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MINISTER OF HIGHER EDUCATION, SCIENCE AND 

TECHNOLOGY, DR BLADE NZIMANDE, NCOP 

POLICY VOTE ADDRESS FOR THE NCOP 

CHAMBERS 

 

23 July 2019 

 

Honourable Chairperson 

Honourable Members  

Cabinet Colleagues present 

Deputy Minister of Higher Education, Science and 

Technology, Honourable Bhuti Manamela 

Director-General of the Department, Mr. Gwebinkundla 

Qonde  

Chairpersons and CEOs of the entities 

Heads of our Post School Organisations and Institutions 

Officials of the Department of Higher Education and 

Training  

Student present 



 

2 
 

Invited guests 

Ladies and Gentlemen 

 

Our Department of Higher Education and Training was 

established in 2009, with its primary goal being to provide 

education and training opportunities to all South Africans 

who are out of school (whether they attended school or 

not and whether they have passed or failed) to acquire 

further education and skills they require.  

 

In this task we are guided by our White Paper for Post-

School Education and Training, which was adopted by 

Cabinet in 2013, and we hope all members will familiarize 

themselves with.  

 

This is our guide that will catalyse faster movement 

forward to meet our National Development Plan (NDP) 

targets. 

 

Our strategic goal and objective is to help create a 

capable workforce that will support an inclusive growth 
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path to meet the needs of our society, especially those of 

our economy.  

 

In the gallery today, we are joined by current students and 

graduates from various universities on our country who 

are beneficiaries of our National Skills Fund, part of the 

Nelson Mandela Day Scholarship and Bursary Fund 

offered to poorer districts in each province. 

 

Their qualification range of the invited students include the 

following: Medicine and Surgery, Chemical Engineering, 

Applied Geology, Applied economics, Physiotherapy, 

Accounting, Medicine, Microbiology, and Agricultural 

Economics & Management and Actuarial Science, 

amongst others. 

 

We are indeed proud of you. Keep on making us a 

proud nation! 
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Honourable Members 

 

As a Department, we aim to ensure that within the next 

10 years there is no district municipality that will not have 

access to a post school training institution of one type or 

the other.  

 

Our decision is also in response to the President’s 

announcement of the national spatial development 

strategy, which is based on systematic and planning 

around the forty-four (44) District Municipalities and eight 

(8) Metropolitan municipalities.  

 

This, in my view, would be a major development in the 

struggle to overcome the spatial legacies of under-

development inherited from the apartheid and colonial 

system. But above all, it will ensure that we also develop 

post-colonial apartheid cities as envisaged by the 

President. 

 

It will also open and broaden access to children of the 

poor and working class to have a better chance than their 
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parents to break the cycle of poverty and deprivation in 

their families. 

 

As I pointed out during our budget appropriation last 

week, the TVET college sector has made strides with nine 

(9) new campus sites under construction and scheduled 

for completion in 2020.  

 

They include Sterkspruit, Aliwal North, Graaff Reneit, 

Ngungqushe, Umzimkhulu, Greytown, Msinga, 

Nongoma and Kwagqikazi.  

 

Contracts will be awarded for a further four (4) new 

campus sites in 2019/20. The sites include Balfour, 

Giyani, Nkandla B and Vryheid.  

 

Construction will commence with a new campus site for 

Mitchells Plain in 2020.  

 

Through the National Immovable Maintenance Standard, 

we have allocated R1 billion from 2018/19 to 2021/2022 
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to roll out a College Infrastructure Efficiency Grant for 

maintenance in all fifty (50) TVET Colleges.  

 

Over the period 2018/19 to 2020/21, we have also 

strengthened our investment in infrastructure projects 

across our 26 Universities by investing a total of R11.653 

billion.  

 

While all universities benefit from this investment, there is 

a focus and bias towards historically disadvantaged 

institutions that had been under-resourced in the past. 

 

Chairperson 

 

We have established a Ministerial Task Team on the 

Fourth Industrial Revolution (4IR) to provide critical policy 

advice and interventions required to align and effectively 

participate and, I dare say, to also innovate for this 

revolution.  

 

Our goal is also to help reposition our country to not just 

being consumer of knowledge but also to be a producer 
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of knowledge and new innovation. We cannot aim for less 

than this! 

 

The outputs from the Ministerial Task Team will constitute 

a crucial input into both the work of the Presidential 

Commission on the 4IR, as well as into the work of the 

Inter Ministerial Committee (IMC) on the 4IR. 

 

As this work is underway, as a department we are already 

developing a Skills Master Plan in response to the known 

skills demands associated with the 4IR.   

 

This plan will be complemented by a national list of 

Occupations in High Demand and the Critical Skills List 

to amongst others, inform career development services, 

resource allocation and enrolment planning. 
 

We are investing more effort and more resources into 

TVET and CET Colleges, which have the potential to 

produce technical skills to drive our industrialisation 

project. 
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On the 12th April 2019, we published a draft policy on the 

new National Norms and Standards for funding CET 

Colleges, so we can strengthen the role of colleges in the 

provision of skills, education and training for out of school 

youth and adults. 

 

In the year 2020, we will be implementing a new SETA 

landscape to further respond to the skill demands of our 

economy.  We will ensure that we strengthen, realign and 

repurpose SETAs so that they respond to the skills needs 

of our economy.   

 

Having said that, artisan skills development remains a top 

priority whilst rapidly expand workplace-based learning 

through learnerships, work integrated learning and 

internships.  

 

Through the Centres of Specialisation (CoS) programme 

we have committed ourselves to train 780 youth in artisan 

skills.  
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These centres will further assist 26 TVET College 

campuses to improve their capacity to develop artisans 

with industry partners in 13 priority trades comprising skill 

sets in bricklaying, electrician, millwright, boilermaker and 

automotive mechanics, amongst others. 

