

 TOTAL  100 
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APPENDIX 1 

Theme Activity Start Date Deliverables 

1. The identification 

of skills needs and 

shortages for the 

short, medium and 

long term 

 

Undertake research and analysis on skills 
supply and demand in South Africa, and the 
‘imbalances’ between these 
 
 
 
Update key indicators for skills planning (KISP) 
 
 
Update Compendium of indicators for skills 
planning  
 
Update indicator specifications 

2018 (a) Report on Skills Supply and Demand (final draft 
by November 2018)  

(b) Updated Conceptual Framework for Report on 
Skills Supply and Demand (July 2018)  
 
 

(c) Updated KISP 
 
 
(d) Updated Compendium of Indicators  
 
 
(e) Updated Indicator specifications 
(f) Key indicators to be tracked over time   

Identify current and future “skills”3  needs of 
the public sector. 

2018 (a) Methodology to identify current and future skill 
needs in the public sector (taking into account 
different levels of government; key occupations in 
the public sector; key strategies and plans of 
government; major programmes and projects of 
government; the methodology that has already 
been developed by the Strategic Intervention 
Projects (SIPs) and Phakisa Ocean Economy 
 

(b) Report/s on skills needed to respond to key 
government strategies, major plans, programmes  
and interventions  

 
(c) Report/s on current and future skill needs of key 

occupations in the public sector (e.g. teachers, 
health professionals, managers, etc.), drawing 

                                                           
3 For the purposes of this document, the term “skills” includes the following: Occupations + Qualifications + Competencies 
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Theme Activity Start Date Deliverables 

together research that is already being 
undertaken by affected government departments 
and relevant SETAs, in this regard. 
Recommendations on how longitudinal research 
in this regard can be sustained and should be 
included.  

 
(d) Provincial and Local Skills Development Plans – 

implications for national current and future skill 
needs  

Develop and implement skills forecasting 
models 
 

2020 
(a) Projection Model and Report of tables 

Consult stakeholders to test identified skill 
needs and shortages 
 
 

2020 

(a) Stakeholder workshops  
 

(b) Policy round tables  
 

(c) Seminars  
 

(d) Briefings to DHET Senior Management and 
Minister  

Produce sector briefs    2021 (a) Sector briefs for 21 SETAs 

Integrate and analyse SETA WSPs/ATR  
 
Undertake statistical analysis of existing large-
scale databases (Stats SA + WSP/ATR etc.), 
to demonstrate patterns and relationships 
between education and the economy/labour 
market (focus on TVET college qualifications 
and University qualifications) 

   2018 

(a) Integrated database on the 2016 and 2017 
WSP/ATR (July 2018)  
 

(b) Report on findings from the WSP/ATR (key 
variables) 

 
(c) Recommendations on how to improve the 

WSP/ATR (this should include a critical 
examination of the discussion document on the 
WSS) 
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Theme Activity Start Date Deliverables 

Prepare list(s) of occupations in high demand, 
occupational shortages, and priority 
occupations  
 
 

 
    2019–2020 

(a) Updated methodology to identify OIHD (January 
2019) 
 

(b) Report on Occupations in High Demand 
(November 2019), including List of OIHD  

 
(c) Methodology to identify occupational shortages 

(January 2019) 
 

(d) Report on Occupational shortages        (November 
2019) 

 
(e) Methodology to identify priority occupations 

(January 2019)  
 

(f) List of Priority occupations (May 2020) 
 

(g) Monitoring and evaluation of OIHD 
 

 Identify employers located near TVET 
colleges, using the Yellow Pages  

2018 
Report and Map showing employers (both public and 
private) in areas surrounding TVET colleges 

 Identify employers located near universities, 
using the Yellow Pages  

2019 
Report and Map showing employers (both public and 
private) in areas surrounding universities 

 Examine the electronic tools developed for 
SIPs and advise on how these can be 
adapted/adopted for broader PSET planning  

2019 
 

2. Relationship 
between education 
and the 
economy/labour 
market   

Summarise the local and international 
literature on the relationship between 
education and the economy/labour market 
 
Undertake new empirical research that can 
reveal deeper insights into the relationship 
between education and the economy (but not 
perception surveys)   
 
The role of education in predicting labour 
market outcomes  

   2020 (a) Reports on the relationship between education 
and the economy/labour market  
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Theme Activity Start Date Deliverables 

3. Occupational 
classifications  
and their 
relationships to 
qualifications  

Analyse the OFO, and identify its strengths, 
weaknesses, opportunities and threats through   
desktop and empirical approaches (e.g. does 
the OFO correctly reflect occupations in the 
workplace?) 
 
Map occupations in the OFO to qualifications 
(at different levels), using both desktop and 
empirical approaches  
 
How have occupations evolved over time? For 
example, which occupations reflected in the 
latest OFO, have been in existence for more 
than X years, and which occupations have 
been introduced over the past y years? 
 

 
 
 
 
 
 
 
   2018 
 

(a) An evaluation of the OFO  
 

(b) Reports and tables demonstrating the 
linkages/relationships  between occupations and 
qualifications   

 
(c) Occupational patterns and trends  

 
(d) Occupation-qualification maps                                                                          
 
 

4. The identification 
of interventions 
required to 
address skill 
needs and 
shortages 
 

Identify interventions that can address skill 
needs and shortages through research, 
analysis and stakeholder engagement 

 
 
 
 

    2019–2020 

(a) Report on interventions to address skill needs and 
shortages 
 

(b) Occupation qualification maps 
 

Propose appropriate interventions to 
policymakers and planners 

(a) Report on proposed interventions to policy makers 
and planners 
 

(b) Recommendations for interventions to meet skill 
needs 

 
(c) Scarce skills list (methodology and development 

of the list) 

5. General Labour 

market analysis 

Implications of Fourth Industrial Revolution for 
understanding skills supply and demand  

   2022 (a) National report on the implications of 4th industrial 
revolution on skills supply and demand 
 

(b) Sector briefs on the implications of the 4th 
industrial revolution for skills supply and demand  

 
(c) How are occupations expected to look like in 20 

years  



 
 

Page 14 of 16 
 

Theme Activity Start Date Deliverables 

Informal Sector   2018 (d) Report on the informal sector 

Wage Analysis   2019 (e) Wage analysis report 

Migration analysis   2019 (f) Report on migration into and out of South Africa  

6. Identifying skills 

for sustainable 

livelihoods in 

local communities 

(a) Review Literature on Skills for sustainable 
livelihoods in local communities. 

(b) Develop methodology to identify skills for 
sustainable livelihoods. 

(c) Identify skills for sustainable livelihoods in 
a single community. 

        2020 

(a)  Literature Review 
(b)  Proposed methodology 
(c)  Report and skill needs for one community 
(d) Recommendations on how skill needs can best  

be met 

7. Partnerships 
between E & T 
and Industry 

Nature and extent of partnerships between 
TVET colleges and employers  
 

 
        2019 

(a) Report on nature and extent of partnerships 
between TVET and Employer. 

8. Analysis of 
financing in the 
PSET system 

The analysis of the country spending on the 
PSET system 

2018 

(a) Report on Investment Trends in the PSET system 

The monitoring, evaluation & coordination of 
the allocation and utilization of the financial 
resources in the PSET system 

(b) Integrated financing model and Committee in the 
Department 

9. Rendering of 
system 
monitoring and 
reporting 

The analysis of the performance of the PSET 
system 

 2020 

(a) Conceptual framework for reporting on the 
performance of the PSET system  

 
(b) System Monitoring Reports on key Macro-

Indicator Trends 
 

(c) Peer review and editing of the 25 year review 
report 

 

10. Capacity Building on Labour Market Intelligence 
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14. FUNCTIONALITY 

In terms of functionality, the following will be taken into consideration in evaluating the 
proposals: 

 

 

No. 

 
Element 

 
Weight 

1. Knowledge, skills and experience in PSET research 
 
Guideline:  

• Qualifications 
o Team leader – Research based Doctoral  Degree/ NQF Level 10 (10 points) 
o Each lead researcher – a minimum of a Master's Degree/NQF Level 9 held by 

most of the lead researchers (5 points) 

• 10 (ten) years of Experience 
o Team leader 
 Labour Market Intelligence and PSET research experience (10 years or more 

– 10 points)  
 Links to a minimum of 5 research reports in a similar area, as prepared by the 

project leader, must be provided (5 points) 
o Team Members 
 Labour Market Intelligence and PSET research experience (on average           5 

years or more – 5 points)  
 Links to a minimum of 3 research reports in a similar area, as prepared by 

each of the lead researchers (5 points) 

35 

2.  Project management skills and experience managing projects of this kind and 
magnitude 
 
Guideline:  

o Team leader - More than 10 years  (5 points; 10 years and more – 10 points) 
o Experience of 10 (ten) years for team members working in this kind and 

magnitude of projects          (5 points) 

15 

3.  Methodology and design - The evaluation methodology and approach to be 
employed including administration aspects of the project 
 
Guideline:  

• An understanding of the assignment expressed in methodology and approach, including 
the background and context, rationale, aim, overall/specific objectives, scope, 
and requirements of the programme (5 points) 

• Project Plan from inception phase to project close out (5 points)    

• Budget: a table reflecting activities, deliverables and responsibilities for the 
programme, including an estimated budget per deliverable (5 points) 

• A reflection of programme beneficiaries, sustainability, and the multiplier effect (5 points) 

• A reflection of programme governance, management, administration, reporting 
and quality assurance, including a detailed implementation plan, monitoring 
plan and a quality assurance plan. Also include a stakeholder analysis including an 
analysis of all project stakeholders, and their expected involvement/roles; as well as an 

assessment of project risks and constraints (5) 
 

25 

4. Partnerships 

 

Guideline:  

Names of at least two confirmed/proposed partner organisations/centres and the 

individuals therein that may/will be participating in the Programme, including their 

envisioned roles in the programme (Please include the CVs and qualifications of 

these individuals if the partnerships have been confirmed.) (10) 

10 
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5. Capacity building and programme: DHET staff and students 

 

Guideline: 

 A clear plan to include at least 2 PhD and 2 Master degree students for the 

duration of the Programme, including the envisioned roles they will play in the 

Programme (5 points) 

 A clear plan to build capacity of the programme research team as well as 

DHET staff on research related matters (5 points) 

10 

6. Dissemination plan 

 

Guideline: 

 A clear dissemination plan on research emanating from each project within the 

programme 

5 

 TOTAL 100 