 

The targeted TVET colleges are expected to play a major 

role in this process by focusing on the development of 

artisans required for large-scale projects such as 

Strategic Integrated Projects, Operation Phakisa, War on 

Leaks and other strategic interventions aimed at 

increasing economic activity of the country. 

 

We appreciate the commitment by some employers in 

taking on inexperienced young people into their 

employment.  

 

To further encourage this government has introduced the 

Employment Tax Incentive, which incentivises the cost to 

employers of hiring these young people. 
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Through our TVET and CET Colleges, we intend to offer 

curriculum that will respond to the direct needs of 

communities. 

 

We urge honorable members to come closer to our 

colleges in order to assist in the refocusing of these 

institutions to respond effectively do community, local and 

provincial skills need. 

 

We will further heighten our collaboration with relevant 

industries in provinces to ensure that our institutions 

respond to the skills requirements of provinces and 

municipalities.  

 

An essential part of this strategy are measures to bridge 

the divide between the process of training and 

employment, between the classroom and the workplace. 

 

To this end, we want to strengthen our Adopt-a-TVET 

College Campaign to promote cooperation between 

industry and TVET Colleges. 
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We have entered into Service Level Agreements with a 

number of major industry partners and associations 

specialising in identified trades and occupations in the 

capacity 26 targeted TVET Colleges across the country. 

  

On the same note, through the National Skills Fund, we 

have made available R150 million to upgrade workshops 

at TVET Colleges to meet industry requirements.  

 

It is our vision that beyond 2030, we have no tuition fees 

for the poor in all of our CET Colleges in each of the 52 

identified municipalities.  

 

Ideally, each of the 226 local municipalities in our country 

should have its own learning centre in the long term and 

by 2030, 27 of these Colleges will be operational.  

 

With the assistance of municipalities, we will identify 

unused or under-utilised buildings which will be 

refurbished for the establishment of these colleges. 

 

We further intend to align our institutions to support 

economic development and growth through our industrial 
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innovation processes, our National System of Innovation 

(NSI), as championed by our Department of Science and 

Innovation. 

 

We will also scale up our Grassroots Innovation 

Programmes (GIP) to transform and ensure equitable 

access to the science, technology and innovation 

infrastructure for all innovators in townships and in rural 

areas.  

 

Honourable Members 

 

I have reported during our budget vote that I will be 

receiving a report on what the obstacles are in the 

production of black and women South African academics 

in our institutions, and how to overcome such obstacles.   

 

This includes issues of their recruitment, retention and 

progression in our academic institutions.  

 

We are also planning to recruit a minimum of 100 new 

academics per year through the New Generation of 
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Academics programme (nGAP). 80% of these new 

recruits will be blacks and women South Africans under 

the age of 45. 

 

We will be supporting fifty (50) academic and professional 

staff at Universities to undertake Doctoral studies through 

the University Capacity Development Programme. 

 

We will also be implementing four (4) International 

Scholarships Programmes through international country 

level partnership agreements to assist students to study 

abroad. 

 

One of our critical pre-occupation in this financial year is 

to develop guidelines and better co-ordination of 

international scholarships offered by government 

departments in all the spheres of government to ensure 

better coordination and value for money. 

 

We are also developing a draft policy framework dealing 

with Gender Based Violence in the PSET system through 
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the Higher Education and Training HIV and AIDS 

(HEAIDS) Programme.  

 

Our national aim is to increase the total headcount 

enrolment in higher education, in public and private 

institutions, to 1.62 million by 2030.  

 

This includes increasing the youth and adult participation 

opportunities in the CET College system to one million 

students by 2030.  

 

In order to achieve the above goals, we aim to increase 

online education, including offerings of university and 

college courses through after hours programmes. 

 

Through our public Universities, we implemented the 

Central Applications Clearing House, to efficiently and 

effectively manage the enrolments of prospective 

students, as a prelude to a planned Central Applications 

Service (CAS). 
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I would like honourable members to assist us in ensuring 

that we continue to monitor the Private Higher Education 

sector which consists of 106 registered Institutions. 

 

We once more call upon law enforcement agencies to 

arrest all those who are behind the running of bogus 

institutions. 

 

We have also established a task team to address the 

backlogs on the issuing of TVET college certificates and 

will continue to work hard towards eliminating this 

backlog. 

 

Going forward, our plan is to issue certificates to 

qualifying candidates following publication of results 

within 3 months. 

 

We will continue to offer bursaries through NSFAS, to 

support students from families earning a gross annual 

income of up to R350 000 per annum at universities and 

TVET colleges.  
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This bursary scheme is meant to cover full tuition costs, 

books and learner support materials, and to provide 

subsidies to assist with accommodation, living expenses, 

and transport costs where appropriate.  

 

The substantial investment in poor and working-class 

students over the 2019 MTEF, amounts to R82 billion for 

University students and R20.4 billion for TVET College 

students. 

 

In conclusion 

 

The Student Housing Infrastructure Programme has been 

developed to accelerate the provision of 300 000 beds 

over the next 10 years.  

 

The first three (3) universities under this programme are 

at various stages in the development of 5 836 beds with 

a further six (6) projects of 13 977 beds undergoing 

assessment through the Budget Facility for Infrastructure 

(BFI) for possible launching in the coming year. 
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Chairperson 

 

Our Department’s budget is dominated by University 

Education, which represents 82% of the budget in 

2019/20 financial year. This is mainly as a result of the 

subsidy payment to universities through the National 

Student Financial Aid Scheme.  

 

As we work towards the revision of the TVET and CET 

College landscape, this current budgetary allocation of 

resources will change and align to the repositioning of 

these important sectors. 

 

I thank you 
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